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NEW DELHI, SATURDAY, FEBRUARY 17 , 2001/MAGHA 28 , 1922 


No. 71 


इस भाग में मिल पत्र संख्या की जाती है जिससे कि यह मग मलम 


में 


Separate Paping is given to this part in order that it may be filed as a 

fcparate compilation 


भान II - य 3 ( ii ) 
PART II - -Section 3---Sub - Section ( il) 


भारत सरकार के मंबान ( रमा मनालय पो होड़कर) बाराबारीए नए विधिक मास और अधिसूचनाएं 
Statutory Ordon And Notfacadow Iwwel by the Ministries of the Government of Indla 

(Other On the Minilutry of Defence ) 


कार्मिक , लोक शिकायत तथा पेंशन मंत्रालय अथवा अधिक से संबंधित अथवा संसक्त प्रयत्नों , दुष्प्रेरणों 
( कार्मिक और प्रशिक्षण विभाग ) 

और षडयंत्र तथा उसी संव्यवहार के अनुक्रम में किए गए 

अथवा उन्हीं तथ्यों से उद्भूत किसी अन्य अपराध अथवा 
नई दिल्ली, 30 जनवरी , 2001 

अपराधों के अन्वेषण के लिए दिल्ली विशेष पुलिस 
का . आ . 287.-.- केन्द्रीय सरकार एतद्द्वारा दिल्ली स्थापना के सदस्यों की शक्सियों और अधिकारिता का विस्तार 
विशेष पुलिस स्थापना अधिनियम , 1946 ( 1946 का सम्पूर्ण कर्नाटक राज्य पर करती है । 
अधिनियम सं . 25) की धारा 6 के साथ पठित धारा 5 
की उपधारा ( 1 ) द्वारा प्रदन शक्तियों का प्रयोग करते 

सं . 228/ 2/ 2001 -ए . वी . डी .-II ] 
हुए कर्नाटक राज्य सरकार की अधिसूचना सं . एच डी 229/ 

हरि सिंह, अवर सचिव 
पीसीपार/ 2000 दिनांक 24- 11- 2000 द्वारा प्राप्त कर्नाटक 

MINISTRY OF PERSONNEL , PUBLIC GRIEVANCES 
राज्य सरकार की सहमति से के . अ . ब्यूरो , एसीबी , 

AND PENSION 
बंगलौर में दर्ज मामला पारसी सं . 27 ( ए )/ 2000 

(Department of Personnel & Training) 
बंगलौर मे गैरिसन इंजीनियर ( एमईएस ) के कार्यालय , 

New Delhi , the 30th January , 2001 
बिवार के सर्वश्री गुप्ता, गैरिसन इंजीनियर, बिवार , एन . 

S .O . 287 : - In exercise of the powers conferred by sub 
के . सिंह और बी . एस . राव , दोनों जूनियर इंजीनियरों section ( 1 ) of section 5 read with section 6 of the Delhi 

Special Police Establishment Act, 1946 (Act, No . 25 of 
के विरुद्ध अष्टाचार निवारण अधिनियम , 1988 की धारा 1946), the Central Government with the consent of the 

State Government of Karnataka vide Notification 
7 के अधीन अपराधों तथा उपयुक्त अपराधों में से एक 

No . HD / 229 / PCR/ 2000 , dated 24- 11- 2000, hereby extendy 
361 GI /2001 - 1 

( 617 ) 
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- - - - - -- - - - 
the powers and jurisdiction of the members of Delhi Special 

श्रादेश 
Police Establishmcat to the whole ol the State of Karnataka 
for investigation of offences under section 7 of the Prevention 
of Corruption Act , 1988 and attempts , abetiments and 

नई दिल्ली , 1 फरवरी, 2001 
conspiracies in relation to or in connection with one or 
more of the offences mentioned above and uny other oflence 

स्टाम्प 
or offcnces committed in the course of the same transaction 
or arising out of the same facts against S / Sli, Gupta , 
Garrison Engincer, Bidar , N. K . Singh and B. S. Rao, both 

का . पा . 289. ---भारतीय स्टाम्प अधिनियम , 
Junior Enginçers in office of Garrison Engineers (MES ), 
Bidar registered with CBI / ACB / Bangalore vide RC - 27 ( A )/ 

1899 ( 1899 का 2 ) की धारा 9 की उप -धारा ( 1 ) 
2000 - Bangalore . 

के खंड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
[ No . 228/ 2 / 2001 - AVD . II ] 
HARI SINGH , Under Secy . 

केन्द्रीय सरकार एतद्द्वारा , मैं . आई . सी . आई . मी . आई . 

लि ., मुम्बई को मात्र दो करोड़ तिरासी लाख पैमठ हजार 
बिल मंत्रालय 

एक सौ तेरह रुपये का समेकित स्टाम्प शुल्क अदा करने 

की अनुमति प्रदान करती है जो कि उक्त कम्पनी द्वारा 
( राजस्व विभाग ) 

जारी किए जाने वाले मात्र तीन सौ अठहत्तर करोड़ बीम 
प्रादेश 

लाख पन्द्रह हजार रुपये के समग्र मूल्य के ऋणपत्रों के 

स्वरूप के 756403 आई . सी . आई . सी . 
नई दिल्ली , 24 जनवरी, 2001 

आई . 
असुरक्षित विमोच्य बांडों (दिसम्बर , 2000 निर्गम ) पर 
स्टाम्प 

स्टाम्प शुल्क के कारण प्रभार्य है । 
का . प्रा . 288. - भारतीय स्टाम्प अधिनियम , 
1899 ( 1899 का 2 ) की धारा 9 की उप-धाग ( 1 ) 

[सं . 9/ 2001-स्टाम्प / फा . सं . 33/9/ 2001 -बि . क .] 
के खंड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 

आर . जी . छाबड़ा, अवर सचिव 
केन्द्रीय सरकार एतद्वारा , भारतीय प्रौद्योगिक विकास बैंक , 
मुम्बई को मात्र पांच करोड़ इकसठ लाख उनहत्तर हजार 

ORDER 
दो सौ पचास रुपये के समेकित स्टाम्प शुल्क अदा करने की 
अनुमति प्रदान करती है , जो उयत बैंक द्वारा जारी किए 

New Delhi, the 1st February , 2001 
गए मात्र पांच सौ इकसठ करोड़ उनहतर लाख पच्चीस 

STAMPS 
हजार रुपये के समय मूल्य के (डिमटरलाइज्ड रूप में 

S. O . 289... .In exercise of the powers conferred by 
266571 बंधपत्रों तथा प्रोमिमी नोटों के रूप में 8568 1 4 clause (b ) of sub - section ( 1 ) of section 9 of the 
बंधपत्र ) आई . डी . बी . आई . पलैक्सी बायुस - 9 के रूप 

Indian Stamp Act , 1899 ( 2 of 1899 ) , the Central Gov 

ernment hereby permits Ms. ICICI Limited , Mumbai 
में वर्णित बंधपत्रों पर स्टाम्प शुल्क के कारण प्रभार्य है । to pay consolidated stamp duty of rupees two crore 

cighty three lakh sixty five thousand one hundred thir 
[ सं , 7/ 2001-- स्टाम्प / फा . मं . 33/ 8/ 2001-बि .क .] 

teen only chargeable on account of the stamp duty on 

756403 ICICI Unsecured Redeemable Bonds ( Decem 
प्रार . जी , छाबड़ा , अवर सचित्र ber , 2000 Issue ) in the nature of Debentures angre 

gating to rupees three hundred seventy eight crore 
MINISTRY OF FINANCE 

twenty lakh fifteen thousand only , to be issued by the 

said company. 
(Department of Revenue ) 

[ No . 9/ 2001 -STAMPS| F. No. 33/ 9/ 2001 -ST ] 
ORDER 

R . G . CHHABRA , Under Secy . 
New Delhi , the 24th January , 2001 

STAMPS 
S. O . 288. . - In exercise of the powers conferred by 

नई दिल्ली , 1 फरवरी , 2001 
clause ( b ) of sub - section ( 1 ) of section 9 of the Indian 
Stamp Act , 1899 ( 2 of 1899 ) , the Central Govern 

स्टाम्प 
ment hereby permits Industrial Development Bank of 
India , Mumbai to pay consolidated stamp duty of 

का . प्रा . 290. --- भारतीय स्टाम्प अधिनियम , 
rupces five crore sixty one lakh sixty nine thousand two 
hundred fifty only chargeable on account of the stamp 

1899 ( 1899 का 2 ) की धारा 9 की उपधारा ( 1 ) 
duty on bonds described as IDBI Flexibonds . 9 ( 266571 के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
Bonds in the demateralised form and 856814 Bonds 

केन्द्रीय सरकार एतद्वारा पंजाब नेशनल बैंक , नई दिल्ली 
in the form of Promissory notes ) aggregating to rupees 
five hundred sixty one crore sixty nine lakh twenty 

को माल दो करोड़ रुपये का समेकित स्टाम्प शुल्क अदा 
five thousand only, to be issued by the said Bank . करने की अनुमति प्रदान करती है , जो उक्त बैंक द्वारा 
INo. 7 / 2001- STAMPS / F. No . 33 / 8 / 2001 -ST ] मात्र दो सौ करोड़ रुपये के समग्र मूल्य के पी एन बी ई 
R, G , CHHABRA. Under Secy . 

वी पार एस बाण्ड - - 2000 के रूप में वर्णित प्रोमिसरी 


प्रादेश 


- - - 


[ भाग 11 - 17 3 ( 11) ], 

भारत का रामफल : फरारा :17, 2001/ मान 28, Tix 
" . - --- - - 

- - .. - . 
- - .. - .. + -- -- - - - - - - -- - - - - - - -- -- -- - ------ - - - - - - -- - --- - -- - - - - -- - - - - - -- - -- - -- - 
नोटों के स्वरूप के बंध पत्रों पर दिनांक 25- 01- 2001 

ORDER 
को आवंटित किए गए हैं । 

New Delhi, the 8th February , 2001 

S. O , 291. - Whereas the Joint Secretary to the 
[ सं . 10/ 2001 -स्टाम्प / एफ . सं . 33/ 10/ 2001 - बि . क . ] Government of India , specially empowered under 

sub - scction ( 1) of Section 3 of the Conservation of 
पार . जी . छाबड़ा , अवर सचिव 

Foreign Exchange and Prevention of Smuggling Acti 

vitics Act , 1974 ( 52 of 1974 ) issued order F . No . 
ORDER 

673/ 69 / 2000 - Cus . VIII , dated 5 - 12 - 2000 under the 

said sub -section directing that Shri Mukhtiar Singh , 
New Delhi , the 1st February , 2001 

S / o Shri Sadha Singh , R / o Village Nawen Bhure , 

P . O . and Thana Kheinkaran , Tehsil Patti, District 
STAMPS 

Amritsar ( Punjab ), be detained and kept in custody 

in the Central Jail, Amritsar , with a view to prevent 
S .O . 290 . — In cxercise of the powers conferred by 

ing him from smuggling goods and engaging in con 
clause (b ) of sub -section ( 1) of section 9 of the Indian 

cealing and transporting smuggled goods in future . 
Stamp Act , 1899 ( 2 of 1899 ) , the Central Govern 
ment hereby permits Punjab National Bank , New 2 . Whereas the Central Government has reasons 
Delhi to pay consolidated stamp duty of rupees two 

to believe that the aforesaid person has absconded or 
crore only on Bonds in the nature of Promissory Notes 

is concealing himself so that the order cannot be 
described as FNB EVRS BOND - 2000 aggregating to 

executed ; 
rupees two hundred crores only allotted on 25 - 01 - 2001 
by the said Bank . 

3 . Now, therefore , in exercise of the powers con 

ferred by Clause ( b) of sub- section ( 1 ) of Section 7 
[ No. 10 / 2001 -STAMPS / F. No. 33 / 10/ 2001 -ST ] of the said Act, the Central Government hereby 
R. G. CHHABRA, Under Secy. 

directs the aforesaid person to appcar before the 

Senior Superintendent of Police , Taran Taran 
प्रादेश 

( Punjab ) within 7 days of the publication of this 

order in the Official Gazette , 
नई दिल्ली, 8 फरवरी, 2001 

[ F. No. 673 / 69 / 2000- Cus , VHI ] 
का . प्रा . 291. --- अत : संयुक्त सचिव, भारत सरकार 

S . C . GULATI , Under Secy. . 
जिन्हें विदेशी मुद्रा संरक्षण और तस्करी निवारण अधिनियम , 
1974 ( 1974 का 52 ) की धारा 3 की उपधारा ( 1 ) 

आदेशा 
के अन्तर्गत विशेष रूप से शक्ति प्रदान की गई है, ने उक्त 

नई दिल्ली , 8 फरवरी , 2001 
उप -धारा के अधीन प्रादेण फाइल सं . 673/ 69/ 2000 
सी . यू . एम . VIII-, दिनांक 5- 12- 2000 को जारी किया 

का . आ . 292. --- अतः संयुक्त सचिव , भारत सरकार 
और यह निर्देश दिया कि श्री मुखिनयार सिंह सुपुत्र श्री जिन्हें विदेशी मुद्रा संरक्षण और तस्करी निवारण अधिनियम , 
सादहा सिंह, पता -ग्राम नावेन भुरे , पो . पा . व थाना 1974 ( 1974 का 52) की धारा 3 की उपधारा ( 1 ) के 
खेमकरन , तहसीन पती , जिला अमृतसर ( पंजाब ) को अन्तर्गत विशेष रूप से शक्ति प्रदान की गई है, ने उक्त 
निरूद्ध कर लिया जाए तथा केन्द्रीय कारागार, अमृतसर , उप-धारा के प्रवीन प्रादेग फाइल सं . 673/ 71/ 2000 -- 
में अभिरक्षा में रखा जाए, जिससे कि उन्हें भविष्य में माल सी यू एस- VIII , दिनांक 5- 12- 2000 को जारी किया 
को तस्करी करने तथा तस्करी किये गए माल को छिपाने और यह निर्देश दिया कि श्री लखवीर सिंह सुपुत्र श्री सर्वण 
अथवा लाने ले जाने से रोका जा सके । 

सिंह, पता गांव दादपुरा, पो . प्रा . विवीपुरा, पुलिस 

स्टेशन वलतोहा, तहनि न पाटी , मिला अमृतसर ( पंजाब ), 
2. अतः केन्द्रीय सरकार के पास यह विश्वास करने का 

को निरूद्ध कर लिया जाए और केन्द्रीय कारागार, अमृतसर 
कारण है कि पूर्वोक्त व्यक्ति फरार हो गया है या स्वय 

में अभिरक्षा में रखा जाए ताकि उन्हें भविष्य में माल की 
को छिपा रखा है जिसमे यह आदेश निष्पादित नहीं किया 

तस्करी करने को अबप्रेरणा एवं तस्करी किये गये माल 
जा सकता । 

को लाने ले जाने में संलिप्त होने से रोका जा सके । 
3. अतः अब उक्त अधिनियम की धारा 7 की उप 
धारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्ति का प्रयोग 

2. अतः केन्द्री । सरकार के पास बह विश्वास करने का 
करते हुए केन्द्रीय सरकार एतद्वारा पूर्वोक्त व्यक्ति को यह 

कारण है कि पूर्वो व्यक्ति फरार हो गया है या स्वयं 
निर्देश देती है कि वह शासकीय राजपत्र में इस आदेश के 

को छिपा रखा है जिससे यह आदेश निष्पादित नहीं किया 
प्रकाशित होने के 7 दिन के भीतर वरिष्ठ पुलिस अधीक्षक , 

जा सकता । 
तरन तारन , के सम्मुख उपस्थित हो । 

3. अतः यब उक्त अधिनियम की धारा 7 की उप 
[ फा . सं . 673/ 69/ 2000 - सी यू एम -VIII ] धारा ( 1 ) मे खण्ड ( ख ) द्वारा प्रदत शक्ति का प्रयोग 
एस . सी . गुलाटी , अवर सचिव 

करते हुए केन्द्रीय सरकार एतद्द्वारा पूर्वोक्त व्यक्ति को यह 
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नर्देश देती है कि वह शासकीय राजपत्र में इस आदेश के 
प्रकाशित होने के 7 दिन के भीतर वरिष्ठ पुलिस अधीक्षक , 
तरन तारन , के सम्मुख उपस्थित हो । 


the Central Goverument hereby directs that 
the provisions of the said Act ( except section 
6A ) shall apply to the Provident Fund estab 
lished for the benefit of the employees of the 
National Institute of Naturopathy . 

[ No . 4 ( 1 ) - EV / 95 ( II ) ] 
MOHINDER SINGH , Director 


नई दिल्ली, 30 जनवरी , 2001 
का . प्रा . 29 4.- - भविष्य निधि अधिनियम , 1925 
( 1925 का 19 ) के खण्ड 8, उपखण्ड ( 3 ) वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एतदद्वारा 
उपरोक्त अधिनियम की अनुसूची में निम्नलिखित सार्वजनिक 
संस्थान का नाम जोड़ती है, नामतः :-- - 

"नेशनल इंस्टीटयूट प्रॉफ नेचुरोपैथी " 
( राष्ट्रीय प्राकृतिक चिकित्सा संस्थान ) 


[सं , 4( 1)-संस्था-V -195( I)] 

मोहिन्दर सिंह, निदेशक 


[ फा . सं . 673/ 71 / 2000 - सी यू एस . - VIII ] 

एस . पी . . गुलाटी , अवर सचिव 

ORDER 
New Delhi, the 8th February, 2001 
S. O . 292.--- Whereas the Joint Secretary to the 
Government of India , specially empowered under 
sub - section (1 ) of Section 3 of the Conservation of 
Foreign Exchange and Prevention of Smuggling Acti 
vities Act, 1974 ( 52 of 1974 ) issued order F . No . 
673 / 71 / 2000 - Cus. III, dated 5 - 12 - 2000 under the 
said sub - section directing that Shri Lakhbir Singh , 
S / o Shri Swaran Singh , R / o Villag . Daudpura , P .O . 
Dibbipura, P. S. Valtoha, Tehsil Patti , District 
Amritsar (Punjab ), be detened and kept in custody 
in the Central Jail , Amritsar , with a view to prevent 
ing him from abetting the spiuggling of goods and 
engaging in transporting smuggled goods in future. 

2 . Whereas the Central Government has reasons 
to believe that the aforesaid person has absconded or 
is concealing himself so that the order cannot be 
executed ; 

3 . Now , therefore, in exercise of the powers con 
ferred by Clause ( b) of sub -section ( 1 ) of Section 7 
of the said Act , the Central Government herehy 
directs the aforesaid person to appear before the 
Senior Superintendent of Police , Taran Taran 
(Punjab ) within 7 days of the publication of this 
order in the Official Gazette . 

[ F. No . 673 / 71 / 2000 - Cus . VIn] 
____ S. C. GULATI , Under Secy. 

(व्यय विभाग ) 

नई दिल्ली, 30 जनवरी, 2001 
___ का . पा , · 29 3. --- भविष्य निधि अधिनियम , 1925 
( 1925 का 19 ) के खड 8, उपखण्ड ( 2 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा 
यह निदेश देती है कि उपरोक्त अधिनियम के प्रावधान 
[ खण्ड ( क ) के अलावा ] राष्ट्रीय प्राकृतिक चिकित्सा 
संस्थान के कर्मचारियों के लाभ के लिए अधिष्ठापित 
भविष्य निधि पर लागू होंगे । । 

[ सं . 4 ( 1 )-संस्था- V / 95 (II) ] 

. मोहिन्दर सिंह, निदेशक 


New Delhi, the 30th January , 2001 
S. O . 294 . -- In cxercise of the powers 
conferred by sub -section (3 ) of Section 8 of 
the Provident Funds Act, 1925 ( 19 of 1925 ) , 
the Central Government hereby adds to the 
Schedule to the said Act, the name of the 
following public institution , namely : -- 
" National Institute of Naturopathy ". 

[ No. 4 ( 1 )- EV / 95 ( I) ] 
MOHINDER SINGH , Director 
( आर्थिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 
नई दिल्ली, 31 जनवरी, 2001 
का . प्रा . 295.--- भारतीय लघु उद्योग विकास 
बैंक गधिनियम , 1989 ( 1989 का 39 ) की धारा 6 
की उप-धारा 2 के साथ पठित धारा 6 की उपधारा ( 1 ) 
के खण्ड ( क ) द्वारा प्रदत्त शक्तयों का प्रयोग करते हुए , . 
केन्द्रीय सरकार, एतदद्वारा, भारतीय लघु उद्योग विकास बैंक 
के कार्यपालक निदेशक श्री पी . बी . निम्बालकर को उनके 
कार्यभार ग्रहण करने की तारीख से 28 फरवरी 2003 
तक की अवधि के लिए भारतीय लघु उद्योग विकास बैंक 
के अध्यक्ष एवं प्रबंध निदशक के रूप में नियुक्त करती है । 
[ फा . सं . - 7/13/ 2000 -- ची . प्रो , I ] 

डी . के , त्यागी निदेशक 


(Department of Expenditure ) 
New Delhi, the 30th January , 2001 
2 . O . 293.- - In exercise of the powers 
conferred by sub-section ( 2 ) of Section 8 of 
the Provident Funds Act, 1925 ( 19 of 1925 ) . 


farm II - NE (ii j} 


भारत का राणपत्र फरवरी 17 , 2001/माय 28, 12 


1 


. 


- 


director ( designated as Deputy Managing 
Director ), Small Industries Development 
Bank of India for the period from the date of 
his taking charge and upto 31st March , 2002 . 

[ F. No. 7/ 14/ 2000- B. O.I] 
D . K . TYAGI, Director 


नई दिल्ली , 31 जनवरी , 2001 


(Department of Economic Affairs ) 

(Banking Division ) 
New Delhi, the 31st January, 2001 
S .O . 295 . - - In exercise of the powers 
conferred by clause ( a ) of sub -section ( 1 ) of 
Section 6 read with sub -section 2 of Section 
6 of the Small Industries Development Bank 
of India Act , 1989 ( 39 of 1989 ) , the Central 
Government hereby appoints Shri P . B . 
Nimbalkar, Executive Director, Small Indus 
tries Development Bank of India , as 
Chairman and Managing Director , Small 
Industries Development Bank of India for the 
period from the date of his taking charge and 
upto 28th February , 2003 . 

[ F. No. 7 / 13/ 2000- B. O .I] 

D . K . TYAGI , Director 
नई दिल्ली , 31 जनवरी, 2001 
का . प्रा . 296.---- भारतीय लघु उद्योग विकास 
बैंक अधिनियम , 1989 ( 189 का 39 ) की धारा 6 
की उप -धारा 2 के साथ पठित धारा 6 की उपधारा ( 1 ) 
के खण्ड ( ख ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए , 
केन्द्रीय सरकार , एतद्द्वारा , भारतीय लघु उद्योग विकास 
बैंक के कार्यपालक निदेशक श्री जी . के . सक्सेना को उनके 
कार्यभार ग्रहण करने की तारीख से 31 मार्च, 2002 तक 
की अवधि के लिए भारतीय लघु उद्योग विकास बैंक के 
पूर्ण कालिक निदेशक ( उप प्रबन्ध निदेशक के रूप में 
नामोदृिष्ट ) के रूप में नियुक्त कर ती है । 

[ फा . सं . 7/ 14/ 2000- बी . प्रो . I ) 

डी . के . त्यागी , निदेशक 


का . प्रा . 297. - - राष्ट्रीयकृत बैंक ( प्रबंध , और 
प्रकीर्ण उपबंध ) स्कीम , 1970 के खंड 3 के उपखंड ( 1 ) 
के साथ पठित बैंककारी कंपनी ( उपक्रमों का अर्जन एवं 
अंतरण ) अधिनियम , 1970 की धारा 9 की उप -धारा 3 
के खंड ( ग ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
केन्द्रीय सरकार , एतद्द्वारा श्री सी . कृष्णन, मुख्य महा 
प्रबंधक , मुद्रा प्रबन्धन विभाग, भारतीय रिजर्व बैंक , केन्द्रीय 
कार्यालय , मुम्बई को तत्काल प्रभाव से और अगले आदेश 
होने तक श्री एस . पार. मित्तल के स्थान पर यूको बैंक के 
निदेशक के रूप में नामित करती है । 


[ फा . सं . 9/ 18/ 2000 - बी . ओ . I] 

डी . के . त्यागी , निदेशक 


New Delhi, the 31st January , 2001 


ज 


New Delhi, the 31st January, 2001 
S . O . 296 . — In exercise of the powers 
conferred by clause ( b ) of sub -section ( 1 ) 
of Section 6 read with sub -section 2 of Section 
6 of the Small Industries Development Bank 
of India Act, 1989 ( 39 of 1989 ) , the Central 
Government hereby appoints Shri G . K . 
Saxena, Executive Director, Small Industries 
Development Bank of India , as a whole time 


S . O . 297. --- In exercise of the powers 
conferred by clause ( c ) of sub- section ( 3 ) 
of Section 9 of the Banking Companies (Ac 
quisition and Transfer of Undertakings ) Act, 
1970 , read with sub -clause ( 1 ) of clause 3 
of the Nationalised Banks (Management and 

Miscellaneous Provisions ) Scheme, 1970 , the 
Central Government , heroby nominates , 
Shri C . Krishnan, Chief General Manager , 
Department of Currency Management, Re 
serve Bank of India , Central Office , Mumbai 
as a Director of UCO Bank with immediate 
effect and until further orders vice Shri S . R . 
Mittal. 

[ No. 9 / 18 / 2000 - B. 0 .1] 
D . K. TYAGI, Director 


SINILAMHITAAHELIVERNH - HIR - 4 


कोयला मंत्रालय 

नई दिल्ली , 31 जनवरी , 2001 
का . मा . 298 . -~~-केन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपाय अनुसूची में उल्लेखित भूमि में कोयला अभिप्राप्त 
होने की संभावना है ; 

अतः , अब, केन्द्रीय सरकार कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 20 ) (जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 4 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त भूमि 
में कोमले के लिए पूर्वेक्षण करने के अपने प्राशय की सूचना देती है ; 
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. इस अधिसूचना के प्रमोन पाने वाले क्षेत्र के रेवां . सो . - - 1 ( २ )/ (II एव प्रार/ 668 - 032000, तारीख 21 नार्व 
2000 का निरीक्षण रेस्टर्न कोलफील्ड्स लिमिटेड ( राजस्व विभाग) , कोल एस्टेट , सिविल लाईन्स नागपुर - 440 001 ( महाराष्ट्र ) 
के कार्यालय में या कलेक्टर, छिन्दवाडा ( मध्य प्रदेश ) के कार्यालय में या कोयला नियंत्रक , 1, काऊंसिल हाऊभ स्ट्रीट, कलकत्ता के 
कार्यालय में किया जा सकता है । 


इस अधिभूचना के अधीन आने वाले भूमि में हितबद्ध सभी व्यक्ति उक्त अधिनियम की धारा 13 की उपधारा ( 7 ) म 
निर्दिष्ट किए गए सभी नक्ण , रेखाचित्र , और अन्य दस्तावेज इम अधिसूचना के प्रकाशन की तारीख में नो दिन के भीतर , भारमाधक 
अधिकारी/विभागाध्यक्षों ( राजस्व ) , बेस्टर्न कोलफील्ड्स लिमिटेड, कोल ईस्टेट , सिविल लाईन्स , नागपुर - 440 001 ( महाराष्ट्र ) को 
भेजेंगे । 


अनुसूची 
शारदा ब्लॉक 

कान्दन क्षेत्र 

जिला छिन्दवाडा ( मध्य प्रदेश ) 
( रेखांक सं . सी . - 1 ( ई ) II एच पार 668 - 03 2000 तारीख 21 मार्च, 2000 ) 


- - - -- - - - - - - 


- - 


- - 


ग्राम का नाम 


तहसील 


जिला 


क्रम 
संख्यांक 


टिप्पणियां 


पटवारी 
हलका 
संख्या 


बंदोबस्न 
संख्यांक 


क्षेत्र 
हेक्टर में 


_ _ _ _ 


- 


- 


- - - - 


- - 


- 


- - 


27 


149 


भाग 


25 . 


जुन्नारदेव 
जुन्नारदेव 
जुन्नारदेव 


53 . 00 
4 45 . 00 


छिन्दवाडा 
छिन्दवाडा 
छिन्दवाडा 


73 
31 


भाग 


27 


284 . 00 


भाग 


केवलारी कलां 
उमरिया 
फदली 
जामकुंडा 


27 


187 


जुन्नारदेव 


छिन्दवाडा 


15 . 00 


भाग 


- - - - - - - - - - - - - --- - - - - - - - - 


कुल क्षेत्र 797. 00 हेक्टेयर ( लगभग ) 


या 


1967 . 387 एकर ( लगभग ) 


सीमा वर्णन : 
क - ख 
ख - ग 
ग --- घ 
धड़ 


च - छ 


रेखा, बिन्दु "क " में प्रारंभ होती है और ग्राम घुट्टी से होकर जाती है और बिन्दु " ख " पर मिलती है । 

खा , उमरिया फवली और मोरकुंड गांवों की संयुक्त सीमा के साथ -साय जाती है और बिन्दु “ग ” पर मिलती है । 
रेग्मा ,केवलारी कलां और मोरकुंड गांवों की संयुक्त सीमा के माथ-साथ जाती है और बिन्दु “घ ” पर मिलती है । 
रेखा, केवलारो कलां से जाती है और विन्दु "ड ", पर मिलती है । 
रेखा, केवलारी कलां श्रीर रिचेरा गांवों की संयुक्त सीमा के माथ-साथ जाती है और बिन्दु " च " पर मिलती है । 
रेखा, केवलारी कलां और पालाघौगइ गांगों की संयुक्त सीमा के साथ- साथ जाती है और बिन्दु “ छ " पर मिलती है । 
रेखा, केवलारी कला और नाजरपुर , उमरिया फदली और नाजरपुर गांवों की संयुक्त सीमा के साथ-साथ जाती 

है और बिन्दु “ झ ” पर मिलती है । 
रेखा जामकुंडा गांव से जाली ह फिर उमरिया फदली गांव से होकर जाती है और बिन्दु "Z " पर मिलती है । 
रेखा, धुट्टी और उमरिया फदली , धुट्टी और मुकरी गांवों की संयुक्त मीमा के साथ-साथ जाती है और 

प्रारंभिक बिन्दु "क " पर मिलती है । 


छ - ज - ज्ञ 


झ - अ -ट - ठ 


ठ - उ - क 


सं . 43015/ 28/ 2000– पी पार प्राई डब्ल्य ] 

संजय बहादुर , उप सवित्र 


ITT II 


( ii ) ) ] 


YTT 4T TOITET : 


17, 2001 


28, 1992 


MINISTRY OF COAL 

New Delhi, the 31st January , 2001 
S .O . 298 .. .Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the schedule hereto annexed ; 

Now , thercforc , in exercise of the powers confurred by sub -section ( 1) of section 4 of the Coal Bcaring Areas 
(Acquisition and Development ) Act, 1957 ( 20 of 1957 ) (hereinaſtur referred to a : tlie said Acl; , the Central Govern 
ment hereby gives notice of its intention to prospect for coal therein ; 

The plan bearing No. C - T /( E )/III/HR /668 -032000 dated the 21st March , 2000 of the arca covered by this 
notification can be inspected in the office of the Western Coalfields Limited (Revenue Department), Coal Estate, 
Civil Lines, Nagpur -440001 (Maharashtra ) or in the office of the Collector, Chhindwara (Madhya Pradesh ) or in 
the office of the Coal Controller , 1 , Council House Strect , Calcutta . 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other docu 
ments referred to in sub - section (7 ) of section 13 of the said Act to the Officer - in - Charge /Head of the Department 
(Revenue ), Western Coalfields Limited , Coal Estatc , Civil Lines, Nagpur- 440 001 (Maharashtra ) within ninety days 
from the date of publication of this notification . 

SCHEDULE 
SHARDA BLOCK 

KANHAN AREA 

DISTRICT CHHINDWARA (MADHYA PRADESH ) 
(Plan No. C - 1 ( E )/ 1II/HR 668-032000 dated the 21st March , 2000 ). 
Serial Name of village Patwari Settlement Tahsil 

District Area in Reinarks 
number circils number 

hectares 
number 
- -- - - - - - - - - -- - 
1 Ghutti 

149 . Junnardeo 

Chhindwara 

53. 00 

Part 
2 Keolari Kalan 

Junnardco Chhindwara 

445 . 00 Part 
3 Umaria Fadali 31 Junnardeo Chhindwara 

284 : 00 Part 
4 Jamkunda 187 Junnardeo Chhindwara 

15 . 00 Part 
Tann 

Total area : 797. 00 hectares 

(approximately) 

or 
* 1969.387 acres 

(approximately ) 
Boundary description : 
AGB Line starts from point A and passes through village Ghutti and meets at point B . 
B - C Line passes along the cominion village boundary of village Umaria Fadali and Morkund and meets 

at point C . 
C - D Line passes along the common villago houndary of villages Kcolari Kalan and Morkund and meets 

at point D , 
D - E Line passes through village Keolari Kalan and meets at point E . 
E - F Line passes along the common village boundary of villages Keolari Kalan and Richera and meets 

at point F . 
F - - G Line passes along the common village boundary of villages Keolari Kalan and Palachourai and meets 

at point G . 
G - H - I Linc passes along the common village boundary of villages Keolari Kalan and Nazarpur, Um aria 

Fadali and Nazarpur and veets at point l . 
I - J- - K - L Line passes through village Jamkunda then proceeds through village Uinaria Fadali and meets at 

point L . 
L - M - A Line passes along the common village boundary of villages Ghutti and Umaria Fadali, Ghutti and 

Sukri and meets at starting point A ?. 


27 


73 


- 


- 


- 


- 


- - 


- - 


- 


- 


+ - - - 


- 


No. 43015 /26 /2000 -PRIW ) 
SANJAY BAHADUR , Dy. Secy . 
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MINISTRY OF STATISTICS AND PROGRAMME 

IMPLEMENTATION 


New Delhi, the 22nd January, 2001 


___ सांख्यिकी और कार्यक्रम कार्यान्वयन मंत्रालय 

नई दिल्ली , 22 जनवरी , 2001 
____ का . पा . 299 . - केन्द्रीय सरकार , राजभाषा 
( संघ के शासकीय प्रयोजनों के लिए प्रयोग ) नियम, 1976 
के नियम 10 के उप नियम ( 4 ) के अनुसरण में , 
सांख्यिकी और कार्यक्रम कार्यान्वयन मंत्रालय के निम्नलिखित 
कार्यालयों में हिन्दी का कार्यसाधक शान रखने वाले 
कर्मचारियों की संख्या 80 प्रतिशत से अधिक हो जाने के 
फलस्वरूप उन्हें एतद्वारा अधिसूचित करती है : - - 
1. क्षेत्र संकार्य प्रभाग , राष्ट्रीय प्रतिदर्श सर्वेक्षण 

संगठन , क्षेत्रीय कार्यालय , जालन्धर । 
2 . समंक विधायन केन्द्र, गिरिडीह । 


SO. 299 . -- In pursuance of sub rule ( 4 ) of Rulc 10 of 
the Official Language (use for official purposes of the Union ) 
Rules , 1976, the Contral Government hereby notifics the 
following offices of the Ministry of Statistics and Programme 
Implementation where the percentage of Hindi knowing staff 
has gone Above 80 per cent : 
____ 1. Field Operations Division, National Sample Survey 

Organisation , Regional Office, Jalandhar . 


ore 


2 . 


Data Processing Centre, Giridih . 


[ No. E- 11011 / 2 / 96- Hindi ] 


[ संख्या ई- 1101 1/ 2/ 96 - हिन्दी ] 

अशोक कुमार शर्मा, निदेशक 


ASHOK KUMAR SHARMA, Director 





. 


. 


- - - 


- - - - -- - --- - - -- -- - - 


. . 


- - 


. . 


. . . 


उपभोक्ता मामले , खाद्य और सार्वजनिक वितरण मंत्रालय 

( उपभोक्ता मामले विभाग ) 

( भारतीय मानक ब्यूरो ) 

नई दिल्ली , 1 फरवरी, 2001 
का . पा . 300 : - - भारतीय मानक ब्यरो नियम 1987 के नियम 7 के उपनियम ( 1 ) के खंड ( ख ) के अनुसरण में 
भारतीय मानक ब्यूरो एतद्द्वारा अधिसूचित करता है कि नीचे दिये गए मानक ( कों ) में संशोधन किया गया है/किये गये हैं : 

अनुसूची 


- -- -- - - - - - - - -- - - - - -- - - - - - -- - - - - - -- - - - - -- - - - - - - - - - - - - - - -- - - 


क्रम मं . संशोधित भारतीय मानक की संख्या और वर्ष 


संशोधन की संख्या और तिथि 


संशोधन लागू होने की 
तारीख 


12 


3 


1 . पाईएम 2 : 1960 
2. आईएस 44 : 1991 
3. आईएस 101 ( भाग / खंड 5 ) : 1989 
4. आईएस 30 2-2-3 ( 1992 ) 
5 , आईएस 374 : 1979 
6. आईएस 398 ( भाग 5 ) : 1992 
7. प्राईएस 514 : 1992 
8 . आईएस 1003 ( भाग 1 ) : 1991 

9. प्राईएस 1114 : 1964 
10. आईएम 1391 ( भाग 1 ) : 1992 
11. आईएस 1460 : 1995 
12. आईएस 1472 : 1977 
13. पाईएस 15 36 : 1989 


संशोधन सं . 3, अगस्त 2000 
संशोधन सं . 1, सितम्बर 2000 
संशोधन सं . 2, अगस्त 2000 
संशोधन सं . 8, सितम्बर 2000 
संशोधन सं . 5 , सितम्बर 2000 
संशोधन सं . 1, सितम्बर 2000 
संशोधन सं . 1, नवम्बर 2000 
संशोधन सं . 3, सितम्बर 2000 
संशोधन मं . 1 , नवम्बर 2000 
संशोधन सं . 2, अक्टूबर 2000 
संशोधन मं . 4, सितम्बर 2000 
संशोधन सं . 2 , सितम्बर 2000 
संशोधन सं . 3, अगस्त 2000 


2000- 08- 31 
2000- 09- 30 
2000- 08 - 31 
2000- 09- 30 
2000- 09- 30 
2000- 09- 30 
2000- 11- 30 
2000- 09- 30 
2000 -11- 30 
2000 - 10 - 31 
2000 - 09- 30 
2000 -09- 30 

2000 - 08- 31 
- - - . .-- - - 


- 


- 


- 


- - 


- 


- - 


- 


- - - 


- 


- - 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- . 


. . - 


- 


- 


- . 


[ भाग IT -- 


( ii )] 


भारत का राणपणा: फरवरी 172001 मार18144 


___ 1 


2 


1 


. 


14. पाईएस 16 5 2 : 1991 
15. आईएस 1783 ( भाग 1 ) : 1992 
16. आईएस 1783 ( भाग 2 ) : 1988 
17. आईएस 1848 : 1991 
18. आईएस 2095 ( भाग 1 ) : 1996 
19. आईएस 2095 ( भाग 3 ) : 1996 
20. आईएस 2191 ( भाग 1 ) : 1983 
21. आईएस 219 1 ( भाग 2 ) : 1983 
22. आईएस 2202 ( भाग 2 ) : 1983 
23. पाईएस 2344 : 1994 
24. आईएस 2653 : 1993 
25. आईएस 2779 : 1980 
26. आईएस 2796 : 1995 
27. आईएस 2849 : 1983 
28. पाईएस 3025 ( भाग 23 ) : 1986 
29. पाईएम 3025 ( भाग 43 ) : 1992 
30. आईएस 3025 ( भाग 44 ) : 1993 
31 . आईएम 3025 ( भाग 46) : 1992 
32. आईएस 3025 ( भाग 47 ) : 1994 
33. आईएस 3025 ( भाग 48 ) : 1994 
34 . पाईएम 3025 ( भाग 49 ) : 1994 
35 . आईएस 3087 ; 1985 
36. आईएस 3195 : 1992 
37. प्राईएस 3550 : 1965 
38. आईएस 3677 : 1985 
39. याईएस 3837 : 1976 
40. आईएस 3873 : 1993 
41. आईएस 4021 : 1995 
42. आईएस 4351 : 1976 
4 3. आईएस 4605 : 1981 
44. आईएस 4717 : 1980 
45, आईएस 4962 : 1968 
46. आईएस 5120 : 1977 
47. आईएस 5182 ( भाग 8 ) : 1976 
48. आईएस 5470 : 1969 
49. आईएस 6198 : 1992 
50. आईएस 6303 : 1984 
51. आईएस 6448 : 1993 . 
52. पाईएस 6595 ( भाग 1 ) : 1993 
53. आईएस 6 598 : 1972 
54. आईएस 6681 : 1972 
55. प्राईएस 7224 : 1985 
56. आईएस 8133 : 1983 
57, आईएम 8148 : 1976 
58. आईएस 8472 : 1998 . . 


संगोधन सं . 1, अक्टूबर 2000 
संशोधन . 2 , अक्टूबर 2000 
संशोधन सं . 1, अक्टबर 2000 
संशोधन सं . 3, अक्टूबर 2000 
संशोबननं . 1, अक्टूबर 2000 
संशोधन सं . 1, अक्टूबर 2000 
संशोधन सं . 1 , सितम्बर 2000 
संशोधन सं . 1, सितम्बर 2000 
मंशोधन सं . 1, सितम्बर 2000 
संगोवन सं . 1, अक्टूबर 2000 
संगोधन सं . 3, अक्टूबर 2000 
संगोधन सं . 1, नवम्बर 2000 
संशोधन पं . 4 , मितम्बर 2000 
संगोधन सं . 3 , सितम्बर 2000 
- संगीवन म . 1 , सितम्बर 2000 

संशोवन सं . 1, सितम्बर 2000 
संगोधन सं . 1, अक्टूबर 2000 
संशोधन सं . 1, सितम्बर 2000 
संगोधन सं . 1 , अक्टूबर 2000 
संशोधन सं . 1, अक्टूबर 2000 
नंशोधन मं . 1, अस्टूबर 2000 
संशोधन सं . 5 , जून 2000 
संशोधन सं . 2, सितम्बर 2000 
संशोधन सं . 2, अक्टूबर 2000 
संशोधन सं . 1 , सितम्बर 2000 
संशतधन सं . 1, सितम्बर 2000 
संशोधन मं . 1 , सितम्बर 2000 
संगोधन में , 1 , अगस्त 2000 
संशोधन सं . 3, सितम्बर 2000. 
संशोधन सं . 2, सितम्बर 2000 
संशोधन सं . 4, अक्टूबर 2000 
मंशोधन सं . 1, सितम्बर 2000 
संशोधन मं . 5, अक्टूबर 2000 
संशोधन सं . 1, अक्टूबर 2000 
संशोधन सं . 2, अक्टूबर 2000 

संशोधन पं . 1, सितम्बर 2000 
संशोधन सं . 5 , सितम्बर 2000 
- संशोधन सं . 1 , नवम्बर 2000 

संशोधन सं . 2 , अक्टूबर 2000 
- संशोधन सं . 2 , अगस्त 2000 
- संशोधन सं . 1, नवम्बर 2000 

संशोधन सं . 4, अक्टूबर 2000 
संशोधन सं . 2, नवम्बर 2000 
संशोधन सं . 2, सितम्बर 2000 
मंशोधन सं . 1 , अक्टूबर 2000 


2000- 10- 31 
2000 - 10- 31 
2000- 10- 31 
2000 - 10- 31 
2000- 10- 31 
2000 - 10 - 31 
2000- 09- 30 
2000 - 08- 31) 
- 2000- 09- 30 
2000- 10- 31 
2000 10 - 31 
2000- 11- 30 
2000- 09- 30 
2000- 09- 30 
2000 - 09- 30 
- 2000 - 09- 30 
2000- 10- 31 
2000- 09- 30 
2000- 10- 31 
2000 - 10- 31 
2000- 10- 31 
2000-06- 30 
2000- 09- 30 
2000- 10- 31 
2000- 09- 30 
2000 - 09- 30 
2000 - 09- 30 
2000- 08- 31 
2000 - 09- 30 
* 2000 - 09 - 30 
2000- 10 - 31 
2000 - 09- 30 
" 2000- 10 - 31 
2000- 10 - 31 
• 2000- 10 - 31 
2000 - 09- 30 
2000- 09- 30 
2000- 11- 30 
2000- 10- 31 
2000 - 08 - 31 
2000 - 11 - 30 
2000 - 10 - 31 
2000- 11- 30 
2000 - 09- 30 
2000- 10- 31 


1 


2 
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. 59. आईएस 9128 : 1999 

संशोधन सं . 1, अक्टूबर 2000 

2000- 10- 31 
60. पाईएस 9300 ( भाग 2 ) : 1989 

संशोधन सं . 2 , सितम्बर 2000 

2006- 09- 30 
61, पाईएस 9451 : 1994 

संशोधन सं . 1, सितम्बर 2000 

2.000- 09- 30 
62.. प्राईएस 9755 : 1999 

मंशोधन सं . 1, सितम्बर 2000 

200. 0 - 09- 30 
63. आईएस 9755 : 1999 

मंशोधन सं . 2 , नवम्बर 2000 

2000- 11- 30 
64. प्राईएस 9880 : 1981 

• संशोधन सं . 1 , अक्टूबर 2000 

2.000 - 10- 31 
65. पाईएस 9886 : 1990 

संशोधन सं . 1 , अक्टूबर 2000 

2000- 08- 31 
66. प्राईएस 10066 ( भाग 2 ) : 1982 

संशोधन सं . 2, सितम्बर 2000 

20 00- 09- 30 
1 67. पाईएस 101 41 : 1982 

संशोधन सं . 4, सितम्बर 2000 

2000- 09- 30 
68. प्राईएस 10617 ( भाग 1 ) : 1983 

संशोधन सं . 2, सितम्बर 2000 

2800 - 09- 30 
• 69. आईएस 106 17 ( भाग 2 ) : 1982 

मंशोधन सं . 2, सितम्बर 2000 

-2000- 09- 30 
. 70. आईएस 106 17 ( भाग 3 ) : 1985 

संशोधन सं . 2, सितम्बर 2000 

2000- 09- 30 
. 71. प्राईएस 10646 : 1991 

संशोधन सं . 2, सितम्बर 2000 

2000- 09- 30 
- 72. पाईएस 10748 : 1995 

संशोधन सं . 3 , सितम्बर 2000 

2000- 09- 30 
73. आईएस 10909 : 1984 

संशोधन सं . 2, सितम्बर 2000 

200- 0- 09- 30 
""74. पाईएस 1100 1 : 1984 

। संशोधन सं . 1, अक्टूबर 2000 

-2000- 10- 31 
75. आईएस 11003 : 1984 . 

संशोधन सं . 1 , नवम्बर 2000 

2070- 0- 111.30 
76. आईएस 11809 : 1994 

संशोधन सं . 1, सितम्बर 2000 

- 2000 - 0. 9 - 30 
777. प्राईएस 12225 : 1997 

- संशोधन सं . 1, अक्टूबर 2000 

- 2000- 10- 31 
178. प्राईएस 12 23 2 ( भाग 1 ) : 1996 

" संशोधन सं . 1 , सितम्बर 2000 

- 20:00- 09- 30 
" 79. आईएस 12248 : 1988 

। संशोधन सं . 1, सितम्बर 2000 

2000- 09- 30 
180. प्राईएस 12728 : 1989 

। संशोधन सं . 1 , सितम्बर 2000 

-2000- 09- 30 
81. पाईएस 12785 : 1994 

• संशोधन सं . 3, नवम्बर 2000 

2000 - 11- 30 
82. " मआईएस 12818 : 1992 

• संशोधन सं : 3 , सितम्बर 2000 

- 2000- 09- 30 
.. 83. पाईएम 129 3 3 ( भाग 2 ) : 1992 

- संशोधन सं . 3. सितम्बर 2000 

200. 0 - 09- 30 
84. आईएस 13369 : 1992 

संशोधन सं . 1 , सितम्बर 2000 

20:00- 09- 30 
•8 5. ग्राईएस 13383 ( भाग 2 ) : 1992 

• संशोधन सं . 1, अक्टूबर 2000 

2000 - 10 - 31 
18 6 : पाईएम 13428 : 1998 

संशोधन सं . 2, सितम्बर 2000 

2.000- 09- 30 
187: प्राईएस 13463 : 1992 

• संशोधन सं . 1, अक्टूबर 2000 

-200. 0 - 1. 0- 31 
• •88. प्राईएस 13464 : 1992 

- संशोधन सं . 1, अक्टूबर 2000 

2000- 10- 31 
89आईएस 13487 : 1992 

संशोधन सं . 4 , अक्टूबर 2000 

2000- 10731 
•1:90. पाईएस 13488 : 1992 

• संशोधन सं . 4, अक्टूबर 2000 

2. 00.0 - 10- 31 
91. पाईएस 13514 : 1992 

मंशोधन सं . 1 , सितम्बर 2000 

-2000 - 09- 30 
92. प्राईएस 13798 : 1993 

संशोधन सं . 1, सितम्बर 2000 

2000- 09- 30 
193. प्राईएस 14151 ( भाग 2 ) : 1999 

· संशोधन सं . 1 , अक्टूबर 2000 

2900- 10- 31 
94 . साईएस 14164 : 1994 

संशोधन सं . 1, अक्टूबर 2000 

2.000- 10- 31 
1. 95. आईएस 14220 : 1994 . : संघाोधन सं . 3, अक्टूबर 2000 

2000- 10 - 31 
96. आईएस 14543 : 1998 

संशोधन सं . 2, सितम्बर 2000 

20:00- 0. 9- 30 
97. . प्राईएस 14587 : 1998 

• संशोधन सं . 2, अगस्त 2000 

2000- 08- 31 
. 98. पाईएस 14605 : 1998 

संशोधन सं . 1, सितम्बर 2000 

2000- 09- 30 
99.- आईएस 14606,: 1998 

• संशोधन सं . 1 , सितम्बर 2000 

2000- 09- 30 
. - . - - - -- - 

- . . - - - - - - -- :- - - 
इन संशोधनों की प्रतियां भारतीय मानक ब्यूरो, मानक भवन , 9 बहादुर शाह जफर मार्ग, नई दिल्ली - 110002, क्षेत्रीय 
कार्यालयों नई दिल्ली , कलकत्ता , चंडीगठ, चेन्नई, मुम्बई और शाखा कार्यालयों अहमदाबाद, बंगलौर, भोपाल , भुवनेश्वर, कोयम्बतूर , 
फरीदाबाद , गाजियाबाद , गुवाहाटी , हैदराबाद , जपपुर , कानपुर, लखनऊ, नागपुर, पटना, पुणे, राजकोट , तिरुवनन्तापुरम में बिक्री हेतु उपलब्ध हैं । 

[ सं० के प्रथि : i/ 13 : 5 ] 
सतीश चन्द्र , अपर महानिदेशक 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 


(Department of Consumer Affairs ) 

BUREAU OF INDIAN STANDARDS 


AN 


New Delhi, the 1st February , 2001 


1 


S . O . 300 . In pursuance of clause (b ) of sub -rule ( 1) of Rules ( 1 ) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987 , the Bureau of Indian Standards hereby .notified that amendments to the Indian Standards , particulars 
of which are given in the Schedule hereto annexed have been issued : 


SCHEDULE 


Sl. 
No. 


No. and Year of the 
Indian Standards 


No. and year of the amendment 


Date . from which : 
the amendment 
shall have effect. 


- 


1 


, 2 


w 


1. IS 2 : 1960 
2 . IS 44 : 1991 
3 . IS 101 (Part 1/ Sec 5) : 89 
4 . IS 302 - 2 - 3. ( 1.992 ) 
5 . IS 374 - : 1979 
6 . IS 398 (Part 5 ) : 1992 
7 . IS 514 .; 1992 . 
8 . IS 1003 (Part 1 ) : 1991 
9 . IS 1114 - : 1964 - - 
10 . IS 1391- (Part . 1).: 1992 
11. IS 1460 :: 1995 
12 . IS 1472 : 1977 
13 . IS 1536 , : 1989 
14 . IS 1652 ..: 1991 
15. IS 1783. (Part 1) : 1993 
16 . IS 1783 ( Part 2 ) .: 1988 
17 . IS 1848 : 1991. .. 
18 . IS 2095 (Part 1) : 1996 
19. IS 2095 (Part 3) : 1996 
20. IS 2191.( Part. 1).: 1983 
21. IS 2191.(Part. 2 ).: 1983 
22 . IS 2202 (Part 2 ) : 1983 
23 . IS 2344 . : 1994 
24 . IS 2653 .: 1993. 
25 . IS 2779. : 1980 . 
26 . IS 2796 , : 1995 . 
27 . IS 2849 : 1983 
28 . IS 3025 .(Part 23) : 1986 
29 . IS 3025 (Part 43) : 1992 
30. IS 3025 (Part.44 ) : 1993 


Amendment No. 3, August 2000 
Amendment No. 1, September 2000 
Amendment No. 2 , August 2000 
Amnedment No. 8, September 2000 
Amendment No. 5 , September 2000 
Amendment No. 1, September 2000 
Amendment No. 1, November 2000 
Amendment No. 3, September 2000 
Amendment No. 1, November 2000 
Amendment No. 2 , October 2000 
Amendment No. 4, September 2000 
Amendment No. 2, September 2000 
Amendment No . 3, August 2000 
Amendment No. 1, October 2000 
Amendment No. 2 , October 2000 
Amendment No. 1, October 2000 
Amendment No. 3 , October 2000 
Amendment No. 1, October 2000 
Amendment No. 1 , October 2000 
Amendment No. 1, September 2000 
Amendment No. 1, September 2000 
Amendment No. 1 , September 2000 
Amendment No. 1 , October 2000 
Amendment No. 3 October 2000 
Amendment No. 1, November 2000 
Amendment No. 4 , September 2000 
Amendment No. 3, September 2000 
Amendment No. 1 , September 2000 
Amendment No. 1, September 2000 
Amendment No. 1, October 2000 


2000 -08 - 31 
2000 - 09 - 30 
2000 -08 -31 
2000 - 09 - 30 
2000 - 09 - 30 
2000-09 -30 
2000 - 11 -30 
2000 - 09 -30 
2000 - 11- 30 
2000 - 10 - 31 
2000 -09 - 30 
2000 - 09 - 30 
2000 - 08 -31 
2000 - 10 - 31 
2000 - 10 - 31 
2000 - 10 - 31 
2000 - 10 - 31 
2000 - 10 - 31 
2000 - 10 - 31 
2000 - 09 - 30 
2000 -09 - 30 
2000 -09 - 30 
2000 - 10 - 31 
2000 - 10 -31 
2000 - 11 - 30 
2000 -09 - 30 
2000 -09 - 30 
2000 -09 -30 
2000 - 09 - 30 
2000 - 10 - 31 
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L 


31. IS 3025 (Part 46 ) : 1992 

2. IS 3025 (Part 47) : 1994 
33 . IS 3025 ( Part 48 ) : 1994 
34 . IS 3025 ( Part 49 ) : 1994 
35 . IS 3087 : 1985 
36 . IS 3195 ; 1992 
37. IS 3550 : 1965 
38 . IS 3677 : 1985 
39 . IS 3837 : 1976 
40 . IS 3873 : 1993 
41. IS 4021 : 1995 
42 . IS 4351 : 1976 
43 . I $ 4605 : 1981 
44 . IS 4717 : 1980 
45. IS 4962 : 1968 
46 , IS 5120 : 1977 
47 . IS 5182 ( Part 8 ) : 1976 
48. IS 5470 : 1969 
49. IS 6198 : 1992 
50. IS 6303 : 1984 
51. IS 6448 : 1983 
52 . IS 6595 (Part 1) : 1993 
53 . IS 6598 : 1972 
54 . IS 6681 : 1972 
55 . IS 7224 : 1985 
56 . IS 8133 : 1983 
57 . IS 8148 : 1976 
58 . IS 8472 : 1998 
59 . IS 9 : 28 : 1999 
60 . IS 9300 ( Part 2 ) : 1989 
61. IS 9451 : 1994 
62, IS 9755 : 1999 
63 . IS 9755 : 1999 
64 . IS 9880 : 1981 
65. IS 9886 : 1990 
66 . IS 10068 ( Part 2 ) : 1982 
67. IS 10141 : 1982 
68 . IS 10617 ( Part 1 ) : 1983 
- 69 . IS 10617 (Part 2 ) : 1983 
70 . IS 10617 ( Part 3) : 1983 
71. IS 10646 : 1991 
72 . IS 10748 : 1995 
73 . IS 10909 : 1984 
74 . IS 11001 : 1984 
75 . IS 11003 : 1984 
76 . IS 11809 : 1994 


Amendment No. 1, September 2000 
Amendment No. 1 , October 2000 
Amendment No . 1, October 2000 
Amendment No. 1, October 2000 
Amendment No. 5, June 2000 
Amendment No. 2 , September 2000 
Amendment No. 2 , October 2000 
Ainundruent No. 1 , September 2000 
Amendment No. 1, September 2000 
Ancndment No. 1, September 2000 
Amendment No. 1, August 2000 
Amendment No . 3 , September 2000 
Amendment No. 2 , September 2000 
Amendment No. 4 , October 2000 
Amendment No. 1 , September 2000 
Amendment No. 5 , October 2000 
Aniendment No . 1, October 2000 
Ainendment No . 2 , October 2000 
Amendment No . 1, September 2000 
Amendment No. 5, September 2000, 
Amendment No. 1, November 2000 
Amendment No . 2, October 2000 
Amendment No. 2 , August 2000 
Amendment No. 1 , November 2000 
Amendment No. 4 , October 2000 
Amendnient No. 2 , November 2000 
Amendment No. 2 , September 2000 
Amendment No. 1 , October 2000 
Amendment No. 1, October 2000 
Amendment No . 2, September 2000 
Amendment No. 1, September 2000 
Amendment No. 1, September 2000 
Amendment No. 2, November 2000 
Amendment No. 1, October 2000 
Amendment No . 1, August 2000 
Amendment No . 2 , September 2000 
Amendment No. 4 , September 2000 
Amendment No. 2 , September 2000 
Amendmeni No. 2, September 2000 
Amendment No. 2 , September 2000 
Aniendment No. 2 , September 2000 
Amendment No. 3, September 2000 
Amendment No. 2, September 2000 
Amendment No. 1 , October 2000 
Amendment No. 1, November 2000 
Amendment No . 1, September 2000 


2000 -09- 30 
2000 - 10 - 31 
2000 - 10 - 31 
2000 - 10 - 31 
2000 - 06 
2000 -09-3 
2000 - 10 -3 
2000 -09 -3 
2000 -09 .3 
2000 -09 - 3 
2000 -08 -3 
2000 - 09 - 3 
2000 -09 - 3 
2000 - 10 - 3 
2000 -09- 3 
2000 - 10 - 3 
2000 - 10 - 3 
2000 - 10 - 3 
2000 -09 - 31 
2000 - 09 - 3 
2000 - 1 - 3 
2000 - 10 - 3 
2000 -08 -3 
2000 - 11 - 3 
2000 - 10 - 3 
2000 - 11 - 30 
2000 - 09 - 34 
2000 - 10 - 3 
2000 - 10 - 3 
2000 - 09 -31 
2000 -09 - 30 
2000 -09- 30 
2000 - 11 - 30 
2000 - 10 - 31 
2000 -08 - 31 
2000 -09-30 
2000 -09 - 30 
2000 -09 - 30 
2000 - 09 - 30 
2000 -09 -30 
2000 - 09 - 30 
2000 -09 - 30 
2000 - 0930 
2000 - 10 - 31 
2000 - 11 -30 
2000 -09 - 30 


- - - - 


- - 


- 


- - 


- 


- 


- - 


- - -- 


- 


- 


- 


- 


- 


- 


- 


- - 


--- - 


- - 


- - - - 


- - 


- 
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-- 


_ . - -- - 
- 


- 


- 


- 


- - 
2 


1 


77. IS 12225 : 1997 
78. IS 12232 ( Part 1) : 1996 
79 . IS 12248 : 1988 
80. IS 12728 : 1989 
81. IS 12785 : 1994 
82 . IS 12818 : 1992 
83. IS 12933 ( Part 2 ) : 1992 
84 . IS 13369 : 1992 
85 . IS 13383 ( Part 2 ) : 1992 
86. IS 13428 : 1998 
87 . IS 13463 : 1992 
88 . IS 13464 : 1992 
39. IS 13487 : 1992 
30 . IS 13488 : 1992 

1 . IS 13514 : 1992 
32. IS 13798 : 1993 
93. IS 14151 ( Part 2) : 1999 
94 . IS 14164 : 1994 
95 . IS 14220 : 1994 
96. IS 14543 : 1998 
97. IS 14587 : 1998 
98 . IS 14605 : 1998 
99. IS 14606 : 1998 


Amendment No. 1, October 2000 
Amendment No. 1, September 2000 
Amendment No. 1, September 2000 
Amendment No . 1, September 2000 
Amendment No . 3, November 2000 
Amendment No. 3, September 2000 
Amendment No. 3, September 2000 
Amendiment No. 1, September 2000 
Amnendment No. 1, October 2000 
Amendment No. 2, September 2000 
Amendment No. 1 , October 2000 
Amendment No . 1 , October 2000 
Amendment No. 4 , October 2000 
Amendment No. 4, October 2000 
Amendment No . 1 , September 2000 
Amendment No. 1, September 2000 
Anmendment No. 1, October 2000 
Amendment No. 1 , October 2000 
Amendment No. 3, October 2000 
Amendment No. 2 , September 2000 
Amendment No. 2 , August 2000 
Amendment No. 1 , September 2000 
Aniendment No. 1, September 2000 


2000 - 10 - 31 
2000 - 09 - 30 
2000 - 09 - 30 
2000 - 09 - 30 
2000 - 11 - 30 
2000 - 09 -30 
2000 - 09 - 30 
2000 - 09 - 30 
2000 - 10 - 31 
2000 - 09- 30 
2000 - 10 - 31 
2000 - 10 - 31 
2000 - 10- 31 
2000 - 10- 31 
2000 - 09 - 30 
2000- 09 - 30 
2000 - 10 - 31 
2000 - 10 -31 
2000 - 10 - 31 
2000 - 09 - 30 
2000- 08 - 31 
2000- 09- 30 
2000 - 09 - 30 


- 


Copy of these amendments are available for sale with the Burcau of Indian Standards , Manak Bhavan , 
9 Bahadur Shah Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Calcutta , Chandigarh , Chennai, 
Mumbai and also Branch Offices : Ahmedabad , Bangalorc , Bhopal, Bhubaneshwar, Coimbatore, Faridabad , 
Ghaziabad ,Guwahati, Hyderaad , Jaipur, Kanpur, Lucknow , Nagpur, Patna , Pune, Rajkot, Thiruvananthapuram . 

[ No. CMD /13 : 5 ] 
SATISH CHANDER, Addl. Director General 


नई दिल्ली , 1 फरवरी, 2001 


का . आ . 301. -- भारतीय मानक ब्यूरो ( प्रमाणन ) विनियम 1988 के उपनियम ( 5 ) के अनुसरण में भारतीय 
मानक ब्यूरो एतद्वारा अधिसूचित करता है कि जिन लाइसेंसों के विवरण नीचे अनुसूची में दिए गए है , वे स्वीकृत कर 
दिए गए हैं : 

अनुसूची 
क्रम लाइसेंस संख्या स्वीकृत लाइसेंसधारी का नाम व पता 

शीर्षक 

भारतीय मानक सं . ) 
सं . करने की 

भारतीय मानक भाग अनुभाग वर्ष 
तिथि वर्ष 

माह 
( 1 ) ( 2 ) ( 3 ) 

( 5) 

( 6 ) 
__ 1 . 6233558 2000/ 09 मै . कीतिलाल कालीदास एंछ कं , स्वर्ण एवं स्वर्ण मिश्रधातुएं आईएस 01417 : 99 

601, राजा स्ट्रीट , कोयम्बतूर आभूषण /शिल्पकारी शुद्धता एवं 
641 001 

महरांकन . 


- .. - 


- . 


- 


- - 


- 


- - 


- 


- 


- - 


- . . . 


___ - - 


- - - - 


- 


- - 


- - 


- 


- - 


. . 


। 


. 


- - - - - 


- - - - 


- 


- - - 


+ 


- - -- - - 


- - - - 


- - -- 


- 


--- --- -- - - -- --- 


--- - 
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( 2) ( 3 ) . ( 4 ) 

( 5 ) 


- - 


- - 


- - 


- - -- - 


( 6 ) 


2 . 6233659 2000/ 09 में . अमरावती पाइप्स पूर्व ढलित क नीट पाइप 

आईएस . 0045888 . 
निचे मेन रोड, संप्रीति , ( प्रबलन सहित और रहित ) 

आर . एस . ( पूर्व ) 
बेल्लापति पोस्ट करुड जिला 

तमिलनाडु 639 004 
3 . 6233760 , 2000/ 09 मै . लारसन एंड टूब्रो लिमिटेड पोर्टलैंड धातुमल सीमेंट 

आईएस 00455 ; 89 
एपी सीमेंट वर्क्स, फोगसमुद्रम गांव, 
ताडपत्री मंडल , अनन्तापुर 

जिला 515 415 
4. 6233861 2000/ 09 म . नागार्जुन पॉलिमर्स पेयजल आपूर्ति के लिए गैर पाईएस 04984 : 95 

206/ 8, और 9, आईडीए , फेस 2, प्लास्टिकृत पीवीसी पाइप 

चेापल्ली, पार , आर . जिला 
5 . 6233962 2000/ 09 मै . वनटैक इंडस्ट्री लि ., क्लोरपाइरिफास , तकनीकी आईएस 08963 : 78 

आईडीए, काजीपल्ली, जिन्नारम 

मंडल मेडक जिला 502 319 
6. 6234055 2000/ 09 मै . वनटैक इंडस्ट्री लि . , ब्यूटाक्लोर , तकनीकी पाईएस 09355 : 80 

आईडीए , काज़ीपल्ली, जिन्नाराम 

मंडल , मेडक जिला 502 319 
7 . 6234156 2000/ 09 मै . वनटैक इंडस्ट्री लि . , ब्यूटाक्लोर पायसनीय सांद्र आईएस 09.356 : 80 

आईडीए, काजीपल्ली जिन्नाराम 

मंडल , मेडक जिला 502 319 
2000/ 09 मै . वनटक इंडस्ट्री लि ., इंडोसलफान पासयनीय सांद्र आईएस 04323 : 80 

प्राईडीए , काजीपल्ली, जिन्नाराम 

मंडल, मेडक जिला 502 319 
9. 6234358 2000/ 09 में . धुम्मिडि बंमारू ज्वेलरीज , स्वर्ण एवं स्वर्ण मिश्रधातुएं, प्राभूषण / आईएस 01417 : 99 

603, अन्ना सलाई चेन्नई शिल्पकारी शुद्धता एवं महरांकन 

600 006 
10. 623 4459 2000/09 मै . भास्कर एग्रो केमीकल्स लि ., एसीफेट एसपी 

आईएस 12916 : 90 
94/ 1, तूफानपेट गांव, चौटुपल्ली 

मंडल , नलगोंडा जिला 
11. 6234560 2000/ 09 में . हैदराबाद केमीकल सप्लाई ईथियॉन पायसनीय सांद्र आईएस 10319 : 82 

लि . , ए - 24/ 25, 
एपीआईई, बालानगर, 

हैदराबाद 500 037 
2000/ 09 मै . चैत्रा इरिगेशन्स 

सिंचाई उपस्कर - -सिंचाई प्राईएस 12786 : 89 
बेल्लूर नगमंगलम तालुक , लैटरल्स 

मंडया जिला कर्नाटक 571 418 
13. 6234762 2000/ 09 मै . अलुक्कास ज्वेलरी स्वर्ण एवं स्वर्ण मिश्रधातुएं , आईएस 01417 : 99 

राउंड ईस्ट , त्रिस्सूर 680 001 आभूषण /शिल्पकारी, शुद्धता एवं 

मुहरोकन 
14. 6234863 2000/ 09 मै . आर्या प्लास्ट प्राइवेट लि . , पेयजल आपूर्ति के लिए गैर पाईएस 04985 : 88 

एफ - 72, सिपकोट इंड . प्लास्टिकृत पीवीसी पाइप 
कॉम्पलेक्स, गुम्मीडिपोंडि 601 201 


8 . 6234257 


12. 623. 4661 


201 


- - - 


- - 


- 


- 


- 


- - 


- - - - - - 


. . 


INE 
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( 2 ) 


( 3 ) 


( 5 ) 


( 6 ) 


I 


- 


- 


15. 6234964 


04985 ; 88 


2000/ 09 मै . दुरई पीवीसी पाइप पेयजल आपूर्ति के लिए गैर 

नं . 27, 28, सिडको इंड . एस्टेट प्लास्टिकृत पीवीसी पाइप 

पेट्टल , तिरुनेलवली-627 010 
2000/ 09 मै . हैदराबाद केमीकल प्रॉडक्ट्स कार्बोफ्यूरांन कपिकाओं, संपुटित 


16. 6235057 


आईएस 09360 : 80 


लि . , 


17. 6235158 


आईएस 08028 : 87 


प्लाट नं . 60 और 61, आईडीए, 

पशमईलरम , मेडक जिला- 502 307 
2000/ 09 में . हैदराबाद केमीकल प्रॉडक्ट्स क्विनालफास पायसनीय सांद्र 

लि . , 
प्लाट नं . 60 और 6 1, आईडीए 

पशमईलरम , मेडक जिला- 502 307 
2000/ 09 में . हैदराबाद केमीकल प्रॉडक्ट्स ईथियॉन पायसनीय सांद्र 


18. 6235259 


आईएस 10319 : 82 


लि .) 


19. 6235360 


20. 6235461 


21. 6235562 


12933 : 92 


22. 6235663 


प्लाट नं . 60- 61, आईडीए , 

पशमईलरम , 
2000/ 09 मै . ज्वेल्स डि पैरागान प्रा . लि ., स्वर्ण एवं स्वर्ण मिश्रधातुएं , आईएस 01417 : 99 

रतनाम्स कांपलेक्स, नं . 10/ 5 , आभूषण शिल्पकारी, शुअता एवं 
कस्तुरबा रोड, सम्मुख - महात्मा महरांकन 

गांधी पार्क , बंगलौर - 560 001 
2000/ 09 मै . लाइट कंटेनर्स प्रा . लि ., अल्पवाब द्रवणीय गैसों के लिए आईएस 03196 : 92 

बी - 56, सिपकोट इंड . काम्पलैक्स , 5-लीटर से अधिक जलक्षमता वाले . भाग 01 
गुम्मीडिपोंडी-601 201 बेल्जित मल्प . कार्यन इस्पात 

सिलिडर भाग 1 एलपीजी सिलिंडर 
2000/ 09 मै . रश्मि इंडस्ट्रीज , 

सौर सपाट पट्टिका संग्राहक 
नं . 60/ 61 होंगसांद्रा, भाग 1 अपेक्षाएं 

भाग 01 
बंगलौर - 560 068 
2000/ 09 मैं . श्री गौरी शंकर इंजीनियरिंग ‘ जेट अपकेन्द्री पम्प 

पाईएस 12225 : 97 
वर्क्स, 
नं . 40, इंस्ट्रियल एस्टेट , 

सुल्तानाबाद , तेनाली - 522 202 
2000/ 09 म . सिल्वन एग्रो इंडस्ट्री , जिंक सल्फेट हैप्टाहाईट्रेड , आईएस 08249 : 94 

प्लाट नं . 160/ ए, आईडीए, कृषि ग्रेड 
मल्लापुर , रंगारेड्डी जिला हैदराबाद 

500 076 
2000/ 09 मै . सुजाता एग्रो इक्यूप्मेंट्स फसल संरक्षण उपस्कर हस्तचालित आईएस 03906 : 95 
( प्रा ) लि . , 

पीठ पर लादा जाने वाला संपीडन 
3ए 2, 3ए 3, के . के . पुडूर रोड , फुहारा , पिस्टन टाइप 
वेलन्दिपलायम, फोम्यबतूर 

641 025 
2000/ 09 मै . जगदम्बा इंजीनियरिंग प्रा . अल्पदाब द्रषणीय गैसों के लिए 5- आईएस 03196 : 92 

लीटर से अधिक जलक्षमता वाले भाग 01 
प्लाट नं . 41, एमवीसीआई एस्टेट , वेल्डिस अल्पकार्बन इस्पात 
फेस 2, आईडीए, जीछिमेतला , सिलिडर 
हैदराबाव - 500 855 


23. 6235764 


24. 623 5865 


5 


25. 6235966 


लि . , 


632 
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( 5 ) 
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_ - 


_ 


( 1 ) 


26. 6236059 


27. 6236160 


28. 6236261 


20. 6236362 


30. 6236463 


लि . ) 


31 . 6236564 


2000/ 09 में , लक्ष्मी एग्रो केमीकल्म प्रा . माइपरमेथ्रीन, ईमी 

आईए म 12016 : 87 
लि . , 
लिंगारेड्डीगुडा ( बी ) शादनगर 
तालक , फारूकनगर मंडल , 

मुहबूबनगर जिला 
2000/09 मै . सनलाईट बोर्ड ( प्रा ) लि . , सामान्य प्रयोजन हेतु लाईकुड आ ईएस 00303 : 89 

एपी 4- 685 ए और बी , मिलरोड , 
अजीक्कोडे पंचायत , बलपटनम 

पोस्ट , कनूर 670010 
2000/ 09 मै . श्रीमाली फिक्सचर्स , फ्लोरोसेंट लैम्पों के लिए बैलास्ट आईएस 01 5 3 4 : 77 

एसएफ नं . 462, नरसिंहपुरम ( चौक ) भाग 1 स्विचचालित भाग 01 
रोड, थोंडामु तुर गांव, कोयम्बतूर परिपर्थी हेतु 

641019 
2000/ 09 मै , थामसन रबड्स , अमोनिया परिरक्षित प्राकृतिक आईएम 0 64 30 : 81 

XIV / 165 ए, कुरवामूक्षी , रबड़ का सांद्र लैटेक्स 

.. इरु मेली, 
2000/ 09 मैं . साहित स्टील ट्यूब्स ( प्रा ) . यांत्रिक और सामान्य प्रयोजनों के आईएस 03601 : 84 

लिए इस्पात के पाइप 
प्लाट नं . 57 , केआईएबीबी एरिया , 
मलूर कोलार जिला कर्नाटक 

563 103 
2000 / 10 में . रोमेगा फौमू प्रा . लि . , घरेलू गट्ठों के लिए नम्य य रोधि न आईएस 07933 ; 75 

36, बेनल रोड, कुडापक्कम गांव , फोम 

विल्लियनूर, पांडिचेरी 650110 
2000/10 मै . अरविन्द प्लास्टिक्स , सिंचाई उपस्कर-सिंचाई लैटरल्स प्राईएस 12786 : 89 

प्लाट नं . जे 1, ( साउदर्न पार्ट ) 
सिपकोट इंडस्ट्रियल एस्टेट , 

पेरुदुरई इरोड़ जिला 638052 . 
2000/ 10 मै . साउदर्न फ्लावर्स एंड कलर्स संश्लिष्ट खाद्य रंग-निमिसियां आईएस 05 3 46 : 94 
प्रा . लि . , 

और मिश्रण 
5 विनयगाम एवेन्यू , वेंकटेश नगर , 

विरुगमबक्कम , चेन्नई 600092 
2000 10 में . क्लासिक ट्यून्स , विधुत्त संस्थापन के लिए कंडयूट आईएस 09537 : 83 

__ 1/ 556 किलिकल्लूर पंचायत , भाग 3 कंडयूट विद्युत रोधक भाग 03 

चन्दमथोप, पी . पो . कोल्लम ___ सामग्री के लिए दृढ़ सांद्र कंडयूट 

केरल राज्य 691 0 14 
2000/ 10 मै . सिरिस इंडिया लि . , क्लोरपायरिफास, तकनीकी आईएस 0896 3 : 78 

गम्मीडिडला गांव, नरसपुर तालुष 

मेउक जिला, ए . पी . 502313 
2000 / 10 म . नागार्जुन एग्रीकेम लि . , एसीफेट, तकनीकी 

आईएस 12915 : 90 
प्लाट नं . 177 , अरिनामप्रर्कीवाल्सा 
पी . प्रो . अल्लिनगरम , 
समीप - -चिक्कापलेम जंक्शन , 
श्रीकाकुलम , इचेरला मंडी 532 483 


32. 6236665 


- 


33. 6236766 


34. 6236867 


1 


35. 6236968 


36 . 6237061 


-- - - 


- - - - 


- 


- 


-- 


....... ..... . 


- - 


-- - - - 


- 


- - 


- - - - 


- - 


~ 
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( 3 ) 


( 5 ) 


(6) 


37. 6237162 


आईएस 08025 : 90 


38. • 6237263 


आईएस 03903 : 84 


2000/ 10 म . नागार्जुन एग्रीकम लि . , मोनोक्रोटोफॉस , तकनीकी 

प्लाट नं . 177, अरिनाम 
अक्किवालमा पी , प्रो . अल्लिनगम . 

जंक्शन, श्रीकाकुलम, 5 32483 
2000/ 10 मै . यूनिवर्सल पेस्टोकेम इंडस्ट्रीज डाइमिथोएट पायसनीय सांद्र 

( इं . ) लि . , 
एम न . 12, गड्डापोथरभ गांव , 

जिन्नारम मंडल , मेडक जिला 
2000/ 10 मै . यूनिवर्सल पेस्टोकेम इंडस्ट्रीज ईथियॉन पायसनीय सांद्र 

( ई ) लि . , 
ए नं . 12, गड्डापोथरम गांव , 
जिन्नारम मंडल , मेडक जिला 


39. 6237364 


आईएस 10319 : 82 


40. 6237465 


आईएस 09359 ; 95 


2000/ 10 मै . विजयलक्ष्मी इन्सेन्ट एंड कोटनाशक - - फोरेट जी 
पेस्टीसाइड्स 

संपुटित 
( डिवीजन -नागार्जुन फाइनेंस लि . ) 
एसनं . 1710-1711, 
अंथिरेड्डीगुडारोड, नन्दीगाम , 
कोथूर मंडल , मेहबूबनगर जिला 
509223 


41. 6237566 


प्राईएस 13584 : 93 


विद्युत्त मशीनरी हेतु 
बुश सामग्री 


2000/ 10 मै . एलका कार्बन्स लॉरियन 

प्राइवेट लि . , 
5, बुम्मासान्द्रा इंड. एरिया , 
बंगलौर, बंगलौर 562158 


42. 6237667 


एलीथिन -मच्छर भगाने वाली मैट 


आईएस 13439 : 92 . 


2000/ 10 मै . रेकिय एंड कॉल्मन ऑफ 

इंडिया लि . , 
176, सिपकोट इंड . कॉम्पलेक्स , 

हुमूर 635 126 
2000/10 मै . खजाना ज्वेलरी ( मद्रास ) 

प्रा . लि . , 
. नं . 36, केथेड्रल रोड़, चेन्नई 
600086 


43. 6237768 


स्वर्ण एवं स्वर्ण मिश्रधातुएं , . आईएस 01417 : 99 
आभूषण शिल्पकारी शुद्धता एवं 
म हरांकन 


44. 6237869 


साइपरमेश्रीन , ईसी 


आईएस 12016 : 87 


2000/ 10 मै . अगस्त्य एग्रो लिमिटेड 

एम . नं , 47,मुराहरिपल्ली, 
प्रार , पार . जिला 5000014 


45. 6237970 


कॉपर ऑक्सीक्लोराइड , तकनीकी आईएस 1486 : 78 


2000/ 10 मै . पसुरा केमीकल्स लि . , 

611 और 612, पन्थंगी गांव , 
चौटप्पल मंडल 508 252 


46. 6238063 


2000/ 10 


मै . पसुरा केमीकल्म लि . , 
611 और 612, पन्थंगी गांव , 
चौटुप्पल मंडल 508 252 


कॉपर ऑक्मीफ्लोराइड जल 
परिक्षेपणीय चूर्ण सांद्र 


आईएम 01507 : 71 
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50. 6238467 


47. G238164 2000/ 16) मै . हैदराबाद केमीकल्स सप्लाई ब्युटाक्लोर पायसनीय मांद्र आईएस 09356 - : 80 

लि . , ए -24/ 25, 
एपीवाईई, बालानगर , 

हैदराबाद 500 037 
48. 6238265 . 2000/ 10 में . हैदराबाद केमीकल सप्लाई ऑक्सीडीमिटॉन पायमनीय सांद्र पाईएस 08259 : 76 

लि ., ए - 24/ 25, 
एपीआईई, बालानगर, 

हैदराबाद 500037 
49. 6238 366 2000/10 में . नागार्जुन एग्रीकेम लि ., डाईक्लोरवॉस , तकनीकी 

आईएस 04929 : 78 
प्लाट नं . 177, 
अरिनामा अक्किवालसा 
पी , प्रो . अल्लिनगरम , जक्शन , 

श्रीकाकुलम 5 32 403 
2000/ 10 मै . कल्याण ज्वैलर्स , 

स्वर्ण एवं स्वर्ण मिश्रधातुएं , आईएस 01417 : 99 
दीपांजलि पैलेस रोड, 

प्राभूषण /शिल्पकारी शुद्धता एवं 
लिचूर शहर 680020 मुहरांकन 
2000/10 मै . पाडवी इंजीनियर्स एंड प्रेशर अल्पदाब व्रवणीय गैसों के लिए पाईएम 03196 : 92 

व्हिसल्स लि . , 70/ 2 , 70/ 3, 5 लिटर से अधिक जलक्षमता भाग 01 
ए- बी बुधिल गांव नीलमंगला वाले वेल्डित अल्पकार्बन इस्पात 
तालुक, बंगलौर जिला सिलिंडर 

भाग 1 एलपीजी सिलिंडर 
52. 6238669 2000/ 10 मै . बुम्मिडी बांगरू चेट्टी एंड संस स्वर्ण एवं स्वर्ण मिश्रधातुएं , आईएस 01417 : 99 

जी - 3/ ए, स्पेंसर्स प्लाजा, आभूषण/शिल्पकारी शुद्धता एवं 
769, अन्ना सलाई, 

मुहरांकन 

चेन्नई 600 002 
53. 6238770 2000/ 10 मै . सागर सीमेंट्स लिमिटेड पोर्टलैंड धातुमल सीमेंट प्राईएस 00455 : 89 

वाग्यवरम गांव , 
कोसिमकोटा मंडल 
विशाखापटनम जिला 


51. 6238568 


54 . 6238871 


आईएस 07181 : 86 


2000/ 1 () म . विशाल आयरन स्टील 

प्लाट नं . 129/ 141 उधमबाग 
बेलगाम 590008 


जल , गैस , सीवर के लिए क्षैतिज 
ढले लोहे के दोहरे फ्लैज युक्त पाइप 


- 55. 6238972 


56. 6239065 


2000/ 10 मै . ई . माई . डी. पेरी ( इंडिया ) लि ., कीटनाणक - बेनोमाइल , डब्ल्यूपी पाईएस 13787 : 93 

रानीपेट 6 3 2 401 
2000/ 10 मै . इन्टेक्ट इंजीनियरिंग कं . , एक फेज लघु ए. सी . और साविक आईएस 00996 : 78 
साईट नं . 2, 

बिजली की मोटर 
श्री लक्ष्मी नगर , 
थान्नीरपन्डल 2, 
बी पार पुरम, पीलामेड़ , 
कोयम्बतूर 641 004 

[ सं० केप्रवि - 1 / 13 : 11] 
सतीश चन्द्र , अपर महानिदेशक 
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lilj . 


H 


T tror at ovat 17, 2001ltre 28, 4927 " ; 
New Delhi, the 1st February , 2001 


· S0 . 301, -- In purusance of sub - regulation (5 ) of the Burcau of Indian Standards (Certification ) Regulations 
1988 , of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of whcih are given in the 
following schedule : 


SCHEDULE 


il. Licence 
No. No . 


Title of the Standard 


JS Part Sec . Ycar 
No . 


Operative Name & Address (Factory) of 
Date the Party 
(Year ) 
Month ) 


1 


2 


3 


5 


1 . 6233558 


2000 /09 


2 . 6233659 


2000 /09 


3 . 6233760 


2000 /09 


. 


89 


4 . 6233861 


2000 /09 


M /s. Kirtilal Kalidas & Co . Gold and gold alloys, jewellery / 01417 
601 , Raja Street , 

artefacts - fineness and marking 
Coimbatore - 641 001. 

- Specification . 
M /s. Amaravathi Pipes, Precast concrete pipes (with and 00458 
Trichy Main Road , Sanapretti, without reinſorcenient ). 
R .S (East);, Vellalapatti Post , 
Karur District, Karur, 
Tamil Nadu — 639 004 . 
M /s. Larsen & Toubro Limited , Portland slag cement. 00455 
AP Cement Works , 
Phogasamudram Village , 
Tadpatri Mandal, 
Ananthapur District , 
A . P . - 515 415 . 
M /s. Nagarjuna Polymers , Unplasticised PVC pipes for 04984 
206 / 8 and 9 , IDA , Pbasc II, potable water supplies . 
Cherlapally , 
R . R . District 
M /s. Vantech Industry Ltd ., Chlorpyrifos, technical. 

08963 
IDA , Kazipally , 
Jinnaram Mandal, 
Medak District - - 502 319 . 
M /s . Vantech Industry Ltd . , Butachlor, technical. 

09355 
IDA Kazipally , 
Jinnaram Mandal, 
Medak District - 502 319 . 
M / s. Vantech Industry Ltd ., Bulachlor emulsifiable concen - 09356 
IDA , Kazipally , 

trates . 

, 
Jinnaram Mandal. 
Medak District -- 502 319. 


- 


5 . 6233962 


2000 /09 


- 


-- 


- 


- 


6 . 6234055 


2000 /09 


7 , 6234156 


2000 /09 


8. 6234257 


2000/ 09 


04323 


Endosulfan eniulsifiable concen - 
trates . 


M /s. Vantech Industry Ltd . , 
IDA , Kazipally , 
Jinnaram Mandal , 
Medak District - - 502 319 . 


-- - 


- - - - 
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1 


2 


9. 6234358 


2000/09 


9 


M /s. Vummidi Bangaru 
Jewellers , 
603, Anna Salai, 
Chennai - 600 006 . 


Gold and gold alloys, Jewellery /. 01417 

artefacts - - fineness and marking 
---Specification . 


10 . 6234459 


2000 /09 


Accphate SP . 


12916 


M /s. Bhaskara Agro Chemicals 
Ltd ., 
94 / 1, Toophranpet Village, 
Choutuppal Mandal, 
Nalgonda District . 
M /s. Hyderabad Chemical 
Supplies Ltd ., 
A - 24 / 25 , APIE , Balanagar , 
Hydçrabad - 500 037 . 


11. 6234560 


2000 /09 


Ethion emusifiable concentrate . 


10319 


12 . 6234661 


2000 /09 


12786 


Irrigation equipment- polye 

thylene pipes for irrigation 
laterals . 


13 . 6234762 


2000 /09 


01417 


M /s. Chaitra Irrigations, 
Bellur Nagamangala Taluk , 
Mandya District , 
Kamataka - 571 418 . 
M /s . Alukkas Jewellery, 
Round East, 
Thrissur - 680 001 . 
M /s. Arya Plast Private Ltd , 
F - 72, SIPCOT Indi, Complex , 
Gummidipoondi — 601 201 . 


Gold and gold alloys, jewellery/ 
artefacts — finencss and marking 

Specification . 
PVC pipes for potable water 

supplies. 


14 . 6234863 


2000/09 


04985 


15 . 6234964 


2000 / 09 


04985 


PVC pipes for potable water 

supplics . 


16 . 6235057 


2000 /09 


M /s . Duraj PVC Pipe , 
No. 27, 28 , SIDCO Ind ), Estate , 
Pettai, 
Tirunclveli -- 627 010 . 
M /s. Hyderabad Chemical 
Products Ltd ., 
Plot No. 60 & 61, IDA , 
Pashamylaran , 
Medak District - - 502 307. 


Carboruran granules, encapsuled . 09360 


17. 6235158 


2000 / 09 


Quinalphos emulsifiablv VICE - 

tratc . 


08028 


87 


M /s. Hyderabad Chemical 
Products Ltd ., 
Plot No. 60 & 61, IDA , 
Pashamylaram , 
Medak District - 502 307. 


18. 6235259 


2000 /09 


82 


19. 235360 


2000 /09 


M /s. Hyderabad Chemical Ethion emulsifiable concentrate . 10319 
Product Ltd ., 
Plot No. 60 & 61, IDA , 
Pashaniylaram , 
Medak District - 502 307. 
M /s. Jcwcls De Paragon Pvt. Gold and gold alloys , jewellery 01417 
Ltd ., 

artefacts - - fineness and marking 
Rathnams Complex , 

- Specification . 
No. 10 / 5 , Kasturba Road , 
Opp . Mahatma Gandhi Park , . 
Bangalore - 560 001. 


99 


[ 


JI - 


3 ( )] 

- 
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20 . 6235461 


2000 / 09 


92 


21. 6235562 


2000 /09 


92 


M /s. Lite Containers Pvt. Ltd ., Welded low carbon steel cylinder 03196 01 
B - 56 , SIPCOT Indl. Complex , exceeding 5 litre water capacity 
Guminidipoondi- - 601 201. for low pressure liquefiable gases ; 

Part 1 Cylinders for liquefied . 

petroleum gas (LPG ) . 
M /s. Rashmi Industries, Solar flat plate collector : 12933 01 
No. 60 /61, Hongasandra , 

Part 1 Requirements . 
Bangalore - 560 068 . 
M /s . Sri Gowri Sankar Centrifugal jet pump. 

12225 
Engincering Works, 
No. 40 , Industrial Estate , 
Sultanabad , 
Tenali — 522 202 . 


22. 6235663 


2000 /09 


9 7 


23 . 6235764 


2000 /09 


08249 


94 


BILVILL 


M /s. Sylvan Agro Industry, Zinc sulphate, heptahydrate , 
Plot No. 160 / A , IDA , 

agricultural grade. 
Mallapur, Ranga Reddy District, 
Hyderabad - 500 076 . 


124 . 6235865 


2000 /09 


95 


M /s . Sujatha Agro Equipments 

( P ) Ltd ., 
3A2, 3A3, K . K . Pudur Road , 
Velandipalayam 
Coimbatore - 641025 


Crop protection equipment hand - 03906 
operated knapsack sprayer 
piston type. 


25 . 6235966 


2000 /09 


92 


M /s. Jagadamba Engineering 

Pvt. Ltd ., 
Plot No. 41 , SVCI Estate , 
Phase II , IDA , Jeediinetla , 
Hyderabad - -500 855. 


Welded low carbon steel cylinder 03196 01 
exceeding 5 litre water capacity 
for low pressure liquefiable 
(LPG ) 


26 . 6236059 


2000 /09 


Cypermethwin , EC 


12016 


M /s. Lakshmi Agro Chemicals 

Pvt. Ltd ., 
Lingareddyguda , V ), 
Shadnagar Tq ., 
Farooqnagar (M ), 
Mahaboobnagar District . 


27 . 6236160 


2000 / 09 


Plywood for general purposes 


00303 


89 


M /s. Sunlight Boards (P ) Ltd., 
AP IV -685 A & B , Mill Road , 
Azheekkode Panchayat, 
Valapattanam P . O ., 
Kannur -670 010 , 


28 . 6236261 


2000 /09 


Ballasts for fluorescent lamps : 

Part 1 fór switch start circuits 


01534 01 


77 


M / s. Shrimali Fixtures, 
SF No . 462 , Narsipuram Road , 
Thondamuthur Village, 
Thondamuthur Block , 
Coimbatorc-641 109 . 


29. 6236362 


2000 /09 


Ammonia preserved concentrated 

natural rubber latex 


05430 


M /s. Thomson Rubbers, 
XIV / 165 A , Kurvamoozhy, 
Erumely . 


81 


- - 


- 


- 


- - 
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30. 6936463 


2000 /09 


03601 


84 


M /s. Sahij, Sicel, Tubes (P ) Ltd ., Steel tules for mechanical and 
Plot No. 57, Kiadb Arca Malur, general engineering purposes 
Kolar District , 
Karnataka- 563 103 . 


31 , 6236564 


2000 / 10 


07933 


75 


Flexible polyurehane foam for 

domestic mattresses 


M /s. Romega Foam P . Ltd ., 
36 , Canal Road , 
Kudapakkam Village, 
Villianur, [ . 
Pondicherry -605 110 . 


32 . 6236665 


2000 / 10 


Irrigation equipment- polyethylene 12786 
pipes for irrigation laterals 


M /s. Arvind Plastics , 
Plot No. JI ( Southern Part), 
Sipcot Industrial Estale , 
Perundurai, 
Erode District-638 052 . 


33. 6236766 


2000 / 10 


94 


Synthetic food colour - preparations 05346 

and mixtures 


M /s. Southern Flavours and 
Colours Pvt. Limited , 
5 , Vinayagam Avenue, 
Venkatesh Nagar, 
Virugambakkam , 
Chennai-600 092 . 


34 , 6236867 


2000 / 10 


09537 03 


83 


M /s. Classic Tubes , 
1 /556 , Killikallur Panchayat, 
Chandanthope P . O ., Kollam , 
Kerala State -691 014 . 


Conduits for electrical installa - 

tions : Part 3 Rigid plain con 
duits of insulating materials . 


35 . 6236968 


2000 / 10 


Chlorpyrifos, technical 


08963 


78 


M /s . Siris India Ltd ., 
Gummadidala Village , 
Naraspur Taluk , 
Medak Districi 
A . P .-502 313 


36 . 6237061 


2000 / 10 


12915 


90 


M /s. Nagarjuna Agri Chem Ltd ., Acephate , technical 
Plot No. 177, Arinama Akkivalasa 
P . O . Allinagaram , 
Near Chikkapalem Junction , 
Srikakulam , 
Etcherala Maudal-532 483 . 


37 . 6237162 


2000 /10 


08025 


M / s. Nagarjuna Agri Chen Ltd ., Monocrotoplios , technical 
Plot No . 177 , 
Arinama Akkivalaşa 
P . O . Allinagaram , 
Near Chikkapalein Junction , 
Srikakulam , 
Etcherla Mandal -532 483. 


- 


- 
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38 . 6237263 


2000 / 10 


Dimethoate cinulsifiable concen - 
trates 


03903 


M /s. Universal Pestochein 

Industries (1 ) Ltd . , 
S . No. 12 , 
Gaddapotharam Village , 
Jinnaram Mandal, 
Medak District. 


39. 6237364 


2000 / 10 


Ethion emulsifiable concentrate 


10319 


- 


82 


M /s. Universal Pestochem 

Industries (1 ) Ltd., 
S . No. 12 , 
Gaddapotharam Village 
Jinnaram Mandal, 
Medak District. 


40 . 6237465 


2000 / 10 


95 


M /s. VijayalakshmiInsect, Pesticide - phorate G , encapsulated 09359 

& Pesticides , 
( A Division of Nagarjuna 

Finance Ltd .), 
S . No. 1710 & 1711, 
Anthireddyguda Road , 
Nandigant, Kothur Mandal, 
Mahboobnagar District-509 223. 


41. 6237566 · 2000 / 10 


13584 


M /s. Elca Carbons Lorraine 

Private Ltd ., 
5 , Bommasandra Indl. , Area , 

Bangalore -562 158 . 


Bush materials for electrical ma- 

chinery 


42 . 6237667 


2000 / 10 


Mosquito repellant mats 


13439 


M /s. Reckitt & Colman of 

India Ltd . 
176 , SIPCOT Indi. Complex , 
Hosur-635 126 . 


43 . 6237768 


2000/ 10 


01417 


M /s. Khazana Jewellery 

(Madras) Pvt. Ltd ., . 
No. 36 , Cathedral Road , 
Chennai- 600 086 . 


Gold and gold alloys , jewellery/ 

artefacts -- fineness and marking 
- Specification 


44 . 6237869 


2000 / 10 


Cypermetrin , EC 


2016 


87 


M / s . Agastya Agro Limited , 
S . No. 47, Muraharipally , 
R . R . District . 
500014 . 


45 . 6237970 


2000 /10 


Copper oxychloride , technical 


01486 


. 


78 


M /s. Pasura Chemicals Ltd ., 
611 & 612 , Panthangi Village , 
Choutuppal Mandal-508 252 , 


01507 


77 


Coper oxychloride water dis 

persible powder concentrates 


46 . 6238063 2000 / 10 M / s. Pasura Chemicals Ltd ., 

611 & 612 , Panthangi Village , 

Choutuppal Mandal,- 508 252 . 
- - - --- - - - - - - - - - - - - -- 
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47. 6238164 


2000 /10 


Butachlor cinulsifiable concentrates 09356 


80 


M /s. Hyderbad Chemical, 

Supplics Ltd . 
A - 24 /25, Apie Balanagar , 
Hyderabad - 500 037. 


48. 6238265 . 2000 / 10 


08259 


Oxydemeton -methyl emulsifiable 

concentrates 


M /s. Hyderabad Chemical 
Supplies Ltd . 
1 - 24 /25 , Apie Balanagar, 
Hyderabad -500 037. 


49 . 6238366 


2000 /10 


Dichlorvos, technical 


0492978 


M /s. Nagarjuna Agrichem Ltd . 
Plot No . 177 
Arinama Akkivalasa 
P . O .Allinagaram 
Near Chikapalem Junction , . 
Etcherla Mandal, 
Srikakulam -532 403 . 


50 . 6238467 


2000 / 10 


01417 


Gold and gold alloys , jewellery 

artefacts - fineness and marking 
- Specification 


51 , 6238568 


2000 / 10 


M / s. Kalyan Jewellers , 
Deepanjali, Palace Road , 
Trichur City -680 020 , 
M /s . Padavi Engineers & 
Pressure Vessels Ltd ., 
70 / 2, 70 /3 , A & B Budhihal Vill. 
Neelamangala Taluk , 
Bangalore District . 


03196 


01 


92 


Welded low carbon steel cylinder 
exceeding 5 litre water capacity 
for low pressure liquefiable 
gases ; Part 1 Cylinders for 
liquefied petroleum gas ( LPG ) 


52 . 6238669 


2000 / 10 


01417 


M /s. Vummidi Bangaru Chetty 

& Sons. 
G - 3 / A , Spencers Plaza , 
769 , Anna Salai, 
Chennai-600 002 . 


Gold and gold alloys, jewellery 
artefacts fineness and marking 
- Specification 


53 . 6238770 


2000 / 10 


Portland slag Cement 


00455 


89 


M /s. Sagar Cements Limited , 
Bayyavaram Village , 
Kasimkota Madal, 
Visakhapatnam District. 


54 . 6238871 


2000 / 10 


07181 


M /s . Vishal Iron Steel, 
Plot No. 129 / 141. 
Udyambag , 
Belgaum - 590 008 . 


Horizontally cast iron double 

flanged pipes for water, gas and 
Sewage 


15 . 6238972 


2000 / 10 


Pesticide — benomyl WP 


13787 


M /s . E . I.D . Parry ( India ) Ltd ., 
Ranipet -632 401. 


16 . 6239065 


2000 / 10 


79 


Single - phase small ac and universal 00996 

electric motors 


M /s . Intact Engineering Co ., 
Site No . 2 , Sri LakshmiNagar, 
Thanneerpandal l ], 
BR Puram , Peelamedu , 
Coimbatore-641 004. 


[No. CMD /13 :11] 
SATISH CHANDER , Addl. Director General 


भागा - खंड36) 


भारतका राजपत्र : फरवरी 17 , 2001/माप 28, 1922 
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उपभोक्ता मामले , साथ और सार्वजनिक विवरण मंत्रालय 

( पभोक्ता मामले विभाग) 

नई दिल्ली, 22 जनवरी, 2001 
का . मा. 302 . - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल ( मीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और पाट और माप मानक ( माडलों 
का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवषियों में भी उक्त माइल पथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 1) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स के. के . इन्स्ट्रमेंट्स , 
3 शिवाजी मगर , सावरकुडंला, अमेरली, जिला - गुजरात द्वारा विनिर्मित मध्यम पथार्थता ( पथार्थता वर्ग III) वाले स्वतः सूचक , अस्वचालित 
इलेक्ट्रानिक अंकक सुधन सहित तोलन उपकरण ( प्लेट फार्म प्रकार के ) के मॉडल का, (जिसके प्रांड का नाम " इलेक्ट्रोस्केल " है ) (जिसे इसमें 
इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एम डी /09 / 2000/ 159 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती 
है । 

यह माडल ( आकृति देखें ) 10 कि . ग्रा. की अधिकतम क्षमता और 50 ग्राम न्यूनतम क्षमता का तोलन उपकरण है । सत्यापन मापमान 
अन्तराल (ई ) माम 1 ग्राम है । इसमें एक आषेयतुलन युक्ति है जिसका शत प्रतिशत व्याकलमात्मक धारित आयतुलम प्रभाव है । प्रकाश उत्सर्जन 
डायोड प्रदर्श तुलन परिणाम उपदिर्शत करता है । उपकरण 230 वोल्ट और 50 हर्टज प्रत्यावर्ती धारा विद्युत प्रताप पर कार्य करता है । 


THALLEN 


और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला पाले ऐसे उपकरण भी होगें जिनकी अधिकतम क्षमता 5 टन तक है और जिनका 
विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित माडल का विनिर्माण किया गया है, और 
जिनके सत्यापन मापमान के अन्तराल ( एन ) की अधिकतम संख्या 10 ,000 से कम या उसके बराबर है ( एन <10, 000 ) तथा जिसका " ई " मान 
1x10के , 2x10के और 5x10के है जिसमें पनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य हैं । 

[ फा० सं० डब्ल्यू ० एम०- 21 ( 29 )/ 98 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs ) 

New Delhi, the 22nd January , 2001 
S . 0 . 302 . Whereas the Central Government, after considering the report submitted to it by the prescribed . 
authority , is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights andMeasures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval ofModels ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurato service under varied conditions; 

Now , therefore , in exorcise of the powers conferred by sub -section (1 ) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self - indicating , non -automatic , (Platform 
type ) weighing instrument with digital indication of medium accuracy (Accuracy Class III ) and with brand name 
" Electroscale ” (hereinafter referred to as the model) manufactured by M /s.KK. Instruments , 3, Shivaji Nagar , Savarkundla , 
Amerli District, Gujarat and which is assigned the approval mark IND /09 /2000 /158 ; 

The said model ( sce figure ) is weighing instrument with a maximum capacity of 50kg and minimum capacity 
of 100g . The verification scale interval ( e ) iş 5g . It has a tare device with a 100 per cent subtractive retained tare effect. 
The Light Emitting Diode display indicates the weighing result . The instrument operates on 230 volts and 50 -Hertz 
alternate current power supply : 
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And further, in exercise of the powers conferred by sub -section ( 12 ) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
same series with maximum capacity up to 5 tonne with number of verification scale interval (a ) less than or equal to 
10 , 000 ( n < 10 ,000 and with e value 1x 106, 2 * 101, 5 10 %, k being the positive or negative whole number or equal to 
zero, manufactured by the samemanufacturer with the same principle , design and with the same materials with which , 
the approved model have been manufactured . 

(F . No . W . M .-21(29 )/ 98 ] 
P . A . KRISHNAMOORTHY , Director, Legal Metrology 


[ NTI - 3 (1)] 

भारत का राणपत्र : फरवरी 17 , 2001/ माष 28, 1922 

नई दिल्ली, 22 जनवरी, 2001 
का. आ . 303. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर पिधार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मोडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स के. के . इन्स्ट्रुमेंट्स, 
३ शिवाजी नगर, सावरकुरला, अमेरली जिला गुजरात द्वारा विनिर्मित मध्यम यथार्थता ( यथार्थता वर्ग III ) वाले स्वत: सूचक , अस्वचालित , 
इलेक्ट्रानिक अंकक सूचन सहित तोलम उपकरण ( टेबल टाप प्रकार के ) के मॉडल का, (जिसके ब्रांड का नाम " इलेक्ट्रोस्केल " है ) (जिसे इसमें 
इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी/ 09/ 2000/ 159 समनुदेशित किया है, अनुमोदन प्रमाणपत्र प्रकाशित करती 


· यह मॉडल ( आकृति देखें ) 10 कि. ग्रा. की अधिकतम क्षमता और 50 ग्राम की न्यूनतम क्षमता का तोलन उपकरण है । सत्यापन मापमान 
अन्तराल ( ई ) मान 1 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्याकलनात्मक धारित आधेयतुलम प्रभाव है । प्रकाश उत्सर्जन 
डायोड प्रदर्श तुलन परिणाम उपदिर्शत करता है । उपकरण 230 वोल्ट और 50 हर्टज प्रत्यावर्ती धारा विश्नुत प्रदाय पर कार्य करता है । 
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और , केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदस शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला वाले ऐसे उपकरणं भी होगें जिमकी अधिकतम क्षमता 50 कि . ग्रा. तक है और जिनका 
विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया है, और 
जिनके सत्यापन मापमान के अन्तराल ( एन ) की अधिकतम संख्या 10 , 000 से कम या उसके बराबर है ( एम < 10 , 000 ) तथाजिसका " ई " मान 
1x10 * , 2x10 और 5x10* है जिसमें धनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य हैं । 


[ फा० सं० डब्ल्यू० एम०- 21 ( 29 ) / 98 ] 
पी० ए० कष्णमति निदेशक , विधिक माप विज्ञान 
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New Delhi, the 22nd January , 2001 
S . O . 303 .- Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights and Measures 
( Approval ofModels ) Rules , 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by sub -section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self -indicating , non - automatic , ( Table top 
type ) weighing instrument with digital indication of medium accuracy (Accuracy Class II ) and with brand name 
" Electroscale ” (hereinafter referred to as the model )manufactured by M /s. K . K . Instruments , 3 , Shivaji Nagar, Savarkundla , 
Amerli District, Gujarat and which is assigned the approvalmark IND/09/ 2000/159 ; 

The said model (see figure given ) is weighing instrument with a maximum capacity of 10kg and minimum 
capacity of 50g. The verification scale interval ( e ) is lg . It has a tare device with a 100 per cent subtractive retained tare 
effect. The Light Emitting Diode display indicates the weighing result . The instrument operates on 230 volts and 50 -Hertz 
alternate current power supply , 
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And further, in exercise of the powers conferred by sub - soction (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
same series with maximum capacity up to 50 kg . with number of verification scale internal ( n ) less than or equal to 10 ,000 
(n < 10 ,000 ) and with e value 1x 104, 2 * 106, 5 10k, k being the positive or negative whole number or equal to zero , 
manufactured by the same manufacturer with the same principle, design and with the same materials with which , the 
approved model have been manufactured . 

[F .No. W . M .-21(29 )/ 98 ] 
P . A . KRISHNAMOORTHY , Director of Legal Metrology 
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नई दिल्ली, 25 जनपरी, 2001 
का . आ. 304 . - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हा गया हाक उक्त 
रिपोर्ट में वर्णित माडल ( मीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और भाट और माप मानक ( माडलों 
का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता 
बपाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अतः अब केन्द्रीय सरकार, उषत अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स नीतिराज 
इंजीनियर्स प्राइवेट लिमिटेड, भटवाल दाल मिल कम्पाउण्ड, गुरुद्वारा के पीछे, मुंबई - आगरा रोड, धुले -424311 द्वारा विनिर्मित उच्च यथार्थता वर्ग, 
( यथार्थता वर्ग II ) वाले " एमईपी " श्रृंखला के अंकीय सूचन सहित स्वतः सूचक, अस्वचालित, तोलन उपकरण ( मेजतल प्रकार ) के माडल का , 
जिसके ब्रांड का नाम " फोनिक्स " है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह आई एन डी /09 /2000 /176 दिया 
है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह माडल ( आकृति देखें ) अधिकतम क्षमता 30 किलो ग्राम और न्यूनतम क्षमता 100 ग्रा . का तोलन उपकरण है । सत्यापन मापमान ( ई ) 
मान 2 प्रा . है । इसमें एक आग्रेयतुलन युक्ति है जिसका शत प्रतिशत व्याकलमात्मक धारित आधेयतुलन प्रभाव है । भारग्राही वर्गाकार है , जिसकी 
भुजाएं 320 x 320 मि . मी. है । प्रकाश उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्स प्रत्यावर्ती धारा 
विद्युत प्रदाय पर कार्य करता है । 
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और , केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी श्रृंखला के उसी यथार्थता और कार्यपालन पाले ऐसे तोलम उपकरण भी होगें जिनकी अधिकतम 
क्षमता 50 कि . ग्रा . तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित 
माडल का पिनिर्माण किया गया है, और जिमके सत्यापन मापमान के अन्तराल ( एम ) की अधिकतम संख्या 100,000 से कम या उसके बराबर है 
( एम < 100 , 000 ) तथा जिसका " ई " मान 1x10 के, 2x10 के और 5x10 के है जिसमें के धमात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य 


[ फा० सं० डब्ल्यू० एम० - 21 ( 38 )/2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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Now Delhi, the 25th January , 2001 
S . O . 304 .- Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( the figure given below ) is in conformity with the 
provisions of thç Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval of Models ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions, 

Now , therefore, in cxercise of the powers conferred by sub - section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the self - indicating, non -automatic , 
( table top type ) weighing instrument with digital indication of “ NEP " series of High accuracy (Accuracy Class II ) and 
with brand name " Phoenix " (hereinafter referrod to as the model) manufactured by MsNitiraj Engincers Pvt. Ltd , 
Bhatwal Dal Mill compound , Behind Gurdwara, Mumbai- Agra Road , Dhule -424311 and which is assigned the approval 
mark IND /09/2000 /176 ; 

The said model ( figure given ) is a weighing instrument with a maximum capacity of 30kg and minimum 
capacity of 100g . The verification scale interval (c) is 2g . It has a tare device with a 100 percent subtractive retained 
tare effect . The load receiptor is of square section of side 320x320 millimetre . The Light Emitting Diode display 
indicates the weighing result. The instrument operates on 230 volts and 30 -Hertz alternate current power supply ; 
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Further, in exercise of the powers conferred by sub - section (12) of section 36 of the said Act, the Central 
Government hçreby declares that this certificate of approval of the model shall also cover the weighing instrument 
şimilar accuracy and performance of same series with same accuracy class and of same series having maximum capacity 
up to 50 Kg. and with number of verfication scale interval (n ) more than or equal to 5000 and less than 1, 00 ,000 (5000 < 
(n < 100 , 000 and with c value 1x 106, 2 x 101, 5 x 101, k being the positive or negative whole number or equal to zero , 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which , the approved model have been manufactured . 

(F . No. W . M .-21(38 )/2000 ) 
P. A . KRISHNAMOORTHY, Director , Legal Metrology 
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नई दिल्ली, 25 जनवरी, 2001 
का . आ . 305 . - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त मॉडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अत : अब, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स नितिराज 
इंजीनियर्स प्राइवेट लिमिटेड , भटवाल दाल मिल कम्पाउण्ड, गुरुद्वारा के पीछे, मुंबई - आगरा रोड, धुले -424311 द्वारा विनिर्मित उच्च यथार्थता वर्ग 
( यथार्थता वर्ग II ) वाले " एन ई पी " श्रृंखला के अंकीय सूचन सहित. स्वत: सूचक, अस्वचालित, तोलन उपकरण ( प्लेटफार्म प्रकार ) के मॉडल 
का, जिसके ब्रांड का नाम " फोनिक्स " है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी/ 09 / 2000/ 177 
दिया है, अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह मॉडल ( आकृति देखें ) अधिकतम क्षमता 120 किलो ग्राम और न्यूनतम क्षमता 500 ग्रा . का तोलन उपकरण है । सत्यापन मापमान ( ई ) 
मान 10 ग्रा . है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्याकलनात्मक धारित आद्येयतुलन प्रभाव है । भारग्राही वर्गाकार है, जिसकी 
भुजाएं 620x620 मि . मी. है । प्रकाश उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्स प्रत्यावर्ती धारा 
विद्युत प्रदाय पर कार्य करता है । 


Edit 


1 


का 


Xw. ta 


Y 


Mmmamali 


- और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी श्रृंखला के उसी यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी अधिकतम 
क्षमता. 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित माडल 
का विनिर्माण किया गया है, और जिसके सत्यापन मापमान के अन्तराल ( एन ) की अधिकतम संख्या 100 ,000 से कम या उसके बराबर है 
( एन < 100, 000 ) तथा जिसका " ई " मान 1x10 के , 2x10 के और 5x10 के है, जिसमें के घनात्मक या ऋणात्मक पूर्णांक या शून्य के 
समतुल्य है । 


[ फा० सं० डब्ल्यू ० एम० - 21 ( 38 )/2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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New Delhi, the 25th January , 2001 
S , O . 305. --Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights andMeasures 
( Approval ofModels ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by sub-section ( 7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of the self - indicating , non -automatic , 
(Plat form type) weighing instrument with digital indication of " NEP" series of High accuracy ( Accuracy Class II ) and 
with brand name “ Phoenix " (hereinafter referred to as the model) manufactured by M /s Nitiraj Engineers Pvt. Ltd , 
Bhatwal DalMill compound , Behind Gurdwara , Mumbai- Agra Road , Dhulc -424311 and which is assigned the approval 
mark IND /09 /2000 / 177 ; 

The said model (figure given ) is a weighing instrument with a maximum capacity of 120kg and minimum 
capacity of 500g. The verification scale interval (c ) is 10g. It has a tare device with a 100 percent subtractive retained 
tare effect . The load receiptor is of square section of side620 * 620 millimetre. The Light Emitting Diode display indicates 
the weighing result. The instrument operates on 230 voits and 50 -Hertz alternate current power supply : 
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Further, in cxercise of the powers conferred by sub -section ( 12 ) of sectic 
Government hereby declares that this certificate of approval of the model shall also cover thę weighing instrument 
similar accuracy and performance of same series with rnaximum capacity up to 5 tonne with number of verification 
scale interval ( n ) less than or equal to 100 ,000 ( n < 100 , 000 ) and with e value 1x 101, 2 x 101, 5 x 10 , k being the 
positive or negative whole number or equal to zero , manufactured by the samemanufacturer in accordance with the same 
principle , design and with the samematerials with which , the approved model have been manufactured . 

[ F: No. W .M .-21( 38 )/ 2000 ) 
P. A . KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 25 जनवरी, 2001 
का . मा . 306 . -- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाद और माप मानक ( माइलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुका सेवा प्रदान करता रहेगा; 

अत:, अब केन्द्रीय सरकार , उमत अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स टी. टी . सी . 
बेइंग सिस्टम्स प्राइवेट लिमिटेड, 331/1 एन. एस . रोड ( कमरा सं . 807 ) कलकत्सा -700 001 द्वारा विनिर्मित मध्यम यथार्थता वर्ग ( यथार्थता वर्ग 
III) पाने " पी एम 2736 ई " श्रृंखला के स्वतः सूचक , अस्वचालित, इलेक्ट्रॉनिक , अंकक सूधन सहित तोलन उपकरण मशीन के माडल का , 
जिसके ब्रांड का नाम " एटलस " है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन बिल आई एन डी/09/ 2000 /182 दिया 
है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यहे माडल ( आकृति देखें ) अधिकतम क्षमता 30000 किलो ग्राम और न्यूनतम क्षमता 100 किलो ग्राम का तोलन उपकरण है । सत्यापन 
मापमान ( ई) मान 5 किलो ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यवकलनात्मक धारित आधेयतुलन प्रभाव है । प्रकाश 
उत्सर्जक डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्स प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है 
कि माडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी श्रृंखला के उसो यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है, और जिमके सत्यापन मापमान का अन्तराल ( एन ) की अधिकतम संख्या 10 ,000 से कम या उसके 
बराबर है ( एन (10,000 ) तथा जिसका " ई " माम 1x10 के , 2x10 के और 5x10 के है , जिसमें के पनात्मक या ऋणात्मक पूर्णांक या शून्य के 
समतुल्य है । 


[ फा० सं० डरल्यू० एम० -21( 43 )/ 98 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 25th January, 2001 
S . O . 306 . - Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by sub - section ( 7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the self- indicating, non -automatic , 
(Weigh bridge Multi load cell type ) weighing instrument with digital indication of "PM 2736 E series of Medium 
accuracy (Accuracy class III ) and with brand name “ Atlas” (hereinafter referred to as the model) manufactured by M /s 
T . T . C . Weighing Systems Private Limited , 331/ 1. N .S . Road (Room No. 807 ) Calcutta -700 001 and which is assigned 
the approval mark IND /09/2000 /182 ; 

The said model ( see figure) is weighing instrument with a maximum capacity of 30 ,000 kg and minimum 
capacity of 100kg . The verification scale interval (e ) is 5kg . It has a tare device with a 100 percent subtractive retained . 
tare effect. The Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 
50 -Hertz alternațe current power supply ; 
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And further, in exercise of the powers conferred by sub - section (12) of section 36 of the said Act , the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
sameaccuracy and performance of same series with maximum capacity more than 5 tonne with number of verification 
scale interval (n ) less than or equal to 10 , 000 ( n < 10 , 000 ) and with e value 1 Ⓡ 10k, 2 x 10 %, 5 10 %, k being the positive 
or negative whole number or equal to zero , manufactured by the samemanufacturer in accordance with the same principle , 
design and with the samematerials with which , the approved model have been manufactured . 

[F. No. W .M .-21(43)/98 ] 
P . A . KRISHNAMOORTHY , Director of LegalMetrology 
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नई दिल्ली , 25 जनवरी, 2001 
का . आ . 307 . - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति है) बाट और भाप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माइलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता बनाए 
रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

__ अत: अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा (7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स सेंसर्स एण्ड 
सिसटम्स 3, पंचदीप ले - आउट, जय प्रकाश नगर , नागपुर - 440025 द्वारा विनिर्मित मध्यम यथार्थता वर्ग, ( यथार्थता वर्ग III ) वाले " ई डब्ल्यू 
एष " श्रृंखला के अंकीय सूचक, सहित अस्वचालित तोलन उपकरण ( प्लेटफार्म प्रकार की संपरिवर्तनीय किट ) के माडल का , जिसके ब्रांड का नाम 
" ई- वे " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह आई एन डी /09 /2000 / 201 दिया है, अनुमोदन प्रमाणपत्र 
प्रकाशित करती है । 

यह माडल ( आकृति दी गई है ) जिसकी अधिकतम क्षमता 300 किलोग्राम और न्यूनतम क्षमता 2 किलोग्राम प्लेटफार्म प्रकार की 
संपरिवर्तन किट का तोलम उपकरण है । सत्यापन मापमान ( ई) मान 100 ग्राम है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत 
व्यावकलनात्मक धारित आधेयतुलन प्रभाव है । भारग्राही आयताकार है, जिसकी भुजाएं 630 x 400 मिली मीटर है । द्रव क्रिस्टल डायोड प्रदर्श 
तोलन परिणाम उपदिर्शत करता है । उपकरण 230 वोल्ट और 50 हर्ट्स प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


-- 


M 


. 


•m 


1 


LA 


. . . 


+ 


. . . 


" 


और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
माडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के समान यथार्थता और कार्यपालन वाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है, और जिसके सत्यापन मापमान का अन्तराल ( एन ) की 5 ग्राम या अधिक के लिए " ई " मान 500 
से 100 की रेंज में तथा के सहित जिनका " ई " मान 1x10 के , 2x10 के और 5x10 के है जिसमें घनात्मक या ऋणात्मक पूर्णांक या शून्य के 
समतुल्य हैं । 


[ फा० सं० डब्ल्यू ० एम० - 21 ( 102 )/ 2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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New Delhi, the 25th January, 2001 
S . O . 307, Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures 
(Approval of Models ) Rules , 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions : 

Now , therefore, in exercise of the powers conferred by sub - section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the self - indicating , non -automatic , 
(conversion kit for plat form type ) weighing instrument with digital indication of " EWH " series of Modium accuracy 
(Accuracy class III ) and with brand name " El-wcigh " ( hercinafter referred to as the model) manufactured by M / S 
Sensors and Systems, 3, Panchdecp lay -out, Jaiprakash Nagar, Nagpur-440025 and which is assigned the approval mark 
IND /09/ 2000 / 201; 

The said model ( gure given ) is a conversion Kit for Platform weighing instrument with a maximum capacity 
of 3,00 kg and minimum capacity of 2kg . The verification scale interval (e) is 100g . It has a tare device with a 100 
porcentt subtractive retainod tarc cffoct. The load recepior is ut rectangular section of sidc 630x400 millimetre . The 
Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 50 -Hertz alternate 
current power supply : 
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Further , in cxercise of the powers conferred by sub -section ( 12) of section 36 of the said Act , the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument 
similar accuracy and performance of same series with maximum capacity upto 5 tonne and with number of verfication 
scale interval ( n ) in the range of 500 to 10000 for e value of 5g or more and with e value 1x 10k , 2 x 101, 5 105, k 
being the positive or negative whole number or equal to zero ,matufactured by the samemanufacturer in accordance with 
the same principle , design and with the same materials with which , the approved model have been manufactured . 

(F . No. WM .-21( 102)/20001 
P . A . KRISHNAMOORTHY , Director of Legal Metrology 
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भारत का राणपत्र : फरवरी 17, 2001 /माघ 28 , 192a . 

नई दिल्ली , 25 जनवरी, 2001 
का . मा . 308 . -- केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधाम हो गया है कि उक्त 
रिपोर्ट में वर्णित माऊल ( मीचे दी गई आकृति है ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और पाट और माप मानक ( माडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्स माडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अत : अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स सेंसर्स एण्ड 
सिसटम्स, 3, पंचदीप ले - आउट , जय प्रकाश नगर , मागपुर -440025 द्वारा विनिर्मित भध्यम यथार्थता ( यथार्थता वर्ग III ) पाले " ई- वे " शृंखला 
के अंकीय सूचक सहित , अस्वचालित तोलन उपकरण ( तुला चौको प्रकार की संपरिवर्तनीय किट) के माडल का , जिसके ब्रांड का नाम " ई - वे " 
है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और गिसे अनुमोदन घिल्ल आई एन डी / 09 / 2000 / 202 दिया है, अनुमोदन प्रमाणपत्र प्रकाशित 
करती है । 

यह माडल ( आकृति दी गई है। जिसकी तुला चौकी प्रकार की संपरिवर्तन किट है कि अधिकतम क्षमता 30 ,000 किलोग्राम और न्यूनतम 
क्षमता 200 किलोग्राम का तोलम उपकरण है । सत्यापन मापमान ( ई ) मान 10 किलोग्राम है । इसमें एक आधेयतुलम युक्ति है जिसका शत प्रतिशत 
व्यपकलनात्मक धारित आधेयतुलन प्रभाव है । भारग्राही आयताकार है, जिसकी भुजाएं 9x3 मी . है । द्रव क्रिस्टल डायोड प्रदर्श तोलन परिणाम 
उपदर्शित करता है । उपकरण 230 वोल्ट और 50 हर्ट्ज प्रत्यावर्ती धारा विधुत प्रदाय पर कार्य करता है ; 
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और , केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है 
कि माडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के समान यथार्थता और कार्यपालन थाले ऐसे तोलन उपकरण भी होंगे जिनकी 
अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे 
अनुमोदित माडल का विनिर्माण किया गया है और जिनके सत्यापन भापमान के अन्तराल ( एन ) की 5 ग्राम या अधिक के लिए " ई " मान 500 से 
10000 तथा के सहित जिनका " ई " मान 1x10 2, 2x10 * और 5x10 के है, जिसमें के पनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य 


[ फा० सं० डब्ल्यू ० एम० - 21 ( 102 ) / 2000 ] 
पी० ए० कृष्णमूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 25th January , 2001 
S . O . 308 . Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards or Weights and Measures 
( Approval ofModels ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions, 

Now , therefore , in exorcise of the powers conferred by sub - scction (7) of section 36 of the said Act , the 
Central Government hereby publishes the certificate of approval of the model of the self - indicating , non -automatic 
( conversion kit for weigh bridge type) weighing instrument with digital indication of " El-weigh " series of Medium 
accuracy ( Accuracy class III ) and with brand name " El-weigh " (hereinafter referred to as the model ) manufactured by M /s . 
Sensors and Systems, 3 , Panchdcep Lay -out, Jaiprakash Nagar, Nagpur -440025 and which is assigned the approvalmark 
IND /09 /2000 /202; 

The said model ( ſigure given ) is a conversion kit type of weigh bridge with a maximum capacity of 30 ,000 kg 
and minimum capacity of 200 kg . The verification scale interval ( e ) is 10 kg. It has a tare device with a 100 percent 
subtractive retained tare effect. The load reccptor is of rectangular section of side 9x3 metre . The Light Emitting Diode 
display indicates the weighing result. The instrument operates on 230 Volts and 50 -Hertz alternatc current power 
supply ; 
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Further , in exercise of the powers conferred by sub - section (12 ) of section 36 of the said Act , the Centi 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument 
similar make , accuracy and performance of same series with maximum capacity more than 5 tonne and with number 
verification scale interval ( n ) in the range of 500 to 10 , 000 for e value of 5g or more and with c val 
1 * 10 %, 2 x 10 %, 5 * 10 %, k bcing the positive or negative whole number or cqual to zero , manufactured by the satu 
manufacturer in accordance with the same principle , design and with the samematerials with which the approved model 
have been manufactured . 

[F . No. W .M .-21( 102 )/2000 ) 
P. A .KRISHNAMOORTHY , Director , of Legal Metrology 
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राजपत्र : फरवरा 17, 2001 / 


28 -1942 


नई दिल्ली, 25 जनवरी, 2001 
फा . आ . 309 . - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति है ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माइलों का 
अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्स माडल यथार्थता बनाए 
रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अतः, अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स सेंसर्स एण्ड 
सिसटम्स 3, पंचदीप ले - आउट , जय प्रकाश नगर , नागपुर - 440025 द्वारा विनिर्मित मध्यम यथार्थता ( यथार्थता वर्ग III ) वाले " सी डब्ल्यू " श्रृंखला 
के अंकीय सूचक सहित, अस्वचालित , गन्ना मापमान बहुभार सेल तोलन उपकरण के माडल का, जिसके ब्रांड का नाम " ई- वे " है (जिसे इसमें 
इसके पश्चात् मोडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी/ 09 /2000/203 दिया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है ; 

यह माडल ( आकृति दी गई है । जिसकी अधिकतम क्षमता 10,000 किलोग्राम और न्यूनतम क्षमता 100 किलोग्राम है का गन्ना तोलन 
उपकरण है । सत्यापन मापमान ( ई ) मान 5 किलोग्राम है । 
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और, केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोपणा करती है 
कि माडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के उसी मेक और यथार्थता वाले ऐसे सोलन उपकरण भी होंगे जिनकी अधिकतम 
क्षमता 5 टन तक है और जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित माडल 
का विनिर्माण किया गया है और जिनके सत्यापन मापमान के अन्तराल ( एन ) की 5 ग्राम या अधिक के लिए " ई " मान 500 से 10, 000 की रेंज में 
तथा के सहित जिनका " ई " मान 1x10 *, 2x10 के और 5x10 के है जिसमें के घनात्मक या ऋणात्मक पूर्णांक या शून्य के समतुल्य है । 


[ फा. सं. डब्ल्यू . एम . - 21 ( 102 )/ 2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 


636 


THE GAZETTE OF INDIA : FEBRUARY 17 , 2001/MAGHA 28 , 1922 . (PART II _.$ C 3 (1:1)] 


II II 


IN 


T 


. 


. 


New Delhi, the 25th January , 2001 
S . O . 309.--- Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( tho figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and 
Mcasures ( Approval ofModels) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained 
use and to render accurate service under varied conditions , 

Now , therefore , in exercise of the powers conferred by sub - section (7) of section 36 of the said Act , the 
Central Government horcby publishes the certificate of approval of the Model of the self - indicating , non -automatic 
(cane scale ) ( load cell type ) weighing instrument with digital indication of " CW " series of Medium accuracy (Accuracy 
class III ) and with brand name " El-weigh " (hereinafter referred to as the model ), manufactured by Ms. Sensors and 
Systems, 3, Panchdeep Lay -out, Jaiprakash Nagar, Nagpur -440025 and which is assigned the approval mark IND /09 / 
2000 / 203 ; 

The said model ( figure given ) is a canç weighing instrument with a maximum capacity of 10 ,000 kg and 
minimum capacity of 100 kg . The verification scale interval (c) is 3 kg. It has a tare device with a 100 percent 
subtractive retained tare effect. 


LE 


PI 


LIT 

2 .70 


Further , in exercisc of the powers conferred by sub -section ( 12 ) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity more than 5 tonne and with number of verfication 
scale interval (n ) in the range of 500 to 10 , 000 for e value of 5g or more and with e value 
1x 104, 2 x 104, 5 10k, k being the positive or negative whole number or equal to zero , manufactured by the same 
manufacturer in accordance with the same principle , design and with the same materials with which the approved 
model have been manufactured . 

- [F . No . W .M .-21(102) / 2000 ] 
P. A . KRISHNAMOORTHY , Director of Legal Metrology 
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नई दिल्ली , 25 जनवरी, 2001 
का . मा . 310 - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात, यह समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल (नीचे दी गई आकृति देखें) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60) और बाट और माप मानक ( माडलों 
का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा; 

अत: अब केन्द्रीय सरकार , सक्त अधिनियम की धारा 36 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स मित्तलर -तोल 
देव इण्डिया प्राइवेट लिमिटेड, अपर हिल, साको विहार रोड, पावली मुबई - 400072 द्वारा विनिर्मित विशेष यथार्थता, ( पथार्थता वर्ग ) पाले "विपर 
एम बो " श्रृंखला के अंकीय सूचक सहित , अस्वचालित तोलन उपकरण ( मेजतल प्रकार ) के मॉडल का , जिसके ब्रांड का नाम "किंग विपर " 
है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी / 09 /2000 /209 दिया है, अमुमोदन प्रमाणपत्र प्रकाशित 
करती है । 

यह माउल ( आकृति दी गई है ) अधिकतम क्षमता 3100 ग्राम और न्यूनतम क्षमता 1 ग्राम का सोलन उपकरण है । सत्यापन मापमान ( ई ) 
मान 10 मि. प. है । इसमें एक प्राधेयतुलन युक्ति है जिसका शत प्रतिशत व्यकलनात्मक धारित आधेयतुलम प्रभाव है । भारग्राही वर्गाकार है , 
जिसकी भुजाएं 165x165 मि. मी . है । व क्रिस्टल डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230. वोल्ट और 50 हा प्रत्यावर्ती 
धारा विद्युत् प्रदाय पर कार्य करता है । 
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और , केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि 
मॉडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के ऐसे तोलन उपकरण भी होंगे जिनकी अधिकतम क्षमता 50 किलोग्राम तक है और 
जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित मॉडल का विनिर्माण किया गया 
है , और जिनके सत्यापन मापमान का अन्तराल ( एन ) की न्यूनतम संख्या 50 ,000 क मिलीग्राम के बराबर या उसके समतुल्य है तथा जिसका " ई " 
मान 1x10 के , 2x10 के और 5x10 के है , जिसमें क षनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य है । 


[ फा० सं० डब्ल्यू० एम० - 21 ( 138 )/ 2000 ] 
पी० ए० कृष्णमूर्ति , निदेशक, विधिक माप विज्ञान 
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New Delhi, the 25th January , 2001 
S. O . 310 . — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights and 
Measures (Approval ofModels ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now , therefore , in exercise of the powers conferred by sub - section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the non -automatic, ( table top type ) 
weighing instrument with digital indication of " VIPER MB ” series of Special accuracy (Accuracy class 1) and with 
brand name “ King Viper" (hereinafter referred to as the model ), manufactured by M /s. Mettler - Toledeo India Private 
limited , Amar Hill , Saki Vihar Road , Powai Mumbai -400072 and which is assigned the approval mark IND /09/2000 / 
209 ; 

The said model (figure given ) is a weighing instrument with a maximum capacity of 3100g and minimum 
capacity of lg, The verification scale interval (e) is 10mg. It has a tare device with a 100 percent subtractive retained 
tare effoct. The load reccptor is of square section side 165x165 millimetre. The liquid crystal diode display indicates 
the weighing result. The instrument operates on 230 volts and 30 -Hertz alternate current power supply , 
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And further , in exercise of the powers conferred by sub -section (12 ) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
same series with maximum capacity up to 50 kg with number of verification scale internal (n ) equal or more than 
50 , 000 and with equal or more than 1 mg and with e value 1x 101, 2 10 % , 5 10 , k being the positive or negative 
whole number or equal to zero , manufactured by the same manufacturer with the same principle , design and with the 
same materials with which , the approved model have been manufactured . 

[F . No. W .M .-21(138 )/ 2000 ) 
P . A . KRISHNAMOORTHY, Director, Legal Metrology 
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नई दिल्ली, 25 जनवरी, 2001 
का . आ . 311 - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा प्रस्तुत रिपोर्ट पर विचार करने के पश्चात् , यह समाधाम हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और मापं मानक ( मॉडलों 
का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल यथार्थता 
बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा प्रदान करता रहेगा ; 

अत: अब, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मैसर्स मित्लर -तोल 
देव इण्डिया प्राइवेट लिमिटेड, अपर हिल, साकी विहार रोड, पावली, मुंबई- 400072 द्वारा विनिर्मित मध्यम यथार्थता ( यथार्थता वर्ग III ) वाले 
" डब्ल्यू एल सी " श्रृंखला के अंकीय सूचन, सहित, अस्वचालित , तोलन उपकरण ( प्लेटफार्म प्रकार) के माडल का, जिसके ब्रांड का नाम " चाइल्ड 
कैट " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसे अनुमोदन चिह्न आई एन डी / 09 /2000 / 210 दिया है , अनुमोदन प्रमाणपत्र 
प्रकाशित करती है । 

यह मॉडल ( आकृति दी गई है ) अधिकतम क्षमता 60 किलोग्राम और न्यूनतम क्षमता 200 ग्राम का तोलन उपकरण है । सत्यापन मापमान 
( ई ) मान 10 ग्रा . है । इसमें एक आधेयतुलन युक्ति है जिसका शत प्रतिशत व्यकलनात्मक धारित आधेयतुलन प्रभाव है । भारग्नही आयताकार है , 
जिसकी भुजाएं 300x400 मि . मी . है । द्रव क्रिस्टल डायोड प्रदर्श तोलन परिणाम उपदर्शित करता है । उपकरण 230 बोल्ट और 50 हर्ट्स प्रत्यावर्ती 
धारा विद्युत प्रदाय पर कार्य करता है । 


Ram 


TIL 


ArA 


और, केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि मॉडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी शृंखला के ऐसे तोलन उपकरण भी होगें जिनकी अधिकतम क्षमता 5 टन तक है और जिनका विनिर्माण उसी 
विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित माडल का विनिर्माण किया गया है, और जिनके सत्यापन मापमान 
के अन्तराल ( एन ) की 100 से 10, 000 की रेंज में तथा "ई " की मात्रा 100 मिली ग्राम से 2 ग्राम और 500 से 10 ,000 की रेंज को तथा " ई " की मात्रा 
5 ग्राम या अधिक " ई " मान सहित जिनका " ई " मान 1x10 के , 2x10 के और 5x10 के है, जिसमें के धनात्मक या ऋणात्मक पूर्णाक या शून्य के समतुल्य 


[ फा० सं० डब्ल्यू० एम० - 21 ( 138 )/ 2000 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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New Delhi, the 25th January , 2001 
S . O . 311. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( sce the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and 
Measures (Approval ofModels ) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained 
use and to render accurate service under varied conditions, 

Now , therefore , in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the non - automatic , (Platform type ) 
weighing instrument with digital indication of “ WLC " series of medium accuracy (Accuracy class III) and with brand 
name " Wild Cat" (hereinafter referred to as the model), manufactured by M /s Mettler- Toledeo India Private Limited , 
Amar Hill, Saki Vihar Road , PowaiMumbai- 400072 and which is assigned the approval mark IND /09/2000 / 210 ; 

The said model ( ſigure given ) is a weighing instrument with a maximum capacity of 60 kg and minimum 
capacity of 2008 . The verification scale interval (c ) is 10 . It has a lare device with a 100 percent subtractive 
retained tare effect. The load receptor is of rectangular section side 300x400 millimetre. The liquid crystal diode 
display indicates the weighing result. The instrument opcrates on 230 volts and 50 -Hertz alternate current power supply ; 
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And further, in exercise of the powers conferred by sub -section (12 ) of section 30 of the said Act , the 
Central Government hereby declares that this certificate of approval of the model shall also cover the weighing 
instrumont of same series with maximum capacity up to 5 tonne with number of verification scale internal ( o ) in the 
range of 100 to 10 , 000 for e value 100mg to 2 g and with number of verification scale interval (n ) in the range 500 to 
10 ,000 for e of Sg or more and with e valuc 1 x 106, 2 * 10 %, 5 * 104, k being the positive or negative whole number 
or cqual to zero , manufactured by the samemanufacturer with the same principle, design and with the same materials 
with which , the approved model have been manufactured . 

[F . No . W .M .-21(138)/ 2000 ) 
P . A . KRISHNAMOORTHY , Director , Legal Metrology 


[ भाग II - खंड 3 (ii ) ] 
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नई दिल्ली , 31 जनवरी, 2001 
का . आ. 312.--- केन्द्रीय सरकार का, पिहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधाम हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल (नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ), और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , मध्यम यर्थाथता ( यथार्थता 
पर्ग III ) वाली " बीपीएल - टीटी " श्रृंखला को अंकक सूचन सहित अस्वचालित, ( टेबल टाप प्रकार का ) तोलन उपकरण के माडल का, जिसके 
ब्रांड का माम बी पी एल " है (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स बी पी एल इंजीनियरस, 
डब्ल्यू - 257 डब्ल्यू रोड, एम आई डी सी , भोसारी, पुणे -411026 द्वारा किया गया है और जिसे अनुमोदन चिल आई एन डी /09/99/166 
सममुदेशित किया है , अनुमोदन प्रमाणपत्र प्रकाशित करती है । 

यह माइल मध्यम यर्थाथता वर्ग ( यथार्थता वर्ग III ) दोहरी रेंज का तोलन उपकरण है, जिसकी अधिकतम क्षमता 30 किलोग्राम और 
न्यूनतम क्षमता 40 ग्राम है । सत्यापन मापमान अन्तराल ( ई) का मान 20 कि . ग्रा. की अधिकतम क्षमता के तत्संबंध में 2 ग्राम और उसके पश्चात् 
30 कि . ग्रा . की अधिकतम क्षमता तक 5 ग्राम है । प्रकाश उत्सर्जक डायोड प्रदर्श तोलम परिणाम उपदर्शित करता है । उपकरण 230 बोल्ट और 50 
ह आवृति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है 
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और , केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा 
करती है कि माडल के इस अनुमोदन प्रमाणपत्र के अन्तर्गत , उसी श्रृंखला के ऐसे तोलन उपकरण भी होगें जिनका विनिर्माण उसी 
विनिर्माता द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से किया जाता है जिससे अनुमोदित माडल का विनिर्माण किया गया है , जिनकी 
अधिकतम क्षमता 50 कि . ग्रा . तक है और जिसके सत्यापन मापमान अन्तराल ( एन ) की अधिकतम संख्या 10, 000 से कम या उसके 
बराबर तक है ( एन 10, 000 ) तथा जिसका " ई " मान 1x10 के , 2x10 के और 5x10 के है , के धनात्मक या ऋणात्मक पूर्णाक या शून्य 
के समतुल्य है । 


[ फा० सं० डब्ल्यू० एम० -21 ( 125 )/99 ] 
पी० ए० कृष्णमूर्ति, निदेशक, विधिक माप विज्ञान 
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New Delhi, the 31st January, 2001 
S. O . 312. -- Whercas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report ( see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and 
Measures ( Approval of Models ) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions , 

Now , therefore , in exercise of the powers conferred by sub - section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of non - automatic , ( Table top 
Type ) weighing instrument with digital display of " BPL - TT" series ofmedium accuracy class ( class III Accuracy ) and 
with brand name “ BPL ” (hereinafter referred to as the model),manufactured by M /s. BPC Engineers , W - 257 W Shed , 
M .I. D . C ., Bhosari , Pune -411 026 and which is assigned the approval mark IND /09 /99 / 166 ; 

Tho said model (see the figure ) is .a medium accuracy class (Accuracy class III ) dual range weighing 
instrument with a maximum capacity of 30 kg and minimum capacity of 40g. The verification scalc interval value (e ) 
is 2g corresponding to niaximum capacity 20kg and thereinafter 5g upto maximum capacity of 30 kg. The light 
emitting diode indicates the weighing result . The instrument operates on 230 volts and frequency 50 -Hertz alternate 
current power supply . 
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Further, in exi 
Government hereby decl 
similar make, accuracy and perigrMWIG VIS C SCTICS OI maNun capacity up JV AG wus manuali UMUWI vi 
verification scale interval ( n ) in less than or cqual to 10 ,000 ( n < 10 , 000 ) and with the e value to 1 10 , 2 x 104, and 
5 x 10k, k being the positive or negative whole number or equal to zero , manufactured by the same manufacturer in 
accordance with the same principle , design and with the same materials with which , the approved model has been 
manufactured 

[F. No. W .M .-21 ( 125 )/ 99 ) 
P . A . KRISHNAMOORTHY , Director, Legal Metrology 
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नई दिल्ली, 31 जनवरी, 2001 
का. मा . 313. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत रिपोर्ट पर विचार करने के पश्चात्, यह समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित माडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडलों का अनुमोदन ) नियम , 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि लगातार प्रयोग की अवधियों में भी उक्त माडल 
यथार्थता बनाए रखेगा और विभिन्न परिस्थितियों में उपयुक्त सेवा करता रहेगा ; 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, मध्यम यथाथता ( यथार्थता 
वर्ग III ) वाली " बीपीएल - पी एस " श्रृंखला की अस्वचालित, ( अंकीय प्लेट फार्म प्रकार का ) तोलन उपकरण के माडल का, जिसके ब्रांड का नाम 
" बी पी एल " है ) (जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स बी पी एल इंजीनियर्स, डब्ल्यू - 257 डब्ल्यू रोड, 
एम आई डी सी , भोसारी , पुणे -411026 द्वारा किया गया है और जिसे अनुमोदन चिह्न आई एन डी / 09 / 99 /167 समनुदेशित किया है , अनुमोदन 
प्रमाणपत्र प्रकाशित करती है । 

यह माडल ( आकृति देखें ) मध्यम यर्थाथता वर्ग ( यथार्थता वर्ग III) दोहरी रेंज का तोलन उपकरण है जिसकी अधिकतम क्षमता 
60 किलोग्राम और न्यूनतम क्षमता 100 ग्राम है । सत्यापन मापमान अन्तराल ( ई) का मान 50 कि . ग्रा. की अधिकतम क्षमता के तत्संबंध में 5 ग्राम 

और उसके पश्चात 60 कि . ग्रा. तक की अधिकतम क्षमता तक 10 ग्राम है । प्रकाश उत्सर्जक डायोड प्रदर्शतोलन परिणाम उपदर्पित करता है । उपकरण 
230 पोल्ट और 50 हर्ट्स आवृति की प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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और, केन्द्रीय सरकार उक्त अधिनियम की धारा 36 की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोषणा करती है कि माडल 
के इस अनुमोदन प्रमाणपत्र के अन्तर्गत, उसी श्रृंखला के ऐसे तोलन उपकरण भी होगें जिनका विनिर्माण उसी विनिर्माता द्वारा उसी सिद्धांत, डिआइन और उसी 
सामग्री से किया जाता है जिससे अनुमोदित माडल का विनिर्माण किया गया है, और जिसके सत्यापन मापमान का अन्तराल ( एन ) की अधिकतम संख्या 
10,000 से कम या उसके बराबर तक है ( एन 10,000 ) तथा जिसका " ई " मान 1x10 के, 2x10 के और 5x10 के है जिसमें के धनात्मक या ऋणात्मक 
पूर्णाक या शून्य के समतुल्य हैं । 


__ [ फा० सं० डब्ल्यू ० एम० - 21 ( 125 )/ 99 ] 
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New Delhi, the 31st January , 2001 
S. O . 313. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority , is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights and 
Measures (Approval of Models ) Rules , 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varicd conditions , 

Now , therefore , in exercise of the powers conferred by sub - section (7 ) of Section 36 of the said Act, the 
Central Government herehy publishes the certificate of approval of the Model of non - automatic , digital, Platform type 
weighing instrument of “ BPL - PS ” series ofmedium accuracy class ( Accuracy class III) and with brand name " BPL " 
(hereinafter referred to as the model ), manufactured by M / s BPL Engineers , W -257 W Shed , M .I.D . C ., Bhosari, Pune 
411 026 and which is assigned the approval mark IND /09/ 99 / 167; 

The said model (see the figure ) is a medium accuracy class (Accuracy class III ) dual range weighing 
instrument with a maximum capacity of 60 kg and minimum capacity of 100g . The verification scale interval value (e ) 
is 5g . corresponding to maximum capacity 50kg and there after 10g upto the maximum capacity of 60 kg . The light 
emitting diode indicates the weighing result. The instrument operates on 230 volts and frcquency 50 -Hertz alternate 
current power supply , 
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Further , in exercise of the powers conferred by sub- section ( 12 ) of section 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum number of verification scale interval (n ) in 
less than or equal to 10 ,000 ( n < 10 ,000 ) and with the e value to 1x 101, 2 x 10€, 5 * 10k, k being a positive or negative 
whole number or equal to zero , manufactured by the samemanufacturer in accordance with the same principle , design 
and with the same materials with which , the approved model has been manufactured . 

[F. No . W .M .-21 ( 125 )/99 ] 
P . A . KRISHNAMOORTHY, Director, Legal Metrology 
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पेट्रोलियम और प्राकृतिक गैस मंत्रालय 


नई दिल्ली, १ फरवरी, 2007 


का . आ. 314. - केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का 
अर्जन ) अधिनियम , 1962 (1962 का 50 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है । 
की धारा 3 की उप - धारा ( 1 ) के अधीन जारी , भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय 
की अधिसूचना संख्या का० आ० 1892 , तारीख 18 अगस्त , 2000 द्वारा , तमिलनाडु राज्य में चेन्नई से 
तिरुच्चिरापल्ली होकर मदुराई तक पेट्रोलियम उत्पादों के परिवहन के लिए पेट्रोनेट सी टी एम लिमिटेड 
द्वारा पाइपलाइन बिछाने के प्रयोजन के लिए उक्त अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में 
उपयोग के अधिकार के अर्जन के अपने आशय की घोषणा की थी : 


और उक्त अधिसूचना की प्रतियाँ जनता को तारीख 06 सितम्बर 2000 को उपलब्ध करा दी गई थीं : 


और उक्त अधिनियम की धारा 6 की उप - धारा ( 1 ) के अधीन सक्षम प्राधिकारी ने केन्द्रीय सरकार को 
अपनी रिपोर्ट दे दी है । 


और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि पेट्रोलियम 
पदार्थो के परिवहन के लिए पाइपलाइन बिछाने के लिए उक्त भूमि अपेक्षित है ; 


अतः , अब, केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए यह घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमि में 
पाइपलाइन बिछाने के लिए उपयोग का अधिकार अर्जित किया जाता है । 


और केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उप - धारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए यह निदेश देती है कि उक्त भूमि के उपयोग का अधिकार इस घोषणा के प्रकाशन की तारीख से 
केन्द्रीय सरकार में निहित होने की बजाय सभी विल्लंगमों से मुक्त पेट्रोनेट सी टी एम लिमिटेड में निहित 
होगा । 
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( F . 377 . - 31015 / 36 /2000 - 377 37 - I ] 

एस. चन्द्रशेखर , अवर सचिव 


New Delhi, the 91h February , 2001 


S . 0 . 314 . - Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S .O . 1892 dated the 18th August 
2000 issued under sub -section ( 1 ) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of user in Land ) Act , 1962 (50 of 1962) (herein 
after referred to as the said Act) the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via Tiruchirapalli in the State of Tamil Nadu 
by Petronet CTM Limited . 


And whereas, copies of the said notifications were made available to the public on 
6th September , 2000 ; 


And whereas, the Competent Authority has under sub - section ( 1 ) of section 6 of 
the said Act has submitted his report to the Central Government; 


And whereas, the Central Government, after considering the said report is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products , 


Now , therefore , in exercise of the powers conferred by sub -section ( 1 ) of section 6 
of the said Act, the Central Government hereby declares that the right of user in 
the said land specified in the Schedule appended to this notification , is hereby 
acquired for laying the pipeline ; 


And further, in exercise of the powers conferred by sub -section ( 4 ) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration , in the Petronet CTM Limited free from all 
encumbrances . 
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SCHEDULE 


Taluk : Madurai North 


District :Madurai 

State : Tamil Nadu 

Area 
| Survey no | Sub - DIVIsion. no | Hectare | Are | Sq mtr 
| 2 

3 

4 5 

6 


Name of the Village 


No .54 CHETTIKULAM 


70 


180 0239 

[ No. -31015/ 36/ 2000 OR II 
S . CHANDRASEKHAR . Under Secy . 


मई दिल्ली, १ फरवरी, 2001 


का . आ . 315 .--- केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का 
अर्जन ) अधिनियम , 1962 (1962 का 50 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 3 की उप - धारा ( 1 ) के अधीन जारी , भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय 
की अधिसूचना संख्या का० आ० 1890 , तारीख 18 अगस्त , 2000 द्वारा , तमिलनाडु राज्य में चेन्नई से 
तिरुच्चिरापल्ली होकर मदुराई तक पेट्रोलियम उत्पादों के परिवहन के लिए पेट्रोनेट सी टी एम लिमिटेड 
द्वारा पाइपलाइन बिछाने के प्रयोजन के लिए उक्त अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में 
उपयोग के अधिकार के अर्जन के अपने आशय की घोषणा की थी । 


और उक्त अधिसूचना की प्रतियाँ जनता को तारीख 06 सितम्बर 2000 को उपलब्ध करा दी गई थीं ; 


और उक्त अधिनियम की धारा 6 की उप - धारा ( 1 ) के अधीन सक्षम प्राधिकारी ने केन्द्रीय सरकार को 
अपनी रिपोर्ट दे दी है । 


और केन्द्रीय सरकारका उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि पेट्रोलियम 
पदार्थों के परिवहन के लिए पाइपलाइन बिछाने के लिए उक्त भूमि अपेक्षित है ; 


अत :, अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए यह घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमि में 
पाइपलाइन बिछाने के लिए उपयोग का अधिकार अर्जित किया जाता है । 


और केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उप - धारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए यह निदेश देती है कि उक्त भूमि के उपयोग का अधिकार इस घोषणा के प्रकाशन की तारीख से 
केन्द्रीय सरकार में निहित होने की बजाय सभी विल्लंगमों से मुक्त पेट्रोनेट सी टी एम लिमिटेड में निहित 
होगा । 
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- 


अनुसूची 


तालुका तिरुचिरापल्ली 


जिला : तिरूचिरापल्ली 


राज्य : तमिलनाडु 
क्षेत्रफल 
एयर वर्ग मीटर 
5 6 


गाँव का नाम 


सर्वे सं० 


उप - खंण्ड स० 


हेक्टर 
.. 4 


2 


सं0 80 ! कंदलूर 


स0 76 सूरियर 


544 


544 


(03 


4 


544 


* 


* : * * 17, 2009/ 


281527 


- 


- I - - - - - 


- 


544 


379 


544 


54 


1 -14 


1 77 


517 


54 


545 


702 


647 


[ 


HT .- 31015 /36 / 2000 - 311 HR - 11 

TA , ET ETR TT 


New Delhi , the 9th Fcbruar 2001 
$. 0 . 315 . - Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S . O . 1890 dated the 18th August 
2000 issued under sub - section ( 1 ) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of user in Land ) Act, 1962 (50 of 1962 ) (herein 
after referred to as the said Act ), the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via Tiruchirapalli in the State of Tamil Nadu 
by Petronet CTM Limited . 


And whereas, copies of the said notifications were made available to the public on 
6th September, 2000 ; 


And whereas, the Competent Authority has under sub -section (1 ) of section 6 of 
the said Act has submitted his report to the Central Government; 


And whereas, the Central Government, after considering the said report is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products; 
Now , therefore, in exercise of the powers conferred by sub -section (1 ) of section 6 
of the said Act, the Central Government hereby declares that the right of user in 
the said land specified in the Schedule appended to this notification , is hereby 
acquired for laying the pipeline ; 
And further , in exercise of the powers conferred by sub -section (4 ) of section 6 of 
the said Act , the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration in the Petronet CTM Limited , free from all 
encumbrances . 
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- - 


-- - - 


- 


- 


- 


TEL - - 


SCHEDULE 


Taluk : Tiruchirapalli 


District : Tiruchirapalli 


State : Tamil Nadu 

Area 
Are | Sq mtr 


Name of the Village 


Survey no | Sub - Division no 


Hectare 


No .80/ 1 KANDALUR 


oooooooooooooooooooooooooooo 


No.76 SURIYUR 


544 
544 
544 


0 : 
0 03 
00108 


, 544 


[ भाग II - खंड 3 (ii ) ] 


भारत का राजपत्र : फरवरी 17 , 2001 / माघ 28, 1922 


671 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 
- 


- 


- - 
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- 


- 


- 


- 


- 


2 
544 
544 . 
544 
544 
547 
545 
545 


702 


697 


10 


66 


[ No.- 31015/ 36/ 2000 ORI| 

S . CHANDRASEKHAR. Under Secy 

नई दिल्ली, १ फरवरी, 2001 
का. आ . 316.-- केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का 
अर्जन ) अधिनियम , 1962 (1962 का 50 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 3 की उप - धारा (1 ) के अधीन जारी , भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय 
की अधिसूचना संख्या का० आ० 1894, तारीख 18 अगस्त , 2000 द्वारा , तमिलनाडु राज्य में चेन्नई से 
तिरुच्चिरापल्ली होकर मदुराई तक पेट्रोलियम उत्पादों के परिवहन के लिए पेट्रोनेट सी टी एम लिमिटेड 
द्वारा पाइपलाइन बिछाने के प्रयोजन के लिए उक्त अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में 
उपयोग के अधिकार के अर्जन के अपने आशय की घोषणा की थी ; 


और उक्त अधिसूचना की प्रतियाँ जनता को तारीख 06 सितम्बर 2000 को उपलब्ध करा दी गई थीं ; 


और उक्त अधिनियम की धारा 6 की उप - धारा ( 1 ) के अधीन सक्षम प्राधिकारी ने केन्द्रीय सरकार को 
अपनी रिपोर्ट दे दी है । 


और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि पेट्रोलियम . 
पदार्थों के परिवहन के लिए पाइपलाइन बिछाने के लिए उक्त भूमि अपेक्षित है ; 


अतः, अब, केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए यह घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमि में 
पाइपलाइन बिछाने के लिए उपयोग का अधिकार अर्जित किया जाता है । 


और केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उप - धारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए यह निदेश देती है कि उक्त भूमि के उपयोग का अधिकार इस घोषणा के प्रकाशन की तारीख से 
केन्द्रीय सरकार में निहित होने की बजाय सभी विल्लंगमों से मुक्त पेट्रोनेट सी टी एम लिमिटेड में निहित 
होगा। 


. 


[PART II - - Sec . 3 ( t1) ) 
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अनुसूची 


तालूका : लालगुडी 


जिला : तिरुचिरापल्ली 


गांव का नाम 


सर्व सं० 


राज्य : तमिलनाडु 
क्षेत्रफल 
एयर वर्ग मीटर 

J 


उप - खंण्ड रा० 


हेक्टर 


4 


सं0 26 वालाड़ी 


125 


121 के 


1211 


121 ख 


सं0 83 / 1 लिरूमणमेडु ( पश्चिम ) 


[ सं. आर. -31015/ 36/ 2000 - ओ आर - I ] 

एस. चन्द्रशेखर , अवर सचिव 


L 4T4 II - UT 3 ( ii ) ] 


* PRO 


T9 : Fart 17, 2001/414 28, 1922 


Nery Dellu , the 9th February , 2001 


5. 0). 316 . - Whereas by the notificatiori of the Government of India in the 
Ministry of Petroleum and Natural Gas number S . O . 1894 dated the 181 August 
2000) issued under sub - section (1 ) of section 3 of the Petroleuin and Mirerais 
pipelines ( Acquisition of Right of user in Land ) Act , 1902 (50 of 962). therein 
after referred to as the said Act ) the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products froni Chennai to Madurai via Tiruchirapalli in the State of Tamil Nadu 
by Peironet CTM Limited ; 


111 


And where .is , copies of the said notifications were made available to tie publicou 
6th September , 2000 ; 


of 


And whereas , the Competent Authority has under sub - section ( 1 ) of section 
the said Act has submitted his report to the CentralGovernment; 


And whereas , the Central Government, aſtoi considering the said report is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products ; 


Now , therefore , in exercise of the powers confered by sub - section ( 1 ) ol section o 
of the said Act, the Central Government hereby declares that lie right of user in 
the said land specified in the Schedule appended tu thus notification , is hereby 
acquired for laying the pipeline : 


And further , in exercise of the powers conferred by sub -section ( 4 ) of section 6 01° 
the said Act , the Central Government hereby directs that the right of users the 
said land shall instcad of vesting in the Central Government, vest from the date of 
publication of this declaration in the Petronet CTA Limod free from all 
encumhrances . 
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SCHEDULE 


Taluk : Lalgudi 


Dlatrict : Tiruchirapalli 


State : Tamil Nadu 

Area 
Are | Sq mtr 


Name of the Village 


Survey no 


Sub -Division no 


Hectare 


No . 26 VALADI 


67 


67 


67 


133 


133 


133 


11. 1 


133 
133 
133 
125 
121A 
121B 
121B 


ooooooooooooooooooooooooooooooo 


No .83/ 1 THIRUMANAMEDU (WEST) 


(No.- 310 5/ 36 / 2000 OR 1 
S . CHANDRASEKHAR Under Sect 


[ भाग 1 - खड3 ( ) J 


भारत का राजपत्र : फरवरी 17 , 2001 /माण 28 , 1922 


- 


- 


नई दिल्ली , १ फरवरी , 2001 


का . आ . 317 .--- केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का 
अर्जन ) अधिनियम , 1962 (1962 का 50 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 3 की उप- धारा (1 ) के अधीन जारी , भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय 
की अधिसूचना संख्या का० आ० 1891 , तारीख 18 अगस्त , 2000 द्वारा , तमिलनाडु राज्य में चेन्नई से 
तिरूच्चिरापल्ली होकर मदुराई तक पेट्रोलियम उत्पादों के परिवहन के लिए पेट्रोनेट सी टी एम लिमिटेड , 
द्वारा पाइपलाइन बिछाने के प्रयोजन के लिए उक्त अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में 
उपयोग के अधिकार के अर्जन के अपने आशय की घोषणा की थी । 


और उक्त अधिसूचना की प्रतियौं जनता को तारीख 06 सितम्बर 2000 को उपलब्ध करा दी गई थीं । 


और उक्त अधिनियम की धारा 6 की उप - धारा (1 ) के अधीन सक्षम प्राधिकारा न कन्द्राय सरकार को 
अपनी रिपोर्ट दे दी है । 


और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि पेट्रोलियम 
पदार्थी के परिवहन के लिए पाइपलाइन बिछाने के लिए उक्त भूमि अपेक्षित है ; 


अतः , अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए यह घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमि में 
पाइपलाइन बिछाने के लिए उपयोग का अधिकार अर्जित किया जाता है । 


और केन्द्रीय सरकार, उक्त अधिनियम की धारा 6 की उप - धारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए यह निदेश देती है कि उक्त भूमि के उपयोग का अधिकार इस घोषणा के प्रकाशन की तारीख से 
केन्द्रीय सरकार में निहित होने की बजाय सभी विल्लंगमों से मुक्त पेट्रोनेट सी टी एम लिमिटेड में निहित 
· होगा । 
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सरानी 
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क . कलत्र 


जिला - दुदाकोट्टै 


. . 


राज्य : तमिलनाडु 
शोचफल 

रा 
156 


! Mu. , सा ) 


रात 8071 गार 


(0 . 2 


in 
2 
319 
310 
318 
317 
317 


31 
4 (124 


17 


15 


(01 


11 


51 


07 


20 


317 
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17 


317 
317 
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63 
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51 
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(01 
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03 


344 


11 
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344 
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12 
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2015 
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2 खा ख 
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345 
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01 
01 
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एस. चन्द्रशेखर, अवर सचिव 
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17 , 2001A19 28, 1922 


I 


N 


- -- - 


- 


New Delhi, the 9th February , 2001 


S . 0 . 317 . - Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S .O . 1891 dated the 18th August 
2000 issued under sub -section ( 1) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of user in Land ) Act, 1962 (50 of 1962 ) (herein 
after referred to as the said Act) the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via Tiruchirapalli in the State of Tamil Nadu 
by Petronet CTM Limited . 


And whereas, copies of the said notifications were made available to the public on 
6th September , 2000 ; 


· And whereas, the Competent Authority has under sub -section ( 1 ) of section 6 of 
the said Act has submitted his report to the Central Government; 


And whereas , the Central Government, after considering the said report is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products , 


Now , therefore , in exercise of the powers conferred by sub -section ( 1) of section 6 
of the said Act, the Central Government hereby declares that the right of user in 
the said land specified in the Schedule appended to this notification , is hereby 
acquired for laying the pipeline ; 


And further , in exercise of the powers conferred by sub -section (4 ) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration , in the Petronet CTM Limited , free from all 
encumbrances. 
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(PART II- -Sec . 3 (11)] 


SCHEDULE 


Taluk : Kulathur 


District : Pudukkottai 


State : Tamil Nadu 


Area : 


Name of the Village 


Survey no . Sub - Division no . Hectare 


Are 


Sq .mtr 


No . 42 MANDAIYUR 


319 
319 


3B1A 
4A2A 
2A1 


318 


317 


317 


317 


317 


317 


317 


338 


338 
338 
338 
342 


342 


342 


342 


342 


7А 


342 


to 


344 


344 


2A2 


344 


2A3 


3A2 


344 
344 
344 


3B 


344 


344 
345 
345 
345 
345 


2A18 
2A1D 
2A1A 
2B1B 


[No .-31015 / 36 /2000 OR I| 
S . CHANDRASEKHAR , Under Secv. 


भारत का राजपत्र : फरवरी 17, 2001/ माल 28, 1922 : 
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नई दिल्ली , १ फरवरी, 2001 .. 
का . आ . 318 . -- केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का 
अर्जन ) अधिनियम , 1962 (1962 का 50 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
की धारा 3 की उप - धारा ( 1 ) के अधीन जारी, भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय 
की अधिसूचना संख्या का० आ० 1893 , तारीख 18 अगस्त , 2000 द्वारा , तमिलनाडु राज्य में चेन्नई से 
तिरूच्चिरापल्ली होकर मदुराई तक पेट्रोलियम उत्पादों के परिवहन के लिए पेट्रोनेट सी टी एम लिमिटेड 
द्वारा पाइपलाइन बिछाने के प्रयोजन के लिए उक्त अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में 
उपयोग के अधिकार के अर्जन के अपने आशय की घोषणा की थी ; 


और उक्त अधिसूचना की प्रतियाँ जनता को तारीख 06 सितम्बर 2000 को उपलब्ध करा दी गई थीं ; 


और उक्त अधिनियम की धारा 6 की उप - धारा ( 1 ) के अधीन सक्षम प्राधिकारी ने केन्द्रीय सरकार को 
अपनी रिपोर्ट दे दी है ; 


और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि पेट्रोलियम 
पदार्थों के परिवहन के लिए पाइपलाइन बिछाने के लिए उक्त भूमि अपेक्षित है ; 


अतः , अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए यह घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमि में 
पाइपलाइन बिछाने के लिए उपयोग का अधिकार अर्जित किया जाता है । 


और केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उप - धारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए यह निदेश देती है कि उक्त भूमि के उपयोग का अधिकार इस घोषणा के प्रकाशन की तारीख से 
केन्द्रीय सरकार में निहित होने की बजाय सभी विल्लंगमों से मुक्त पेट्रोनेट सी टी एम लिमिटेड में निहित 
होगा । 

अनुसूची 


तालूका : कुण्णम् 


जिला : पेरम्बलूर 


राज्य : तमिलनाडु 
क्षेत्रफल 
एयर वर्ग मीटर 
5 

6 


गाय का नाम 


सर्वे सं | उप - खंड सं 


। 


हेक्टर 


सं . 46 : सिरुमात्तूर 


315 


2012 
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एस. चन्द्रशेखर, अवर सचिष 
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New Deihi. The 9th February , 2001 


11 


$. 0). 318 . – Whereas by the notification of the Government of India in the 
Miristry of Petroleum and Natural Gas number S. O . 1893 dated the 13th August 
2000 issued under sub - section ( 1 ) of section 3 of the Petroleum and Minerals 
pipelines ( Acquisition of Right of user in Land ) Act , 1962 (50 of 1962) (herein 
after referred to as the said Act) the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appcrded to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via Tiruchirapalli in the State of Tamil Nadu 
by Petronet C TM Limited 


And whereas , copies of the said notifications were made available to the public on 
6th September, 2000 ; 


And whervas, the Competent Authonty has under sub - section ( 1 ) of section 6 of 
the said Acthas submited his report to the Central Government; 


And whereas , the Centrai Government, after considering the said report is 
satisfied that the said laud are required for laying of the pipeline for the transport 
of petroleum products , 


Now , it ! refore , in exercise of the powers conferred by sub -section ( 1 ) of section 6 
of the said Act, the Central Govenient hereby declares that the right of user in 
the said land specified in the Schedule appended 10 this notification , is hereby 
acquired for laying ihe pipeline; 


· And turther, in exercise of the powers conferred by sub - section ( 4 ) of section 6 of 
the said Act. the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration in the Petronet CTM Limited free from all 
encumbrances . 


[ भाग | - खंड 3 ( ii) ] 


भारत का राजपत्र : फरवरी 17, 2001 / माघ 28, 1922 
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Taluk : Kunnam 


- 


Name of the Vi. age 


District : Perambalur 

State : Tamil Nadu 

Area 
Survey no Sub -Division no . Hectare Are Sq mtr 

3 

4 5 6 
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INo. -31015/36/ 2000 ORI ] 
S. CHANDRASEKHAR. Under Secr: 


Aawa 


AM 


No. 46 SIRUMATTUR . 


नई दिल्ली, तारीख 12 फरवरी, 2001 


. 


का . आ. 319. -- केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार 
का अर्जन ) अधिनियम 1962 ( 1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन जारी की गई 
भारत सरकार के पेट्रोलियम और प्राकृतिक गैस मंत्रालय की अधिसचूना का . आ .. संख्यांक 2144 
तारीख 12, सितम्बर, 2000 द्वारा उत्तर प्रदेश राज्य में मथुरा से टूण्डला तक पेट्रोलियम उत्पादों के परिवहन 
के लिये इंडियन ऑयल कार्पोरेशन लिमिटेड द्वारा पाइपलाइन बिछाने के प्रयोजन हेतु उक्त अधिसूचना 
से संलग्न अनुसूची में विनिर्दष्ट भूमि में उपयोग के अधिकार के अर्जन के अपने आशय की घोषणा की 


थी : 


और उक्त राजपत्र अधिसचूना की प्रतियां जनता को तारीख 10 -10 - 2000 से उपलब्ध करा दी गई थी : 


और उक्त अधिनियम की धारा 6 की उपधारा (1 ) के अनुसरण में सक्षम प्राधिकारी ने केन्द्रीय सरकार को 
अपनी रिपोर्ट दे दी है : .. 
और केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के पश्चात् यह विनिश्चय किया है कि इस अधिसूचना 
से संलग्न अनुसूची में विनिर्दिष्ट भूमि में उपयोग के अधिकार का अर्जन किया जाए । 
अतः, अब, केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुये घोषणा करती है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमि में , पाइपलाइन 
बिछाने के लिए उपयोग का अधिकार अर्जित किया जाता है : 
यह और कि , केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा (4) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुये यह निदेश देती है कि उक्त भूमि के उपयोग का अधिकार इस घोषणा के प्रकाशन 
की तारीख से केन्द्रीय सरकार में निहित होने की बजाय सभी विलंगमों से मुक्त होकर इंडियन ऑयल 
कॉर्पोरेशन लिमिटेड में निहित होगा । 
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LALALA 


- 


MAALLAVALAVAMALE 
ww 

immtree 


htumat 


अनुसूची 


NO. 


तहसील : मथुरा 


जिला : मथुरा 


राज्य : उत्तर प्रदेश 


गाँव का नाम 


खसरा सं० 


क्षेत्र 


हैक्टेयर 


आर. 


वर्गमीटर 


बढ़ावांगर 


184 
185 
186 


187 


शहजादपुर इंदावली 


( F . 37TC. - 31015 /37 /2000 - 311 31 - 1 ] 

एस. चन्द्रशेखर, अवर सचिव 


1 


New Delhi, ine 12 repruary , 2001 
S. 0 . 319 . - Whereas by the notification of the Government of India in the Ministry of 
Petroleum and NaturalGas number S . O . 2144 dated the 12th September, 2000 issued 
under sub - section (1 ) of section 3 of the Petroleum and Minerals Pipelines (Acquisition 
of Right of User in Land ) Act , 1962 (50 of 1962 ) (hereinafter referred to as the said Act ). 
the Central Government declared its intention to acquire the right of user in the land 
specified in the Schedule appended to that notification for the purpose of laying branch 
pipeline for the transport of petroleum products from Mathura to Tundla in the State of 
Uttar Pradesh by the Indian Oil Corporation Limited ; 


And whereas , the copies of the said gazette notification were made available to the 
public from 10 - 10 -2000 ; 


And whereas, the competent authority in pursuance of sub -section ( 1) of section 6 of 
the said Act, has submitted his report to the Central Government ; 


And whereas, the Central Government, after considering the said report , decided to 
acquire the right of user in the lands specified in the Schedule appended to this 
notification ; 
Now , therefore, in exercise of the powers conferred by sub -section ( 1 ) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired for laying the 
pipelines ; 


NET 


And further, in exercise of the powers conferred by sub - section (4 ) of section 6 of the 
said Act, the CentralGovernment hereby directs that right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration , in the Indian Oil Corporation Limited, free from all encumbrances. 

Schedule 
Tehsil- Mathura 

District- Mathura · State - Uttar Pradesh 


Name of Village 


Khasara No. 


· 


Area 


- 


Hectare 


Are 


Square Metre 


___ 2 


3 


4 


5 


Barha Bangar 


184 
185 


186 


187 


Shahzadpur Indavali 38 


[ No. - 31015/ 37/ 2000 OR | | 
CHANDRASEKHAR, Under Secy. 


नई दिल्ली , 7 फरवरी, 2001 


का . आ . 320 . - यतः इस मंत्रालय द्वारा दिल्ली के लिए समूह आवास मानदंड संशोधित करते हुए , 

उपांतरण और दिशानिर्देश दिनांक 3 जून, 1999 को जारी किए गए थे किन्तु , स्थानीय 
निकायों / एजेंसियों द्वारा कतिपय स्पष्टीकरणों की अपेक्षा की गई थी । कथित दिशानिर्देशों में 
विशेषतया बेसमेंट में पार्किंग से संबंधित कतिपय उपांतरणों का सुझाव दिया गया था । इस मामले 
पर मंत्रालय में स्थानीय निकायों आदि की उपस्थिति में विचार किया गया था । 


2. अतः अब मामले पर सावधानीपूर्वक विचार के बाद, यह स्पष्ट किया जाता है कि 
अधिसूचना से संलग्न अनुलग्नक का पैरा( i ) इस प्रकार पढ़ा जाए: 


बेसमेंट/ बेसमेंटों की सेट बैक लाइन तक अनुमति इन शर्तों पर दी जाएगी कि इस / इनमें 
समाहित अधिकतम क्षेत्र भवन के आच्छादित क्षेत्र से अधिक नहीं होगा, एक स्तर पर बेसमेंट क्षेत्र 
ग्राह्य भूतल दायरे (कवरेज ) से अधिक नहीं होगा तथा शेष क्षेत्र को बेसमेंट का निचला स्तर माना 
जाएगा । बेसमेंट फर्शी क्षेत्र अनुपात ( एफ ए आर) से मुक्त होगा और इसका उपयोग दिल्ली 
मास्टर प्लान मानकों के अनुसार वाहन पार्किंग और सर्विसिंग कार्यों के लिए किया जाएगा । यदि 
. भवन का निर्माण गैर रिहायशी ऊँचाई (नॉन हैबीटेबल हाइट) के स्फीत क्षेत्र (स्टिल्ट एरिया ) के 
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साथ किया जाता है और उसका उपयोग वाहन पार्किंग के लिए किया जाता है तो स्फीत क्षेत्रफल 
(स्टिल्ट फ्लोर) को फर्शी क्षेत्र अनुपात ( एफ ए . आर) मे शामिल नहीं किया जाएगा । कुल अपेक्षित 
पार्किंग स्थल की व्यवस्था के अन्तर्गत भूखंड बेसमेट/ स्फीत क्षेत्रफल/ अनाच्छादित स्थान मे की 
out i 


[ # . # .- 13011 /17/ 96 - 01 V5- III ) 

देवेन्द्र कुमार गोयल, अवर सचिष 


New Delhi, the 7th February , 2001 


S . O . 320 .-- WHEREAS modifications and guidelines dated June 3 1999 had been 

issued by this Ministry revising the Group Housing norms for Delhi. Hovevet, 
certain clarifications had been sought for by the local bodies /agencies . Some 
modifications in the said guidelines particularly pertaining to parking in 
basements had been suggested . The matter was discussed in detail in the 
Ministry when local bodies , etc were present. 


. 2 . NOW , after carefui consideration of the matter it is further clarified that the 

Para ( ii) of the Annexure to Notification is to be read as follows: 


"Basement basements will be permitted upto the set back lines , subject to 
the conditions that the maximum area , shall not exceed the building 
envelope area , at one level the basement area shall not be more than the 
permissible ground coverage and the remaining area would be taken to 
the lower level of the basement. The basernert will be free from FAR and 
shall be used for parking and services as per MPD norms. If the building is 
constructed with stilt area of non -habitable height and used for parking, 
the stilt floor will not be included in FAR . Total required parking shall be 
provided in basement/stilt flooricpen space within the plot." 


[No. K - 13011 / 17 /96 -DDIB ( Vol. 111). 
DEVENDRA KUMAR GOEL , Under Secy . 


(WFT II 


( 1 ) ] 


ATTY #77 27848 :4 


8 17, 2001/Are 18, 1922 
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श्रम मंत्रालय 
te front , 18 577927, 2001 
# T. 1. 321 . - Tifoit faara fafapar , 
1947 ( 1947 T 14 ) T 82T 17 THRUTH , 
केन्द्रीय सरकार नेवल डाक यार्ड के प्रबन्धतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 
विशाखापत्तनम् के पंचाट को प्रकाशित करती है, जो केन्द्रीय 

777 18 - 1- 2001 957 ST7 EFT FT . 


[ . 59 – 14025/ 1/ 2001- 578. FIT . ( 57 ) ] 

कुलदीप राय वर्मा , डैस्क अधिकारी 


MINISTRY OF LABOUR 

New Delhi, the 18th January , 2001 
S. O . 321. -- In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal/ Labour 
Court, Visakhapatnam , as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to the 
management of Naval Dock Yard and their workman , which 
was received by the Central Government on 18 - 1- 2001. 

[No. L - 14025 / 1 / 2001- IR (DU ) ! 
KULDIP RAI VERMA , Desk Officer 
ANNEXURE 


( 2) The case of the petitioner is that he worked as Helper 
in the defence employees Canteen , Visakhapatnam Naval 
Dock Yard , Visakhapatnam since September , 1987 till 31st 
May, 1997 on which date he was asked to come afterwards . 
Initially he was paid Rs. 425 per month and subsequently 
it was increased to Rs. 1000 per month . The petitioner along 
with other co - employees made several requests to the manage 
ment for regularisation and also to pay salary on par with 
the regular employacs . The petitioner and another P . C . 
Blake a co -employee filed OA 1226 / 95 betore the Central 
Administrative Tribunal, Hyderabad for their regularisation 
and it was dismissed holding that the Central Administrative 
Tribunal has no jurisdiction . Aggrieved by the said order , the 
co - employee P . C . Blake filed I. T . I. D . 22 / 97 before this 
Court and he got an award dated 19 - 3 - 99 for his reinstate 
ment with backwages . The petitioner served for 10 years 
and he was stopped without continuing him to serve by the 
management and without any notice or any payment of 
compensation . Hence this application . 

( 3 ) The respondent filed counter stating that his services 
were engaged as Dry Canteen Helper in Naval Dock Yard , 
Visakhapatnam on a consolidated pay of Rs . 250 to Rs. 325 
which was paid from the Dry canteen profits . Subsequently 
the pay was increased to Rs. 1000. Therefore , he was not 
eligible for regularisation in terms of the government rules . 
He was not sponsored from the employment exchange or 
appointed in a Governmeat billet . The officer incharge of 
the canteen is not competent officer to appoint any employee . 
He cannct be a workinan under the 1. D . Act of a workman 
as per the definition given under the Factories Act. The 
0 . A . filed by the petitioner and two others was dismissed by 
the Central Administrative Tribunal. Thereafter the helpers 
started disobeying their superiors in the canteen and also 
obstructing the other from performing their duties. Therefore , 
the management was constrained to stop the services of the 
petitioner w . e .f . 31 - 5 - 1997 . This Tribunal passed an exparte 
order in I. T .I. D . 22 / 97 filed by P . C Blake fur reinstate 
ment and the advocate for the management failed to file 
rejoinder and appear on behalf of the respondents . Therefore , 
that order was not on merits. The removal of the petitioner 
was due to his poor performance of his job as helper in the 
canteen . There is no employee and employer relationship 
between the workmam and the respondent and Section 2A ( 2 ) 
of the I . D . Act is not application to the workman since he 
is not an employee of the State or its undertaking. The dry 
canteen is not an industry within the meaning of the Industrial 
Disputes Act. The petitioner is not a workman at all . Hence 
the petition is liable to be dismissed . 

(4 ) On behalf of the workman , the workman is examined 
as WW1 and got marked Exs . W1 and W2. On behalf of 
the Management. Officer Incharge of the Dry Canteen of 
the Naval Dock Yard . Visakhapatnam is examined as MWI 
and got marked Exs. Mi and M2. 

(5 ) Heard both sides . 
(6 ) The point that arises for consideration in this case is : 
Whether the petitioner is entitled for reinstatement with 

back wages and continuity of service as prayed 

for ? 
( 7 ) The following facts are not in dispute . The petitioner 
was appointed and served as Helper in the Dry Canteen . 
Naval Dock Yard , Visakhapatnam on a monthly pay of 
Rs. 250 to Rs. 350 later his pay was increased to Rs. 1000 
per month . He was not appointed through employment 
exchange nor by way of regular selection and that the 
petitioner and others have filed O . . 419 / 94 , O A . 1142 195 
and 0 . A . 1226 / 95 on the file of the Central Administrative 
Tribunal. Hyderabad for regularisation and their applications 
were dismissed vide Exs , WI and M2 and later one employee 
by name P . C . Blake have filed ITID 22 / 97 and an exparte 
award was nasced hy this Tribunal directing the management 
to reinstate him . It is also not in dispute that the petitioner 
worked for about 10 years till May , 1997 and by the time 
of his termination of services his consolidated pay was 
Rs. 1000 per month . 


IN THE COURT OF INDUSTRIAL TRIBUNAL-CUM 

LABOUR COURT, VISAKHAPATNAM 
PRESENT : 
Sri K . Veerapu Naidu, B.Sc ., B.L ., 

Chairman and Presiding Officer. 
Dated : 12th day of December, 2000 

I. T .I.D . (C ) 15 /99 
This petitioa is filed directly by the workman under Section 

2A (2 ) of the I. D . Act. 

BETWEEN 
Balla Apparao , : , 
S / o Ramema, 
C / O 2 . Narashinga Rao , 
Surveyor , 
Simhachalam Devastanam , 
D . No. 8 / 90 , Srinivasanagar, 
Gopalapatnam Post , 
Visakhapatnam District . 

Workman 

AND 
( 1 ) Naval Dock Yard , 

Visakhapatnam , 
Rep . by its Admiral Superintendent, 
Naval Dock Yard , 

Visakhapatnam . 
(2) The Dy. General Manager (P & A ), 

Naval Dock Yard , 
Visakhapatnam . 

Management 
This dispute coming on for final hearing before me in the 
presence of Sri V . V . Sastry , advocate for workman , and 
the Government Pleader for management, upon hearing the 
arguments of both sides and on perusing the entire materiel 
on record , the court passed the following : 

AWARD 
( 1) This is an application filed under Section 2A ( 2 ) of the 
Industrial Disputes Act , 1947 for reinstatement with back 
wages and other benefits . 
361 GI / 2001 - 10 


(8 ) While so , it is the case of the management, that the 
petitioner and other workers failed to get remilarisation of 
their services before the Central Administrative Tribunal, 
they started disobeying the orders of the officers incharge 
of the Drv cantern and they were also obstructing others to 
perform their duties and became indisciplined . Hence the 
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New Delhi, the 18th January , 2001 


S . O . 322 .. . In pursuance of Section 17 of the Indus 
trial Dispute “Act, . 1947 " ( 14 of 1947 ), the Central 
Government hereby publishes the Award of the Ceatral 
Goverrm : nt Industrial Irbunal / Labour Court, Nagpur, as 
horn in the Annexure in the Industrial Dispute between 
the employers in relation to the managerial of Tie Supdt. 
of Post C ice and their workman , which was received by 
th : Centr . ) Govzamont on 19 - 1 - 2001. 


[No. L -40012 / 178 / 2000 - IR (DU ) ] 
KULDIP RAI VERMA , Desk Officer 


ANNEXURE 


Befois le Central Jovernment Indust al Tribunal, Nagpur 

Pres:ni Shii B . G . Saxena , Presiding Olcer 

Refçrence No. : CGIT-253/2000 
Employers in relation to the management of 

. The Superintendent of Post Office 


and 
The r Workinan Shri Ani: Shramrao Jambhule 


AWARD 
The Ceritrol Government, Ministry of Labour, New Delhi 
by exercising the poivers conferred by clause (d ) of sub 
section (1 ) and sub section 2 ( A ) of the section 10 of the 
Industrial Dispute Aci, 1.947 hrs referred this d spule for 
adjudicatica vide orde: no . L 400121178 /200C /IR /DU ) dated 
09 -08- 2000 on the following schedule . 


2 


management stopped the services of the petitioner from 31st 
May, 1997 . Only on account af the indiscipline, he was re 
noved though other helpers are continuing in service. MWI 
admitted the same in his chief examination itself . Therefore , 
under the circumstances , it is not the case where the services 
are not required , and the management have fled Ex. Mi to 
show that there were some remarks made against the peti 
tioner alleging that the workman was not attending to 
duties properly and it is dated 7 - 5 - 97 . Admittedly this was 
not communicated to the workman nor he was called for 
any explanation . Therefore , under the circuinstances , this 
document is of no help . Admittedly this is a case where the 
petitioner has been working more than 240 days in a calendar 
year and it is not even the case of the management that 
there is no work for this workman in the Dry canteen and 
MW1 also admitted that after removal of three , per ons, 
three more employees joined into service . He also admittad 
that Simhachalam , Sirnu and Suribabu were also working 
as helpers and they were also appointed along with this 
petitioner and they are all seniors to this workman . He also 
deposed that at present three more workmen are working 
apart from . Simhachalam and two others and they were 
appointed after removal of this petitioner and two other 
workman . It is also not in dispute that do notice was given 
prior to the termination of the petitioner mor any terminal 
benefits were paid under Section 25F of the ID . Act. There 
fore , under the circumstances , the retrenchment of the 
petitioner is in violation of Section 25F of the ID . Act . 
Therefore , the petitioner is entitled for reinstatement with 
back wages. Accordingly , I answer the point in favour of 
the petitioner and against the respondents . 

( 9 ) In the result, the petition is allowed and an award is 
pasred directing the managem ’ nt to reinstate the petitioner 
with back wages within a month from the date of receint 
of cony of the publication of the ? ward . However , there is 
no order as to costs in the circumstances of the case . 

Dictated to steno transcribed by her givco urder my 
hand and seal of the court this the 12th day of December, 
2000 . 

SRI K . VEERAPU NAIDU , Presiding Officer 
APPENDIX OF EVIDENCE : . 

WITNESSES EXAMINED 
FOR WORKMAN : WW1: B . Apparao 

FOR MANAGEMENȚ : MWI : R . G . Sen 

DOCUMENTS MARKED 
FOR WORKMAN : 
Ex . W1 30 - 6 - 94 : Judgment in OA No. 419 / 94 on the 

file of Central Administrative Tribunal. Hvderabad . 
Ex. W2 19 - 03 - 99 : Published award in ITID (C ) 22 / 97. 
FOR MANAGEMENT : 

Ex . MI 7 -5 - 97 : Remarks against the workman . 
Ex . M2 4 - 2 - 97 : Tudement in OA No. 114 ? 95 ani 

OA 1226 / 95 0 the file of the Central Administrativa 
Tribunal, Hyderabad . 

as facm , 18 992t, 2001 
FT. T . 322 - - stert foreto faare ufafart, 
1947 ( 1947 91 14 ) a STTT 17 FUT # , 
केन्द्रीय सरकार सुपरिन्टेन्डेन्ट ऑफ पोस्ट आफिस के प्रबन्धतंत्र 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनबंध 
# faf te erleifTa faata # aparata 79TT BIETTI 
अधिकरण , नागपुर के पंचाट को प्रकाशित करती है, जो 
for the TATT at 18- 1- 2001 mit 77 AT 27 


SCHEDULE 


“ Whether the action of the Maragement Sr. Sripdt. of 

Post Office , Chanda Division , Chandrapur in ter 
minating Sh . Anil Shramrao Jambhui , Ex EDDA , 
Br. Post Office , Chandan leda , Distt. Chandranur is 
icgal, proner and justified ? If not, to what relief 
the workman is entitled and from which date ? " 


1 


In this case the workman Shri Anii Sharmrao Ji.mbhule , 
Ex EDDA did not turn up in the court. He did not submit 
any ldieinent oi caim . From the s.de of management 
Shri E . S . Kumbhade appeared on 6 - 11 - 2000 . The case 
was ad ournent to 18 - 12 - 2000 . The case was again fixed on 
22 - 12 2000 . 


Y 


Today , the case was taken up at 1 . 15 p . m . Both the par 
ties are abrent. On 6 - 11 - 2000 the application was moved 
by Shri K , S . John , Sr . Superintendent of Post Offices , 
Chinda Division , Distt . Chandrapur . In this application it 
is mentioned by Shri K . S . John , Sr. Surdt. of Post Offices 
thai Shri Anil Shramrao mbhrle was ro : engaged appoin 
ted as EDDA at Cha: dankheda by concerned ASP 
recruiting quihority in this division . Shri An l Shramrao 
J; mhhule has never worked as EDDA , Chandonkheda as 
alleged . 


As I men joned abcy2, the workman did not turn up to 
contest the case . No statement of claim hins been filed by 
him either himself or through his un on . In view of the 
above facts the reference should be disposed off for want 
of prosecution . 


ORDER 


As the workman did not submit any statement of claim , 
and did not prefer to conte ^ t the reference , the reference 
is disnosed off for want of prosccution . The workman 
therefore is not entitled to any relief. 


a . 59 – 40012/ 178 / 2000- AT TT ( ] 

कुलदीप राय वर्मा, डैस्क अधिकारी 


The reference is answared accordingly . 
Dated : 22 - 12 -2000 . B . G . SAXENA. Presiding Officer 


YHTI1 


* 3( 11 )] 


vinter TT (VTH :9717, 2001/77 28, 1922 
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Sub -section , 2 (A ) of Section 10 of Industrial Disputes · Act , 
1947 in respect of the dispute between R . Vecraraghavan , 
Workman and the Supdt. of Post Offices , Mayiladuthurai 
Divn , mentioned as schedule appended to the order of 
reference . 

The Schedule reads as follows : 


ferat , 18 maret , 2001 . . 
fit . FT. * 323 talfrio fatte sfafyty , 
1947 ( 1947 T 14 ) # 7 ETTT 17 UHUTH , 
केन्द्रीय सरकार सुपरिन्टेन्डेन्ट ऑफ पोस्ट आफिसेस के प्रबन्धन 
के संबद्ध नियोजकों और उनके कर्म कारों के बीच , अनुबंध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्रधिकरण , चेन्नई के पंचाट को प्रकाशित करती है, जो 
prete 417 at 18 - 1-2001 Ft ST ETTI 


" Whether the action of the management of Supdt. of 

Post Olliccs , Mayiladu hurai Division in terminating 
the services of Shri R . Veçraraghavan from the Post 
of Extra Department Branch Post Master is legal 
and justified ? If not, to what relief the concerned 
workman is entitled ? " 


# 


987 - 400.12/ 312/ 99 _ 1 IT ( l 

*** SETY . IT caf, 7 qfatit 


This order of reference dated 27 -01- 2000 was sent first to 
the Central Gov .inment Indutrial Tribunal, Bangalore, Sub 
sequently , as per the orders of transfer by Goyeromont of 
India daced 12 -07 - 2000 , this Industial Dispute was withdrawn 
from the filo of Central Government Industrial Tribunal, 
Bangalore and transferred to the Ale of this Tribunal. On 
recupt of this reference on transfer, this Industrial Dispute 
bus been taken on hile, as I : D , 45 / 2000 ob 17 -08 - 2000 . Notices 
were sent to both the parties to appear before this Tribunal 
and to file the respective claun statement as well as the counter 
statement. Accordingly , both the parties appeared through 
their counsel And filed their respective claim statement and 
counter statement, : 


New Delhi, the 18th January , 2001 
S . O . 323 , — In pursuance of Section 17 of the Industrial 
Dispute Act , 1947 ( 14 of 1947 ), the Contral Government 
hereby publishes the award of the Central Govcinment (D 
dustial Tribunal, Chennai as shown in the Annexure in the 
Industrial Dispute between the cmployers in relation to the 
management of Supat, of Post Quices and their workman , 
which was ieceived by the Central Government on 18 - 1 -2001. 

INO. L -40012 /312 / 99 - IR (DU )] 
KULDIP RAI VERMA , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, CHENNAI 

Friday , the 5th Tandary , 2001 
PRESENT : 
K . Karthikeyan , Presiding Officer. 

Industrial Dispuſe ivo. 45 /2000 
[ In the marter of the dispute for adjudication under Section 
10 (1 )( d ) and Sub section 21 A ) of the Industrial Disputes Act, 
1947 between the Workman and the ,Management of the 
Superintendent of Post Offices, Mayiladuthurai Division. ] . . . 

BETWEEN 
Shri R . Vceraraghavan . 

Workman / I Party . 

AND . 
The Supdt. of Post Offices , 

Mayiladuthurji Division , Management/ II Party . 
APPEARANCES : 
For the Workman : M /s. S . Jothivani, G . Joth , R . Bala 

gurusamy, Advocates . 
For the Management : Shri K . Sivajothi, Addl. Central 

Government Standing Counsel. 
REFERENCE : 
Order No. L - 40012 /312 / 99 - IR (DU ) dated 12 -07 -2000 , 

Ministry of Labour , New Delhi. 
This dispute ou coming up before mo for final hearing on 
5 - 1 - 2001, upon perusing the reforence , claim statement , coun 
ter statement, and other material papers including the petition 
filed by the I Party through his counsel Shri R . Balagurusamy 
and on hearing the representations made by the counsel for 
the I Party and Addl. Central Government Standing Counsel 
for the Party , this Tribunal after considoration passed the 
following : 

AWARD ". 
This reference by Central Government in the exercise of 
the powets conferred by Claus (a ) of Sub -section (1) and 


2 . In the clail statenent filed by the I Party .Workman , it . 
is his colenc:on that he was provisionally appointed as EDDA 
II, Elathur , EDBO , a / w Valluvakudi S . U ., in put off duty 
vacancy of R . Ramalingam and his service was terminated 
On % [-05 -1996 at the Vacancy is not a regular one and it was 
only & temporary arrangement. Like that, he worked as 
EDMC , Thirumala , yasal fron 3 -7 - 1997 to 30 - 11 - 1997 in the 
vacancy causcd due to the transfer of Rs Somasundaran . Again 
As a stop gap Arrangement, he worked as EDDA /MC from 
1 - 12 - 1997 to 15 - 12 - 1997 in the trandter vacancy of A . Packi 
risumy. Subsequently , in the vacant post of EDBPM , Vilan . 
dhida Siimudhram for 6 months. He also gave a declaration 
on 28 - 03 - 1998 , while joining the post accepting the condition 
that it is purely a temporary post . Then on appointment of 
a person by transfer to the post, his services were terminated . 
It is illegal, arbitrary and maiafide exercise of power in 
violation of principles of natural justice. He bas not been 
is uid any notice required under relevant service rules . It 
amoun s to the violation of Section 25 ( f) of Industrial Dispute 
Act, 1947 . His variuls representation , to the department to 
take him tack to the service were not considered at all . Then 
he approuched the Regional Labour Commissioner for con 
ciliation which ultimately ended in failure . Hence this refer 
cnced by Centrul Government for adjudication by the Tri 
bunal. Therefore it is prayed that this Honourable Tribunal 
may be pleased to pass an award to det aside the order of 
termination of service passed against the Petitioner by the 
depariment with effect 110m 11 - 12 - 1992 and to Ulicct the wo 
partment 10 reinstate him in service with all attendant benefits . 


3 . In the counter filed by the Respondent, it is clearly 
alleged that the Petitioner was not given any posting aga 
permanent employee . But ho was provisionally appointed in 
the vacancy caused in various places in tho extra . department 
as temporary arrangement. As such , the Petitioner cannot 
be absorbed as a permanent employco in the department on 
regular basis . Sinco the Potitioner had not performed the 
duty continuously for over one year , the issue of notice , is 
not mandatory one and there is violation of Section 25(f ) of 
the Industrial Dispute Act, 1947 . Hence, this Honourahle 
Court may be pleased to dismiss the claim petition of the 
Potitioner . 


4. When the matter was taken up totlay for enquiry , the 
[ Party with his counsel filed a pettion stating that ho is 
nol prossing the matter for any relief claimed in this Industrial 
Dispute and hence this Tribunal may be pleased to allow this 
petition by permitting him to withdraw this claim and Dad 
the necessary ordon . 


5 . The counsel for the II Party , Addl. Central Government 
Standing Counsel after taking notice in this petition has mado 
a reprekenattion that this Honourable Tribunal may be pleased 
to allow this petition of the I Party claim amount and to 
dismiss the claim of the Petitionor without cost. Considering 
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all the representations and tho written request made by 
the Petitioner through petition , this Tribunal is of the opinion 
that in view of the request of the I Party Claimant, an order 
can be passed dismissing tho claim raised in this Industrial 
Disputo . 

In the result , an award is passed holding that the Workman 
I Party need not be granted the relief prayed for reinstate 
ment of service in the Il Party department with attcndant 
benefits and a do relief award is passed without cost. 


(3 ) The Chief Post Master General, 

A . Þ , Circle , Hyderabad . . . . Management. 
This dispute coming on for final hearing before me in the 
presence of Sii V . V . Apparao , advocate for workman and 
the Governmept Pleader for management, upon hearing the 
arguments of both sides and on perusing the entire material 
Un l ecord , the court passed the following : 


AWARD 


Dictated to the Typist, Typed by her direct and corrected and 
pronounced by me in the open court this day , the Sth January , 
2001 . 


K . KARTHIKEYAN , Presiding Officer 
Witnesses examined on elther side : NIL 
Documents marked on either sido : Nil . 

of facit , 18 aradt, 2001 . 
$ T . ET . 324 _ _ utfria faraja yafira, 
1947 ( 1947 FT 14 ) TT 17 
केन्द्रीय सरकार डाक विभाग के प्रबन्धतंत्र के संबव 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट 

औधोगिक विवाद में औद्योगिक प्रधिकरण , विशाखापत्तनम 
के संचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
18 - 1- 2001 i ATT ETT T1 


( 1 ) This is an application filed under Scction 2A ( 2 ) of the 
Industrial Disputes Act, 1947 for reinstatement with back 
wages. 

(2 ) The case of the workman is that he was appointed og 
Branch Post Master, T . Suchikonda , Yollamanchili , Taluk 
Visakhapatnam District on 4 - 1 - 1979 and later he was con 
firmed and serving without any remark . While so , due to 
viilage factions onc Mr. P . Gangu Naidų made a complaſat 
against bin alleging that this workman has withdrawn a sum 
of Rs. 1884 from hio S . B . Account No. 587138 and also with . 
diawn a sum of Rs. 850 from his RD , Account No , 47703 , 
On receipt of thc complaint the Sub - post Master, Yelaman 
chili reported the matter to the Superintendent, Post Offices , 
Anakapalli Division on 6 - 3 -86 . On the basis of that report , 
the Sub -Divisional Inspector , Postal, Yelamanchili conducted 
a detailed enquiry and put the workman under put-off duty 
co 7 - 3 - 86 and reported the same to tho Suporintendent, Post 
Olices, Anakapally and the put off order was passed by the 
Şuperiatendent, Post Offices, Anakapally (Disciplinary Autho 
rity ) on 10 - 3 - 86 , Charge shect was issued and regular enquiry 
waz held and the two charges were hold to be proved in 
the departmental enquiry and that the respondent management 
asked the workman to deposit Rs. 2734 on 8 - 3 - 86 to withdraw 
the put off duty ordor and accordingly , he deposited . The 
enquiry officci did not disclose the opinion of the hand writ 
ing expert as it was against them in spite of repeated oral 
reyucuts made by the petitioner . The enquiry was ordered 
and basing on the enquiry report , his serv ces were termipated 
and the petitioner filed 0 . A . No . 836 / 87 before the Central 
Administrative Tribunal, Hyderabad que tioning the put off 
duty and the O . A . was dismissed on 23 - 10 - 92 and after con 
ducting an enquiry his services were terminated undor pro 
ceedings dated 28 - 6 -89 issued by Superintendent of Post Offices , 
Visakhapatnam Division . Hence this petition . 


[ur . 74 - 40025/1/2001-978 Ar ( 34 ) ] 

कुलदीप राय वर्मा, डेस्क अधिकारी 


New Delhi, the 18th January, 2001 


S . O . 324 . In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947 ), the Central Government 
icreby publishes the award of the fndu trial Tribunal, Visakha 
atnani as shown in the Annexure in the Industiial Dispute 
ihe employers in relation to the management of Department 
of Post and their workman , which was leccived by the 
Central Government on 18 - 1 - 2001 . 

(No. L - 40025 / 1 / 2001- IR (DU ) 
KULDIP RAI VERMA , Desk Officer 


ANNEXURE 


IN THE COURT OF INDUSTRIAL TRIBUNAL - CUM . 

LABOUR COURT , VISAKHAPATNAM , 


PRESENT : 
Sri K , Veerapu Naidu, B.Sc., B .L ., Chairman and Presid 
ing Officer , 
Dated, 7th day of December, 2000 

I. T .I. D . ( C ) 5 / 99 
This petition is filed directly by the workman under Section 

2A (2 ) of the I. D . Act 

BETWEEN 
K . Venkata Rao , 
D . No. 38 - 36 - 50 , Sivanagar, 
Marripalem , Visakhapatnam -18. 

. . . Workman , 

AND 
(1 ) The Sub - Divisional Inspector (Postal). 

Yelamanchili . 

Visakhapatnam District. 
( 2 ) The Superintendent of Port Offices , 

Anakapalli Division , 
Anakapalli, Visakhapatnam Dlatrict. 


(3 ) On the other hand, the case of the management is that 
the workman while Acting As Post Master , T . Suchikonda , 
Yclamunchili Taluk , Visakhapatnam District committed tbc 
following misdeeds and 3 charges are framed against him 
which are as follows : 
1 . " That the said Sri K . Venkatarao , DPM (under put off 

duty ) whilo working as DPM T , Suchikonda, BO 
a / w Yelamabchill . SO during the period from 12 - 9 - 84 
to 25- 9 -85 hed himself prepared SB -7 forms (Appli 
cations for withdrawals ) and withdrew amounts men 
tioned hereundor on the datex noted against fraudu 
Jently in SB A /c No. 587138 standing at the Faid 
SO in the name of Sri P . Gangun idu without the 
knowledge of the depositor in contravention of Rules 
133 ( 1 ) And 133 (iv ) of Book of BO Rule and utiliso 
the said amounts for his personal use and thug 
falled to maintain absolute integrity and devotion to 
duty as required under Rulo 17 of P & T ED Agonts 
(conduct and service ) Rulo , 1964, 
DATE 

AMOUNT 
19 -6 -85 

245 
19 - 7 - 85 

500 
22 - 8 -85 

500 
12 -9-85 

500 
25 - 9- 85 


139 


2 . That the said Sri K . Venkatarao. DPM (Under put off 

duty ) while on leave in tho post of DPM , T . Suchi 
konda , BO alw Yelamanchili, so during the period 
10 - 9 - 84 to 12 - 9 - 84 had fradulently withdrew R9 850 
in TDA / C No . 47703 standing at the said BO In 
thig sºme of Sr ] P . Gangunaidu on 12 - 9 -84 in con 
travention of Rule - 14 read with Rulo- 143 (6 ) and (1 ) 
of Book of BO Rules and utilised tho said amount 


To 


m at 12 -2001111 


for his personal use and thus failed to maintain 
absolute integrity devotion to duty as required under 
Rulo -17 of x & I RD Agents (Conduct and Service ) 

Rules, 1964 . 
3 . That the said Sri K . Venkataraq , BPM (Put off duty ), 

while workiny as BPM T . Suchipkonda had falled 
to re - enter 3 amounts in deposit and issued to the 
beat of EDDA on 10 -9 - 85 10 tho BO journal ind 
also to take the acquittance of the EDDA in the 
BO journal for tho amount made over to him 28 
ftquired under Note 2 below Rue 169 and Rule 
106 of Book of BO Rules . Further he failed to 
re - enter 26 registered ictters issued for delivery to 
the EDDA during the poriod 24 - 2 -86 to 28 - 2 - 86 
in tho BO journal and also to take his acquitanco 
for then in the BO journal as required under Rulcs 
86 and Note 2 belong Rulo 169 of Book of BO 
Rulcs . Thus , by his abcvs acts he failed to maintain 
devotion to duty as required under Rulo 17 of P & T 

BD Agents (Conduct and Service ) Rules , 1964 " . 
į (4 ) Regular enquiry was ordered in which the charge 1 
and 2 are hold to be proved and the 3rd charge was not 
proved and the disciplinary authority removed the workman 
from service and the removal is in accordance with tho 
· proceduro . 
; (5 ) Before this court , no oral evidence in adduced on elther 
side and no documentary ty. donco is adduced for the work 
man . Oo bebalf of the management Exi. Mi to M36 are 
marked . 


(6 ) No oral arguments are adduced , momo of typed written 
arguments are filed by both sidos. 
(7) The point that arises for consideration in this case is : 
Whether the petitioner is entitled for reinstatement with 

back wages and continuity of service as prayed fory? 
( 8 ) The case of the workman is that the domestic enquiry 
was not properly done, he was not given any opportunity to 
prove his innocence . This Tribunal held in its docket order 
dated 12 - 4 - 2000 that the domestic enquiry was held properly 
and the matter is posted for hearing under Section 11A of 
the I. D . Act. The only ground of the petitioner that he was 
not given any opportunity to prove his innocence but he is 
gol specific as to what exactly happened and what opportunity 
was denied to him is and ho l. not specific o to wbat cx . 
the denial of opportunity to prove his innoccace . Therefore , 
I see no force in the said contention 

(9 ) It is the further case of the workman that ho made 

deposit of Rs. 1884 and Rs. 850 in the respective deposits 
of the Gangu Naidu basing on the advise given by his 
superiors but he was not reinstated . This plea has no hagin 
and he did not even cater into the box to state the said fac 
as 10 who promised him for reinstatoment on making deposit 
of the said amount. 

( 10 ) The next contention raised by the petitioner lo that 
ho was falsely implicated in this caso due to village factions. 
Even this plea is also not supported by any cvidence or 
material on record . Therefore , thore I no force in this plea 
also . 


dopusited the said amounts of Rs. 1884 and Rs. 850 and 
In thic coquiry Teport Ex . M3 > that Gangunaidu is examined 
and he stated about the two charges and , withdrawals woro 
not to his knowledge and ho has not withdrawn the same and 
the pasg book was also with the delinquent workman , The 
signatures of Gangu Naidu found on the withdrawal forms 
do not bolong to him and it 19 not the case of the workman 
that the amount was withdrawn by the depositor. On the 
other hand, he tried to shift the responsibility on the SDIP , 
Yelamanchili under the guise of ignorance of rules. The 
said plea has no basis and the enquiry officer rightly denied 
the same. Therefore, I see go intirmity in the order passed 
by the enquiry with regard to the guilt of the two charges i.o . 
1 and 2 . 

( 13 ) The workman also fled to polat out that the order 
Ex . M35 is not based on any valid reasons . Therefore , hero 
this is a cage where the gray : charges of misappiopriation 
of the amounts of RS, 1884 100 Ro .. 850 wero established 
against the workman , Further, it is the case of the workman 
that he made the deposit but that will not absolve the work 
man from his liability in the disciplinary enquiry . 

(14 ) The next contention raisod by the workman la that 
tho punishment of removal is harsh and disproportionate and 
the management did not follow the procedure contemplated 
under law befort imposing the punishment of removal. No 
show cause notice was issued beforo imposing the punishment. 
However, the workman have stated that he has got wife 
and children and dependants from his salary and therefore 
some leniency may be shown in imposing the punishment, 
This is not a case where some leniency could bo shown . 
because the charges alleged and proved against the workman 
are with regard to misappropriation of the money belonging 
to a depositor and it is gravo in naturo . Therefore , the removal 
of the workman is justified and it is not barsh nor dispro 
portionato to ulter the said punishment. Therefore, I seo 
no merits lo this application . 

(15 ) In the result , the application is dismissed and nil 
award is passed . However, there is no order as to coats and 
cach party is directed to bear its own costs . 

Dictated to steno transcribed by her given under my hand 
And seal of the court this the 7th day of December, 2000 . 

SRI K , VEERAPU NAIDU , Presiding Oficer 
APPENDIX OF EVIDENCE 

WITNESSES EXAMINED 
For Workman : Nopo . 
For Management : Nona . 
Documents Marked : 
For Workman : Nil . 
For Management : 
Ex. M1: 06 -03 -86 : Copy of telegram . 
Ex . M2 : 07 -03 - 86 : Statement given by P . Gangunaidu . 
Ex . M3 : 08 - 03 -86 ; Statomcat given by P . Gangunaidu . 
Ex . M4 : 14 - 03 -86 ; Stateneat given by K . Venkatarao . 
Ex . M5 : 08 - 03 - 86 : Lettor to the management by work 

mon . 
Ex . M6 : 10-09 -84 : Application for withdrawal. 
Ex . M7 : 30 -05 -85 : Receipt No. 30 for depositor s pan 

book . 
Ex . M8 ; - : Application for withdrawal. 
Ex. M9 : 31-03 -87 : Record of inqulry . 
Ex . M10 : 29 -04 -87 : Lr. addressed to the enquiry officer 

by workman . 
Ex. M11 : 29-04-87 : Record of enquiry . 
Ex . M12 : 23 -06 -87 : Record of enquiry . 
Ex. M13 : 23- 10-87 : Record of ongoiry . 
Ex . M14 : 23 - 12 - 87 : Record of enquiry , 
Bx. MIS : 24- 12 -87 : Lr, addressed to Supt. of Posts by 

the Sub - Divisional Inspector. 
Ex, M16 : 28 -01-88 : Lr, to the inquiry officor by the 

Workman 


(11) The next contention raised by the workman that the 
punishment of removal is harsh and disproportionate end 
the management did not follow the procedure contemplatod 
under law . 

(12 ) As already stated abovo , the chargon alloged against 
the workman are that while he was working as Branch Post 
Master, T . Suchikonda he withdrew some amount as men 
tioned in the first charge to a tuno of Rs. 1884 from the 
S . B . Account of on , P . Gangunaidu on the date : montioned 
in the charge . The second charge lovelled against the work 
man is that while acting as Branch Post Master as mentioned 
in the second charge ho withdrew Rs. 850 fraudulontly from 
the RD . Account No . 47703 stood in the name of P . Gangu 
naidu on 12- 9 - 84 in contravention of Rule - 144 road with 
Rulo 143 (6 ) and ( il ) of Book of BO Rulo . So far as those 
two charges are concerned we have got the statements Exs. 
M2 and M3 of Sri P . Gaagupaidu and a regular enquiry was 
ordered and it lo alto tho como of the workman , that bo 
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Ex . M17 : 28 -01 -88 : Record of inquiry . 
Ex . M18 : 08-02 -88 : Lr. to the workman by the Sub 

Divisional Inspector, i , 
Ex . M19 : 04 02 -88 : Proceedings of enquiry . 
Ex. M201 15-04 -88 : Proceedings of enquiry. 
Ex . M21 : 15 -04- 88 : Examination of prosecution witpess 

H . Simbacholam . 
Ex. M22 : 15-04- 08 : Examination of prosecution witness 

S . kanakarao . 
Ex . M23 : 15 -04-88 : Examination of prosecution witness 

K . Ramakrishna , 
Ex. M24 : 29-04-88 : Proceedings of inquiry . 
Ex. M25 : 29-04 -88 : Examination of official by inquiry 

cfficer. 
Ex , M26 : 07 -07 -88 : Brief by the pre - iding officer, 
Ex . M27,: 08 -03-88 : Preliminary enquiry report, 
Ex. M28 : 07 -04 -86 : Preliminary enquiry report. 
Ex . M29 . 07 -03 - 86 : Orders of the put off duty memo. 
Ex . M30 . 10 -03 -86 ; Ratification of put off orders memo, 
Ex . M31 - 26 -06 - 87 : Proceedings issued by Director of 

- Postal Services. 
Ex. M32 : 31 -01- 87 : Charge shcot. 
Ex . M33 ! 24 -02 -87 : Appoinunont of inquiry officer . 
Ex . M .31 : 24 -02- 37 ; Appointment orders of presenting 

officer. 
Ex ? M35 : : Enquiry report. 
Ex. M36 : 28 -06-89 : Disciplinary proceedings. 


C 


Direct filing“ 
U /Sec . 2A (2 ) of I. D . Act . 

I.T.I.D . (C ) 6 / 99 
Dated : 10th day , of November, 2000 

BETWEEN 
G Padma Nabham , 
D . No. 44 -38 -12 / 11, 
Srinivasa Nagar , 
Akkayapalom , 
Visakhapatnam -530016 . 

Workman 
AND 
Senior Superintendent Telegraph Traffic, 
0 /0 General Manager Telecom (Dast.); 
Visakhapatnam - 530020 . 

o Management 
This dispute coming on for final hearing before me in the 
presence of Sri D . Siva Prasad , advocate for workman and 
of Sri M . Rama koti, Advocate for Management, heard and 
upon perusing the material papers on rocord the court passed 
the following : 

AWARD 
This is an application filed U /Sec , 2A of the Industrial 
Disputes Act, 1947 for roinstatement and continuity of servico 
under the Respondent. 

The case of the petitioner is that he worked as part time 
coclie on contingency basis at Telegraph Office Akkuyapalem , 
Visakhapatnam during 1992 to 1996 . The wages have been 
paid on Pro -rata basis from time to timo as per the increase 
in the cost of Index . He was not appointed after 1996 
February without any reason . His juniors Sri M : N . Murthy 
and others ware - still continuing in servico. Hence this 
application . 

The respondent filed its , counter denying all the allegations 
pleaded in the pctition . The case of the management is that 
he petitioner , was used to be engaged purely on contingent 
basis to assist in the delivery of telegrams in case of shortago 
of delivery staff or due to heavy work . No appointment 
orders issued nor he was cngaged with reference to any 
recruitment rules . He was paid on fixed hourly rates as per 

in force and expenditure rwą met from the contin 
gent expenditure . His services are engaged in the year 
1992 - 93 for 67 days , 1993 - 94 for 143 days, 1994 -95 for 163 
days, 1995 - 96 for 26 days . His job was part time and less 

X lours per day . He never worked continuously in 
any year for more than 150 days. Mr. M . N . Murthy is 
given 2 hotirs work daily in other office. The workman did 
not performi 240 days of work @ 8 hours per day during 
any year. His servicos aro taken intermittently on need basis 
as and when required . Hence the petition is liable to be 
dismissed . 


. forent, 18 maret, 2001 
07. . . 325 tratfrit farata , faTTA , 
1947 ( 1947 41 14 ) fit STET . 17 WATU # 
केन्द्रीय सरकार दूर संचार विभाग के प्रबन्धन के संबंध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्राधिकरण 
विशाखापत्तनम के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
# TATT * 18- 1- 2001 * 017 FUT T1 , 


Tel . 97 - 40025/ 2/2001- ( 2 

कलदीप राय वर्मा, डैस्क अधिकारी 


New Delhi, tho 18th January , 2001 


S .O . 325 .- - In pursuanco of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal / Labour 
Cott. Viðakhapatnam , as shown in th : Annexure in the 
Industrial Dispute botween the employers in relation to the 
management of Telecom Department and their workman , 
which was received by tho Central Government on 18- 1 -2001. 

, (No. L -40025 /2 / 2001 -IR (DU ) 
KULDIP RAI VERMA, Desk Oficer 

ANNEXURE 
IN THE COURT OF INDUSTRIAL TRIBUNAL-CUM 

LABOUR COURT, VISAKHAPATNAM 
PRESENT : 
Sri K . Veerapu Naidu , B . Sc ., B .L . Chimen , Industrial 

Tribunal and Presiding Officer, Labour Court, 
Visakhapatnam 


On behalf of the workman , workman is examined as 
WWI and got marked Ex . Wito W3 . On bohalf of the 
management MWI: is examined . No documents are marked . 
Heard both sides. 
The point that arise for consideration in that : 
Whether the petitioner is entitled to reinstatcment with 

back wages and continuity of service ? 
The case of the potitioner as disclosed by him as WW1, 
is that he worked as part the coolie on contingent basis 
at Telegraph Office Visakhapatnam from 1992 to 1996 . His 
working hours are 10 per day . If he works for 10 hours the 
department uscd / to pay , Rs. 50 per day. After February , 
1996 ho was not appointed , , Ex. W1 is the xerox copy of 
the Seryice Cortificate dt, 16 - 6 - 97 . Ex W2 is the ideitity 
card . He also deposed the department gave regulas appoint 
ment to M : N . Murthy , who is much junior to him . Thus 
the petitioner claims that tro should be reinstated with back 
wages, The WWI Working ) admitted in his cross- exami 
nation that Ex , W3 is the lattor showing the payment of 
wages to him and another as part t mo persons encagrd 
for delivery to telograms. He also further admitted in the 
cros examination that in the yoat 1992 -93 . he delivered 
telegrams for 67 days and in the year 1993 -94 for 143 daye , 
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in the year 1994 for 163 days and in the year 1995 -96 for 
26 days only . Even Ex .: W1 also discloses that the working 
hours are 6 hours per day . He also imitied that he do not 
know if M . N . Murthy is only working for 2 hours at 
Marriralcm office for sweeping and for supply water . 
He also admitted that he never worked for 240 days 
continuously in any year . 


New Delhi, the 23rd Januaty, 2001 - 
S . O . 326 . - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal / Labour Court, Chennai, as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Supdt. of Post Offices and 
their workman , which was received by the Central Govern 
ment on 23 - 1 -2001. 


Further the evidence of MW1 the Sub Divisional Engineer 
in the Office of Tele Com General Manager , Visakhapatnam 
is that the workman was engaged for delivery of telegram 
as and when needed . There are no fixed hours. If may be 
2 or 3 hours Payment will be made from the contingent 
expenditure. On Narsimha Murthy is working in the Marri 
palem Tele Com Center and his job is sweeping and bringing 
water for 2 hours of day . There will not be any removal or 
retrenchment crder to the workman . He will be engaged if 
his services are required . 
... Thus from the evidence let in through WW1 and MWI, 
it is quite clear that the petitioner was engaged for the 
purpose of delivery of telegrams in case of more work or 
under staff. His services are taken as contingent worker 
and his working - hours are not exceeding 6 hours per day. 
He never worked continuously for 240 days in any year 
from 1992 to 1996 . Therefore the petitioner is not cntitled 
for reinstatement as he is only , a casual, emploveo on hourly 
basis . Therefore the petitioner failed to established that he 
is a regular workar under the respondant or worked atleast 
continuously for 240 days in a year . Hence the petitioner 
is not entitled to claim the relief as graved for in the 
application undar the provisions of I . D . Act . Therefore I 
answer the point in favour of the Management /Respondent 
and against the petitioner. 


[No. L - 40012 / 349 / 99 - IR (DU ) ) 
KULDIP RAI VERMA , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, CHENNAI ": 

Friday the 12th January , 2001 
PRESENT : 
K . Karthikeyan , Presiding Officer. 

Industrial Dispute No. 46 / 2000 
(In the matter of the dispute for adjudication under Section 

10 ( 1 ) (d ) and Sub - Section 2 ( A ) of the Industrial Disputes 
Act , 1947 between the Workman and the Management 
of the Superintendent of Post Offices , Thanjavur 
Division .) 

BETWEEN 
Sh . K . Swaminathan . 

Claimant / I Party 
. AND 
The Superintendent of . Management / II Party 
Post Offices , ring . 

Thanjavur Division . 
APPEARANCE : 

For the Workman : Sh ; S. Raveendrran , Advocate . 
For the Managemnet : Sh . K . Sivajothi, - 

Additional Central Government Standing Counsel . 
REFERENCE : 


In the result the application is dismissed . Nil Award is 
passed . However under the circumstances each party is 
directed to bear its own cost. 


Given under my hand and seal of the court this the 10th 
day of November , 2000. 

SRI K . VEERAPU NAIDU , Chairman 


* 


APPENDIX OF EVIDENCE 

Witnesses Examined For , 
Workman 

Management : 
WW1 G . Padmanabham MW1 P . Ramachandra Rao 
Documents marked for workman : . . 

Ex. W1 1-6 -6 -1997 : Service certificate . 
Ex. W2 Xerox copy of Identity card . 
Ex. W3 4 -4 - 1994 : Lr. addressed to the IM . I/ C R - l 

granh Office hy . the Dy. Supdt. Tele . T . Ts. 

Visakhapatnam . 
Documents marked for Management : Nil. . 


Order No. L -40012 /349 / 1999- IR (DU ) dt. 9 -2 -2000 , 

Government of India , Ministry of Labour, New 
Delhi. 


This dispute on coming up before me for final hearing 
on 12 - 12 - 2000 upon perusing the reference : claim statement, 
counter statement and other material papers on record , the 
documentary evidence let in on either side and upon hearing 
the arguments of the counsel for , the workman . Sh . S . 
Raveendrran and Sh . K . Sivajothi, Addl. Central Government 
Standing Counsel for the Management and this dispute 
having stood over till this date for consideration this tribunal 
passed the following : 


1 


forint, .23.Faret, 2001 
1 . T. 326 Brtarifini farata TEFTA , 
1947 ( 1947 # T 14 ) T ETT 17 477ROT # 
केन्द्रीय सरकार सपरिन्टेन्डेन्ट ऑफ पोस्ट ग्राफिमेस के प्रबन्धतंत्र 
के संबंध नियोजकों और उनके कर्मकारों के बीच, अनबंध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण चेन्नई के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
HRATT 23- 1- 2001 # 7 STAT ETT 


AWARD 
This reference bv Central Government in the exercise of 
the powers conferred hy clause (d ) of Sub - Sortion ( 1) and 
Snh - Section 21A ) of Section 10 of Todustrial Tienutas Act, 
1947 in respect of dispute hetween Sh . K Swaminathan , 
workman and ths Superintendent of Post Offices . Thaniavur 
Divisinn mentioned as schedule appended to the order of 
reference . 


The schedule reads as follows : 


[a . 584 - 40012 / 349/ 99 - 975 TT ( ) 

कुलदीप राय वर्मा, डैस्क अधिकारी 


" Whether the action of the Mangopment of Dananimont 

of Posts Thani viir Suh Division in dismiraind of 
Ch K . Swaminathan from the services of Futra 
Denartment nacker /Mail carries is legal and inteti . 
fied ? Tf not to what relief the workman concerned 
is entitled ? " 


_ 


1 
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- i - - - - - - - 

- titre - 4 
This reference for the industrial disputo tus originally The charged oficial was given a chargesheet in a language 
reforred to for adjudication by the Ministry of Labour, Govt. with which he is not conversant, Tho important documents 
of India to the Central Goverament Industrial Tribunal at called for by tho petitioner for making etfective defence 
Bangalore, where it was taken on file as CR No. 13 / 2000 , woro denied stating that thoy and not necessary for the 
Subsequently as per the order of the Ministry of Labour enquiry . The non furnishing of chargeshceted documents to 
dt. 12 - 7 - 2000 this reference has been withdrawn from the the petitioner , amounts to a gross violation of principles of 
Ale of Central Government Industrial Tribunal Bangalore natural justice. The appeal submitted by the petitioner was 
and transferred to this tribunal for adjudiction , On roco. pt of dismissed without proper application of mind by the appel 
the original reference on transfer from Bangalore Central lato authority . The revision potition submitted by the peti 
Government, Industrial Tribunal this industrial dispute has tioner was rejected after one year without a speaking order 
been taken on file of this tribunal on 17 - 8 - 2000 as industrial and proper application of mind . In the enquiry the rules 
dispute No . 46 / 2000 . On receipt of the notice from this woro not properly followed and a reasonable opportunity 
tribunol, both the parties appeared with their respective counsel was not given to the petitioner. Hence it is prayed that this 
and filed their respective claim statement and counter Hon . Tribunal may be pleased to set aside the order of 
statement, 

removal from sorvice by directing the respondent to reinstate 
2 . Tho averment of the claim statement of the Workman / 

the petitioner in service with all back wages and other 

attendant benefits . 
I Party aro briefly as follows : 
The first party workman (herein after mentioned as the 

3. The averments in the counter statement of the respondent 
petitioner ) was working as E . D . Packer Tirukarugavur SO . 

are briefly as follows : 
While he was working as such a charge memo was given 

The second party Management (herein after mentioned as 
to him stating that on 3 - 12 - 94 he assisted the sub post 

the respondent) submits that the ED Agents are goycmed 
master Thirukkarugavur as ED Packer of the office and 

by P & T ED Agents ( C & S ) Rulos 1964 only . They are 
opened the account bag dt, 3 - 12 94 , received from Papanasam 

declared as civil servants by Supreme Court in the case SDI, 
H . O , on the same day and found a closed and sealed leather 

Vaikam Vs . Thauyam Joseph and also declared that ED 
cash bag along with a tag lablo tied to it , invoiced with 

officials do not belong to the category of workman attracting 
remittance of Rs . 6000 thereon , cut opened the LCB, took the provisions of industrial disputes Act. This dispute raised 
away to cash of Rs. 6000 stealthly and thereby failed to by K . Swaminathan ex . ED Packer , Thirukarugavur SD 
maintain absoluto integrity and devotion to ( uty as required may be rejected on the ground that the ED employecg do 
of him undor Rule 17 of the Department of Post - ED Agents not belong to the category of workman and they are not 
( conduct and servive ) rules1963." Thirteen documents and covered by I. D . Act. In the charge framed aceinst to 
ulx witnesses were mentioned in the chargeshcet. An enquiry petitioner thirteen documents in Annexure - 3 of the charges 
was conducted . It was concluded in that enquiry , that the and six witnesses for the State in Annexure - 4 have been 
charges were proved . On that bagis punishment by removal mentioned . 
from service was awarded to the potitioner , Though it is A departmental enquiry was conducted as per the proscribed 
stato in the chargesheet , that Rs. 6000 is not found , there 

rules, by nomination an onquiry officer and presiding officer . 
was no eye witness to say that the charged official took Tho charged official was allowed to have the services of a 
the money . No witness has doposed that he saw the ED defence assistant to assist him in the enquiry . In the enguiry , 
Packer cut open the bag and took away the money. Only the charge levelled agaiost the charged official was proved 
the charged official reported that money was not found and and punishment of removal from service wag imposed on 
only at his instance entry in the error book was made and the cherged official, Though nobody noticed K . Swaminathan 
a complaint was prefered to the higher offcipls. Sincc the took away the cash , but he admitted of having done away 
petitioner happened to be the last grade servant tho officials with the moncy . The petitioner took the police authorities 
made him a scapo goat, only with a view to fix up the and postal inspector to Navalur villago , collected the amount 
responsibilities with some one . Though thero are two ED and gave it to the postal inspector and subsequently the 
Staff , police complaint was given against the petitioner and 

charged official credited the amount of Rs. 6000 under un 
becauto of sevore beating and unbearable torturo by the 

classified account at Thirukkurugavur Post Office . If there 
pojco , the petitioner had to accept the crime under coeroion . 

was an eye witness to this Incident, the postal inspector 
It is said that with the help of police they have recovered 

would not have approached tho police authorities for finding 
the money from two persons one tailor and another, tho 

out the culprit , Being the Head of Office , the Siib Postmaster 
betol shop ownor of Navalur. The petitioner novor gave any Thirukkarugavur as per prescribed rules, made entry in tho 
money to those two persons of Navalur . No statement was error book and information was given to the higher ups 
obtained from the persons from whom the money said to and not at the instance of the charged oicial as claimed 
have boon recovered . Do such statemonts also has been by him . Since tho departmental equiry did not yleld any 
submitted in the enquiry . Those persons being material wit fruitful result and the culprit could not be identified , the 
nores were not examined in the enquiry . Moreover it is said theft of once cash of Rs . 6000 received in the leat 
that the money was packed in a wrappor similar to tho bag , was roported to the police by the postal inspector. The 
wrapper used at Papanasam treasury . I rcally thero were 

police took the two ED officials to the station and during 
reliable evidence tho respondent would have very well asked 

the investigation K . Swaminathan admitted that he has 
the police to proceed with the investigation for punishing 

committed the crime, and took the police to the Navalur 
tho culprit . Since the respondont wanted only to recover 

villago, contacted the people and got the amount which ho 
the money to the Department and fix the responsibility to 

was keeping with them , and credited it to postal accounts , 
some ono the petitioner was made a scapo goat and a 

So it is not correct to state that he was made as a scapegoat. 
victim by the respondent . It is a falso case based on coersion 

Money was seized from the Navalur people only after police 
and dures . The respondent concocted the story to show 

Intervention . Since the police complaint was involved state 
the patitioner as a culprit , to strongthon the same the peti 
tioner was forced to accept the gulit and under threat, he 

monts were not recorded from them . The rospondent cannot 

insist the police to proceed with thoir Investigation . It is lip 
was made to write a dictated statement and his signature 

to the police to continuo the proceedings or drop it . As 
was obtained with the aid of the police , Just to have a 

tho stolon money was retrieved and credited into postal 
Rule 17 oaquiry # connected story has been made by saying 

accounts, the lose to Government exchequer was avoided . 
that the claimant bag stealthily taken away the money . The 

Then departmental enquiry was conducted appointing enquriy 
purpose of the enquiry was two fold one to fix lip the re 

officer, prosenting officer, giving reasonable opportunity to 
ponsibility with some one so that the real culprit can be 

the charged official. The petitioner was given full opportunity 
protected and the other, to reccver the money that was 
lost from the person on whom the responsibility has been 

to explain his stand before the onquiry officer and ho avalled 

those opportunities , utilising the assistance of the defenco 
fixed and in such a way the respondent can iree himself from 

Assistant. In tho enquiry , the charge was explained in Tamil 
accountability . The enquiry and everything werd a highly 

to the charged oficial, and he availod the servive of the 
enacted drama by the respondent with the help of their own defence assistant for perusing the documents and Cro98 
officials . The principles of Natural Justice were violated in 

examine the state witnessca, Ho was also osamined himself 
holding the onqulry by the rospondent. The cnquiry was As defence witness . Thus the enquiry was conducted following 
conducted in a hurried manner . No preliminary enquiry the provisions of rules and tho engulcy was not an eyowash , 
report was given to the potitioner for making effective det soc . Attor calysing tho argumonts of both ad . . the cnquiry 
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officer came to the conclusion that the charge has beco 
proved . The charged official while submitting his dofence 
bricf at the end of the enquiry did not tell any crror in 
the conducting of the enquiry . No preliminary enquiry report 
is nced to be given to the charged official since it is not 
prescribed in rules . The contention of the politioner that the 
enquiry officer denied access of some of these documents 
since, they were found to be irrelevant to the charge against 
the petitioner is false . During the sitting held on 30 - 1- 96 , 
the defencc assistance and the charged official perused all 
the documents listed out in the charge sheet and took 
copies of the statements. The appeal givon by the Petitioner 
was disposed of tuking into consideration of all aspects, by 
application of inind. The revisioy petition prefeited by the 
Petitioner was disposed by the Postmästet General, 
Thiruchirapalli after proper application of mind , The Petition 
is wholly devoid of merits and not maintainable either oil 
facts or in law . Hence it is to be dismissed with cost. 


14. When the matter was taken up for enquiry the counsel 
on either side conscnted for marking documents on cíther 
side as Exs , W1 to W5 and Exs. Mi to M4 and advanced 
their respective arguments . 
5 . The Point for my consideration is :- - 
" Whether the action of the mənagement of Department 

of Posts , Thanjavur Sub Division in dismissing of 
SH , K , Swaminathan from the services of Extra 
Department Packer / Mail Carrier is legal and 
justified ? If not, to wliat relief the workman 
concerned is entitled ? " 


and the SPM made entries in other book and service tele 
grams issued to the higherí authorities by the SPM . The 
SUP ), Papunasąın being an investgating ollicer , could not 
find out the disposal of the cash l emittance received at 

dru zavur SO . So , he immediately resort to the help of 
the police to find out the culprit . On invesiigation by the 
police authoritics, Petitioner had admitted that he is slealthy 
took away the cash and removed the lay label to his 
possession , The Petitioner also explained the police authority 
that he kept the cash with the two village people of Nagalur , 
one at betal shop and another a tailor, He nocompanied witli 
the SDI( P ) and police authority and went to the village in 
a car and collected the inoney from the people to whomi 
he has left it for custody . The collected amount was given 
to the $ DI( P ), who credited the same into Goveroment 
account on 5 - 12 - 1994 . In view of these incidenty the charge 
shcet dt . 17 - 05 - 1995 was issued to the Petitioner for 1:19 
alleged misconduct stating that he cut opend the leather 
cash bag and took away the remittance cash of Rs. 6000 
stealthily on 3 - 12 - 1994 and therchy failed to maintain ahso 
lute integrity and devotion to duty as required of him under 
Jule 17 of department of Post - ED agent ( Conduct & Scrvice ) 
Rules - 1964 . That memo with chargo Sheet with Annexure 
of list of documents and list of witnesses is Ex. W1. Thus , 
disciplinary action has been initiated Against th : Petitioner , 
Sh , K . Swaminathan and a domestic enquiry was conducted . 
In that memorandum itself, the Petitioner was directed to 
submit his written statement of defence within 10 days of 
the receipt of that inemorandum . One Sh . V . Kannan Wils 
appointed as Enquiry Officer to conduct tho domestic enquiry 
into the charge levelled against the Petitioner under Ex . WI. 
Accordingly , the Enquiry Officer conducted the enquiry against 
the Petitioner and submitted his report dt. 30 -09 - 1996 , The 
xerox of the same is Ex . M1. In that enquiry report , the 
enquiry officer gave a finding that the article of charge fromed 
Against Sh , K , Swaminathan . the Petitioner herein stunds 
proyed by documentary evidences and on oral depositions 
of state witnesses. On the basis of the findings given by the 
Finquiry Officer in his report, the adhoc disciplinary authority 
passed an order dt. 12 - 12 - 1996 imposing the runishment of 
remova ) from service with immediate effect against the 
Petitioner , Sh . K . Swaminathan . The acrved copy of that 
order to the Petitioner is Ex , W3 . Against that order , the 
Petitioner preferred an appeal dt, 7 - 3 - 1987 1o the Sr. Supdt. 
of Post Offices , Thanjavur Division . The copy of the anpeal 
petition is Ex. W4. The appellate authority by its Order dt. 
12 -05- 1997 relected the anpeal and confirmed the n ishment 
imposed by the adhoc disciplinary authority under Ex W3. 
Then , the Petitioner preferred a revision petition to the Post 
master General, Centrul Region , Tiruchirapalli, The cony of 
the revision petition ly Ex . W5. Thc Postmaster General, 
Central Region has rejected the revision ontition upholdin 
the order of mimishment by the adhoc disciplinary authoriy 
which is confirmed by the appellate Authority 111der ET. 
M2 stating he finds 20 reason to interfere in these ardars. 
Agorieved by thesc departmental decisions against him the 
Petitioner has raised this Industrial Dispute . 


Point : 





The Icarned counsel for the Respondent has put forth 
an initial argument stating that this Tribunal may not have 
jurisdiction to adjudicate this dispute in view of the fact 
that the Postal Department cannot be considercal to hc an 
industry under Section 2 ( 1) of the Industiral Dispute Act , 
1947 and the provisions of Section 25 ( f ) of that Act cannot 
be invoked . For this argument the learned coursel for the 
Respondent has relied upon the decision of the Supreme 
Court in civil appeal No. 3385 - 86 of 1996 arising out of 
SLP ( C ) No. 587- 88 of 1992 known as Theyyam Joseph s 
case ( 1996 ) 8 SCC 489 and the decision of the Madras High 
Court in Writ Petition No . 11099 of 1988 . In both these 
cases, the Honourable Supreme Court as well the Honourable 
High Coprt: of Madras has held that the Postal Department 
is not an industry as per the Industrial Disputes Act. He 
has also reiled upon another judgement of Supreme Court 
reported as 1998 Suprcmo Court cases ( L & S ) 1535 in civil 
appeal No, 6682 of 1997 decided on 26 -09 - 1997 , following 
the decision of the Supreme Court in ( 1996 ) 8 SCC 489 
Theyyam Joseph s case, holding that Post Office is not an 
industry under Section 2 ( 1) of Industrial Disputes Act. All 
these decisions of the Supreme Court as well as the High 
Court were overuled by the Supreme Court by its jucement 
reported as AIR 1998 Supreme Court 656 . In that judgement 
dt. 18 - 11 - 1997, the Honourable Supreme Court was pleased 
to hold that the decision in Theyyam Joseph ( 1996 ) 8 SCC 
489 and Bombay Telephone Canteen Employees Association , 
AIR 1997 SC 2817 cannot be treated as laving down the 
correct law . Under such circumstances, the arguments 
advanced by the learned counsel of the Respondent that Post: 1 
Department cannot be considered as an industry indir 
Section 2 ( ) of the Industrial Disputes Act , is an incorrect 
onc and cannot he accepted . 

6 . The Petitioner. Sh , Swaminathan was working as ID 
Packer / mc- I, Tirukarugavur SO When he was working as 
Alch & remittance of Rs. 600 WAS made hv Pangnicum 
HPO to Tirukarugavur SO through mail bag . In that mail 
hag , another cash bag containing remittance of Rs. 6000 
properly tied with a tag and pronerly scalad at Pananam 
HO was sent. The Pctitioner . Sh . Swaminathan assisted the 
SPM . Tirukatyravir as FD Packer on 3 - 12 - 1994 , opened the 
account bag dt. 3 - 12 - 1994 received from Paranasam FC 
and found a closed and sealed leather cash bag along with 
a tag label tied to it , invoiced with remittance of Rs. 2000 
He opened the account bag and cash hag. when the SPM 
was busy with his morning sorting work . He first resorted 
the SPM that the cash bar was received empty and told 
him to report it to higher authorities over phogo , SPM and 
all their staff despite through searçlı , could not find any cash 
361 GI/2001- 11 


7. It is the allegation of the Petitioner in his claim 
statement that he could not understand the memo containing 
the charge , since it was in English . Ex . W2 is the letter 
dt, 21-05 - 1995 , as a reply to the lettor of the P -titioner in 
that he has stated that during the preliminary first sitting 
the charge shect would be completely translated in Tamil 
and he will be known the particulars of charge mantiend 
in the charce sheet in detail hy the Fnquiry Officer. Tt is not 
his stand in the claim statement that the Enguiry Officer on 
the first sitting of the enquiry has not translated the charges 
in English into Tamil language and explained him to know 
about the chargn against him . Further in the course of the 
argument the learned counsel for tho Petitioner hi s tate , 
that the claimant does not wish to question than yolidity of 
the conduct of the enguiry by the Enquiry Officer By this 
representation by the learned counsel for the Peritioner in 
the arrumont. the alterations in the claim statement that 
on the name of enquiry so many crrors were done blindly 
and the enquiry was the one violating the princinles of natural 
justice and it is ? highly enacted drama by the Respondent 
are given i go ly. The learned course for the Petitioner 
has further argred that the alleged theft of money by the 
Petitioner is not proved in a criminal cote and in such i 
situation , holding a cnquiry itsclf is illcgal and the whole 
enquilv is based on the assumption that the delinquent con 
foscd his guilt and it followed hy the recovery of the money . 
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He has also quoted as judgement reported as SLG VI 1990 ( 1 ) DOCUMENTS MARKED : 
page 383 , Kaniappan Vs. Director Gipnoc & Others and 
has stated that in that judecment it is held that the charges 

FOR CLAIMANT : 
can not be held as proved on tho basis of the confession state 

Ex . WI 17 -05 -1995 : Memorandum issiled to Sh . K . 
ment of the employce made before the polico officer. In 

Swaminathan with article of charge and Annexures , 
this casc also , there is no police cand against the Petitioner. 

list of documents and list of witneses, 
But, the amount had been recovered from two persons at 
Nagalur village by the police , when the petitionor took the 

Ex, W2 ZL-06 - 1991 : Roply, by adhoc disciplinary autho 
police along with SDI( P ), to that village saying that he kept 

rity to Sh. K . Swaminathun . 
the cash to those two village people of Nagalur. It is the 

Ex , W3 12 - 12 - 1998 : Order of punishment imposed by 
argument of the learned counsel for the Petitioncr that the 
said confession before a police officer , cannot be admissible 

adhoc disciplinary authority . against Sh . K . Swammi 
in evidence. On that basis , the enquiry officer lolding that 

nathan . 
the churges are proved on the confession statement of the 

Ex . W4 07- 03 - 1997 : Appeal petition of sh . K . Swami 
employee made before the police officer cannot hold good . 

nathani 
It is available in the evidence both oral and documentary 

Ex. WS 24 -07-1997 : Revision petition by Sh . K . Sami 
let in before the enquiry officer that hte con 

nathan , 
ſession made by the Petitioner before the police officer 
during their enquiry leads to the recovory of the lost money. 

FOR MANGEMENT : 
The Petitionar himself taking the police people and SDIP ) 
to the village Nagalur and identified the two vilayers with 

Ex. Ml 30 -09 -1996 : Xerox . copy of Enquiry . Oncer 
whom he kept the money . So , the Petitioner s admission 

report . 
before the police officer during their enquiry which leads to 

Ex. M2 12 -05 -1997 : Appellate Order , 
the recovery of the stolan doney is an admissable evidence , 
So , the argument advanced by the learned counsel for the 

Ex. M3 12 - 11 - 1998 : Orderpassed by Postmastei 
Petitioner on this aspect cannot bc accepted . The facts of 

General in revision petition of Sh . K . Swaminathan . 
the case cited by the learned counsel for the Petitiocnr in 

Ex. M4 12 - 11- 1998 : Enquiry Proceedings file . 
support of his argument is different to that. of Nie facts of 
this case. In that cited case , th¢ alleged criminul offence of 
the employee was not connected with lyis official life , whereas. 

Stef forenfit 19 . p , 2001 
in this case , the alleged criminal offence Against the Petitioner 
was committed when he was actually doing his departmental 

47 . T. 327.- - talfira farata afufarh,, 
work As ED Packor /mc- 1 Tirukaruravur SO ; 

1947 ( 1947 $ T 14 ) TRT 17 # 4720 # , 
8 . A perusal of the enquiry officer s repart: Ex . MI clearly 

केन्द्रीय सरकार इंडियन बैंक के प्रनन्धतंत्र 
shows that the defence had perused certain addi: documents 

के संबंध 
also apart from the documents mentioned 28 . list of docii 

नियोजकों और उनके कर्मकारों के बीक , अनुबंध में निर्दिष्ट 
monts in Annexure 3 of Memorandum of charges . Document 
No . 2 mentioned therein is a statement given by the Peritioner falfita fermata # Fiz RFR for futur 
dt. 5 - 12 - 1994 given before the SDI Papanasam sub division , 
In that statement , Petitioner has clearly admitted his com 

श्रम न्यायालय चेन्नई के पंचाट, को प्रकाशित करती है , जो 
mission of the offence . The SDI, Papanasam ; Şh , S . Krishna 

Penit 1791 T 17- 1- 2001 Fit T9 Tom 1 
moorthy also has been examined as SW - 6 before the enquiry 
officer. He has spokon about the statement given by the 
Petitioner before him on 5- 12 - 1995 . All the cvidence both 
documentary and oral let in by the stata before the enquiry 

[ T. 94 - 12011) 1.50/ 2000 – 4T 4TT ( -JI).] 
officer were duly considered by the enquiry olficer before 
ever he came to the conclusion that the charge arranst the 

सी . गंगाधरण , अवर सचिव 
Petitioner has been proved . A perusal of the enquiry officer s 
report, Ex. M1 also showed that he was able to come to 

New Delhi, the 19th January , 2001 
the conclusion on the basis of sufficient cvidence both oral 
and documentary placed before him w the enquiry . That is S. O . 327. - In pursuance of Section 17 of the Industrial 
why he gave the findings, in his report that the charge frantoci. Dispute Act, 1947 ( 14 of 1947 ), the Central Government 
Against the Petitioner . Sh , Swaminathan stands proved by hereby publishes the award of the Central Government In 
the documentary evidence and oral depositions of the stato 

dustrial Tribunal / Labour Court, Chennai As shown in the 
witneses . After the submission of the repart with the findinge annexure in the Todustrial Dispute betweeg , the employers in 
of the enguiry officer , the adhoc disciplinary authority, after relation to the management of Indian Bank and their work 
perusing the connected records and properly applying his man , which was received by the Central Government on 
mind had passed an order of punishment hy removal from 

17 - 1 - 2001 
service of the Artitioner with immediate effect.. That is clearly 
reflected in his order , Ex , W3. Like that, the appolate autho 

Na . L - 12011 / 150 /2000 - IR ( B - 1) 
rity and the revisional authority has passed the orders under 

C . GANGADHARAN , Under Secy , 
Ex. M2 and M3 respectively confirming the orders of the 

ANNEXURE 
adhoc disciplinary authority under Ex, W3 , Alli tehse things 
go to show that the action of the Management of the Depot , BEFORE , THE CENTRAL GOVERNMENT INDUSTRIAL 
of Post, Thaniavur Şul Division in dismissini Sh .. K . 

TRIBUNAL -CUM -LABOUR COURT, CHENNA 
Swaminathan from the services of extra depirtmental packer / 
mail carrier is legal and iustified and hence the concerned 

· Tuosday , the 9th January , 2001, 
workman is not entitled for any relief. Thus I answer the 
appoint accordingly . 

PRESENT : 

K . KARTHIKEYAN , Presiding Officer. 
In the result , an award is passed holding that the Petitionis 
I Party workmin , K , Sawminathan is not entitled to any relief 

Industrial Dispute No. 76 /2009 
prayed for , since the action of the Manzgement of the 

( In the matter of the dispute for adjudication under Section 
Department of Post, Thanjavur Şub Division for dismissing 10 ( 1 )( d ) and Sub - section 20A ) of the Industrial Disputes Act , 
him from service is legal and justified . No cost. 

1947 betwcen the Claimant and the Management of Indian 
Dictated to the Typist , tyned : hy her direct ind correct d 

Bunk , Chennai. ) 
and pronounced hy me in the open court on this day, the 
12th Lanuary, 2001 , 

BETWEEN 
K . KARTHIKEYAN , Presirling Omzer 

The General Stcy., 

fridian Bank Emply .. ASSE , 
Witnesses examined on either side : None , 

Chennai 

Claimant I Party . 
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AND 
· The Dy. Gen . Manager . 

Indian Bank , 
Zonal. Office . 
Vallore . 


Management / II Party . 


APPEARANCES : 
For the Workman : M / s . M . Muthupandian and L . H . 

Lawrence , Advocates . 
For the Management : M / s. King and Patridge , 

Advocates . 


REFERENCE : 
Order No . L - 12011 / 150 /2000 / TR ( B - IT ) dated 29 -09 - 2000 , 

Government of India , Ministry of Labour , New 
Delhi. 


1 


adjudication . The action of the Management in non -regu 
lärising the services of Thiru P . Kandeepan , part- time sweeper, 
Wandiwash branch is arbitrary and injustice . The second 
party has not regularised the services of the concerned work 
man from the date of initial engagement, is to deprive him 
the status and privileges of the permanent workman and 
therefore it amounts to unfair labour practice . The Manage 
ment should not have denied the benefits accrued to the 
concerned workman , from the bipartite settlement. The action 
of the Management contravened the clause 20 .8 of the settle 
ment dated 19 - 10 - 1996 by employing him for more than 
3 . months in the permanent vacancy . The Management and 
the union have through 12 (3 ) settlements regularised the service 
of similarly placed temporary employees and denial of such 
benefits to the concerned workman amounts to discrimination 
and arbitrary . It is also a violation of various judgements 
pronounced by the Honourable Supreme Court. The branch 
office at Wandiwash as recommended for his regularisation 
to the Zonal office , Vellore as well as to the regional office , 
Thiruvannamalai, by various letters and this would establish 
that the concerned workman continuously engaged in perma 
nent vacancy in Wandiwash branch and he is entitled for 
regularisation , Section 3 of the Tamilnadu Indusrtial Estab 
lishment (Confirment of permanent status to workmen ) Act, 
1981 confers permanency to workmen on completion of 
480 days of continuous work in 24 calendar months. Since 
the concerned workman had completed 480 days of continu 
ous service , he ought to have been regularised from the date 
on wbich he had completed 480 days. Therefore the claim 
of the 1 Party Union is fully justified . Therefore it is prayed 
that this Honourable Tribunal may be pleased to hold that 
the non -regularisation of P . Kandeepan , part- time sweeper , 
Indian Bank , Wandiwash Branch is illegal, unjustified and 
direct the Management to regularise the services from the 
date of initial engagement i.e., October, 1991 and to pay the 
arrears and other consequential benefits entitled to a perma 
nent. Enployee . 


This dispute on coming up before . mic for final hearing on 
20 - 12 -2000 ,, - upon perusing the reference , claim statement, 
counter statement, rejoinder and other material papers . on 
record , the oral and documentary evidence let in on either 
side and upon hearing the arguments of the counsel for the 
Jaimant Shri M . Muthupandian and the counsel for the 
Management M /s . King and Patridge and this dispute haying 
stoad over till this date for :Garisideration , this Tribunal passed 
the following : 

AWARD 
This reference by Central Government in the exercise of 
the rowers canferred by Clause " (d ), of Sub - section 1 and 
Sub -section 2 ( A ) of Section 10 in the Industrial Disputes Act , 
1947 in respect of dispute between the Workman Shri P . 
Kandeepan and the Management of Indian Bank Zapal Office , 
Vellore mentioned as Schedule appended to the order of 
reference 
The Schedule reads as follows : 
" " Whether the non -regularisation of Shri P. Kandeepan 

Temporary Part-time Sweeper of findian Barik , 
Wandliwash Branch by the management is legal and 

justified ? If not, what relief the workman is entitled 
I to 7 " 
On receipt of this reference , this - Industrial Dispute bad 
been taken on file of this . Tribunal on 3 - 10 -2000 as Industrial 
Dispute No : 761/ 2000 . On receipt of notice from this Tri 
bunal, both the parties appeared with the respective counsel 
and filed their respective claim statement, counter statement 
and rejoinder . 


10 


* 3. The averments in the counter statement of a Il Party 
Management are briefly as follows : 

The reference made by the Ministry of Labour, Government 
of India dated 29- 09 -2000 is beyond the power of the 
ernment of India . The above Industrial Dispute raised by 
the I Party is neither maintainable in Jaw nor on facts and 
it is liable to be dismissed in limini. The regularisation of 
employee will not come under the definition of Industrial 
Dispute under Section 2k of the Industrial Disputes Act, 
1947 . By raising a above dispute the I Party is trying to 
gain employment by way of baok door entry . On engagement 
as regular sweeper, the vacancy will be notified to the emp 
loyment exchange to sponsor suitable candidates and appoint 
ment will he made by Zanal Manager . In the present case , 
the workman was appoiøted by the competent authority as 
per the procedure for regular appointment. He is being 
engaged by the Branch Manager of Wandiwash Branch only 
on casual basis . The Reserve Bank of India by its letter 
dated 12 -08- 1996 instructed Indian Bank not to resort to 
fresh appointment in all cadres. In view of the ban imposed 
by the Reserve Bank of India , the Indian Bank is not in a 
position to recruit any fresh emplayee . Only when the ban 
is lifted , Indian Bank will be in a position to restore fresh 
recruitments. The provisions of Tamilnadu Industrial Estab 
lishments confirment of permanent status to workmon ) Act, 
1981 will not be applicable to the second party . Hence it is 
prayed that this Honourable Court may be pleased to dismiss 
the diepute raised by the first party with . cost. 

4 . The first party filed the rejoinder to the following alle 
gations : 


The averments of the claim statement of the Claimant / I 
Party are briefiy as follows : : 


* * 


* XO. La 


v 


tom 


- 


ion 


The first party claimant, Indian Bank Employees Associa 
tion (hereinafter montioned as the Petitioner ) is a trade 
registered under Trade Union Act, 1996 - and commands subs 
tantial following among the Workman employed by the 11 
Party Management (hereinafter mentioned as the Respondent). 
Third P . Kandeepan is -serployed as a part time sweeper 
from October , 1991 in the Wandi Wash Branch of Indian 
Bank against the permanent vacancy . The concerned work 
man was paid Rs. 25 per day till June, 1996 and Rs. 40 per 
day from Jilly . 1996 to till date . The concerned workman 
requested the imagement to regularise his service . He has 
studied urto 6th standard . He is entitled for regularisation 
of service . Since he is being engared as a part- time sweeper 
from October, 1991 and working continuously without break 
in the permitent vacancy . The services of the concerned 
workman was not regularised in spite of several direct nego 
tiations. The first party union raised a dispute by its letter 
dated 24 -05- 1999 to pay eligible salary as per bipartite settle 
ment from the date of initial engagement, since - has already 
attained the status of the permanent workman . The II Party 
submitted the remarks dated 25 - 10 - 1999 before .. the ..concilia 
tion , officer . " The Party Union submitted rejoinder dated 
10 -01- 2000 . As no settlement could be arrived at the Asstt . 
Labour Commissioner sent his «conciliation failure report to 
the Ministry of Laboucy Government of India . The Govern 
ment of India has made this reference to this Tribunal for 


As regularisation is one of the condition of service the 
dispute can be validły maintained under Section 2k of the 
Industrial Dispute Act. Further , keeping the workman as 
temporary , and casual in order to deny the status and privilege 
of permanent workman is an imfair labour practice under 
item 10 of the fifth schedule to the Industrial Dispute Act. 
Further, any unfair labour practice is prohibited under Section 
25 - T and punishable under Section 25 - U of the Industrial 
Disprite Act. The second party could not question the validity 
of the reference before this Honourable Tribunal and the 
second party is bound by the reference . Sponsoring through 
employment exchange for regular sweeper is not neceskary in 
view of the employment exchange compulsary notification 
act. The circular of Reserve Bank of India dated 12 -08- 1996 
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<will not apply to this case since the dispute does not relate Wandiwash Branch and he was not appointed by the com 
to fresh appointment/ recruitment. But relatcy to regularisa 

pelent Dutvrily as per tlic procedure for regular appointmeut 
LIOL . 111 any cvent, the quiccincd workman is worknik even Willy Turiuwed by the Respondent Halk Müd dicht. The 
before the issuance of the said vircular . The second party 

llegationis the counter that the appointment will be macle 
Dank management made 1j2 regular appoint01y even aftur by the Zonal Manager for the suitable candidates from the 
111c issuance of tho circular. Thiru , V . Ezumalal, one of Tot onsyCU by mne Employmcot Lxchange has not been 
them was appointed as Peon und posted in Indian Bank uispuud or denied in the rejoinder fied by the list party . 
Saidapel Branch . Therefore , the second party cannot call in que learned counsel for the Respondent has put rarth an 
and the buid cuicular for refusing or postponing the regulari 

trgument that live concerned workman P . Kandcupan being 
sation of the wokman Coo - crned alone. It is not only arbi orgaged by the then branch manager of Wandwash branch 
trary and discriminatory , but also mala fide. The said circular 

dy pumpurify purt- time yleeper un claily rate basis and bo 
Camot tilke wway the powers of this tribunal lo order l egula 

daving conuod su calliot ask the Management to regularise 
fistlion in terms of thic prosions of the lndustrial Disputes 

hus C VILC as a night. Because , he does not get that right 
Act. Increlore , it is prayed that this Honourable Tribunal by way of any standing orders or rulc or by statute , For 
mity be pleased to pass an award as prayed for 10 tho claim 

Lills urgument the lcarned COŞel felics upon the decisions 
statement, 

of the Supreme Court reported as ( 1997 ) 4 Supreme Court 

casts o , s : 4 of U . F and others Vs , Ajayhumir . In that 
5 . When the multer was taken up for - enquiry , one witness case, the Honourable Supreme Court was pleased to hold 
on citlier side was examined as W . W . 1 and M . W . I respectively that " the daily wagers are not entitled to regularisation " , 
Ilth LWO docuineiits Ull the side of the Manajemca 

Tiie learned counsel for the Respondent has relied upon 
were marked as Ex . MI and Ex. M2. No document has been 

another judgement of the Supreme Court reported as 1997 
117 , [ kicu on tice side of the l etitioner , On completion of 

I LLJ 1215 " E . Ramakrishnan and others Vs. State of 
cy .dence on cither side , the algumonts advanced by the learni 

Kerala and others" . In that case , the Supreme Court has 
ed counsels vg other sido was hcard . 

held that" the Govt , cannot regularise who services of adhoc 

cmployees contrary to the statutory requirement under 
6 . Thic Point for my consideration is :- - 

article 320 of the constitution of India . The decision takon 

by the Governpiont is contrary to constitution to regularise 
" Whether tho non -icgularisation of Shri P . Kandoepan the services of tho candidatcy dehors lho recruitment jules 

Temporary Part- time Swcoper of Indian Barik , and statutory positions for selection through the Public Ser 
Waudiwash Brunch by the management is legal and 

ice Commission . In this cited cuge , it was held that tho 
juşiljeci ? If not, what relict the workman is Pentioner who nud been conuinuing for more than 14 years 
Chilled to " 

cannot claim regularisation when Public Service Commission 

hud selected candidates for the post . The learned counsel 
POINT : 

for the Respondent had relied upon another jugement of 

Supreme Courtepored its AIR 1992 Supreme Court 2070 , 
It is the spcvilic allegation of the Petitioner that the work " Director , Institute of Management Development U . P . Vs . 
inan P . Kandeepan is employed as a part- time swoeper froin Smt. Pushpa Srivastava " . In that case , Supreme Court has 
October , 1991 in the Wandiwush branch of Indian Lank held that " Adhoc appointment and continuous service cannot 
against the permanent vacuicy for Rs. 25 per day till June, be a gmund for claiming that appointy is cntitled to regula 
1996 and for Rs. 40 per day from July , 1996 to tili date . risation in service . Ho Cannot claim regularisation in service 
The concerned workman 11 W . W . ] has deposed so . In the on basis that he was appointed on adhoc basis for more 
CTOYS exuuninution W . W . I admits that he has been appointed than a year " . These judgementy of Supreme Court are 
as & parl-lime sweeper in 1991 by the Branch Manager of squarly applicable to the facts of this case . The concerned 
the Bank, ono Mr, Shankaranarayailan and he was appointed workman was cngaged by the branch manager ay a tem 
Orally and no order of appointment was given to bini. The porary part-time sweeper of the branch on daily wages basis 
witncas for the manugenicill, Manager , Head Office , Personal without any regular order of appointment and ho is not a 
Departineat, Indian Bank has icposed that the concerned competant authority to fill up the vacancy of the permanent 
woimun , Kandccpan fils UL been appointed as a part - tirdu post of part- time sweeper. So on the basis of the decisions 
swcegler for Waodiwash branch of the Bunk aduping the of the Supreme Court , the concerned workman is not cn 
procedure to fill up the post of the sweepers in the Bank titled to regularisation in service and he cannot claim it as 
Branchi Jt is his evidence luat sweoners will be appointed 

right on the basis that he worked as a casual employce 
by tlic Zonal Manager and to fill up the post of sweepers for a continuous considerable time. 
in the brunch , the branch inunugei usually write to the Dis 
trict Employdient Exchange , calling for the list of candidates 
for the micrview to the post and on receipt of one wch 

The Respondent is relyinig upon bad on fresh recruit 
Jist from thc Employment Exchange , the branch manager 

ments imposed by the Reserved Bank of India by the cir 
used to forward it to the Reuional Oflice for further action 

cular dt. 12 - 08 - 1996 j. e . with regard to fresh recruitments . 
and the Regional Office in tura used to call the persuas men 

Admittedly the concerned workman has been engaged on 
tioned in the list for interview and conduct an interview for 

Jaily wages basis in Oct . 1991 and this is a case for regula 
thy post. After the result of the loterview sent to the Zonal 

risation of service. As argued by the leamed counsel for 
Ollice and the Zonal Munuver will arpoint the selected person . 

the Petitioner, the mid circular of the Reserve Bank of 
In para of of the counter of the Respondent , it is clcarly 

India dt 12 -08 - 1996 is not applicable to this case , since 
alleged that in the prezent casc the concerned workman was 

this dispute does not reate to the fresh appointment for 
Tot ajoinicd by the competunt authority as per the proce 

recruitment. Hence the Ex , M1 & M2 which deals with 
dure of regular ippointment and he is being engaged by 

fresh recruitments are not applicable to this case . The lear 
the Branch Management of Wandiwash branch only 011 casual 

ned counsel for the Petitioner has relied upon Section 3 of 

Tamilnadu Industrial EstablishmentConfirmcnt of Perma 
Thc rejoinder is filed hy the first party . It is not 

nont Status to Workmen Act, 1981, stating that it confers 
alleged by the l Party in the rejoinder that the concerned 
workman was appointed by the competent authority as per 

permanency to workinan on completion of 480 days of 

continuous work of 24 calendar months and argued that 
tie procedure of regular appointment. The procedure to 

since the concerned workman had completed 480 days of 
bc adopted by the Management for regular appointmcnt his 
been clearly spoken to by M . W .1 in his evidence . 

continuous service , he ought to have been regularised from 
That bab 

the date on which he has 
not been disputed by the I party and nothing has been cug 

completed 480 days . As it is 

correctly stated in the counter by the Respondent , the pro 
gested in 17e cross examination of M . W .1 stating as what he 

visioils of Tamilnadu Industrial Establishment ( confirment 
states us procedure for regular appointment followed by the 

of permanent status to workman ) Act, 1981 will not appli 
bank is incorrect. M . W . 1 has reiterated in the croSS exami 

cable to the IT Party Indian Bank Management, which is a 
nation by stating that it is incofrect to state that we are not 

Nationalised Bank , Further in view of the above mentioned 
adopting any reserved panel system and Shri Kandeeran has 

Supreme Court decisions also the I Party Claimant cannot 
not been appointed as per the procedure of the Bank , The 

be heard to say that the non -regularisation of the concerned 
concerned workman as W . W . 1 , as stated earlier , has adinitted 

workman , Kandcepan , part - time sweepor, Indian Bank 
in his evidence that he was appointed as a part-time sweeper Wandiwas Branch by tho Mena goment of Indian Bank , is 
hy the then branch manager and it is an ora ) appointment illegal and uniustified and hence the first party claimant 
and he was not giyen any order of appointment. From this which is esrousing the cause of the workman P . Kandecpon 
it is cvident that the concerneu workDAD P . Kandeepan is cannot get the relief as prayed for in this Industrial Dispute 
working as temporary part - time sweeper of Tudian Bank Hence , the non - regularisation of Sh . P . Kandocpan , terd 
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BETWEEN : 


Claimantſi Party 


Thc General Secretary 
Bank of India Staff Union 
Chennai 


AND 


Management II Party 


The Zonal Manager 
Bank of India 
Southçın Zone 
Chenual 


porary part- time sweeper of Indian Bank wundiwash Bank 
by the Management is held to be legal and justified and the 
concerned workman is not entitled to any relief. Thus I 
answer the point accordingly . 
! In the result , an award is passed holding that the first 
party claimant is not entitled to any relief prayed for in 
this Industrial Dispute and as such a no relief award 
is passed without cost, 
| Dictated to the Typist and typeed by her direct and 
corrected and pronounced by me to the open court on this 
day, the 09th January , 2001. 

K . KARTHIKEYAN , Presiding Officer 
WITNESSES EXAMINED 
FOR CLAIMANT 
W .W .1 - Sh . P . Kandeepan 
FOR MANAGEMENT 
M . W . 1 - Sh . D . Balasubramanian 
DOCUMENTS MARKED 
For Claimant / [ Party : None. 
For Management/ II Party 
Ex. Date 

Description 
No. 
M1 12- 8 -1996 Communication from Reserve Bank of India 

to Indian Bank (Xerox copy ) 
M2 8 - 11 - 1996 Communication from Reserve Bank of India 

tu Chairman , Indian Bank ( Xerox copy ) 

The faciatt, 19 ACTRET , 2001 


APPEARANCE : 
For the Workman : Authorised Office Bearer of tho 

Union , Sh . C . P . Chandrasekaran 
For Management : Ms S. Ramasubramaniam & Asso 

ciates Advocates 
Reference : No . L - 12011 176 | 99 -1R (B -II) dated 

29 - 2 - 2000 , Government of India , Ministry of 

Labour , New Delhi. 
This dispute on coming up before me for final hearing on 
6 -12 - 2000 upon perusing the reference , claim statement, 
counter statement and other mateiral papers on records, the 
documentary evidence let in on either side and upon hearing 
the arguments of the authorised representative of the 
Claimant and the counsel for the Management, Ms. S . 
Raniasubramaniam & Associates, Advocates and this dis 
pute hav.ng stood over till this date for considertion this 
tribunal passed the following : 


at . T . 328.- - tanfora fara glufirah 
1947 ( 1947 ft 14 ) T T 17 HT ở , 
केन्द्रीय सरकार बैंक ऑफ इंडिया के प्रबन्धतंत्र के संबंध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 
श्रम न्यायालय चेन्नई के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
# *** * # 17 - 1 - 2001 1 147 GT ATT I . 


AWARD 
This reference by Central Govt. in the exercise of the 
powers conferred by Clause ( d ) of Sub - Section ( 1 ) and 
Sub -Section 2 ( A ) of Section 10 of the Industrial Dispute 
Act, 1947 in respect of the dispute between Sh . R .Bhaskaran 
Workman and the Zonal Manager, Southern Zong, Bank of 
India , Chennai, Management mentioned as Schedule ap 
pended to the order of reference , 
The Schedule reads as follows ; 
" Whether the Management of Bank of India is justi 

lied in awarding punishment of withdrawal of special 
allowance of Head Cashier C permanently to Sh . 
R . Baskaran ? If not, to what relief tbe employee 
is entitled ? " 


[ * . T - 12011/ 176 /99 - FREAK ( T- II ) ] 

सी . गंगाधरण , अवर सचिव 
New Delhi, the 19th January, 2001 
| $ . O . 328.--- In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ) , the Central Goverment 
horeby publishes tho award of the Central Government In 
dustrial Tribunal Labour Court , Chennai as shown in the 
annexure in the Industrial Dispnte betypen the employers 
in relation to the management of Bank of India and their 
workman , which wus Ilceived by the Central Government 
on 17 - 1 - 2001. 

[No . L - 12011 / 176 / 99 - IR ( B - 11) 
C . GANGADHARAN , Under Socy . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL -CUM -LABOUR COURT, CHENNAI 

Tuesday the 9th January, 2001 
PRESENT : 
K . Karthikeyan , Presiding Officer 

Industrial Dispute No. 39 / 2000 
( In the mater of the dispute for adjudication under Sec 
tion 10 ( 1 ) (d ) and Sub -section 2 ( A ) of the Industrial Dis 
putes Act, 1947 helween the Claim : nt and the Management 
of Bank of India , Chennai) . 


1 . On receipt of this reference , this Industrial Dispute has 
been taken on file of this Tribunal on 4 - 8 - 2000 as Industrial 
Dispute No . 39 /2000 . On recoint of the notice from this 
Tribunal, both the parties appeared , with I purty s authoriscd 
representative and the counsel of the II Party and filed their 
respective clujm zatement and counter statement, 

2. The averments in the claim statement of thc Claimant / 
i Party are briefly as follows : - - ; 

lhe I Putty / Claimant (hereinafter mentioned as Peti 
ioner ) is the General Secretary , Bank of India , Staff Union , 
Chennai is raising this Industrial Dispute on behalf of the 
Workman R . Baskaran , Tho concerned Workman R . Bas 
karan joined the services of the II Party Bank Manage 
ment ( heroinafter mentioned as "Respondent ) as a 
Cash -cum -Accounts Clrek on 10 - 10 - 1981. Subsequently 
He was assigned the work of Cashier -in -charge. Except for 
the incident in question , he has blemishless service of 14 
years. The Workman was a Branch Secretary of the Peti 
tioner Union at Velayuthampalayam Branch . He adhcic to 
the strict procedural guidelines /instructions with regard to 
Banking transactions. The employee concerned here acted 
within the rules and regulations and guidelines of the Bank 
for which chuge sheet had been issued and he was imposed 
with the punishnient of withdrawal of special allowance of 
Cashier category C permanently . The Workman Baskaran 
was on leave from 14 - 8 - 1995 duc to massive heart attack . 
He was asked to report for duty by the Bank . He joined 
cInty on 11 - 10 - 1995 and within ten minutes of reporting hc 
Vi s suspended and charge sheet was issued and an enquiry 
was posted for 18 - 10 - 1995 . Because of the active trade union 
participation of the concerned employec and that he was 
nchrorcing to the rules and procedural guidelines of the Bank 
as against the utter disregard for the same by two of the 
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service before imposing the punishment. The Enquiry 
Branch Officers who used the Bank s machinery in order to 
victimis : this employce . The Bank issued the charge sheet 

Officer l etused to record crucial questions and ducumontary 
dated 27 - 09 - 1995 nrrating 09 incidents of misconduct. The evidenpe like late receipt of cash covers on early occasions , 
employec was suspended with cifect from 11 - 10 - 1995 . 

Tearty 65 , o prove that the cash which were received beyond 
The 

2 p . nl. are taken as late receipt and accouated / oredited on 
enquiry oficer held charge Nos. 1 and 8 as proed uud charge 
No . 6 partly proved . Accepting the enquriy report, the dis 

the next working day and Baskaran never acted against the 

literest of the Bank at any time. Hence the Workman was 
ciplinary authority and appellatç authority imposed the afore 

not givou suficient opportunity to delend himoit in the 
Nud plintisment. The charges have been framed in order to 
victimise the employee ior some reason or other . Charge 

enquiry and hence the enquiry has to be set aside . Regarding 
No. 1 relate to the act of employec refusing to accept the 

charge to . 6 relating to discurteous attitude towards custo 

mer , Noorvohaminad by informing him on 28 - 04 - 1995 , 
Cash and account the same for thc same day s transaction , on 

02 - 00 - 1995 , 01-07- 199 ) and on 04 -08 - 1995 that he should 
thic ground that the citsh was received late for the day after 

ling higher denomination notes and not to bring sinaller 
busincss hours . But to this ellcct no complaint from the 

denominations of notes. The Petitioner states that the 
Customer was placed in the enquiry by the Bank . The charge 

Baskuran was on leave on 02 - 06 - 1995 and 01- 07 - 1995 . On 
sheeled enployee gave a detailed explanation denying the 

28 -04 - 1995 , the customer brought only higher denominations . 
charges . The business hours of the Bank s branch at Velayii 

Only on 04 - 08 - 1995 , the customer brought smaller denomi 
thuipuliyani is only 4 hours i. c . between 10 a . m . and 

nations and insistcd 101 the counter foil immediately . Baskaran 
2 p . m . The cmployee is bound to ccept the cash during the 

nicver behaved with any customer discurteously more parti 
business llore. Admittedly on 06 - 05 - 1995 a sum of Rs. 7 .50 

Cularly with Noormohammad . Admittedly , Baskaran was the 
lakhs was brought in by ilic relatives of V . Subapathy, Armed 

Paymcat Cushier und Manivannan was the Receipt Cashier , 
Guard after 2 p . m . and the cash was handed over to the 

On 04 -08 1995 the customer Noorinohammad brought a sum 
branch manager . The cash was counted by S . Alex , Cach 

of ks. 39 , 000 with smaller denominations consibling of Re, 1 
cum - Accounts Clerk , S . Manivannan , S . Koluindaivelu und 

coins, cut notes , soiled notes and remitted in the current 
P . Asokan , Lu 
P . Asokan , Cush - cum - Accounts Clerks . The procedure is that 
ni 

account of one V . R . " Chidainbarum und not in the loan 
the receipt cashier has to count the incoming caso , 
unt the incoming cash , soit o 

uccount of Nourmohammad as stated in the charge sheet. 
as issuable and non -issuable currency , section it , stitch it, 

On nonc of the alorçsaici 4 days Noormohammad remitted 
siun it and their hind over to the concerned workman in 

any cash in his loan account as cmphatically stated in the 
1) s dispute to recolent and countersigned . All these aforesaid 

Clarge slicet do ovident from the documentary evidenco M309 ) 
4 persons took sullicient time to count the cash outside the 

to M3( 12 ) . All the stutoments of Noormohammad are fab 
cash calia . But untoitunately , it was not sorted out, stitchell 

licated one , And there is no losy to the Bank s business as 
ind signed by any of them . Hence Baskaran expressed his 

stated in the charge sheet . When the enguiry officer errone 
enability to accept the casti as it is at about 4 .30 p . m . dnd 

Ously held that the incident on 04 -08 - 1995 has proved . The 
intornied the Branch Manager that the collected on that day 

cvidence of Manivannan is very clear that Baskaran did not 
was after business hours and therefore could be accounted / 

deal with the customer directly or discourteously . There 
credited or of the next day only . Owing to the above said 

WAS 110 C1OSb examination by Pregonting Officer . Even the 
14 : 00 , Hud tlic manager asked all the cashier s who counted 

Noormohamnad as M . W . 1 has not stated that Baskaran had 
the cash to sort out, stitch and signed the sections they count 

behaved with him discourteously . Even the Management wit 
ed even then the cash could not have been accounted for 

ness does not depose that Baskaran behalved with an indifferent 
on the same day as the transaction was beyond the buținess 

attitude towards the customer . The evidence is contrary to 
hours . But only to harass Baskaran , he was asked to account 

the documentary evidence on record . The Enquiry Ollicer 
it on the sanie Jay knowing pretty well that it could be 

bas unfortunately held that Baskaran behaved in an rufllan 
next to impossible under the prevailing condition . Velayu 

manner and in fact that was not deposed by the Management 
thanpalavain Area is notorius for fake currency and Baskaran 

witnesses themselves . The finding of the enquiry officer in 
has already taken up this issue at the Zonal Manager level ignoring the evidence of DW . 4 and holding the charge tbat 
and the işsue of non - logement of police complaint by the the Bastaran behaved with the customer in indifferent way 
Manager . Through the Politioner Union Baskaran had infom on 04 - 08 - 1995 alone is perversed and one sided . The dis 
ed tbc Zonal Manager about the Manager not taking steps to ciplinary authority and appellate authority without giving any 
prevent the fake currency being circulated . This provoked seasons has accepted the findings of the Enquiry Officer and 
the Branch Manager and after 1 year and 5 1710nths cven imposed the punishment. Regarding charge No . 8 the evi 
without a preliminary information to Baskaran , fabricated dence of D . W .8 and D . W . 10 is very clear that Baskarun did 
charges have been framed . And Baskaran cannot own respon , not protest in entertaining jowol loan applications from grant 
sibility for the cash counted by the other cashrers . During ing of jewel loun . They have stated that the acting Branch 
the enquiry it way pointed out through the defence witness Manager , Rajuppa has only Oxpressed them about his dilli 
and the Management witness that the counting was over only culty in granting laan as there were no enough staffs available 
beyond 4 p .m . The Manager had also accepted the same. to do the work . Unfortunately , the linguiry Officer has 
On 04 -05- 1994 , it was a non -banking day and on 05-05- 1994 misquoted and stated that the cvidence of D . W . 8 and D . W . 10 
was officer s strike and the relevant customer came to the are not supporting the case of the Workman . The Workman 
Bank on 06 - 05 - 1994 after business hours . On 6th , there was not given subsistance allowance as per tho bipartite settle 
were 62 receipts and 69 payment transactions. That apart ment. The subsistance allowance payed for the month of 
6th was jcwel luan disbusement day . It was very difficult October 1996 was recovered from the subsistanco allowance 
to handle the cash of Rs. 7 .50 likts having 96 sections efter payable in the month of November 1996 . The findings of 
the banking business hours. In any event, Baskaran was the Enywry Officer are contrary to the admitted evidence on 
light in accepting the cash as late receipt and this was also record and is pervesec. The punishment imposed by the 
accepted and regulated by the Brunch Manager for the next disciplinary authority us confirmed by the appellate Authority 
day . Enquiry Officer unfortunatcly brushed aside the evi shows qon appliction of mind . The charges are not at all 
(lence in support of the Workman and instead held that the evi 

established in the cnquiry and the punishiment imposed on the 
dances are in support of Bank s version , A glance of the Workmati is harsh and is liable to be set aside . The Work 
evidence will amply prove that the cmployee was not at man Baskulan was punished for no fault of his . Hence It 
all conceited with the incident and the findings of thc En is prayed that this Honourable Tribunal may be pleased to 
quiry Officer that the charges are proved , is perversed . All hold that the punishment imposcd by the Respondent Bank 

anagement witnesses in support of charac No. 1 have is not justined and consequently direct the Bank to restore 
deposed that tho amount of Rs. 7 .50 lakhs came to the Bank the special allowance of Cashier category C to Bagkaran 
only after 2 p . m . and the same was accepted by the Bank and pay him all the benefits to which he is entitled und 
and the cash was accepted as late receipt. The Manager had award cost. 
receivod the cash after 2 p . m . is proved from the fact that 
ho made & remark on the voucher aş late cash received ay 3. The averments in the counter of the Respondent are 
of 07 - 05 - 1994 at 3 pm . This voucher has been marked as briefly us, follow 
entry series in the enquiry . Hence the disciplinary authority 
elred in impo inr the aforesaid punishment accepting the per 

The 9 incidents /acls of Shri Baskarun enumerated in the 
verse findings of Enquiry Ollicer shows total non -application charge sheet were considered as gross misconduct in terms 
of mind . The appellatc authority has also confirmed this of para 19 . 5 ( j) of the first bipartitę nettlement dated 19 - 10 -66 . 
punislıment and the orderg suſters from lack of application Mr. v . Goral, Dy. Chicf Manager , Coimbatore Branch as 
of mind. Neither the disciplinary authority nor the appellate the Appointed Enquiry Officer , conducted the enquiry at 
anthurity had taken into account the past lucord of blemishless Velayuthampalayam Branch . The enquiry which commenced 
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n 19 -10 -1995, was concluded on 27 -09 -1996 . Mr. C . P . 27 - 09 - 1995 for the allegedl misconduct . The said charge sheet 
Chandrasekaran fully participated in the enquiry as defence is Ex . Wi. It is also admitted that a disciplinary proceeding 
- presentative for Mr. R . Baskaran . Witnessc examined on wis initiatcd by appointing on Shri V . Gopal, Dy. C . M ., 
chalf of the Management wcrc cross cxamined by the defence Coimbatore Bianch as & loquiry Officer to enquire into tlic 
presentative . After examination of Manageincnt witnesues , charges levelled against him in the said charge sheet and to 
efence witnesses were examined . After the conclusion of submit his findings . Accordingly , the Enquiry Officer con 
ne enquily on 27 -07 - 1996 the deſence representative filçd his ducted the enquiry and submitted his report. On 06 - 09 - 96 , 
written arguments ca 26 - 08 - 1996 and the Presenting Officer the xerox copy of the same is Ex . M2. Ex. MI is the Enquiry 
ubmittcú his written documents dated 08 -08 - 1996 . The Officer s daily order sheet duted 9 - 10 - 1995 , wherein he has 
Inquiry Oficer in his report has given finding that the acts informed the charge sheeted employee and the presenting 

hich happened on 06 -05 - 94 , 04 -08 - 95 and 08 - 03 - 94 as de officer Shri N . Ramamirdbun to attend the preliminary hear 
ailed in the charge sheet had been proved and accordingly ing on 19 - 10 - 1995 at 10 . 00 a . m . at Bank of India , Veluyu 
olind Mr. Buskaran guilty of the charged misconduct. Un Jhapalayam Branch . It is the contention of the Petitioner 
he basis of the Enquiry Officer s findings , disciplinary autho . in the claimi statement that the findings of the Enquiry Officer 
ity issued 4 show cause notice dutcd 10 - 10 - 96 cnclosing that the cliarge is proved in perverse and the workman was 
herein a cory of the Enquiry Officer s report and findings not given syilicicnt opportuniy to defend himself in the enquiry 
nd directe : Mr. Baskaran to submit his explanation regard and hence the enquiry has to be set aside . So , it has to be 

found out from the Enquiry Otticer s report has to whether 
ng the proposed punishment. Mr. C . P . Chandrasekaran 
ubmitted his iepresentation regarding the findings of the 1be enquiry conducted by him against the charge sliceted 
Inquiry Qllicer and also on the proposed punishment in cmployec Baskaran was fair and proper following the prin 
he personal hearing . The disciplinary authority of the Bank ciples of natural justce , whether the workman Baskaran , ag 
fter considering the papers and the submissions made by charged sliceted employee was given opportunity to defend 
Mr, C , P . Chandrasekaran passed the order of punishment 

himself in the enquiry and whether the findings of the Enquiry 
lated 30 - 11- 1996 . As per clause 21 (iv ) ( e ) of bipartite settle Officer in his report ure perversed without any evidence to 
neat dated 14 - 02 - 95 , the appellate authority passed an order 

support his findings. 
lated 07 -03 - 97 rejecting the appeal preferred by Baskaran and 
onlirined the punishincnt imposed by the disciplinary autho 

7 . A perusal of Ex . M3 report of the Enquiry Officer shows 
ity. The findings of the Enquiry Ollicer was not perverse 

that, he found, that, out of the 9 incidents mentioned in the 
ind one sided . The disciplinary authority has correctly accep 

charge sliect, incident Nos . 1 , 6 (c ) and 8 have been proyed 
ed the findings of the Enquiry Officer after having gone 

and the other incidents mentioned in the charge sheet bas 
hrough the procecdings. Correctly passed the punishment 

not been proved . In his report, he has dealt with separately 

all the 9 incidents and has examined witnesses for the Man 
rder. The uppellate authority also has correctly upheld the 
Order passed by the disciplinary authority . Therc is nothing 

ogement as well as witnesses for the defence and recorded lie 
in record to show that the order of punishment could be bet 

ovidence in the presence of charge sheeted employee Bhiasharar. 

and the witnesses of the Management examined by the 
side . The disciplinary authority has clçarly mentioned in the 
order . of punishment dated 30 - 11 - 96 that Mr. Baskaran is trot 

Presenting Officer . were cross examined by Defence Repre: 

sentative Shri P . C . Chandrasekaran . In all the depositions 
entitice for any other allowance than the subsistunce allow 
upce which was correctly paid during the period of suspen 

of the witnesscs examined in enquiry , it is seen that the 
Bion pending enquiry . The question of entitlement of any 

dcfcnce representative has cross examined those witnesses and 
back wages for the period referred to does not arise . 

From this is 
has also subscribed his signature at the end . 

In 
case if this Honourablo Tribunal come to the conclusion that 

is seen that contrary to the allegation of the claimant in the 
the enquiry conducted was not fair and proper, the Roopon 

claim statement, the Enquiry Officer has conducted the en 
dent Bank should be afforded an opportunity to adduce addi 

quiry in the fair and proper manner following the principle 

of natural justice , giving sufficient opportunity for the charge 
tional evidence before this Honourable Court to prove the 
charges . In the circumstance it is prayed that this Honour 

sheeted employce, to defend himself in the enquiry . In the 
ahlc Tribunal may be pleased to dismiss tho dispute as 

onquiry as it is seen from the enquiry icport Ex . M2 for U 
justified and confirm the order of punishment imposed by 

first incident, 3 witnesses for the Management and 7 witnesses 
tho Baok . 

for the defence where made to speak about this incident. 
For incident No. 6 , 2 witnesses for the Management and 2 

witnesses for the defence were cxamined and for incident 
! 4 . The Pciitioner has filed a rejoinder for the counter filed 
by the Respondent denying theallegatjons in the 

No. 8 . 2 witnesses for the Management and 4 witnesses for the 

counter 
referring to the different incidents mentioned in the charge 

defence were examined . A perusal of the enquiry report clcarly 
slieet agaio , as incidents quoted by the Respondent Bank only 

shows after perusing the oral as well as documentary evi 
to victimise the Workman Mr. Basharan . What that has heen 

dence let in on either side in the cnquiry , thc Enquiry Officer 

had come to the conclusion that out of the 9 incidents of 
already statcd in the cluijn statement has been reiterated as 
an omphosis. 

alleged misconduct stated in the charge shect against the 

employee Buskaran , incident Nos. 1 , 6 ( c ) , 8 only proved and 
5 . When the matter was taken up for enquiry , the counsel 

other incident Nos. 2 . 3 . 4 . S , 6 ( a ), 6 (b ), 7 and 9 are not 
on either side gave consent to mark the docunionts filed on 

proved . For having come to this conclusion , sufficient oral 

and documentary evidence had been produced before him , 
either side as Exhibits W1 to W3 and Mt, to M3 respectiely . 
The authorised representative for the Petitioner and the coun 

Under such circumstances , it cannot be said that the findings 

of the Enquiry Officer in his report are perversed against the 
sel for the Respondent have advance their respective weight of evidency and there is no cyidence to support for 
argumenis . 

the findings of the Enquiry Officer . Thus I answer the point 

accordingly . 
6 . The Points for my consideration in :--- 

8 . In view of my above findings , it can be easily con 
( 1 ) Whethier the enquiry conducted by the Enquiry Olli 

cluderl that as it is decided by the Supreme Court in 1998 
cer was fair and proper following the principles of 

I LLJ 629 SC , " Secretary to Government, l-Tome Department 
patural justice and hy giving sufficient opportunity 

and others Vs. Srivaikundatham " , there is no scope for this 
for the charged official to defend himself in the 

Tribunal to interfere with the findices of Enquiry Olicer , 
enquiry , and whether the findings of the Enquiry 

since , the findings of the Enquiry Officer in this casc are 
Officer in his report are not supported by evidence 

not perverse . But supported by sufficient evidence , In view 
and are in a perversed manner ? 

of this conclusion , there is no necessity to set aside the 

enquiry. 
( 2 ) " Whether the Management of Rank of India is jus 

9 . Subsequent to the submission of report by the Enquiry 
lifed in awarding punishment of withdrawal of . 
special allowance of Head Cashier C permanently 

Officer to the discjnlinary authority , a show cause notice has 
to Shri R . Baskaran ? 

heen given to this work man Raskarad by the disciplinary 
If not; to what teljeſ the authority . It is dated 10 - 10 - 1996 . 
employee is cotitled ? " 

It is Ex W2 . In that 

Sow calise notice , 2 punishment proposed to be imposed 
Point No . 1 : It is admitted that the workman concerned . 

has been mentioned and the erolovce Baskaran was advised 
in thix Indusrial Dispute Shri R . Baskaran , when he was 

to submit his impresentation regarding the findings of the 
working is Clerk - cumCashier in Velayudhapalayam 

enquiry and to show Cause it s touhy the punishment pro 

Branch 
of the Respondent Bank was served with the charge sheet dt . 

royed should not be imposed on him . For this show cause 
notice the charge sheeted employce Mr, Baskaran along with 
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Witnesses examined : 

For Claimant - Nonc. 
Fox Muagement - None, 


Documents Marked : 

Por Claiman : 


- 

- - - - - - - - - 
the dece representative , Mr. C . P . Chandrasckaran nude 
a written representation dated 18 - 11 - 1996 , The xerox copy of 
the sumc is Ex , M3. After considering the submission made 
by Baskaran in the personal hearing also , the disciplinary 
unthority passed on order dated 13 - 11 - 1996 under Ex . W3 
ivipusing the punishment of withdrawal of special allowance 
of Head ( ushior permanently us per clause 21 IV c of bi 
partite vettlement dated 14 - 02 - 1995 . In thịt Order of punisi 
ment, the disciplinary authority has mentioned that the charges 
levelled against the Baskarun and proyed in the enquiry ile 
quite scrivus in nature in as much is ucts of misconduct 
committed by him are highly prejudicial to the interest of 
the bank and has also stated that the punishment impos 1 
is commensurate with the gravity of misconduct pioved in 
thic enquiry against this order of punishment, the appea 
preferred by Mr. Baskaran before the appellate authority , 
was also rcjected by the appellate authority, confirming the 
punishment imposed by the discplinary authority . It is the 
contention of the Petitioner that the disciplinary authority 
and the appellato authority had not taken into account the 
past record of blemishless service before imposiriy the punish 
inent. It is not visputed in the counter filed by the Res 
pondent. It is simply stated in the counter, that the past 
record of Mr. R . Baskaran bas no relevance with the imposi 
tion of punishment. So , admittedly nothing has been putforth 
by the Management against this employee , Baskaran as his 
past records are bad . The allegation in the claim pelition 
that the workman R . Baskaran has blemishless service of 
14 years is not disputed . Under such circumstances, it is 
to be found out , whether the punishinent imposed by the 
disciplinary authority which is subscquently confirmed hy 
tho appellatç authority against the workman Baskaran for the 
charucs proved in the enquiry , is a deterrent punishment which 
will commensurate with the gravity of misconduct provcd 
in the enquiry . It is seen from the enquiry report, Ex , M2 
that the Enquiry Officer has given a finding that out of the 
9 charges, only 2 charges and a partial charge No . 6 had 
been proved . Further therç is no positive direct evidence 
is available to come to the conclusion that because of the 
proved misconduct of the workman Baskaran is highly pre 
judicial to the interest of the Bank and it is irresponsible to 
the customers scnsibilities. From the proved charges it is 
seen that the workman , Baskaran hay refused to bring into 
account on the same day the cash received on 06 -05 - 199.4 , 
in spite of his Branch Manager, who is fuperior to him 
Instructed him to do 10 , after rendering all help through 
other employecs, this amounts to his insubordination . When 
he was asked to do the work as per the instruction of the 
Branch Manager, he cannot bluntly refuse to accept the cush 
for the same day . Because of his refusal only , the Manager 
had to sign it as late cash collection for the day . So , when 
considering all these things it can be casily concluded that 
the workman concerned hay committed the misconduct at 

bordintaion and discurtious treatment to the customer s 
of the Bank . All put together it jy seen , the punishment 
imposed by the disciplinary authority which is confirmed by 
the appellate authority is a deterrent one and not commen 
surate with the gravity of misconduct proved in the enquiry . 
So this Tribunal comes to the conclusion that though the 
Management of Bank of India is justified in Awarding punish 
ment to the workman , R . Baskaran for his proved misconduct , 
the punishment imponcd by the Management by withdruwal 
of fpecial allowance of Head Cashier ( C ) permanently 
is not justified . So , Alesser punishment of withdrawal 
of special ulluwance of Head Cashier ( C ) to Shri R . Baskaran 
for period of 2 vears instead of the punishment imposed 

will meet the ends of justice . In that way . The employee 
. R . Baskaran is entitled to otcht Attendant henelits . This 

the Point No . 2 is answered accordingly . 


Ex. No. Data 

Description 
Wi 27- 09 - 1995 — Charge sheet issued to Shri R . 

Baskarun , Clerk - cum -Cashier , 
W2 10 -10 -1996 - - Show cause notice proposing punish 

nient given to Shri R . Baskaran . 
W3 30 -11-1996 — Punishment Order, 
For Management : 
Ex . No . Date 

Description 
MI 09- 10 - 1995 - - Enquiry Officer s Daily Order Sheet 

(Xerox copy ). 
M2 (16 -09 -1996 — Xerox copy of Enquiry Officer Ind - - 

ings report 
M3 . 18 -11-1996 --- Xerox copy of representation sub 
mitted by Shri R . Baskaran . 
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New Delhi, the 19th January , 2001 


$ . O . 329 . — In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947 ), the Central Government 
beroby publishes the award of the Industrial Tribunal, Putna 
as shown in the annexure in the Industrial Dispute between 
the einployers in relation to the management of UCO Bank 
and their workman , which was received by the Central 
Government on 19 - 1 -2001 , 
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IND 


In the result , an award is passed holding that the punish 
ment of withdrawal of special allowance of Head Cashier 
( C ) permanently to Shri R . Baskaran awarded by the Managc 
ment of Bank of India is not justiflel, since it is a deterrent 
piinishmen pot commensurate with the carvity of the prover 
misconduct of Shri R . Başkaran and Brunishment of with 
drawal of special allowance of Head Cashier ( C ) for a 
period of ? vara to Shri R . Baskaran is justifiable one " 1711 
it is modified as such . The concerned employee is entitiraf 
for other attendant benefits . No cost. 

Mictated to the Tyrist and typed by her direct and correcta 
and prorounced by inc in the open court on this day the 

201 . 

K . KARTHIKEYAN , Presiding Officer 


ANNEXURE 
BEFORE THE PRESIDING OFFICER , INDUSTRIAL 

TRIBUNAL PATNA 

Reference No. 1(c ) of 2000 
Management of UCO Bank . Patna and their workman 

Sri Pawan Kumar. 
For the Management Sri P . K . Sinha , A . C . O . UCO 

Bank , Patna , 
For the Workman : Sri B . Prasad , Stalo Secretary , UCO 

Bank Employees Association , Patna . 
VRESENT : 


Sri S . K . Mishra , Presiding Officer, Industrial Tribunal , 

Bailey Road , Patna . 
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appointment. In the present caso there was no advertisement 
calling for < pplication from other candidates . No requisition of 
any other candidate was obtained from the Employment 
Exchange . Thus the usual norms of appoinment were not 
followed , In the present case Sri Pawan Kumar was pur 
portedly cogaged ignoring the entitlement of cagagement of 
hundred of ollier unemployed individuals possessing identical, 
il not better , qualifications. Since Pawan Kumar was engaged 
unconstitutionally he can not maintain # legni riglıt for 
continuation in the guise of provisions of the I. D . Act, la 
the circumstances, according to the Management, the Autho 
rity functioned mechanically and without application of mind 
in entertaining the request to initiate the conciliation 
proceeding and later referring the matter to Industrial 
Tribunal, 


AWARD 

Dated the 10th January, 2001 
The Central Government by Notification No . L - 12012 / 
293/ 99- IR (B - II) dated 25 -05- 2000 lias referred the following 
indiz trial dispute between the Management of UCO Bank , 
Patha and their workman Sri Pawan Kumar to this Tribunal 
for adjudication » 
" Whether the action of the Management of UCO Bank 

in not considering the claim jor reinstatement and 
regularisation of the services of Sri Pawan Kumar 
as Peon and terminating / discontinuing him from 
service w . c. f. 6 - 5 - 1997 is legal and justified ? If uut. 

what relief is the disputant entitled to ?" 
2 . After receipt of the notification notices were issued to 
both sides and both sides have appeared and filed their 
respective written statements. 

3 . The case of the workman as it appeary from his writte ? 
statement of claim is that he was orally appointed by the 
Management of UCO Bank to discharge the duties of a Pion 
on and from 6 - 5 - 1994 in Barhiya Branch . After the appoint 
ment the workman used to perform all duties of a Pec i 
such as taking out ledgers /Registers from the Alinirah and 
placing the same on the Table and Vice - versa , taking out 
cash box , tokcas from the Strong Room and placing the 
same in Cash Department and vice - versa , carrying token 
book , scroll , register from Account Department to Cash 
Department, sitching of vouchers / currency notes, posting of 
mails to post office and delivery of dak through Bank s Peon 
Book , serving tea , water to the members of Stalt and custo 
merg and such other works as were entrusted to him by the 
Manager. The workman performed duties from 10 A . M , to 
6 P .M . regularly . Initially he was paid wages at the rate 
of Rs. 40 per day which was subsequently raised to Rs. 60 
per day . It is said that the Branch Manager discontinued 
to take any work from him w . e. f. 7 -5 - 1997 . The action of 
the Manager in stopping the workman from performing his 
duties . comes within the definition of retrenchment as pro 
vided in section 2 ( 00 ) of the Industrial Disputes Act. At the 
time of termination neither any notice nor any pay in lieu 
of notice was given to the workman . Although the workman 
was performing the identical duties of a permanent Peon 
he was being paid much less wages ignoring the provisions 
of equal pay for equal work as provided in Article 39 of 
the Constitution . The workman thus continuously worked for 
more than three years and also worked for more than 240 
days in a Calendar year , After the termination the workman 
met the Branch Manager of Barbiya Branch gud the Regional 
Manager several times but without any regult . Then the work . 
man approached the sponsoring union and as the result the 
industrial disputo was raised before the Conciliation Officer. 
But due to stub - horn attitude of the Management the con 
ciliation proceeding ended in failure . After submission of 
the failure report of conciliation the Government of India 
examined tho merit of disputo and ultimately they have re 
ferred the same for adjudication before this Tribunal. It is 
the case of the workman that he way discharing the duties 
bf a poon against a permanent vacancy . The action of the 
Management in not considering the claim of the workman 
for reinstatement and regularisation is neither lenal nor 
justificd . The Management violated the mandatory provisions 
of Section 25F of the I. D . Act. The Management heing 
State it violated the principle of egual pay for equal work . 
The Management instead of regularising the services of 
workman as per the bipartite settlement terminated his services 
ignoring the law of the Land . Accouting to the workman 
he is entitled for reinstatemrnt with payment of back vares 
from the date of his termination and also for trailerisation 
of his service as 3 peon In Bank subordinate cadrc . 


5 . Tlie further case of the Management is that there was 
no vacancy in the Branch . Morcover, the Reserve Bank of 
India had put a bep on recruitment of stai as per their 
Ichter dated 26 -6 - 1996 . The Ban continues as per the subse 
quent letter of Roserve Bank of India dated 16 - 12 - 1997 80 
it became imperative for healthy economy to prevent waste 
ful expenditure by discharging unwanted and illegally engaged 
jodividuals . On 29 - 3 - 1997 the Zonal Manager of the Bank 
directed that no engagement of casual workers cxcept thoso 
who stand empançiled ag casual workers would be made 
by Any Branch Manager . If any Branch Manager or Head 
of the office was found engaging any , casual worker he will 
be personally held responsible . Direction was also made to 
all Branches and Offices to immediately discngage daily 
casual workers other than empanelled casual workers . It is 
denied that Sri Pawan Kumar was even appointed to dis 
charge the duties of a Peon . The wages paid to the workman 
were adequate in consideration of doing casual and contin 
gent nature of job . There can not be any question of any 
termination of service since there was no appointment made. 
Since the services of the casual worker were not required 
and hence , no engagement was made after 6 - 5 - 1997 . 
According to the Management the workman is neither entitled 
to relostatement nor regularisation of servico . In the facts 
and circumstances the Management has prayed for pasiog 
an award holding that the concerned workman is not entitled 
to any relief. 


6 . A rejoinder has been filed on behalf of the workman 
to the writton statement of tho Management stating therein 
that this Tribunal must confine its adjudication on the terms 
of Reference and the matters incidental thereto as per 
Section 10 (4 ) of the ID . Act. This Tribunal can not go 
into the question of validity of the Reference . The Industrial 
Tribunal is a creation of Statute and it gets jurisdiction on 
the bosis of Refence ( S . C . cases (2000 ) 1 )372 ). Once a 
Reference is made it should be adjudicated within the con 
ceptual framework of the ID . Act . The questions which 
arise for determination in this Reference Are whether Sri 
Pawan Kumar is a workman , whether the UCO Bank is an 
industry where he was engaged , whether he worked for 
240 days in 12 calendar months preceding his termination 
sad whether his termination in covered 11 /8 2 (00 ) of the I.D . 
Act. In the present case the answer to the above questions 
must be in affirmative and since the requirements of section 
25F of the ID . Act were not complled with at the time of 
termination , the workman is entitled for relastatement with 
payment of back wages. He is adro entitled for regularisation 
of service in subordinate cadre in view of the fact that he 
worked for a long period as casual worker and since he has 
been denied of equal pay for equal work . SO according to 
the workman instead of regularising his service the Manage 
ment illegally terminated the same without compliance of 
provisions of section 25F of the I. D . Act . 

7. The following questions arise for determigation in this 
Reference : 


4 . The case of the Management as it appears from their 
written statement in brief is that the Reference of the dispute 
is bad in law . The workman was engaged by the Manager 
of Barhiya Branch . of UCO Bank on the casual basis for 
performing certain contingent nature of work . The Branch 
Manager had no authority to engage any casual worker and 
bence , his engagement is void abinitio , Ever since the 
nationalisation of the Bank it has becam " a State within 
the meaning of Article 12 of the Constitution of India and 
Is obliged to function with the para meter of Articles 14 
and 16 of the Constitution of India in the matter of 
361 GI/2001 - 12 


(1) Whether the action of the Management of UCO 

Rank in not considering the claim for reinstatement 
of the workman Sri Pawan Kumar is , justified and 
iY not, to what reliefs the workman is entitlod to ? 


( ii) Whether the action of the Management of UCO Bank 

in not considering the claim of regularisation of 
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krvice of the said workman " es Peon hjusgifid 
and not to what relief la ho entitled ? 

FINDINGS 
Issue No. (1) : 

8. Before embarking upon to decide the issues I intend 
to mention briefly tho oral and documentary evidenco ackluced 
by both the parties in this Reference case . Only one witness 
has been examined from each of the sides. M . W . 1 Bhupendra 
Kumar is the Assistant Chief Officer, Regional Offico, UCO 
- Bank Patna . In his evidence he has said that whenever DDV 
Vacancy occurs in any Branch on account of death , retirement 
or transfer of staff no appointment is made against that 
vacancy in view of the bar imposed by the Reserve Bank of 
India . No appointment can be made disregardige the direc 
live ot the Reserve Bank of India . In cross- exagination ho 
has denied his knowledge whether any Probationary Officer 
bas been appointed in the Bank recently , Ho has also said 
that he is ignorant about the facts of the present case, W . W . 1 
Pawan Kumar is the concerned workman himself. In his 
evidence he has fully supported his chain . He has stated 
that he worked from 6 - 5 - 1994 till the evening of 6 - 5 . 1997 
in the Barbiya Branch of UCO Bank as daily rated worker . 
He was performing the duties of 8 peon such as pluciog 
the ledgery on the Tables , to bring tokon , scroll books , to 
carry cash box from the strong room etc . Ho was also re 
quired to gry to the Post Office for posting and bringing the 
Drk of the Branch . He used to distributo intimation regard 
ing bills through Bank s Peon book etc . Ho usod to work 
from 9, 45 AM til 5 .30 or 6 .00 P . M . every day , He worked 
continuously for three years . Ho has gaid that he was engaged 
in the Bank Initially when a Pcon Ganesh Prasad was pro 
moted to clerical cadre . Thus be worked agalast a petma 
nent vacancy . He worked more than 240 days in 12 calendar 
months preceding his tormination . He has been engaged 
orally, and his servico , vero discontinued also . orally. Before 
termination 110 notico or pay in lieu of potico was given to 
him . In cros-exeplnation he has said that the vacancy 
romulted on account of promotion of Ganesh Pd . has not yet 
been Alled up . He used to avail Sundays and other holidays 
but he had not taken any leave. 

9 . Agregards. documentary evidence the Management has 
ted certain circular of the Bank . Ext. Mix the zorox copy 
of the circul s of the Head Office dated 19 - 10 - 1989. This 
circular , wag iswed in pursuance of the Agrotmont arrived 
hetween the Management of the Bank and All India UCO 
Bank Employers Federation , United Commercial Bank Emp 
loyech Association and All India United Commercial Bank 
Friployees Federation . The agreement was signed on 12th 
October, 1989 . It relatça to çmpanelment and absorption of 
perfQge engaged , op daily basi Acording to this circular 
daily rated workers who worked 240 days continuously for 
the period of three years immediately precoding the settle 
ment would be absorbod in tho regular service of subordinate 
cadre . However it was made cloar that those who were 
engaged as Water Boy on daily wagot will not be eligible 
for absorption under tho Bottlement. The detailed proceduro 
for absorption of such casual workers has been laid down. 
in the circular. Persons eligible for consideration who were 
to apply in terms of the agreoment would be empanelled : 
Such workers would be absorbed against the vacancies imme 
dfutoty available in the Dunk and other to tomaia in the 
papel for being absorbed in the permanent vacancies that 
Hose in future . Ext . M -1 is an another circular of the 
Head Office of UCO Bank dated 31- 3 - 1990 . According to 
this circular empanelled workers who could not be absorbed 
in de máront service on account of non - availability of vacancy 
their services would be utilisad on daily wago benis in tho 
leave vacancies ot permanont members of subordinate stat 
until they were absorbed in the permanent service . In thi 
circular a direction was made that in future there would be 
ao engagement of casual worker except out of empanelled 
casual workers and such engagement if resorted to by the 
Branch Manager or Head of office would make such Branch 
Manager and Head Office personally accountable for mich 
lapte , exto M - 2 is the another circular, of the Bank dated 
20 -4 -1997 regarding unauthorised opgagement of casual work 
ers . A direction was made for disengaging daily canal 
Varkerk other than ompanelloch casual workers , Pxt: M - 3 
han another , circular of the Bapk dated 29 - 3 - 1997 . It is 
· Als with regard to unauthorisod ongagement of casual work 

ors. Ext, M -4 in the circular of the Bant dated 29 - 12 - 1983 


laylog down the rules and procedure to be adopted for 10 
cruitment to the posts in the subordinate cadres . Ext. M - 5 
is a letter from the Remove Bank of India dated 16 - 12 - 1997 . 
It shows that the restriction for making any recuitment im 
posed in the UCO Bank in June , 1996 was to continue . Jt 
Was mado clear that there should not be any recruitment of 
staff including against vacancies resulted on account of 
retirement or resignation except recruitment of specialised 
Probationary Officers with prior approval of Roservo Bank 
of India and Government of India . The restriction may be 
relaxed in futuro depending on the Bank s reoord in regard 
to achievencnt of capital ratio of 3 per oent. 

10 . Some zeror copies of cortilcatca grantod by the Branch 
Manager with regard to tho period of work performed by 
the workman have been exhibited on behalf of the workman , 
Ext. W is a zerox copy of the certificato granted by the 
Manager of Barhiya Branch of UCO Bank dated 26 -6 - 1999 
to the effcot that the services of Pawan Kumar werc utHisod 
as a daily wager from 7 -5 - 1994 to middle of 1997 . Ext. 
W / 1 and W / 1 - 1 Are the zerox copies of the letters of the 
gaid Brunch Manager to the Divisional Office giving the par. 
ticulars of the concerned casual workman . Ext. W / 2 is the 
7erox copy of the letter of the Branch Manager , Barhiya 
Branch , UCO Bank dated 30 - 9 - 1999 addressed to the Regional 
Office, Patna giving details of the works done by the cop 
cerned workman from 1994 to 1997 and also the details of 
wages paid to him . In this letter it iş also mentioned that 
Ganesh Pd , who was a Peon was promoted in Docember . 

The vacancy created on promotion of Ganesh Prasad 
has not yet been filled up and still lying vacant. This letter 
shows that Pawan Kumar worked in the Branch ay daily 
Wage worker for 203 days in the your 1994 , - 297 days in the 
year 1995, 292 days in the year 1996 and 14 days in the 
year 1997 . It further shows that Pawan Kumar workod 
more than 240 days continuously in the 12 calendar qonths 
preceding his termination . 

11. The fact that tho workman , Pawan Kumar worked on 
daily wage hanja in the Barhiya Branch of UCO Bank from 
6 - 5 - 1994 till 6 - 5 - 1907 is not donied by the Management, but 
according to the Managoment he had been engaged by tho 
Management of UCO Bank , Barhiya Branch only on casual 
basis for performing certain contingent nature of work , But 
the Management has not adduced even any oral evidence to 
show that during tho period of engagomont Pawan Kumpar 
was not performing the duties of a regular Room . The work 
man io bis oral evidence has supported bis case that he was 
performing the dutico of a regular paon during the period 
of his engagement. The certificator granted by the Branch 
Manager of Barhiya Branch (Ext: W and W / 2 ) . also do not 
show that the workman was performing only contingont 
naturo of work . In its written statement tho Management 
has stated that the services of the casual worker for doing 
contingent nature of job were not roquired and hence no 
engagement was made after 6 - 5 - 1997. But obviously It w 
not mo . Apparently he was disengagor in viow of the direc 
tion made by the Hoad Omot vido ciroular lcttor Ext. M / 2 
and M /3 . It was submitted on behalf of the Management 
that the prescribed procedure of recruitment to the post in 
subordinate cadre was not followed when Pawan Kumar was 
engaged The Vacacy was neither advertised nor applications 
from other candidatos were invited . Names of prospective 
candidates were also not requisitioned from the Employment 
Exchange . Pagagemont was also mado not in writing but 
Orally . The Branch Manager unauthorisedly engaged the 
workman . He had no power to engago Ay dajlw rater 
chgual worker. So according to the Management the employ 
mçnt of the workman was vod, ab - initio and so thore oan not 
he any question of tormination of service . But in vlew of 
the established principle of law Pawan Kumar, though engag 
od lrregularly ond unauthorisedly by the Branch Manager . 
WNA a workman within the meaning of Section 2 (8 ) of the 
I.D . Act. Tormination of emplovmont on the ground of 
apnointment being illegal, wilj itaelf qualify on retrenchment 
within the moaning of Section 2400 ) of the 1- D . Act. The 
question of - Illegal or invalid , anpointmont is quite foreign to 
the scheme of tho I . D . Act. Section 2 ( 9 ) of the Aot which 
defines workman does not havo any such distinction ( 1994 
( 2 ) P .LJ. R , 2491. A daily rated workman who has complet 
ed service for 240 day , within the meaning of Section 25- B 
of tho ID . Act can not be terminated from service on the 
ground of miconduet without a doportmental enquiry or 
without complying the provisinos Section 25F of tho I. D 
Act, (1994 (2 ) P.L .J.R . page 669 and A .I. R . 1994 S .C . 1638 ). 


TO 
TILLIM 


CIJI 


Sectiop 25F is applicable even to 4 dally rated workman 
who had continuously served 240 days in a year ( 1997 ) ( II ) 
S .C . C . Page 396 . The fact that requirements of Section 25F 

16 I. D ), Act were not complied beford termination has 
not been denied . So the claim of the workman appearg 
correct that since he way terminated from his job without 
complying the requirements of Section 25F of the I. D . Act, 
it is illegal and he is entitled for reinstatement with payment 
of back wages. I also decide the same accordingly . Accord . 
ingly the issue decided and answored . 

12 . Issue No. ( ii ) : The services of a casual worker irce 
gularly appointed can be regularised in either of the following 
circumstances : 


Mt, 23 TT, 1001 
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(0) Where there is a specific rule of the Bank governing 

the matter , or 
( ii) Where there is any bi- partite pettlement between the 

Management of the Bank and workemen governig 
the matter . 
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In the present case the workman has not been able to show 
any rule of the Bank under which his servicos can be regu 
larked . His services can not also be regularised on the basis 
of the settlement Ext. M since it has no prospective effect. 
The aforesaid settlement is in connection with regularisation 
of service of casual workers who were working in the Bank 
on the date of the settlemcnt . It does not concern persons 
who were engaged as casual workers subocquently in spite of 
repeated prohibition by the Head Office of the Bank vide 
Ext, M / T A M /2 . Relying on the decision reported in 
AIR . 1997 S . C . page 1628 Ashwani Kumar and others V8 . 
State of Bihar and others the representative of the Manage 
mont submitted that an oployee whose entry D sei V . ce is 
illegal being in total disregard of the recruitment rules has 
no case for regularisation , Further it was pointed out to me 
that in view of the restriction imposed by the Resčive Bank 
of India in making a fresh recruitment the Bank has not 
been able to regularise even those casual workers who were 
çmpanelled as early as in the year 1990 As per the circular 
Ext, M . It was gubmitted that some of the empapelled casual 
workors who could not be regularised had filed a writ petition 
before the Hon ble Calcutte High Court . Even in respect 
of those empanelled workpen the Hon ble Calcutta High 
Court directed the authorities to consider their cascs and to 
absorb them whep such rostrictions were lifted by the Rçserve 
Bank of India . The Hon ble Calcutta High Court further 
directed the authorities not to be filled up any post until 
thoso casual workers WMG absorbed in the substaptivt post . 
Only zerox copy of the judgencat of the Hon ble Calcutta 
High Court has been filed in support of such contention . No 
certified cony bas been fled . 


New Delhi, the 23rd Jæjuary , 2001 
S .Q . 330 . In pursuance of Section 17 of the 
Industrial Dispute Act , 1947 ( 14 of 1947 ), the 
Central Government beteby publishes the award 
of the Central Goverment ladustrial Tribunal 
Labour Court , Lucknow as shown in the annexure 
in the Industrial Dispute between the employers in 
relation to the management of Bank of India and 
their workman , which was received by the Central 
Government op 22 - 1 - 2001. 
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ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
DUSTRIAL TRIBUNAL CUM -LABOUR 

COURT, LUCKNOW 
Presiding Officer : Rudresh Kumar 

ADJUDICATION 


BETWEEN : 


13 . In view of my above discussions I decide that the 
workman has no right to be regularised in service , bis initial 
engngement having been illegal in total disregard of the usual 
norms of recruitment . Moreover the question of regularisa 
tion of his service does not arise at present until the restric 
tions imposed by R . B . I. is lifted and until the other casual 
workers who have already been empanelled are absorbed in 
the per parent posts . However the Management of the Bank 
may consider the question of regularisation of service of the 
present workman after the restriction is lifted by the Reservo 
Bank of India and after cmpanellod workmen are absorbed 
in permanent posts taking ipto consideration that the work 
man must have worked for years by that time under the 
Bank , 


Satish Chandra 
Slo Shri Lalta Prasad Tamta, 
Ro IV. R . I. Gate No. 2 , . 
Izzatnagar , Barcilly (U .PR 

AND 


Regional Manager, 
Bank of India 
Zorral Office, U . P . Zona 
Mohini Mansion , 1 Nawat Kishore Road , 
Lucknow 


14 . Thus as decided above the workman Pawan Kumar is 
entitled to be reinstated in service with cllcct from 7 - 5 - 1997 
with payment of full back wages . The workman has no right 
to be regularised in service . The Management of the Bank 
is dirocted to implement this award within two months from 
the date of its publication . The reforence is answerod 
accordingly . 

15 . Thia is my award . 


AWARD 


Dictated and corrected by sc. 

S. K . MISHRA , Presiding Officer 
P .O ., KT., Patas 
10 - 1 - 2001. 


By referenice No . L * 12012120199 - IR ( B -II) 
dated 29 - 9 - 1999 , the Central Government in the 
Ministry of Labour, in exercise of powers conferred 
by clause ( d ) of Sub -section ( 1 ) of Section 10 
of I.D . Act, 1947 made over this industria dispute 
between Satish Chandra Sto Sri Lalta Prasad and 
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5 . The workman did not deny to have Rs. 500 / 
with him , but stated that the said amount was 
given to him for purchase of stamps which he 
could not do on account of sudden illness . The 
workman had denied of having removed the 
amount on his own . 

6 . The conclusion of the Inquiry Officer is not 
réquired to be discussed as the reference does not 
question fairness or propriety of the disciplinary 
inquiry . The inquiry found theft of Rs. 5001- by the 
workman on 7 - 5 - 1994 and subsequent deposit of 
the said amount on 16 - 5 - 1994 . 


7. Removal of Rs . 500 /- from the petty cash 
box is , obviously , is a act of misconduct and tenta 
mount to breach of trust. Banking services require 
utmost mutual trust amongst the employees and 
faith of the public in general. Removal of money 
as alleged irrespective of the quantum involved , is 
clearly at inisconduct and erased credibility of the 
workman . However, it is to be seen whether the 
punishment of dismissal is not shockingly dispra 
portionate to the misconduct proved against the 
workman . 


Reginoal Manager , Bank of India , Lucknow for 
adjudication . The reference is re-produced as 
under : 
" Whether the action of the management of 

Bank of India , Ghaziabad ini awarding 
the punishment of dismissal from services 
to Shri Satish Chandra is in proportionate 
to the alleged misconduct committed by 
him or not ? If not what relicf he is en 

titled to and from what date ?" 
2 . The aforenoted reference limits the scope of 
adjudication , to the point of the punishment alone. 
As such , adjudicating fairness of the disciplinary 
inquiry , resulting into punislıment to the workman , 
is not appropriate . Thus, this Tribunal proposes to 
discuss salient features of the case together with its 
background to judge whether punishment of dis 
missal, is not disproportionate to the proved mis 
conduct of the workman ? 

3 . The workman , Satish Chandra , a Sub - statt , 
was in bank employment since March 14 , 1981 
and at time of the incident was posted at Civil 
Lines branch of the said bank at Bareilly . It is 
alleged by the management that on 7 - 5 - 1994 ( Satur 
day ) Mis. Shikha Chandra was looking after the 
work of despatch besides her duties in Cash Cabin 
and she kept meagure amounts in the petty cash 
box . The petty cash box is not generally locked as 
the amount kept in it are used very frequently . 
The workman was also in the aforesaid cash cabin 
On 7 -5 - 1994 . On 9 - 5 - 1994 Mrs, Shikha Chandra 
found Rs. 500l- missing from the said box and she 
reported the matter to the higher authorities, The 
workman absented himself from duty without any 
intimnation . On having come to know about the in 
cident, the Manager of the bank sert two staff 
members Mr. Agarwal and Mr. V . S . Duggal to 
the house of the workman on 9 - 5 - 1994 to check 
up about missing amount of Rs . 5001- . The work 
man admitted in writing that he took out Rs. 500 
from the cash box on 7 -5 - 1994 and assured to 
refund money on return to his duty . On 16 -5 - 1994 
he returned the nioncy and thereby confirmed his 
confession about illegal removal of the money from 
petty cash box . 

4 . The management issued a charge sheet to the 
workman on 11 - 10 - 1994 taking the matter very 
seriously and charging him to have committed grave 
misconduct. The Branch Manager, Hapur, of the 
said bank was appointed inquiry officer. The work 
man was given adequate opportunity in the course 
of inquiry . The inquiry officer submitted his fine 
dings on 9- 3 - 1995 and found the workman guilty 
of grave misconduct. The disciplinary authority 
after granting personal hearing to the workman 
on 23 - 9 - 1995 on the point of proposed penalty, 
imposed penalty of dismissal on 14 - 10 - 1995 in 
terms of para 21 (iv ) ( A ) of the Bipartite Settle 
ment. The appeal of the workinan against the said 
penalty was dismissed on 5 - 12 - 1996 . 


8 . In the present case , misconduct of this nature 
was committed by the workman for the first time 
as is proved on the basis of materials on record , 
There is no averrment in the written statement filed 
by the managment that workman had committed 
any such misconduct involving pecuniary matters , 
or cheating the customers in the past. Obviously , 
it was the first misdeed though very serious . The 
workman confessed to his misdeed on the very 
first occasion when two other bank employees con 
tacted him on the instruction of the Asstt. Manager . 
Ho also gave in writing owing Rs. 500 /- to the 
bank and on return to duty deposited the said 
amount. His gestures at initial stages demonstrate 
his remorse in committing the misdeed . On de 
mand of the management he gave in writing also , 
These factors need to be taken into consideration 
in cvaluating the quantum of sentence . 


1 


9 . Mr. Pankaj Kharc , the authorised represen 
tative of the management veheruentally argued that 
punishinent in such matters should be exeniplary , 
This has been also the view of the Apex Court in 
such matter . with a view to prevent erosion of 
public confidence in banks and he justified punish 
ment of dismissal as rational and appropriate one . 


10 . Unfortunately , none appeared from the side 
of the workman to put his submissions, On the 
preceding date , the workman was present in person 
and had submitted that dismissal from service has 
rendered him a destitute and prayed for mercy . 

11. In Asstt. General Manager , State Bank of 
India Vs. Thomas Jose and another , 2000 - 01 LL 
1599 ( SC ), the Hon ble Supreme Court considered 


* * 


17. 1001färer 40; 1977 

नं . 1 के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
* 23- 1- 2001 TTET I 


( - 41012 / 01/ 93– 916 ATT ( + ) ( 11-1 )] 

अजय कुमार, डैस्क अधिकारी 


appropriateness of punishment. In the said case , 
the delinquent employee had misappropriated funds 
from Saving Bank account of a customer. The 
court took the view that such misconduct should 
not be taken lightly and modified the punishnient 
of reinstatement without backwages by additional 
punishment stopping increments for 10 years . The 
court did not agree with plea of the mangement to 
award dismissal from service . In an earlier case 
Scooter India Ltd . Vs. Labour Court, AIR 1989 
SC - 149 , the court observed : 
" an erránt workman should be given an opportunity 
to ieform himself and prove to be a loyal em 
ployee ." 


New Delhi, the 24th January , 2001 
S . O . 331 . - - In pursuance of Section 17 of the Industral 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal No. 1, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Eastern Railway and their workman , 
which was received by the Central Government on 23 -01- 2001. 


[No. L - 41012 /01 /93 - IR (DU ) / ( B - 1) ] 

AJAY KUMAR , Desk Officer 
ANNEXURE 


12 . In the present case, the workman , nodoubt, 
removed Rs, 500 from petty cash box soon after 
admitted his guilt and gave in writting , instead of 
denying his misdeed . He also deposited the amount 
as soon as joined his duties after few days. He did 
not plead his innocence during the domestic in 
quuiry or in this adjudication . In absence of his 
confession , it would have been very difficult for the 
managment to workout theft of this nature , there 
being no direct cvidence . The repentence shown 
by the workman , especially , the misconduct of 
such nature being the first one, warrant sympathe 
tical consideration to provide an opportunity to 
him to reform and prove a loyal employee . Punish 
ment by dismissal resulted into forfeiture of his 
service benefits beside rendering him disqualified 
for future jobs . Even in criminal cases of theft 
involving such amount, the benefit of probation is 
obligatory unless denied for reasons to be recorded 
and benefit of probation is given to the convict in 
first offence , beside he is saved from disqualification 
by statutory safeguard . In the aforesaid background , 
it scems appropriate to modify punishment of dis 
missal by rcinstating the workman without back 
wages and denying him five future increments with 
cumulative effect , 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT DHANBAD 
PRESENT : 

Shri Serju Prasad , Presiding Officer. 
In the matter of an Industrial Disputo under Section 1041XD) 

of the ID . Act, 1947 

Reference No. 108 of 1994 
PARTIES : 
Employers in relation to the management of Eastern 

Roilway and their workman . 
APPEARANCES : 
On behalf of the workman : Shri C . N . Singh , Authorised 

Representative 
On behalf of the omployen : Shri G . Prasad , Advocate . 
STATE : Jharkhand . 

INDUSTRY : Railway. 
Dated , Dhanbad , the 2nd January , 2001 

SCHEDULE 


13 . Accordingly , the workman is entitled to be 
roinstated without back wages and in addition not 
entitled to five future increments with cumulative 
effect. The punishment of dismissal is quashed and 
substutuled as above. 
Lucknow 
10 - 1 -2001 

RUDRESH KUMAR , Presiding Officer 


The Government of India , Ministry of Labour, in exerciso 
of the powers conferred on them under Section 10 (1 )(c ) of 
the I. D . Act, 1947 has referred the following dispute to this 
Tribunal for adjudication - vide the Order No. L - 41012 / 1 / 
93 / IR -DU , datcd , thé 28 / 29 -4- 94 : 

AWARD 
" Whether the action of the District Engincer ( Construc 

tion ), Western Railway , P . O . Gomoh , District Dhan 
bad , in terminating the services of Shri Sheo Shankar 
Pathuk is justified ? If not, to what relief he is 
entitled to 7 " 


The foreft, 24 pardt , 2001 


2 . The brief, facts , giving rise to this Industrial Dispute 
is that Shri Shoo Shankar Pathak was engaged as Casual 
Labour on 17- 1 - 73 and had been working under IOW /ER / 
Bermo upto 25- 11 - 81 . Thereafter, according to the workman 
concerocd he applied for casual loave for 4 days from 26 - 11 -81 
and went to his home where he fell sick . He informed 
the management of Railway Administration regardins his 
sickness and when he attended to resumo duty he wau denied 
to join duty . Thus according to the concerned workman hc 
has been illegally terminated by the Railway Administration 
because after completion of 180 days of service he has acquir 
od temporary status automatically and 48 per the provision 
of Railway Servants ( D & A ) Rules, 1968 be cannot be remov 
od without due process of law . 


# T . T . 331 - atatita fara afufarum , 
1947 ( 1947 87 14 ) ft TTY 17 de agertu # , 
केन्द्रीय सरकार ईस्टर्न रेलवे के प्रबन्धतंत्र के संबंध नियोजकों 

और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट प्रायोगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , धमवाद 


3. The managemont on tho other hand has ploaded that 
the concerned workman Shri Shoo Shankar Pathak was a 
Canal Project employee who had workod of and on om 
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17 - 1-73 to 25- 11-81. During the period from 16 - 11-81 to 
15 - 12 - 81 he was present for duty only on 2 days 1 .c . on 
24 - 11 -81 and 25 -11- 8 .1. Thereafter ho absented from duty 
without leuve, information or permission at his own risk 
and convenience . Thus he is deemed to have left his employ 
Ment. According to the Railway Administration the manage 
ment has not terminated bis service , rather , it was the con 
corped workman who has left service without any informa 
to the management. Further according to the managernent 
after 25 - 11 -81 the concerned workman did not join duty 
and he has raised this dispute which has been referred by 
# letter dated 28 / 29 - 4 -94 l.e . after more than 12 years and 
on this ground alone the concerned workman is not entitled 
to any relief. 


4 . Furtlier , according to the Railway management the con 
cerned workiman was a Project Casual Labour and since the 
Project in which he was engaged has been completed there 
is no further nood of service of the conoerped workman . 
The railway Administration has also taken a plea that in 
the year 1986 the Central Administrative Tribunal Act hag 
been passed and in pursuance of the provision of 
Central Administrative Tribunal Act the present reference 
iy bad because a special remedy has been provided under 
Central Administrative Tribunal Act. Thus on this ground 
also the Durgagement has opposed the prayer of the concern 
cd workmen for reinstatement in cmployment with full back 
wagos , 


FINDINGS 


5 . From the pleadings of the parties it is ad 
mitted that the concerned workman has worked 
from 17 - 7 - 73 to 25 -11- 81 . The management has 
produced the Service Sheet of the concerned work 
man which has been marked Ext. M - 2 from which 
it appears that the concerned workman has worked 
as Chowkidar from 17 - 1 - 73 to 15 - 2 - 74 for 400 
days and again as Casual Project Labour from 
16 - 2 - 74 to 6 -5 - 78 regularly . Thereafter he was 
transferred to some other place . The service sheet of 
that place has not been filed . Thus it is apparent 
that the concerned workman was regularly working . 
The Railway Administration has also filed the Pay 
ment sheet of Casual Labourers from 15 - 11 -81 to 
16 - 11 - 81 and duuring this period the concerned 
workman was present only for 2 days . The con 
ceerned workman has pleaded that he has taken 
casual leave from 26 - 11 -81 for 4 days but over 
stayed due to his illness . The concerned workman 
has 110t filed any document in support of his taking 
casual leave or information given to the Railway 
) Administration regarding his subsequent illness . 
The Railway Administration has also filed a Cir 
cular of the Railways regarding Project Casual 
Labour and as per the direction of the Hon ble 
Supreme Curt in case of Inderpal Yaday :- Versus 
Union of India and others the Railway Adminis 
tration has formulated a policy according to 
which those Project Casual Labourers who 
have completed 5 years of service as on 
1- 1 - 81 are to be treated as Temporary Labourers 
with effect from 1 - 1 -81 and he will attain the tem 
porary status. Thereafter at the instance of the 
Hon ble Suprme Court the Railway has agreed to 
preoare a list of Project Casual Labourers of each 
division of different categories and they are to be 
regularised as Dermanent workmen according to 


their seniority . Admittedly the concerned workman 
was on employment on 1 - 1 -81 for more than 5 days , 
Therefore , under the aforesaid ciroular the concer 
bed workman has attained the temporary status on 
1 - 1 - 81 . Therefore, the Railway Administration was 
duty bound to prepare a fist of casual labourers 
including the concerned workman Shri Sheo 
Shankar Pathak . But the Railway administration 
has not done the same so far . Further it appears that 
the concerned Railway has neither terminated the 
service of the concerned workman by giving any 
terinination notice and complying with the provision 
of Section 25F of the I. D , Act nor the concerned 
workman has been removed from service . The sim 
ple fault of the concerned workman is his unautho 
rised absence from duty. It is settled principle of 
law that when an employee who has completed 
more than 240 days attendance in a calendar year 
he is not to be terminated or reproved from service 
without the compliance of Section 25F of the l. D . 
Act. But in this case I find that the management 
has not followed any procedure and has arbitrarily 
not allowed the concerned workman to resume 
duty when he reported for duty . However , the con 
cernd workmean is also to be blamed for this be 
cause he was absent without authorised leave and 
he has not produced on record any paper to show 
from which date he has reported for duty . 

6 . We find that this dispute has been raised after 
more than 12 years. Since there is no period of limi 
tation prescribed for reference of an Industrial 
Dispute under Section 10 of the I. D . Act. There 
fore , on this ground the claim of the concerned 
workman cannot be rejected . According to the 
latest view of the Hon ble Supreme Court in such 
cases Award has to be given in such a way that 
for the delayed period no benefit should be given to 
a workman . Therefore , on this score the reference 
of the Industrial Dispute cannot be brushed aside . 
Since the management has not taken any steps for 
termination of the services of the concerned work 
man nor the management has given any notice to 
the concerned workman to resume duty failing 
which his employment shall stand terminated . 
Therefore , the concerned workman Sho Shankar 
Pathak cannot be refused to resume duty of course 
for the period he remained absent he will not be 
cntitled to any wages, 

7 . The management has taken a plea that after 
passing of the Central Administrative Tribunal Act 
this Court has got no jurisdiction but this point has 
not been pressed at the time of argument and by 
now it has been well settled that the concerned 
workman has got alternative remedy and he has a 
right to choose his remedy . 

8 . Thus from the discussions made above, I find 
that the action of the management in refusing to 
resume duty is not justified and the concerned 
workman is entitled for reinstatement but without 
back wages. 


WIT AT 


: * * * 17, 2001 * * * ,-1942 : 


707 


TATT II 


3 ( 11 ) ] 


9 . In the result, I render the following Award :- 


REFERENCE : 
Order No. L -12012 / 79 / 99 - IR (B - 1) dated 16 -6 - 1999, 

Ministry of Labour, Government of India , Now Delhi. 


AWARD 


In 


" The action of the manageincnt of the Distt. 

Engineer (Construction ) Eastern Rail 
way , P . O . Gomoh , Dist . Dhanbad , in ter 
minating the services of Shri Sheo 
Shankar Pathak is not justified and the 
concerned workman is entitled for re 
instatenient without back wages. " 

SARJU PRASAD , Presiding Officer 


This dispute coming on for final hoaring on Wednesday , 
the 6th day of December, 2000 , upon perusing the reference , 
claim and counter and all other material papers , on record 
and upon hearing the arguments of Thiru . A . Govindaswamy , 
authorised representative appearing for the Workman and 
of Thiru E . M . Sali, Legal Officer for the Management and 
This dispute having stood over till this day for consideration , 
this Tribupal made the following : 

AWARD 
The Guvernment of India has referred the following isaus 
for adjudication by this Tribunal : 
" Whether the demand for the Reserve Bank of India 

Employees Association for rostoration of Stagnation 
Increment to Shri P . Ramakrishnan on the dato of 
expiry of penalty i.e . 16 - 2 - 90 is justified ? If so , 
to what relief the said workman is entitled ? " . 


7 facent, 24 TU , 2001 
: 1. 91 332 . -- tatic frate afuft98 , 
1947 ( 1947 f 14 ) IT 17 ATT Å , 
केन्द्रीय सरकार रिजर्व बैंक ऑफ इंडिया के प्रजन्धतंत्र के 
संबंध नियोजकों और उनके कर्मकारों के बीच , अनुबध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , चेन्नई के पचाट को प्रकाशित करती है , जो केन्द्रीय 
** 17 at 23- 1- 2001 TTTT JATTI 


+ 12012/79/99 - R1 FIT . (# - 1 ) ] 

अजय कमार, डेस्क अधिकारी 


- 
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New Delhi, the 24th January , 2001 
S . O . 332 . - - In pursuance of Section 17 of the Industrial 
Dispute Act , 1947 (14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Chennai as shown in tho Anitxure in the Industrial Dispute 
between the cmployers in relation to the management of 
Reserve Bank of India and their workman , which was reccived 
by the Contral Government on 23- 01 - 2001. 

(No. L -12012 / 79 / 99 - IR ( B -1) ; 

AJAY KUMAR , Desk Officer 
ANNEXURE 


2 . The muls averments found in the Claim Statement of 
the Petitionor aro as follows : 

Shri P . Ramakrishnan who was working as Coin Noto 
Examiner Grade II in the respondant bank is a member in 
the petitioner Association . His pay was reduced by two 
stages for a period of one ycar by Office Order No. 466 / 
88 - 89 dated the 15th February 1989 . The roduotion would 
have the effect of withholding intervening incrcments if any, 
but should not have the effect of postponing future incre 
ments . Tho import of the punishment that Oxy completion 
of the operative period of punishment, pay would be reflxed 
by restoring the reduction and by: releasing the intervening 
increment accrued if any during the operativo period . Shri 
P . Ramakrishnan roached the maximum of timo scale in 
July 1997 and 1st stagnation increment was duo on July 
1989. But the management refugod to restore the 1st 8 
mation increment from the date of expiry of the penalty i. e. 
16 - 2 - 90 , contrary to the orders of the competent authority . 
The contention of the management was that the period for 
which employee was not drawing pay at the maximum of 
the pay scale (as a result of the penalty ) should be excluded 
for the purpose of grant of gtagnation increment. According 
to the management, the more fact that the employee has 
comploted . 2 year : fium the date of teachinz the maximum 
of pay scale is not the criteria for grant of stagnation incre 
mtnt. Stagnation increments were introduced in the Settle 
ment botween the Bank and AIRBEA (All India Reserve 
Bunk Employees Association ) on 28 -9 - 1979 . This waz further 
revised by the settlement dated 23 -6 - 95 between the Bank 
and AIRBEA which prescribes that all employees shall draw 
threo stagnation increments cach equivalent to the last incrc 
mont in the scale of pay , for every two comploted years of 
service after reaching the maximum of the scale of ray 
and druwal of post- scale special pay, if any and to the extent 
admissible . An employoe is eligible to draw first stagnation 
Increment after completion of two years of service on reach 
ing the maximum time scale of pay . The provisions of the 
settloment reforred to above do not also suggest that the 
grant of further stagnation increments should be subject to 
the employco remaining at the maximum continuously . The 
postponement is contrary to the Rogulatlon 66 ( 3 ) of the R .B .! 
( Staff) . Regulations 1948 , which stipulated that no increment 
may be withheld excopt as a disciplinary measure under 
Rogulation 47 . By postponing all the stagnation increments . 
a temporary and non -cumulative punishment was converted 
into permanent and cumulative punishment. The nctitioner 
prava to pass an Awerd holding that the demand of the 
Petitioner Association for restoration of stagnation in 
to Syl P . Ramakrishnan ort the date of expity of penalty is 
iustified and direct the respondent to rentoro the stagnation 
increment to Sri P . Ramakrishnan on the date of expiry of 
penalty i. e . 16 - 12 - 90 and to restore all the stagnation incre 
monts on the datos due to him with full backwares, 


BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU 

CHENNAL- 104 
Thursday, the 21st day of December, 2000 
PRESENT : 
Thiru S. R . Singharavelu , B .Sc., B .L ., Industrial Tribunal. 

Industrial . Dispute No . 101 of 1999 
ild the matter of dispute for adjudication under Section 

10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 between 
the workman and the Management of Reserve Bonk 
wf India , Chennai). 

BETWEEN 
The workman represented by : 
The Sec etary , 
Reserve Bank of India Employecs Association , 
Clo Reserve Bank of India . 
Chennai-600001 . 


3 . The main averments found in the Counter Statement 
of the respondent are as follows : 


AND 
The Chlef General Manager , 
Reserve Bank of India , 
hennai-600001 . 


The firat stagnotion increment would have normally beca 
due on 9th July 1989 , le, after completion of 2 years service 
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After reaching the maximum of scale of pay. However , on 
account of imposition of penalty , his pay was reduced by 
2 stages for a period of one year with effect from 16 - 2 -89 . 
Hence he was not stagnating at the maximum of the puy 
scale during this periodi viz . 16 - 2 -89 to 15 - 2 -90 . Instead of 
drawing the first stagnation increment on 9 -2 - 89 , it should 
have been drawn on 9 - 7- 90 as the period during which he 
was not drawing pay at the maximum of the scale has to 
be excluded from reckoning for the purpose of counting the 
period of 2 years . We may clarify that the increment gels 
postponed by two days on account of Extraordinary Leave 
not counting for increment on account of participation in 
strike. Taking a hypothetical case of an employee at the 
maximum of the pay scale , who was punished by the com 
petent authority for certain misconduct and A punishment of 
reduction of six increments permanently imposed . In such 
a case if the arguments of the petitioner 13 accepted the 
hypothetical employee would be card 

ild be earning increment in the 
incremental scale every year for completing service of one 
year and also will carn stagnation increments cvery 2 years 
i.e , overy alternate year the hypothetical employee earns 
2 increments namely the normal increment in the incremental 
scale every year for completing service of one year and also 
will certi stagnation increments every 2 years i.e . every 
alternate year the hypothetical employeo camg 2 increments 
ngmley the normal inciement in the incremental scale and 
a stagnation increment because as per the arguments of the 
petitioner, the bench mark to remain / stay /stagnate at the 
maximum of the scale is not relevant for earning stagnation 
increment and there is no necessity of cxhausting increment 
in the incremental scale first and then carn stagnation incre 
ments. Ao employee is eligible to draw first stagnation 
increment only after he reaches the maximum of the lacte 
mental scale for 2 years and if any intervening 
event dislocates tho employoe concerned from the maximum 
of the incremental scale , the clock stops ticking ag regards 
calculation of eligible period for drawal of stagnation incre 
ments is concerned . The postponement of the date of drawal 
of stagnation increment As a result of penalty is only an 
effect of the penalty and not a penalty in itself . The unequal 
comparison is made botween the normal time scale incre 
tents of the other 73 employees and the stagnation Incse 
ment of the cmployee concerned . While the 73 employees 
who were not drawing the maximum of the pay were 
restored to their original position in the time scale after the 
renalty period the employee concerned also got his pay in 
the normal time scale i.o , maximumd in the time scale restored . 
The respondent prays to uphod the contention of the 
respondent bank that the first stagnation increment of the 
cmployee concerned should be postponed by the period of 

punishment during which the petitioner was not in the 
" maximum of pay scale . 


to the last increment in the incremental scale . Certain 
conditions were attached to turning of the stagnation incre 
monts, The number of stagnation incremenis provided by 
Dighe Award were two in number which were stibs quently 
increased from 2 to 3 , and ultimately to 4 fucrements and 
also the eligible period required to earn stagnation increments 
WAS reduced from 5 years . to 2 years 49 per subsequent 
bilateral settlements 

7. The petitioner association ospouses the cause of Thiru 
P . Ramakrishnan who was working as Coin Note Examiner 
Gr. II in the respondent bank , sice he is a Member ju the 
petitioner association . Admittedly , he had reachod the mari 
mum of his pay on 9 - 7 - 85 in the applicable time scale . Ho 
has also drawn the first and second post scale special pay 
respectively on 9 - 7 - 86 and 9 - 7 - 87 and there was on Ordor 
di. 16 - 2 - 89 through Ex, W1 in and by which , a punishment 
was awarded whereby his pay was reduced for one year by 
two stages, That Order further reads as follows : 
" The reduction shall have the effect of withholding his 

increment intervening. The reduction howevor, shall 
not have the effect of postponing his future incre . 
ments. On completion of the said period of ono 
year (i. c , on 16th February 1990 ) his substantive 
pay in the aforesaid scale will be fixed at Rs. 1820 
per mensu subject otherwise to the provisions of 

the Reserve Bank of Iodja (Staff) Regulations, 1948 . " 
8 . The issue before us is regarding the dispute relating 
to the period from which the workman was entitled for his 
stagnation increment. Before going to the same we should 
know what a stagnated iacrement is . As mentioned in para . 
2c of the Counter , the concept of granting stagnation incre . 
ment was first introduced ip the Bilateral Settlement dt . 
28 - 9 - 1979 , the copy of which was marked as Ex, M6 , wherein 
the following was mentioned about what a stagnation 
iacremcrit is : 
" AU cmployees in Group I will be granted stagnation 

increments , subject to a maximum of two , each 
equivalent to the last increment in the scale of pay , 
for every five completed years of scivice after 
reaching maximum in the scale of pay and drawal 
of post scale special pay , if way and to the extent 
admissible . The period of staynation for this purpose 
will be reckoned from the date of scaching the 
maximum of the scale of pay in the Bipartitd 
Settlement dated 7th October 1970 . In case of an 
employce who is eligible for stagnation increnients , 
the first such increment will be prunted effective 
from the date on which it falls Jue or from 1st 
September 1978 whichever is later but the next 
increment will accrue to him on completion of fivo 
years of service as from the date the first increment 
falls due . (Examplo : In thọ caso of an employee 
the benefit of the first increment falling due on 1st 
January 1975 will be glven to him with effcct from 
1st September 1978 but the next such increment 
will be due to him with effect froin 1st January 

1980 ." 
Even in Ex. M9 which is the Memorandum of Settlement 
between the petitioner association and tho Management on 
29 - 8 - 89 what was mentioned about stagnation increment is 
49 follows : 
" All employees in Group A will be eligible for stagia 

tion increments , subject to a maximum of three , 
cach oquivalent to the last increment in the scale 
of pay , for every two completed years of service 
after reaching maxinium of the scale of pay and 
drawal of post -scale special pay , if any and to the 
extent admissible . " 


4 . On behalf of petitioner. Ex. W1 to W5 were marked 
hv consent. On behalf of respondent, Ex. Mi to M11 wero 
marked by consent. 


$ . Tho Point for consideration is : Whether the demand 
of th Rererve Bank of India Employees Association for 
restoration of stagnation Increment to Sri P . Ramakrishnan 
on the date of expiry of penalty i.o . 16 - 2 - 90 is justified ? If 
so , to what relief the said workman is entitled ? 


6 . The Polot : The Reserve Bank of India has been 
constituted under Section 3 of the Reserve Bank of India 
Act, 1934 . For efficiently exercising its statutory powers nid 
discharging the functions, the Reserve Bank emloyed various 
classes of employec . The service conditions of the employees 
are governed by the Reserve Bank of India ( Staff Regulations. 
1948 . Award passed by National Industrial Tribunals . 
Bilateral Settlements entered into hy the Bank with re 
cognised and representative Trade Union of Class III and 
Clase IV employees of the bank and administrative instructions 
issurd by the bank were governing . An employee is entitled 
for increments by virtue of provisions of the Reserve Bank 
of India ( Ştaff Regulation , as well as Awards and Settle 
mats For on employee who is a graduate of acquired 
qualification of graduation or hag CAIIB qualification , advance 
increments in the incremental scale were first introduced in 
1945 . Subscquently by 1970 Bilateral Settlement, Senior 
ronlovers having extra qualificatinns were granted post-scalo 
Snecial Pay (PSSP ). Award of 1979 for tho first time intro 
duced the concept of granting stagnation increments equal 


9. From both Exs . M6 and M9 what wo understand is 
that an employce in order to get the stagnation increment 
should have completed two years of service , after reaching 
maximum of scale of pay and drawal of post scale speciad 
pay etc . 


10 . In the instant casc , P . Ramakrishnan (workman ) had 
reached the maximum of pay on 9 - 7 - 83 , he has drawn tho 
first post scale special pay on 9 - 7 - 86 , he has drawn the 

econd post scalo special nav on 9 - 7 - 87 . He has to complete 
2 years of service from 9 - 7 - 87 , in order to get his stagdation 


T 
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increment. Thus his first stagnation increment, accord . 

shall state the period for which it is with 
ing to the workman is due on 9 - 7 - 89 . 

held and whether the postponement shall 

have the effect of postponing fucure incre 
111 What the Management would contend us that, 

ments . " 
“ Service of Maximum of scale of pay and drawal of 
post scale Special pay ; mentioned in the Settlement Thus there is no written order to 
of 1979 and 1989 would mean not a mere service , postpone the stagnation increment. Assum 
but a servicc with salary of maximum of scale of ing what the interpretation of management about the 
pay and drawal of post scale special pay." In other stagnation increment is reasonable , 
words, according to the management, the two comp We have to see that it is away from the Terminology 
leted ! year of service mentioned as a sine que non for used in the provisions of Bilateral settlenient found in 
getting stagnation increment shall be qualified with , Ex. M6 and M9. Furtherin , it may be true that the 
such a service of drawing of maximum of scale of period of punishment mentioned in Ex. Wi had the 
pay and drawal of post scale special pay . To put effect of dislocating the employee being at the maxi 
it again , every two completed years of service mum of scale of pay during that period . But it must 
after reaching naxidium of scale of pay and drawal have been communicated to him before even the 
of post scale special pay , would not by itself enure stagnation increment is postponed on that ground. An 
the workman thy stagnation increment. The mana 

opportunity should have been offered to him and that 
gement want the workman to get himseif stagnated 

he must have been heard before ever making a uni 
for two years in the inaximum of scale of pay and 

lateral interpretation of the provisions of the Settle 
drawal of post scale special pay , in order to get 

ment. That has not been done in this case . Thus the 
the stagnation increment. In other words , any in 

unilateral interpretation is against the procedure . 
tervening dislocation of the employee from the maxi 

Anyway we do not agree with the above interpretation 
mum of the incremental scale and such period of 

because, under the guise of interpretation , we cannot 
dislocation will have to be excluded from the con 

interpelate a clausc which is not in existence in the 
putation of two completed years of service , 

Setdement (Ex. M6 & M9 ). To interpret an existing 
12 . In this case, the punishment under Ex , W1 

terminology in the Bilateral Settlement is one thing . 
was awarded on 16 - 2 - 89 and the date of expiry of 

to interpolatc a meaning extraneous to the phraseo 
penalty was on 16 - 2 - 90 . True it is that during the 

logy used in the provisions of the Settlement is differ 
above period of one year , this employee was not on 

ent. Under the guise of interpretation of the language 
the maxinium of scale of pay , because as a measure 

of the provisions of the settlement, we cannot inject 
of payment the pay was reduced by two stages dur a new idea or interpelate a new meaning which the 
ing that period of one year . Thus he had not stag terminology in the settlement dots not ordinarily indi 
nated himself in the maximum scale of pay during cate . The management may be right in expecting an 
that period of one ycar . The management want employee to be in service for two years with the 
that this period of cislocation whereby the employec scale of pay of maximum and get himself stagnated 
was kept outside the maximum of scale of pay shall thereon so as to avail the stagnation increment. But 
be excluded from the computation of two years , for that was not the mcaning conveyerl in the existing 
getting the stagnation increment, 

terms of provisions of settlement. Unless such Bilate 

ral term is redrafted to contain the above meaning of 
13 . This argumeni of management can be accepted 

management, we cannot thrust a new idea . If the man . 
if the provision made in the settlement indicates so . 

agement wants to give such u meaning it should amend 
Now the question before us is what does the provi 

the concerned provision in the settlement or incorpo 
sion is the Bilateral Settlement indicate . Whether it 

rate new provisions of setrlement to that effect. 
requires an employec to get himself stagnated for a 
period of two years in the maximum of his scale of 

15 . Thus, the demand of the petitioner assxia 
pay iu order to get his stagrated increment, or that. 

tion is justified . Award passed accordingly . No costs . 
will it be sufficient on his part , to just spend a period 
of two years in service after reaching maximum of Dated at Chennai, this 21st day of December , 
scale of pay . A careful perusal of the provision 2000 . 
mad , in the Settlement of 1979 through Ex, M6 and 
1989 through Ex, M9 would only go to show that THIRU S . R . SINGHARAVELU , industrial Tribunal 
th : second contention made by the employee is 
acceptable . 

I .D . 101 of 1999 
14 . Further the purusal of the Ex. Wi Punishment 

Witnesses examined 
also shows that the reduction of pay shall not have 
the effect of postponing hus future increment. That For Petitioner / Workman — None . 
is to say that, it is of non - cumulative effect . Thus 

For Respondent/Management- (M .W . .). 
his original pay was 12 toregi on 16 - 2 - 1990 the date 
of expiry of penalty period . When a penalty is 

Shri S. Ramakrishnan (Chief ( lv ) Proom 
non - cumulative it shall not have its effect apart and 

affidavit . 
away from the period of punishment. Further, as 
provided in page 27 of the Reserve Bank of India 

Documents marked 
( Staff ) Regulations , 1948 ( Ex, W5 ) . 

For Petitioner /Workman : 
" No increment may be withheld except as a 
disciplinary measure under Regulation 47 

Ex , W1 - Office order No. 466 , 88 / xy bled . 
and each order withholding as increment 

16 - 2017 
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नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट . 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण/ श्रम 
न्यायालय भुवनेश्वर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
** * ETT # 23- 1- 2001 TTT FETT T1 


Ex. W2 - Memorandum of Settlement between 

All India Reserve Bank Employees Asso 
ciation and the Management of Reserve 

Bank of India , dated 29th August , 1989 . 
Ex. W3 — Memorandum of Serilement between 

All India Reserve Bank Employees Asso 
ciation and the management of Reserve 

Bank of India dated 23 -6 - 1955 . , 
Ex. W4 _- The Award of National Industrial Tri 

bunal Bombay (Dighe Award ) (Ref. NTB 

1 of 79 ). 
Ex. W5. -RBI Staff Regulation Act . 


Documerits for Respondent /Management : 
Ex. MI - Office order No. 466 / 88 -89 dated 

16 - 2 -89 of the Competent Authority . 
Ex. M2 - Pay revision sheets of Sri P . Rama 

krishnan CNE G , N . 
Ex . M3_ Extracts of Regulations Reserve Bank 

of India (Staff ) Regulations, 1948 . 
Ex. M4Extracts of Section 3 Para 7 ( 3 ) ( 1) 

Other Benefits and Emoluments from the 
Award of National Industrial Tribunal, 
Bombay (Dhighe Award ) Ref . NTB of 1 
of 1979 . 


Ex. M5- - Extracts of Part- IV froin the Memo 

randum of Settlement dated 7 - 10 - 1970 
between the All India Reserve Bank Em 
ployees Association and the Reserve Bank 

of India . . 
Ex. M6 _ Menorandum of settlemont dated 

28th September , 1979 between the dll India 
Reserve Bank Employees Association and 

the Reserve Bank of India . 
Ex. M7 — Memorandum of Settlement dated 

12th October, 1984 between All India Re 
serve Bank Employees Association and the 

Reserve Bank of India. 
Ex. M8 – Central Office Circular No. PPD . 

G . 4 / 30 / RII , Cr, 218C / 94 . 95 dated 21st 

July , 1994 . 
Ex. M9 _ Memorandum of Settlement dated 

29th August , 1989 between All India Re 
· serve Bank Employecs Association and the 

Reserve Bank of India . . 
Ex. M1Q -Memorandum of Settlement dated 

23rd June , 1995 between All India Rc 
serve Bank Employees Association and the 

Reserye Bank of India . 
Ex. M11 - Central Office Circular DAPM 

( PMW ) No. G . 56 /675 / 17 - 15 - 09 / 96 -97 
dated 6th May , 1997. 

T facit, 24 , 2001 
4 . T . 333 - stattfire ferente ferfett 
1947 ( 1947 87 14 ) FT ETT 17 TTC # , 
केन्द्रीय सरकार मालासोर ग्रामया बैंक के प्रबन्धन के संबस 
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T HIT , * grfijorat 
New Delhi, the 24th January , 2001 
S . O . 333 . - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the Award of 
the Central Governunent Industrial Tribunal Labour 
Court, Bhubaneswar as showu in the Annexure in 
the Industrial Dispute between the employers in rela 
tion to the management of Balasore Gramya Bank 
and their workman , which was received by the 
Central Guvernment on 23 - 1 - 2001. 

[L - 12012 /91/2000 - IR ( B -I ) 1 
AJAY KUMAR , Desk Officer . 

ANNEXURE 
SKI S . K . DHAL , O . S .J. S . ( SR , BRANCH ) , PRE 
SIDING OFFICER , CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM -LABOUR 

COURT, BBSR 
Industrial Dispute Case 1/2000 
Pated , Bhubaneswar , the 18th January , 2001 

BETWEEN 
Balasore ( ramva Bank , . . First Party : 
Balasore , 

Management. 

Versus 
Balisoro Granya Bank - Second Party : 
Workmen s Association , 

a Workmen . 
APPEARANCES : 
Chief Audit & Inspection , for the First Party --- 
Balasore Gramya Bank , 

Management, 
Sri Bibekananda Mohamtra 

-- For the Work 
General Secretary , Balasore 

men . 
Gramya Bank Workmen s Association . 

ORDER 
The Government of India in the 
Ministry of Labour in exercise of 
powers conferred upon them by Clause ( d ) of 
Sub -section ( 1 ) and Sub - Section 2 ( A ) of Section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947) 
referred the following dispute for adjudication vide 
their Order No. L - 1201291/2000 - IR ( B - I ) dated 
30 -6 -2000 : 
" Whether the action of the Management of 

Balasore Gramya Bank in transfering Shri 
D . Acharya to Chandenswar Branch with 
out consideration of the place of Posting of 
his spouse is justified ? If not, , to what 

relief the workman is entitled ? " 
2 . One Dasarathi Acharya , an employee of Bala 
sore Gramya Bank was transferred to Chandenswar 
Branch by the 1st Party - - Management, Mr. Acharya 
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ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, LUCKNOW 


- 


challenged the said order and requested to cancel the 
same and to post him at tht Main Branch where his 
wife was serving. But his request has not accepted . 
Shri Acharya moved the Civil Court, who turned 
down the prayer of Sluri Acharya . Thereafter, when 
thd conciliation failed the matter was referred to the 
Ministry of Labour, Government of India , as Indus 
trial Dispute exists and subsequently reference has 
been made to this Tribunal as stated above . 

3 . On receipt of the reference , both the Parties 
were noticed to appear bxfore this Tribunal and to 
filt their statement of claims. 

4 . During the course of hearing of the case , it was 
brought to the notice of this Tribunal by the Mana 
gement that in the changed circumstances the trans 
fer order of Shri Acharya to Chandenswar Branch 
was ic - considered and was cancelled considering his 
grievances . In support of the said submission , the 
Management also has filed the copy of the transfer 
order of Shri Acharya . From the side of the Bala 
sore Gramya Bank wurkmen s Association , no objec 
tion was taken against the submission made on behalf 
of the Management . 

5 . In view of the above facts , there is no neces 
sity for this Tribunal to record any findings on the 
reference. The case of Shri Acharya has been con 
sidered and the Management has taken a decision in 
his favour. In my opinion , there is no dispute 
exists at this stage and so it is not necessary to ans 
wer the reference made by the Government of India . 

6 . Hence, the reference is answered accordingly . 
Dictated and Corrected by me, 

SRI S . K . DHAL , Presiding Officer, 


PRESIDING OFFICER : RUDKESH KUMAR 

ADJUDICATIUN 

BETWEEN 
Deepak Kaushal 
Distt . Secretary , 
National Confederation of Bank 
Employees ( U . P . ) Bareilly Unit 
A - 90 , LIG , BDA Colony 
Barcilly - 243001 
( espousing cause of Jadish Prasad Gupta ) 

AND 
The Chairman 
Bareilly Corporation Bank Ltd , 
Cen : ral Office , 129 D , Civil Lines 
Bareilly ( U . P .) - 243001 , 
On amalgamation in Bank of Baroda, iepresented 
through : 
The Chief Manager 
Bank of Baroda ( EBCBL ) 
Amalgamation Cell 
Clo 129D , Civil Lincs 
Bareilly - 243001, 

AWARD 
By reference No. L - 120121222199 |1R ( B - I ) dated 
24 - 8 - 1999 , the . Central Government in the Ministry 
of Labour, in cxercise of powers conferred by clause 

( d ) of sub -section ( 1 ) of secion 10 I.D . Act , 1947 
made over this industrial dispute between Deepak 
Kaushal , Distt. Secretary, National Confederation of 
Bank Employees ( U . P .) Bareilly Unit, Bareilly es 
pousing cause of Jadish Prasad Gupta and the Chair 
man , Bareilly Corporation Bank Ltd ., Central Office , 
Bareilly on amalgamation in Bank of Baroda , repre 
sented through the Chief Manager, Bank of Barudu 
(EBCBL ) , Amalgamation Cell , Bareilly, for adjudi 
cation . The reference is re - produced as under : 


other formatt, 24 part, 2001 
81 . 01. 394 - valfire farata fafata , 
1947 ( 1947 87 14 ) - TIẾT 17 * Hệ ở , 
केन्द्रीय सरकार बरेली कारपोरेशन बैंक लिमिटेड के प्रबन्धतंत्र 
के संबंध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 
निविष्ट औधोगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
प्रधिकरण लखनऊ के पंचाट को प्रकाशित करती है , जो 
# ra FETT TT 23- 1- 2001 # 1 fra 1 


[DO 19 - 12012/222/ 99 - 016 UIC ( T- I )] 

प्रजय कुमार, उस्क अधिकारी 


. 


“ Whether the action of the management of 

Bareilly Corporation Bank Ltd . on reported 
pre -mature retirement of Shri J . P . Gupta , 
Ex -special Assistant w .e .f. 31 - 12 - 1998 is 
just , fair and tenable on records if not, what 
relief the workman is entitled to and from 
whon ? 


New Delhi , the 24th January , 2001 
S . O . 334 . - In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the Award of the 
Contral Government Industrial Tribunal Lucknow as 
shown in the Annexure in the Industrial Disputo bet 
woen the employers in relation to the management 
of Bareilly Corporation Bank Ltd , and their workman , 
which was received by the Central Government on 
23 -01 - 2001 

(No. L - 120121222 | 99 |IR ( B - 1 ) ] 
AJAY KUMAR , Desk Officer 


2 . The Bareilly Corporation Bank Ltd , amalga 
mated in the Bank of Baroda vide notification No . 12 / 
97 BOA ( D ) dated 1 - 6 - 1999 published in Gazette 
notification No. 17- 9 - 97-BOA Govt. of India , Minis 
try of Finance dated 8 - 3 - 1999 . Thus, the management 
of Bank of Baroda was permitted to represent the 
Bareilly Corporation Bank Ltd . Both parties agreed 
that the amalgamation being in accordance with law , 
the management of Bareilly Corporation Bank Ltd , 
stands substituted by the management of the Bank 
of Baroda . Accordingly, necessary order was passed 
in the file of presont adjudication , 


-- - 
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3 . Comming to the facts , Jagdish Prasad Gupta 

7 . From perusal of the reference , it is evident, that 
( hereinafter to be referred as workman ), a Special the action of the mouagement of Bareilly Corpora 
Assit ., was compelled to retire on 15 - 12 - 1998 011 tion Bank Lid . requires to be justified on the basis 
superannuation , taking his date of birth wrongly to of correct enries in records. However , in view of the 
be 15 - 12 - 1938 , whertas, his aciual date of birth is tact that the original records of the bank (Form 63 ) 
1 - 1 - 1941 and on superannuation he should have ro mentions the date of birth 15 - 12 - 1938 and subsequent 
tired on 31- 1 -2001 . 

recoras relating to Employees Provident Fund etc . . 

differ showing it 1- 1- 1941, hence an addiyonal issue 
4 . As alleged the workman was appointed in was framed on 25 - 2 - 2000 as follows : 
Barevny Coipo . ation Bank Ltd , as a Peon , on 10 - 12 - 56 
He was a mnor at that time. There was pre 

" What is the correct dae of birth of claimant 
vailing practice in the said bank to employ 

Sa , J . P . Gup .a ?" 
munois also . Alongwich his application seeking ap 

8 . The nanaguucnt has p .eaded that this Tribunal 
pointment, he filed a copy of school leaving certifi 

1s 110L pecul 10 ascerlalu wie corect uue or onb* 
cate , detailing his educational qualifications, date ur 

bui itums IGLULU $ award ou wie vasis Olavad 
birth as well other relevant details . However , tho 

abie records , as implicit in the reference . Any de 
management of the said Bank ob .ained his signatures 

parture wouu ve ucyoua wae Scope Ol Icelence , 
on blank Form 63 and wrongly recorded his date of .. 
birth to be 15 - 12 - 1938 , though the school leaving 9 . The workman bied a number of documenis to 
certificate mentioned 1 - 1 - 1941 as his date of birth . Subscaluate nus version that his actual date of bir . b 
Subsequently, he passed High School examina . jon in is 1 - 1 - 1941 aug no . 10 - 12 - 1938 . Relevant and mate 
1960 which also mentioned his daíe of birth 1 - 1 - 1941, la cucumentary eviacice would be discussed at 
On account of his educational qualifications, he was appropua . $ .age , Tause documents in nalure of re 
promoted in Class III and the Bank mentioned in its pausch auons ancer retirau nouce are no . very relevant 
record 1 - 11- 1941 as his date of birth . He was sur w rejerence 10 celermination of age . In addiilon , 
prised to receive a notice of retirement on 15 - 12 - 1998 the woikman examined WW - 1 Kam Kumar Gup . a , 
on superannuation attaining age of 60 years. His Head Clerk , Vigyanand Ram Narain Vedic Higher 
representations to the authorities proved of no avail Secondary School, Badaun , WW - 2 Zultiquar Hussain , 
and he was prematurily retired illegally. He raised Head Clerk , Nagar Palika , Badaun ; and examined 
this industrial dispute to set aside his illegal retire himself as WW - 3 . 
ment and to restore him in service beside compen - 

10 . The management filed Form 63 signed by the 
sating losses of back wages etc . 

workman and also some other documents relating to 
5 . The case of the management is that Form 63 

other employees whose names find reference in work 
signed by the workman at the time of entering into 

mans claim sta .ement. The management examined 
service , mention his date of bir .h to be 15 - 12 - 1938 . 

solitry winess Arun Kumar, Manager, Bank of Baroda 
Form 63 is basic document which guide entry in ser 

who proved official documents . 
vice of the workman , post held by him , his date of 11 . Documenis filed by the parties to substantiate 
birth and all other relevant parriculars. This date can and counter that even minors were used to be en 
not be changed by the workman at this belated stage ployed in Bareilly Corporation Bank Ltd , at the rele 
for more than 40 years afterwords. The management vant time. It does not need appreciation as he lega 
denied pleas of the workman that his date of birth lity of appointment is not under scrutiny. The consi 
was wrongly written by some one else or he signed deration requires to be confined only on those docu 
a blank Form 63. It is said that Form 63 was got ments which show date of birth . 
filed and then signed by the workman himself . The 
management admits that in some of the documents, 

12 . The management has taken a clear stand that 
viz . Employees Provident Fund etc , prepared subse 

the original document recording da .e of birth and all 
quently, the date of birth is shown 1 - 1 - 1941. These 

other particulars of the workman is given in Form 
wrong entries surfaced because the requisite forms 

63. Only completed Forms are taken on record at 
were filed by the workman and none else . Bank liad 

the time of the entry in service . This Form , admitedly 
no occasion to go into the merit as which of the 

is signed by the workman , It contains all other infor 
dates 15 - 12 - 1938 or 1 - 1 - 1941 is actual date of birth . 

mations Names of closest relations standing sureties 
The workman deliberately showed wrong date of 

have also signed this Form . There was no reason to 
birth , 1 - 1 - 1941, causing such entries in subsequent 

record wrong date of birth . Informations showing 
records. The workman did not make representation 

composition of family , their respective age together 
throughout the span of 42 years of service to correct 

with other particulars are admitted to be true except 
his date of birth and represented only when notice of 

the date of birth . The workman has admitted his sig 
retirement was piven to him , though he was fully 

nature on this Form . He had not alleged that some 
aware of the said fact . 

one got his signature on it keeping him in dark . If 

he signed blank Form 63 , who else had given parti 
6 . The management pleads further that his nearest culars of his family, their respective age , names of 
relations signed on Form 63 and all the particulars his relations etc ., which are admittedly true. Plea of 
given on the said Form 63 hear the facts. There was 

signing blank Form 63 was raised only after retire 
no motive to show wrong date of birth . The work ment notice and not before . This obviosuly, seems 
man had not filed school leaving certificate alongwi h to me after thought. 
his application seeking apnnintment which does not 
mention his education qualifications or date of hirth 13 . The management, also , has placed reliance on 
on it . His contention of having signed a blank Form original application of the workman seeking employ 
63 is an after thought. 

ment which is not denied . This application does not 
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His nearest relations Amir Chand and Triveni Sahai 
whose name figures on the Form 63 have also signed 
it . Their signa .ures are not disputed . On the basis 
of materials on record , it cannot be said what the 
entries were manipulated by the management with 
some ulterior purpose. Genuineness of Form 63 can 
noi be disputed at this stage , 

18 . No doubt somo other documents of the bank , 
relied by the workman menuon his date of birth 
1 - 1 - 1941. The management expened what normally 
the forms were finca vy inc empioyees concerned . If 
the employee pued wrong date of birth , all subse 
queni uucuments prepared on the said basis , would 
arter wrong daies . Management contention cannot 
be rejec . ed out nght. While filing the form of High 
School, the workman noted his date of birth 1 - 1 - 1941 
In this back ground , the date of birth 1 - 1 - 1941 in 
High School Certificate is rightly written but not 
necessarily true . In the bank documents , prepared 
years after joining the service, the date of birth was 
changed to 1- 1 - 1941 by the workman himself . Subse 
quent entries showing date of birth 1- 1 - 1941 in rela 
ted records cannot be given authencity in face of 
Form 63 . 


give dae of birth . It does not indicate that schow 
leaving certiucale veanog uace of birth was annexed 
Wan we sala appucauon . It is evident that school 
leaviug cerulvaut was not bed and he gave correct 
aye iu roi 03. The onus, is , on the workman to 
prove what he submitted school leaving certificate 
bearing bis date of birth alongwith his applica . ion 
secking appointment, but this onus has uot been dis 
charged euectively by him , 

14 . Let workmans oral evidence be scruizinised , 
Run . aunar wup .a (WW - 1 ) pruuuwd original school 
Suured iv8. 

ne yuar 1947 - 33 . Doury at 
SL, 208 snows date of birth of Jadish Prasad Vaish 
SU Law Adidw as 1 - 1 - 1 + 1 , .wbwww vie 
Gwar sciui pavoucou vy we Wildless, we workman 
mau passca Class vull in ne year 1933 . A pno .o copy 
OI ne itievan enures is on record ( EX , W - 1 ) . beture 
joung us school, the workman was a student of 
anouer school at Badaun , Normuy original leaving 
certincate of the past insti . ution are taken on record , 
but were is no evidence , as what date of birih , was 
noted in the arst school where the workman got ad 
mited or what was the basis of recording date of birth 
1 - 1 - 1941. In cross examination , the wit 
ness aeposed that at serial 209 , name of Kailash 
Chand Vaish find reference . His father s name is 
also given Laxmi Narain , Entries at both , sls , 208 and 
209 show that iwo sons of Laxmi Narain were 
studying in the school, Both the sons were born in 
1941, elder on 1 - 1 - 1941 and later on 31 - 12 - 1941. In 
this context the statement of Zulfiquar Hussain 
(WW - 2 ) is relevant. He produced birth regis .er of 
Nagar Palika , Badaun . In his cross examination he 
has admitted that there is no entry showing any birth 
in the family of Laxmi Narain on 31 - 12 - 1941. If the 
correctness of Nagar Palika register is believed , the 
entry at serial 209 of school leaving certificate be 
come doubtful. No evidence is given that the son 
born to Laxmi Narain on 1 - 1 - 1941 is the workman 
and none else . Admitted entries on Form 63 shows 
that the younger brother of the workman was 11 years 
old . On taking date of birth of the workman on 
1 - 1 - 1941 his younger brother was about 5 years 
younger, This renders entries at sl. 209 doubtful. 

15 . The substantive evidence has come in the shape 
of statement of J . F . Gup :a , examined as WW - 3 He 
stated to have attached his educational certificate 
showing class VIII passed with his application for 
appointment which could not be corroborated . He 
further stated to have submitted another application 
He changed version of having filed two applications , 
cannot be believed . 


19 . The onus was on the workman to prove entry 
in Form 63 . to be incorrect by producing unimpeach 
able evidence but be failed to discharge this burden , 
At the fagend of his service , he tried to take ad 
Vantage of incorrect entries in subsequent records , dis 
puting correct one , 

20 . This , in view of discussions made above , the 
entries showing date of birth 15 - 12 - 1938 appears 
correct. Entries showing date of birth 1 - 1 - 1941 are 
not correc ly made. In all probability the date of birth 
is 15 - 12 - 1938 and it is correctly shown in Form 63. 
The action of the management is fair , just and ten 
able in retiring the workman w . e .f, 31 - 12 - 1998 . He 
is not entitled to any relief, 

Award accordingly . 
LUCKNOW 
15 - 1 - 2001 

RUDRESH KUMAR, Presiding Officer 

The ferrett, 31 art, 2001 
F1 . AT . 335 .- stert for faralle w aar , 
1947 ( 1947 FT 14 ) 47 GTTT 17 Arcos # , 
केन्द्रीय सरकार भारतीय स्टेट बैंक के प्रमन्धतंत्र के संबंध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण/ श्रम 
न्यायालय चण्डीगढ़ के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
A TT * 7 30- 1- 2001 #77 1978 YTL 


16 . The workman s version of filing blank Form 
63 is also not trustworthy. Entries in school leaving 
register cannot be believed in reference to his date 
of birth vis - a - vis his younger brother. These entries 
are not in consonance with Nagar Palika Birth Regis 
ter. There is no evidence that the child born on 
1 - 1 - 1941 to Laxmi Narain is the workman and not 
any other child . 

17. As stated carlier, all the entries of Form 63 
arc admitted by the workman ercent date of hirth . 
Names of two nearest relation Amir Chand and Triveni 
Sahai are mentioned in this Form . Likewise . nme of 
mother, brothers, sisters and wife are given therein . 


[et . - 12012193 ) 97 - 90€ 1 (0 -1 )] 

अजय कुमार, डेस्क अधिकारी 


New Delhi, the 31st January, 2001 
S . O . 335 ,- In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the Award of 


714 


THE GAZETTE OF INDIA : FEBRUARY 17 , 2001 /MAGHA 28, 1922 


(PART 1 - SEC. 3 (1 ) ] 


- 


- - 


- - - 


- - - 


- - - - ~ - 


- 


- - - - - - - - - 


- - - 


निर्दिष्ट मौद्योगिक विवाद में प्रौद्योगिक प्रधिकरण गुवाहाटी 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
30 -1 -2001 1 817 FETE SATI 


( p . 77 – 41012 / 14/ 98 - 47€ ATT ( 1 -1 ) ] 

___ अजय कुमार, डैस्क अधिकारी 
New Delhi, the 31st January , 2001 
S .O . 336 . — In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hercby publishes the Award of 
the Industrial Tribunal Gulvahati, as shown in the 
Annexure in the Industrial Dispute between th : emp 
loyers in relation to the management of N . F . Rail 
way, Tinsukia and their workman , which was rccely 
ed by the Ceatral Government on 30 - 1 - 2001. 

[No. L -41012 | 14 /98 - IR (B - I) ] 
AJAY KUMAR , Desk Officer 


the Centra ) Government Industrial Tribunal Labour 
Court, Chandigarh , as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman , which was received hy the Central Goy 
croment on 30 - 1 -2001. 

[L - 12012 / 193 / 97- IR (B - 1)] 
AJAY KUMAR , Desk Oficer 

ANNEXURE 
BEFORE SHRI B . L . JATAV , PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, 

CHANDIGARH 

Case No. I.D . 77 of 1998. 
Sh . Balraj Singh 
Slo Sh . Nonar Singh 
Vill . & P . O Bhalı , Anandpur , 
Distt . Rohtak - 124001, 

. . Petitioner . 

VR . 
The Asstt , General Manager, 
State Bank of India , 
Region - V , Zural Office , 
11 - Parliamenr Street , 
New Delhi- 110001 . . 

Respondent. 
REPRESENTATIVES : 

For the workman : Sh , J. N . Kapoor. 
For the management ; Sh . S , A , Garg . 

AWARD 
(Passed on 15th December , 2000 ) 
The Central Government, Ministry of Labour vide 
Notification No . L - 12012 | 19397- I. R . ( B - I ) dated 
3rd April , 1998 has referred the following dispute 
to this Tribunal foi adjudication : 
" Whether the action of the management of 

State Bank of India in treating Shri Balraj 
Singh Messenger es voluntarily retired from 
Bank s services is just and legal ? If not, 

to what relief is the workman entitled to ? " 
2 . Today the case was fixed for settlement. Both 
the workmen and the rep . of the management 
has made the statement that the case has been settle 
ed avicably between the parties as per settlement 
placed on record . In view of the statements of the 
parties, there exists no dispute . . The reference is 
returned as no dispute Award . Appropriate Govern 
ment be informed . 
Chandigarh , 
12 - 12 -2000 . 

B . L . JATAV , Presiding Officer . 


ANNEXURE 
IN THE INDUSTRIAL TRIBUNAL , GUWAHATI 

ASSAM 
Reference No. 7( C ) of 1999 
PRESENT : 
Shri K . Sarma, LL .B . , 
Presiding Officer, 
Industrial Tribunal, Guwahati , 

In the matter of an Industrial Dispute between : 
The Management of N . F . Railway , 
Tinsukia . 


VS. 


Shri Bonornali Goswami, Ex -Office Peon , 
Railway gr. No. D |3 , Near Foot Over Bridge, 
Tinsukia . 

Date of Award : 26 -9 - 2000 . 


AWARD 


. 


The Goverument of India , Ministry of Labour , 
vide crder No. L - 41012 14198 / IR ( B - 1) dt, 30 - 10 - 28 
has made this reference to this tribunal to adjudicate 
the dispute arising between the management of N . F . 
Railways , Tinisukia , and its workman Shri Bonomali 
Goswami, Peon out of termination of his service on 
the following issue : 


" Whether the action of the management of 

DPM N . F . Railway , Tinsunkia in termi 
nating the service of Shri Bonomali 
Goswami, Ex-Office peon in legal & justi 
fied ? If not, to what relief the workman 
in entitled ? " 


fareit, 31 staart, 2001 
TTT . 97 ! 336. - stulforat facere ufuffTH , 
1947 ( 1947 T 14 ) art 17 utcu , 
केन्द्रीय सरफार एन . एफ . रेलवे, तिनसुकिया के प्रबन्धतंत्र 
के संबंध नियोजकों और उनके कर्मकारों के मीष, अनुबंध में 


On recript of reference , this tribunal has register 
od this case and issued notices to both the parties 
calling upon them to file thcir writton statement 
Addi, written statement ard to exchange their docu 
ments in support of their respective claim , in res 
ponse to which both the parties have appeared and 


Met het om : 


19 1601/ 


98, 1975 . 
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filed their written statements and documents in sup 
port of their respective claims. The workman has 
adduced his own evidence to sustainciate his case 
as W . W . 1 and no cvidere has been adduced from 
the side of manegeinent. 

The fact of the case , as reveals from materials on 
record is that the workman Bonoinali Goswami was 
engaged on casual basis as Paniala in the year 1971 
by the management of N . F . Railway at Tinsukia and 
thereafter he was posted as cover peon in 1982 in 
the same station art thereafter posted as peon in the 
year 1987. Whilc ..e was working as peon in the 
office of DRM (P ) , N , F . Railway ar Tinsukia , he 
was placed under suspension by the management and 
charged with charges under Rule 9 of the Railway 
Servant (Discipline and Appeal) Rule , 1968 vido 
offic : memorandum No, IMB- 14 (Loose ) dated 
27 - 10 - 92 . The first charge was that the workman 
had ercctcd unauthorised structure around his Rail 
way Quarter No . B /3 type - 1 situated Near Foot 
Over Bridge of Tinsukia Railway Station and sublet 
the samc to an outsider named K . S . Madhowan who 
was running a hotel in the said rented structures and 
engaging public safely as the busy shunting line was 
passing just near the hotel. The second charge 
alleged was that the workman crected a Ratcha 
house attached to his quarters in which a sign board 
entitlcd " Shri Shri Mahakal Mandir " which created 
maintenance problems of the Railway Quarters." 

To probe the charges, the disciplinary authority 
has constituted a domestic enquiry by appointing 
Shri I. N . Hazarika , CPI TSK as Inquiry Officer, 
But no presenting officer was appointed by the dis 
ciplinary authority to present the case before the en 
quiry officer. The workman was alleged to take the 
assistance of Shri N . C . Mazumdar, Sr. C . C . TSK to 
assist him . 


course of arguments , learned advocate for the mana 
gement has submitted that delinquent workman has 
Admitted the charge levelled against him before the 
enquiry officer and hence he was rightly dismissed 
from the service . But learned advocate for the 
workman has submitted that enquiry officer has not 
followed the procedural law prescribed in that behalf 
in conducting the domestic enquiry . He has sub 
mitted that the manugoment has not provided the list 
of witness along with the chargesheet to the work 
nian as per procedure prescribed in Rule 9 of the 
Railway Servants ( D & A ) Rules , 1968 . Secondly , 
by not appointing presenting officer , to present the 
casc , the enguiry olicer is put to play the rule of 
both prosecutor and adjudicator. Thirdly , before 
this tribunal the management has not proved the 
enquiry proceeding by adducing evidence of enquiry 
officer of any other witness . For all tbose reasons 
the domestic enquiry , conducted by enquiry officer is 
violative to the principle of natural justice and proce 
dural law . 


In conducting domestic enquiry , the enquiry offi 
cer has not examined any witness from the side of 
management, but has recorded the statement of the 
workman whcre workman has been stated to have 
admitted the charges. The enquiry officer thereafter 
submitted report holding that the charge levelled 
against the delinquent workman was proved and on 
the basis of said report the workman was dismissed 
from the service w .e .f. 25 - 5 -93 vide order IM - B | 14 
(Loose ) . 

After receiving the order of dismissal, the work 
min has preferred an arineal before the Divisional 
Railway Manager at. Tinsukia on 4 -6 - 93 which was 
dimissed by said authority vide order dated 4 - 6 - 93 . 
After dismissal of apncal the workman has raised 
the Industrial Dispute hefore the concerned labour 
anthority who has tried to settled the matter on con 
cilation and having failed to settle the matter on con 
ciliation las preferred it to the appropriate Govt, who 
ultinately made this reference. 

Before this tribunal workman has adduced his 
own evidence as WW1. tut management has not 
adduced any cvidence from his side , 

I have heard the arguments advanced by the 
learned advocate for the hoth the Derties. The Icar 
ed advocate for the workiran has also submitted 
written arguments alongwith same documents . In 


In dealing with industrial dispute in case of dis 
missed cinploye . who has been dismissed after hold 
ing domestic enquiry , the tribunal has to see whether 
domestic enquiry was properly conducted or not, In 
conducting domestic enquiry , the enquiry officer has 
to follow the procedural law prescribed in that be 
half and also to follow the principle of natural justice 
by giving the worlman a proper and reasonablc op 
portunity of being heard . In the instant case what 
I find from the materials on record in that constitu 
tion of the domestic enquiry is not in accordancial 
with law a7 no presenting officer was appointed to 
present the case . In view of this the enquiry officer 
has to play the role of prosecutor and adjudicator 
which is violative to procedural law prescribed in that 
behalf, Furnishment of list of witness to the work 
man ulongwith the charge is a mendatory require 
ment of Railway Servant (S & A ) Rule , 1968 which 
bas not been complied with by the enquiry officer 
and hence enquiry is bad in law . Although , learn 
ed advocate for the management has submitted that 
the workinan las admitted the charge level against 
him before the enquiry officer , but curiously enough , 
the enquiry proceeding, has not been proved before 
the tribunal by adducing any witness from the side 
of the managenient. Not only that the evidence of 
the enquiry officer himself was not adduced before 
this tribunal without giving any reason . This being 
the position , the workmun has admitted the 
charges before the enquiry officer has not been 
established , 

For the above reason , I am of opinion that 
demestic enquiry conducted against the workman . is 
bad in law for non - compliance of procedural law and 
herce order of dismissal recorded against the delin - - 
quent workman can not be allowed to stand in the 
eye of law . . 

In the result the crder of dismissal recorded 
against the delinquent workman is set aside and 
workman is ordered to be rcinstated with 50 per 
cent of his back wages with immcdiate . cffect. " 


With this order this reference is answered in favour 
of the workman . Prepare an award accordingly . 

SHRI K SARMA, Presiding officor. 
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farmert, 24 Tratt, 2001 

SCHEDULE 
# T . # 1. 337. mptatiora fuata ufafach , 

“ Whether the action of the management of Sijua 

Colliery of Ms. Tata Iron and Steel Co . 
947 ( 1947 AT 14 ) * JITT 17 EFT # , 

Ltd , in dismissing Shri Vishwamitra Sharma 
द्रीय सरकार मैसर्स टिस्को लिमि . के प्रबन्धतंत्र के संबद्ध 

w . e.f . 1 - 4 - 1989 is justified ? If not, to what 
योजकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट 

relief the workman is entitled ?" 
द्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 2 . This industrial dispute , arises out of dismissal 
. 1 , STATE OF PETE * t samfetam Fat , at 

of Shri Vishwamitra a workman of Sijua Colliery of 

Ms. Tisco . Ltd . with effect from 1 -4 - 89 . 
te Feat JT 23- 1- 2001 1 5797 A T I 

3 . The brief facts giving rise to this dispute is that 

the concerned workman Vishwamitra Sharma who 
fat ga --20012/ 22291- T ATT ( 1- 1) ] was working as Clerk Grade - II at Sijua Colliery of 

M /s . Tisco , had proceeded on leave from 3 - 10 - 88 to 
05 . 28 . IETI, wat ffaa 

14 - 10 -88 but he did not join on 15 - 10 - 88 after expiry 

of leave and instead he sent an application on 17 - 10 - 88 
• New Delhi, the 24th January , 2001 

for exiension of leave with Medical Certifica e from a 

Homcopathic Doctor . However , the period for which 
3. 0 . 337 . . In pursuance of Section 17 of the In he had prayed for extension of leave was not men 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Cen tioned there . In the Medical Certificate it was inen 

Government hereby publishes the Award of the tioned that he is suffering from Reumatic Arthritis and 
ntral Government Industrial Tribunal No. 1 , is under treatment of Dr. B , N . Burnwal a Homeopath 
anbad as shown in the Annexure in the Industrial Regd . Doctor from 16 - 10 - 88 and he is required rest 
pute between the employers in relation to the for 4 weeks. However, the concerned workman did 
nagement of Ms. TISCO Ltd . and their workman , not join for duty even after four weeks. Thereafter the 
ch was received by he Central Government on concerned workman was served a chargesheet dt. 
.1 - 2001. 

4 -11- 88 for remaining unauthorised absence and the 
No . L -200121222991- IR ( C - I ) 1 

concerned workman was directed to explain within 72 

hours from the date of receipt of the chargesheet. The 
S . S . GUPTA , Under Secy. 

concerned workman did not reply to the chargesheet. 
ANNEXURE 

However, he sen another application dt. 18 - 11 - 88 in 

which he has admitted that he has received the charge 
FORE THE CENTRAL GOVERNMENT 

sheet dt. 4 - 11 - 88 and requested to withdraw the 
DUSTRIAL TRIBUNAL NO . 1 AT DHANBAD 

chargesheet on the ground that he is absent due to his 
ESENT : 

illness . The concerned workman was then advised 

by letter dt. 30 - 11 - 88 to report to the Company s dis 
Shri Sarju Prasad , Presiding Officer . 

pensary within 3 đavs for treatment but he did not 

renort at the Company s disnensary . Again he sent 
In the matter of an Industrial Dispute under Sec 

annther aimplication on 16 - 12 - 88 along with a Medical 
- tion 10 ( 1 ) ( d ) of the I.D . Act , 1947. 

Certificate in extend the leave for am indefinite period 
Reference No . 89 of 1991 

due to his illness which mas reoretted hy the manage 

ment s letter dt. 26 - 12 - 88 . The concerned workman 
RTIES : 

remained a brent without satisfactory explanation There 

fore the manacement constituted an onaning for mis 
Employers in relation to the management of conduct of remaining ahvent from imore than in Mave 

Sijua Colliery of Ms. Tisco . Ltd . and their under Mause. 19 / 161 of the Cartified Sandino Orders 
workman . 

Then anonieme vrac fived on 30 . 17 08 hit the roncerned 

workman did not attend the enquiry rather he sent a 
PEARANCES : 

letter at 11 - 1 . 89 reques ing to ex - end his leave for 
On behalf of the workman : Shri B . N . Singh , 

Ona month . This was again regretted by letter dt. 
Authorised Representative . 

21 - 12 -20 hv Reon Post He was alan advised to ottend 

the enquiry into the charge tavallor agroinst him hy 
On behalf of the employers : Shri B . Joshi. charpesheet dt 4 - 11- 88 hut he did not attend the en 
Advocate . 

aniry . Thus the enquiry neoceedter aoainst the non 

cernant workman exnarte The pnouiry officer cuhmitt 
ATE : Jharkhand : 

INDUSTRY : Coal. 

en his enquiry renna holding him onilty of the mis 

conduct of remaining absent without permission or 
Dated , Dhanbad, the 9th January , 2001 

satisfactory cause and on that basis the concerned 

workman has been dismissed with effect from 1 - 4 - 89 . 
AWARD 

4 . According to the management the concerned 
The Govt. of India , Ministry of Labour , in exercise Workman has remained unauthorisedly absence and has 
he powers conferred on them under Section 10 ( 1 ) . prayed for extension of leave on the bogus ground of 

of the I. D . Act., 1947 has referred the following illness and procured medical certificate and insnite of 
yute to this Tribunal for adiudication vide their The fact that he was directed to report to Company s 
Jer No. L - 20012 | ( 222 ) 91 -1.R .( Coal-I ) dated , the dispensarv he deliherately did not attend the Crm 

pany s dispensary which at a distance of 5 K .M . away 
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from the residence of the concerned workman whereas 27- 2 -89 i.e . the date on which he has deposed before 
the newicai curificato submitted by him is of a Homeo the Enquiry Officer . He has further stated that since 
pathiw doctor r ! Kait .clid which is at a distance of the concerned workman was absent for more than 10 
10 K . M . from his house . Therefore , there is no days, so as per the Standing Order he was issued with 
reason why the concerned workman did not report to a chargesheet dt. 4 - 11 - 88 for commilling misconduct 
Company s dispensary where i: could not be as cer under clause 19 ( 16 ) of the Certified Standing Orders 
tained whether he was actually suffering from any 

of the Company. It was sent to the concerned work 
disease . But he has knowingly avoided w attend the 

man in his home address by Regd . Post. Shri Sharma 
Company s dispensary because he was not at all suffe also seni on application dt. 17 - 10 - 88 along with a 
ring from any disease . Thus the concerned workman medical cwcale in @ stund his leave for 4 weeks on 
was absent from duty from 15 - 10 - 88 till the date of medical ground . He again sent another application 
his dismissal i. e. 1 - 4 - 89 about 6 months. Therefore , dt . 18 -11- 88 admitting receipt of the chargesheet dt. 
the management after holding a fair and proper en 4 -11- 88 and requesting to withdraw the chargesheet on 
quiry has dismissed him which is fully justified . . the ground that he is absent from duty due to his . 

illness. His request for extension of leave was re 
5 . The concerned workman on the other hand has 

gratted and was advised to take treatment at company s 
pleaded that the management did not give him proper 

dispensary within 3 days by letter dt. 30 - 11 - 88 , in that 
opportunity to defend hini and has proceeded with 

letter it was mentioned that sick leave cannot be granted 
exparte enquiry in not haste and the entire proceeding 

for an indefinite period . But again he sent an appli 
of the domestic enquiry is , vitiated due to non - applica cation dt. 16 - 12 - 88 along with a medical certificate to 
tion of the principles of natural justice and on this extend the leave for an indefinite period . The request 
score the dismissal of the concerned workman is abso 

was again regretted by letter dt. 26 - 12 -88 sent to him 
lutely void . Further according to him the finding of by Regd . Fost. In that letter he was also asked to 
the Enquiry Officer is perverse because the concerned attend the enquiry against the chargesheet dt. 4 - 11 - 88 
workman has admittedly applied for leave on the on 30 - 12 - 88 at 9 A . M . But he did not turn up in the 
ground of illness with medical certificate and therefore enquiry on the scheduled date time and place and 
the finding of the enquiry Officer is not just and pro instead sent another applicatinn dated 11 - 1 - 89 and re 
ner and therefore on that ground also the dismissal of quested to extend his leave for one month . His request 
the concerned workman iş unjustified and arbitrary . was again regretted and he was again informed by letter 
6 . The management has brought on record the en 

dt, 21- 2 - 89 by Regd . Post that enquiry will be held on 
tire proceeding of the domestic enquiry . Thereafter the 

27- 2 - 89 yet he did not attend the enquiry on that date , 
representative of the concerned workman conceded that 

time and place . He, however, sent an application dated 
the domestic enquiry conducted against the concerned 

27 - 2 - 89 with request to adjourn the enquiry due to his 
workman is fair and proper . Accordingly by Order 

wife s illness . All the five application of the concerned 
dt. 16 - 3 - 94 the domestic enquiry has been held to be 

workmen and three Medical Certificates and Postal 
fair and proper . 

receipts of Registration Certificate of the management s 

letter were produced before the enquiry showing that 
. 7 . Since it has been held by this Tribunal that the the concerned workman was regretted leave yet he did 
domestic enquiry conducted by the management is not join duty . The concerned workman was also asked 
fair and proper, therefore, the only question to be to attend Company s dispensary but he did not report 
decided is : 

for examination by the Company s doctors which at 
" Whether on reappraisel of the materials collected 

a lesser distance from his residence than the doctor 
during the domestic enquiry , the finding of 

where he was attending . In the W . S . and at the time 
the domestic enquiry is just and reasonable ? 

of argument also it has been submitted that alopathic 
If so , whether the punishment awarded to the 

treatment did not suit him , therefore , he 
concerned workman is disproportionate to the 

was taking Homeopathic treatment. However , 
alleged misconduct and if the concerned work 

he has not produced any evidence to 

show that he was allergic to Alnpathic treat 
man is entitled to any relief ? ” 

ment. The fact that insnite of the direction of the 
FINDINGS 

management he did not attend the Comnany s disnen 
8 . The management has brought on rernrd the 

sarv for his treatment goes to show that actually he was 
entire proceeding file of the domestic enquiry Ext. M - 1 

not suffering from any disease , ntherwise there is no 
is the original office copy of the chargesheet dt. 4 - 11 - 88 

reason why he did not attend the romnany s disnen . 
Ext. M -2 is the office copy of the letter dt. 21- 2 - 89 

sary for treatment. The Company s doctor could have 
to the concerned workman regarding holding of en 

examined him and certified whether he was suffering 
quiry on 27 - 2 - 89 at 9 A .M . Ext, M - 3 is the dismissal 

from any diseases. Therefore, I find that the expla 
letter to the concerned workman which is dt. 21 / 28 - 3 - 89 

naion of he concerned workman that he was suffering 
Ext. M - 5 is another letter of enquiry dt. 26 - 12 -88 . 

from illness and was under treatment of a Homeona 
Ext. M - 6 is the original enquiry proceeding along with 

thic doctor does not annear to be convincing . Durins 
papers, Ext. M - 7 is the enquiry report. Ext M - 8 is 

the domestic enquirv also he did not apnear inspite nf 
the photo copy of the Standing Order and Ext. M - 9 is 

service of several notices and went on praving for ad 
the service record of the concerned workman . From 

iournment on one ground or the other and for the 

exparte domestic enquiry he has to be blamed him 
the ordersheet of the proceeding it apnears that during . 
the domestic enauiry Shri C . M . Nandi was examined 

self . At the domestic enanirv also be rould have 
whn has stated that the concerned workman who was 

brought on record that actually he was suffering from 
clerk Grade - IT was granted leave from 8 - 10 -88 to 

any disease hy examining the doctor who has granted 
14 - 10 - 88 . Subsequently he started absenting from 

him certificate or at that time alen he could have non 
duty from 15 - 10 -88 and remained absent even till 

duced himself for examination by the doctors of the 
361 G ! /2001 - 11 


- - - - - - 
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Company in order to ascertain whether he was suffe 

ANNEXURE 
ring from any illness. But he did not do so . Therefore , 
absence of the concerned workman for about 6 months 

: BEFORE THE CENTRAL GOVERNMENT 
on the alleged ground of illness is not at all justified INDUSTRIAL TRIBUNAT NO . I, DHANBAD 
or satisfactory . If at all he was suffering from any ill 
ness he should not have felt shy in reporting to com In the matter of a refcrenue onder Section 10 ( 1 ) ( d ) 
pany s doctor . Therefore , in my opinion the finding ( 2A ) of the Industrial Disputes Act, 1947 . 
of the Enquiry Officer is perfectly justified . 

Referenc : No , 25 of 1995 . 
9. However, in my opinion , the misconduct of un 
authorised absence has been proved against the con PARTIES : 
cerned workman but the punishment of dismissal 
appears to be bit harsh . Therefore , he is entitled to 

Employers in relation to the management of 
reinstatement into service . The concerned workman was 

Sayal D Colliery of M s, Central Coal 
actually offcred to be reinstated without back wages 

fields Ltd . 
during the time of conciliation as it has been asserted 
by the management in the W .S , which has not been 

AND 
denied by the concerned workman . Inspite of this offer 
of reinstatement the concerned workman did not join 

Their Workinen . 
duty . This shows that he wants wages without doing 
any duty. Therefore , in my opinion he is not at all PRESENI : 
entitled to any back wages . However, he is simply 
entitled for reinstatement without continuity of service 

Shri Sarju Prasad , Presiding Officer , 
or any other benefit. 

APPEARANCES : 
In the result, I render the following 

For the Employers : Shri B . Joshi, Advocate , 
AWARD 

For the Workman : Shri Sarju Dusadh , Con 

cemed Workman , 
" The action of the management of Sijua Colliery 

STATE : Jharkhand . 
of Ms. Tisco , in dismissing Shri Vishamitra 

INDUSTRY : Coal. 
Shahrma w .e .f, 1 -4 - 1989 is not justified . The 

Dated , the 16th January , 2001 
concerned workman is cntitled for reinstate 
ment without back wages of continuity of 

AWARD 
service or any other bencfit ." 

By Order No. L - 20012 / 258 / 93 -I .R .( C -I) dated 
SARJŲ PRASAD , Presiding Officer 

2 - 1 -95 the Central Government in the Ministry of 

Labour has , in exercise of the powers conferred by 
The faratt, 24 weet, 2001 

clausc ( d ) of sub -section ( 1 ) and sub -section ( 2A ) 

of Section 10 of the Industrial Disputes Act, 1947 , 
FT . # T. 338 . - - utetforai fara firfish , 

referred the following dispute for adjudication to 
1947 ( 1947 FT 14 ) * * ETCT 17 497 , 

this Tribunal : 
केन्द्रीय सरकार मैमर्स सी . सी . एल , के प्रबन्धतंत्र के संबद्ध 

" Whether the action of the management of 
नियोजकों और उनके कर्मकारों के बीच, अनुबंध में निदिष्ट 

Sayal - - D Colliery Area of M /s. CCL , 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण 

PO Sayal, District Hazaribagh is justifi 
सं . 1, धनबाद के पंचाट को प्रकाशित करती है, जो 

cd in not correcting the age of Shri Sarju 
IT * * * TT # 1 23-1-2001 1 097 EU 

Dusadh as recommended by Enquiry Com 

mittee as on 1 - 1 - 1944 instead of 15 - 2 - 36 
[ al . T- 20012/ 258/ 93 –37€ TTT ( 1-1) ] 

If not, to what relief the workman is entitl 
TY . DA . TI HT Fica 

ed ?" 


New Delhi the 241h January , 2001 
S . O . 338 . — In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government herehy publishes the Award of 
the Central Government Industrial Tribunal No. 1 , 
Dhanbod as shown in the Annexure , in the Industrial 
Dispute butween the esirleyers in relation to the 
management of Mls, CC Ltd ., and their work . 
man , which was received by the Central Government 
on 23- 1 - 2001 

[No. L - 20012 / 258 / 93 - I .R .( C -I)} 

S. S, GUPTA , Under Secy . 


2 . In the case both the parties have filed their 
respective written statements , rejoinders and docu 
ments . Thereafter the case was fixed for adducing 
evidence on behalf of the management. But to - day 
i .e . 16 - 1 - 2001 the concerned workman , Sarju 
Dusadh , appears and filles i petition stating therein 
that he does not want to contest the case and prays 
for passing it No Dispute Award . 

3. In view of the prayer of the concerned work 
man , I render a No Dispute award in the present 
case , 

SARJU PRASAD , Presiding Officer . 
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WC T 


Yn : 


RT 17, 2001/ 1Y 28, 1922 " 


f forft , 25 TETET , 2001 
ir . 339. — - 31UITF faut affich , 
1947 ( 1947 FT 14 ) # 7 ETTT 17 TU Ħ , 
portata - 177477 AE a . pr. p . a . garuda 
के संबस नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निर्दिष्ट औधींगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्राधिकरण सं . 1 , धनबाद के पंचाट को प्रकाशित करती 
a terminata 7417 * 19-1- 2001 # 7 9797 391 1 1 
CEP 289 - 20012/ 11691- 06 TT ( t-1 )] 

H . 57 . Tanr, a fa 


SCHEDULE 
" Whether the action of the inanagcincnt of Angai 

pathra Collicry of M / s. Bharat Coking 
Coal Ltd . in terminating the services of 
Shri Asha Ram Passi, Miner Loader w .e .f . 
16 / 17 - 8 - 1990 is justificad ? If not, to what 
relief the workman is entitled ?! 


New Delhi, the 25th January, 2001 
S . O . 339 . - In pursuance of Section 17 of the 
Industrial Dispute Act , 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, No . 1 , 
Dhanbad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M / s . BCC Ltd , and their workman , 
which was received by the Central Government on 
19 - 1 - 2001 . 

[No. L -20012 |11691 - IR ( C -1 ) ] 

S, S , GUPTA , Under Sccy . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN 

DUSTRIAL TRIBUNAL NO . 1 AT DHANBAD 
PRESENT : 

Shri Sarjoo Prasad , Presiding Officer 
In the matter of an Industrial Dispute under Sec 

tion 10 ( 1) (d ) of the I.D . Act; 1947 

Reference No. 94 of 1991 
PARTIES : 
Employers in relation 10 the inanagement of 
Angarpathra Collicry of M /s, B . C .C . Ltd . 

AND 
Their workman . 
APPEARANCES : 
On behalf of the workmen - - Shri S . Bose , 7 rea 

surer, RCMS Union . 
On behalf of the employers - Shri B . Joshi, 

Advocate . 
STATE : Jharkhand. 

INDUSTRY ; Coal . 
Dated , Dhanbad , the 5th January , 2001 

AWARD 


2 . This Industrial Dispute arises out of termination 
of service of Shri Asha Ram Passi, Miner / Loader 
with effect from 16 / 17 - 8 - 90 . The concerned work 
man Asha Ram Passi was appointed as Miner / Loader 
by letter of appointment dated 6 -4 -89 issued by the 
Dy. Chief Mining Engincer, Angarpathra Colliery 
on compassionate ground , One Putnu Passi was Coal 
dresser who died during a Mining Accident on 
25 - 2 - 89 . The concerned workman Asha Ram Pussi 
applied for employment in placc of Putnu Fassi claim 
ing that he is the son of deccased workman Putn u 
Passi. On that basis he was appointed by letter of 
appointment 6 - 4 - 89 . For getting employment Piyari : 
Devi, the mother of the concerned worknian Asha 
Ram Passi and his two brothers have ſited affidavits 
stating that there are no other claimants of the ser 
viccs as dependent of deceased workman Putnu Passi, 
Subscqucntly a complaint was received by the man 
agement sometimes in the month of November, 1989 
in which it was alleged that actually Asha Ram Passi 
is the son of Rainsumer Passi , i brother of Putnu Passi 
and Putnu Passi , had a daughter named Lalti Devi 
who is entitled for employment and other benefits 
arising out of the death of Putnu Passi , On receipt 
of this coinplaint the datter was examined and the 
concerned workman was also asked to explain . There 
after it was found that actually the concerned work 
man Asha Ram Passi is the son of Ram Sumer Passi, 
brother of deceased workman Putnu Passi . Therefore , 
he was issued with a chargesheet dated 9 / 13 - 12 - 89 
alleging that he has obtainel employment falsely 
alleging that he was the son of Putnu Passi and 
has he had committed fraud which is a misconduct 
under clause 17 ( i) ( a ) ani has given false information 
regarding father s name etc ; at the time of employ 
ment which is a misconduct of the clause 17 (1 )(c ) of 
the Model Standing Orders applicable to Angarpathra 
Colliery , where the concerned workman was employ 
ed . The concerned workman replied to the charge 
sheet by Ext. M - 2 denying the allegation . However , 
his explanation was not found satisfactory and he 
has virtually admitted that he is the son of Ram 
Sumer Passi and after the death of Ram Sumer Passi 
his mother Peyari Devi had been married with Putnu 
Passi. Thereafter his mother, he along with his other 
brothers are residing as son of Putnu Passi, There 
forc , the management constituted an enquiry by letter 
dated 6 / 8 - 1 - 90 and Mr. M . C . Yadav , Dy. P .M . was 
appointed as Enquiry Officer and Shri K . N . Jha , Sr: 
P . O . Angarpathra Colliery was appointed as man 
agement s representative . Notices of enquiry were 
given to the concerned workman who appeared and 
participated in the enquiry along with his co - worker . 
In his presence witnesses were examined , documents 
were produced and he was allowed to adduce his 
own evidence and that of his defence witness in his 
delence, Thereafter the Inquiry Officer submitted 


The Government of Indiu , Ministry of Labour , in 
exercise of the powers conferred on them under Sec 
tion 10 ( 1 ) (d ) of the I. D . Act, 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L - 20012 (116 ) / 91 - I. R .(Coal- 1) . 
dated , the 4th October, 1991 . 
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report of enquiry holding him guiliy of the miscon copy of Electoral Roll of the village of the year 1988 
aucı and gave a clear cul wrony luat since the con and Photo copy of School certificate of Asharam Passi 
cerled workman husell and us inotitor has agouttej and photo copy oi Khatiani ol Tenancy land to 
that he is the son of Kan Subler Passi whereas Lalli prove what actually Asharam Passi is the son of Ram 
Devi is the only daugntcr of deceased workman Sumer Passi and he has laively claimed to be the son 
Putnu Passi, Thererore , tac concernca workman has 

of Putnu Passi. The concerned workman has examin 
given false statement regarding bis father s nanje and ed himself durjug the domestic enquiry and has ad 
dy practicing iraud me nas obtained employment, 

mitted this fact, the has also examined Peyan Devi 
Thurerore , ne is gumy of the misconduct upon these 

who 100 has admitted that all her three sons were 
findings of the Enquiry Ollicer the manageinent de boiz from Ram Sumer Passi and after the death of her 
cideu to dismiss the concerned workman and by letter 

husband Ram Sumar Passi she had married with 
dalca 10117- 8 - 90 the concerned workman has been 

Putnú Passi, They have also admitted that actually 
dismissed from service with immediate effect . 

Lalti Devi is the daughter of Indo Devi who was 

boini from Putnu Passi, Thus from the own admission 
3. The concerned workinan in it s W . S . has denied of the concerned workman and his mother it is 
the fairness and propriety of the domestic cnquiry crystal clear that the concerned workman is the son 
and has submitted that the Chief Mining Engincer / of Ram Sumer Passi and he is not the own son of 
Agent was not competent to issue a charge sheet and Putru Passi. No document has been filed to show 
no proper and fair enqury was conducted . However , that at any point of tinie Putnu Passi had adopted 
after the management examined the Enquiry Officer him as son . The concerned workman has nowhere 
and produced all the documents of enquiry then the claimed to be as an adopted son of Putnu Passi, 
representative of the concerned workman fairly con From the very admission of the concerned workman 
ceded that the enquiry was fair and proper . Accord and his mother it is clear that he is the son of Ram 
ingly it has been held that the domestic enguiry Wils Sumner Paşsı , the brother of deceased workman Putnu 
fair and proper. 

Passi and he has obtained employment claiming to 

be the son of Putnu Passi is false . Thus I find that 
4 . Since the domestic enquiry has been found to the findings of the enquiry offices that he has c011 
be fair and proper only point to be decided is : mitted fraud and has given falşe statement regarding 

his father s name for getting employment has been 
“ Whether on reappraisal of the evidence adduc 

clearly proved . Therefore , the findings of the Enquiry 
cd during the domestic enquiry the charges 

Officer is just reasonable and every prudence will 
of misconduct levelled against the concern 

come to the same findings as that of the Enquiry 
od workman is proved ? If so , whether the 

Officer. 
order of dismissal is thc punishment pro 
portionate to the charges of misconduct ?” 6 . Since the alleged misconduct is serious one, 

therefore , an imposter cannot be allowed to be taken , 
FINDINGS 

the bencfit of employment on compassionate ground 

and such employment must go to the real heir of 
5 . During the domestic enquiry the representative 
of the management has produced the Application 

the deceased workman . Therefore , the action of the 

management in dismissing the concerned workman is 
Form filed by the concerned workman for appoint 

fully justified . 
ment claiming bimself to be the son of deceased work 
man Putnu Passi. In his application for employment 7. In the result, I render the following : 
he has not mentioned tlic name of Lalti Devi the 

AWARD 
daughter of deceased workman Putnu Passi. During 
the course of enquiry it was found that in somc papers 

" The action of the management of Angarpathra 
the wife s name of Putuu Passi, deceased workinan 

Colliery of M / s. Bharat Coking Coal Ltd . 
was mentiuned as Indo Devi whercas the concerned 

in terinjnating the services of Shri Asha Ram 
workman has filed application for employment claim 

Passi, Miner /Loader w .ef. 16 / 17 - 8 - 1990 
ing his mother s name as Peyari Devi. Then the 

is fully justified . Consequenily , the concern 
management had issued notice to Peyari Devi to pro 

ed workman is not entitled to any relief." 
duce certificate from Mukhiya certifying that she is 
the wife of Putnu Passi and the real person entitled 

SARJU FRASĄD , Presiding Officer 
to get appointment in placo of Puthu Passi. To this 

af ferratt, 25 774t, 2001 
Peyari Devi Alled a certificate from Gram Pradhan 

. 
countersigned by the B . D . O . to the effect that Putnu 

# 1 . . 340. - - 3itarfra faata ufufah , . 
Passi was initially married with Indo Devi who died 
on 24 - 6 - 75 . Thereafter 

1947 ( 1947 #114 ) FOT ETTT 17 
Putnu Passi had married 

IATU # , 
with Peyari Devi. It was also certified that Putnu 

केन्द्रीय सरकार मैसर्स बी , सी , सी . एम . के प्रबन्धतंत्र 
Passi had got no son / daugliter from Indo Devi. On के संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
this basis the concerned workman Asharam Passi 

निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
was offered provisional employment by appointment 
letter dated 6 - 4 -89, The management has also filed a 

अधिकरण सं . 1, धनबाद के पंचाट को प्रकाशित करती है , 
complaint against the concerned workman stating oft Wirta 77377 19 - 1- 2001 Ft 9997 AT 
that he is not the son of Putnu Passi rather he is the 
son of Ram Sumer Passi , the brother of Puțntı Passi. 
the deceased workman , The complaint contained the 

[9 . 777 - 20012/ 188/ 93 - 977 ( 571- I ) 1 
photo copy of Family Register or Gaon Sabha , Photo 

एस . एस . गुप्ता , अवर सचिव 
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tatua : 208 17, 2001 HT 28 , 192 , 


- - 


- - 


New Delhi, the 25th January, 2001 
S . O . 340 . — In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government nereby publishes the Award of 
the Central Government Industrial Tribunal, No. 1 , 
Dhanbod as shown in the Annexure in the Industrial 
Dispute belweco the chiployers in relation to the 
management of Mls. BCC Ltd ., and their workman , 
which was received by thc Central Government on 
19 - 1 - 2001. 

[No. L -20012 |188193- IR ( C -1) ] 

S . S . GUPTA , Under Secy . 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO , 1, DHANBAD 
In the matter of an application under Suc , 10 ( 1 ) ( d ) 
( 2A ) of the Industrial Disputes Act, 1947 . 

Reference No . 69 of 1994 . 
PARTIES : 
Eniplovers in relation to the managenient of 
Phularitand Colliery of Ms. BCCL , 

AND 
Their Worknen . 
PRESENT ; 

Shri Sarju Prasad .“ - Presiding Oficer , 
APPEARANCES : 

For the Employers : Shri B . Joshi, Advocate , 
For the Workmen : Shri S . Bose, Treasurer , 

Rashtriya Colliery Mazdoor Sangh . 
STATE : Jharkhand . INDUSTRY : Coal: 
Dated , the 8th January , 2001 , 

AWARD 


3 - 2 - 92 to 7- 2 - 92 , but aller 8 - 2 - 92 he was absent 
without leave or information to the management. It 
was further alleged that prior to this occasion also 
he was on unauthorised leave for several times and 
ior that eight charge -sheets were issued to him on 
dill erent cules and he was warned for 75 times on 
difierent dates for remaining unauthorised absence , 
yet he did not mend himself and he is a habitual un 
authorised absentce . The concerned workman has 
replied to thic charge -sheet practically admitting his 
absence from duty . The management did not find 
his reply satisfactory , therefore an enquiry was con 
slituted in which Sri R . K , Choudhury , Deputy Per 
sonnel Manager was appojited Enquiry Officer and 
Shri K . K . Singh , Asstt. Colliery Manager was ap 
pointed representing officer . The enquiry was held 
in presence of the concerned workman , Lachman 
Nonia in which he participated . In his presence the 
witnesses of the management werç examined and 
documenis were produced . He was also allowed to 
give liis own statement and defence if any . " There 
after an enquiry report was submitted holding the 
concerned workman guilty of habitual absence for 
which eight previous charge -sheets were given to him 
and he was given warning on 75 occasions. The En 
quiry Officer found him guilty of the misconduct. 
Therefore on the basis of such cnquiry the concern 
ed workman has been dismissed from servicc by dis 
missal Jeiter dalcd 27 - 7 - 92 . The sponsoring union , 
Rasbtriya Colliory Mazdoor Sangh has raised the 
industrial dispute against the order of dismissal. 


By Order No. L - 2001218893 - 1. R . ( Coal- I ) dated 
the 24ih March , 1994 the Central Governinent in 
the Ministry of Labour has, in exercise of the powers 
conferred by clause ( d ) of sub - section ( 1 ) and sub 
$ ection (2A ) . of Section 10 of the Industrial 
Disputes Act , 1947, rel erred the following dispute 
for adjudication to this Tribunal : 
“ Whether the action of the management of 

Phularitand Colliery of Ms. BCCL , P . O . 
Nawagarh , Distt . Dhanbad in dismissing 
Sh , Laclinan Nonia , Miner Loader w .c . f. 
. 27 - 7 - 1992 is justified . If not, to what 
rclief is the concerned workman entitled ?" 


4 . According to the concerned workman , he was 
suiſering from occupational disease and was under 
treatinent of doctor , therefore he was not present to 
hus duty . But whcui Ke went to report for duty on 
31 -7 - 92 he came to know that he has been dismiss 
ed from service. According to him , the manage 
ment has not held the domestic enquiry properly and 
fairly and since he was suffering from occupational 
discase , Pheumoconiosis , he was absent from duty 
and when he was certified fit then he reported for 
duty on 31 - 7 - 92 . The concerned workman has not 
ciisputed that on carlier occasions also he was given 
charge - sheets on eight occasions for unauthorised 
absence and was given warning on 75 occasions. 
Although in the written statement filed by the spon 
suring union the domestic enquiry was challenged to 
be unfair and improper, but during the course of 
hearing when the management filed all the docu 
ments of enquiry then Shri Bose appearing for the 
sponsoring union conceded fairly that the doncstic 
enquiry has been conducted fairly and properly . 
Thus, by order dated 11 - 2 - 97 the domestic enquiry 
has been held to be fair and proper, 

5 . Thus, now the only question to be decided is 
whether on reppraisal of the evidence collected 
during the domestic enquiry the charges against the 
concerned workman , Lachman Nonia for having 
conmitted a misconduct is proved ? If so , whether 
the punishment is appropriate to the charges of mis 
conduct ? 


2 . This reference arises out of dismissal of one 
Lachian Nonia . Miner Loader of Phularitand Col 
liery of Ms. B . C . C . Ltd ., by its management, 


-- 


- 


! 3 . The concerned workman , Laclunan Nonia 
Miner Loader was a permanent employee of Ms. 
B . C . C . Ltd . at Phularitand Colliery . He was serv 
ed with a charge - sheet dated 18 - 19 - 2 - 1992 allering 
that he was on casual leave for two days i.e . from 
31- 1 - 92 to 1 - 2 - 92 and thereafter on sick leave from 


6 . FINDINGS : 

The inanagement has produced proceedings of 
the domestic enquiry which has been marked Exts . 
M - 1 to M - 5 . Ext. M - 1 is the charge -shect which 
mentions that besides remaining absent from 


SR - 
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8 - 2 - 92 the concerned workman was also absent on Syed Zaheer Hussain is concerned he was absent 
carlier occasions for which eight charge - shects were for only one week and there was no previous history 
given to him , the pumber of charge -sheets with dates of his remaining absence without permission or 
has been inentioned therein . The charges also leave . But in the present case the concerned work 
allege that on 75 occasions of different dates by man , Lachman Nonia was habitual unauthorised ab . 
different letter numbers the concerned workman has sentee and for that he was issued chargeshcet on 
been Wurned for remaining unauthorised absence cight different occasions and was awarded various 
right from the year 1981 to 1992 . But the concern punishments . He was also warned against unautho 
ed workman did not mend himself . Ext. M -2 is the rised absence on 75 occasions, yet he did not care 
notice of cnquiry . Ext. M - 3 is enquiry proceeding, to be deligent to his duty and remained absent for 
Ext , M - 4 is enquiry report and Ext. M - 5 is the order about five months without any information to the 
of dismissal, 

management, therefore in such circumstances and 

applying the prioriple of Janardan Singh s case rcfer 
7 . From Ext, M -3 it appears that the management 

red above I think that the action of the 
Icpresentative during the course of enquiry has pro 

management ini dismissing him is perfectly justified 
duced all the ciglit charge -sheets and waring letters , 

and the concerned workmon is not entitled to any 
but the concerned workman has not denied to have 

relief, 
received those charge -sheets or warning letters, Be 
sides this the management has examined the Altend 

9 . It is worth to mention that since the concerned 
ance Clerk , Bill Clerk and Leave Clerk and from 
their evidence it appears that the concerned work 

workinan has died sometime in the year 1996 and 
man was absent froni duty without any information in luis place his second wife has been brought on 
froin 8 - 2 - 92 . In the writen statement of the con record , But since I have already held that the 
cerned workman also it has been admitted that he 

action of thc management is justified and the con 
remained absent upto 30 - 7 - 92 but he has taken a 

cerned workman was not entitled to any relief , there 
plea that he was suffering from occupational disease , , 
but he has not produced any medical certificate dur 

fore in my opinion , the second wife of the concerned 
ing the course of enquiry nor any medical certificato workman is also not entitled to any relief. 
has been brought before this Tribunal. In his evi 
dence the concerned workman has stated that he was 10 . In the result , I render 
absent because he was ailiug , his son had died four 

AWARD 
nonths ago and his first wife had also died , then 
he had married with another lady . In his evidence 

That the concerned workman is not entitled to 
he has admitted that he was absent without informa 
tion to the management. Thus, I find that the con 

any relief. 
cerned workmani was absent without information to 

SARJU PRASAD , Presiding Officer 
the inanogement riglit from 8 -2 - 92 to 30 - 7 - 92 and 
for this period he has not filed any inedical certifi 

fanat, 25 iait, 2001 
cate to show that he was suffering from any disease 
and was under treatment of any doctor. The mana 

# r. ar. 341 . - - taifai faara afufruf , 
gement has also been able to prove that prior to 

1947 ( 1947 FT 14 ) FT ETT 17 # FFTTT # , 
this the concerned workman was issued chargcshects 
on cight occasions ( ui different dates and he was 

केन्द्रीय सरकार मैसर्स बी . सी . सी . एल . के प्रबन्धन 
warned to be careful for rentaining absent unautho के संबंध नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
risedly on 75 occasions. Ye : he did not mend him 

निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
self . Therefore , the charges against the concerned 

औद्योगिक 
workman has been fully cstablished during thic TUTTÀ . 1, ita et Care # Terfata fiat , 
domestic enquiry 

of Foreiller # # # 19- 1 - 2001 # 19197 
8 . The learned representative of the sponsoring 
union has placed reliance in a case of Hon ble 

[* . 17 – 24012 /34/83- 51-ą ( aftark # 17 ( t-1) ] 
Supreme Court, Syed Zaheer Hussain Vs. Union of 
India reported in F - L . R . 1999 (81 ) page 704 in 

ça . 7 . 1971, T 1a 
which Zaheer Hussain was absent from dutyun 
authorisedly from 9 - 1- 85 to 15 - 1- 85 i.e . only for a 
week and on that ground he was dismissed . The 

New Delhi, the 25th January , 2001 
Hon ble Supreme Court held that the order of dis S . O . 341. - În pursuance of Section 17 of the In 
missal is too harsh and set aside the dismissal order 

dustrial Disputes Act , 1947 ( 14 of 1947 ), the Cen 
ed for reinstating him with 50 per cent back wages , 
The management, on , the other hand, has placed re 

tral Government hereby publishes the Award of the 
liance in a ruling of Hon blu Patna High Court in Central Governinent Industrial Tribunal, No. 1 , Dhan 
the case of Janardan Singh Vs. State of Bihar report bad as shown in the Annexure in the Industrial Dispute 
ed in 2000 Lab . I. C . at page 967 in which Janardan 

helween the employers in relation to the management 
Singh was absent from duty for a period of 215 

of Ms. BCC Ltd , and their workman , which was re 
days on the pretext of sickness of himself , his wife 
or his son and in that case Hon ble Patna High 

ceived by the Central Government on 19 -1 - 2001. - - 
Court has been pleased to hold that the misconduct 
committed by the concerned workman is grave and 

[No. L -24012 / 34 /83- DU ( B ) / IR ( Coal-1)] 
dismissal is just punishment. So for the case of 

S. S. GUPTA , Under Secy. 
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S 
ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . 1 AT 

. .DHANBAD 
PRESENT : 

Shri Sarjoo Prasad , Presiding Officer. 
In the matter of an Industrial Dispute under 

Section 10 ( 1 ) ( d ) of the I. D . Act ., 1947 

Reference No . 158 of 1994 
PARTIES : 
Employers in relation to the management of Ena 

Colliery of M /s. Bharat Coking Coal Ltd ., 
Kastore Area No. VIII. 

AND 

Their Workman 
APPEARANCES : 
On behalf of the cmployer : Shri D , K . Verma, 

Advocate . 
On behalf of the workmen : Shri S . N . Goswami, ! 

Advocate . 
STATE : Bihar. 

INDUSTRY : Coal. 
Dated , Dhanbad , the 3rd January, 2001, 

AWARD 
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S . - - - - - -- - -- - - - - - - - - - - 
near the Bunglow of Shri Sahay and Shri Sahay had 
directed him to shift the said Gumti from that place , 
however, that place does not belong to the Company 
and for this reason he got a false charge -sheet issued 
against him which was dated 2 - 3 -82 alleging that the 
concerned workman has mis - behaved with him on 
17 - 2 - 82 . On the strength of that chargesheet the 
concerned workman was suspended for 10 days and 
Jue that grudge Shri Sahay has levelled falsc allega 
tion against the concerned workman Mahadeo Prasad . 
The reply of the concerned workman was not found 
satisfactory by the management. Therefore , the Manager 
by letter dt. 7 -9 - 82 constituted an enquiry to be con 
qucted by Shri A , N , Pathak Personnel Officer, ROCP 
South Jharia and Shri A . K . Srivastava , Deputy Per 
sunnel Manager , Ena Collicry was appointed as Presen 
ting Ollicer in the above case . Notices of enquiry were 
given to the concerned workman who appeared before 
the enquiry and participated in the enquiry along with 
his co -worker Ram Gopal. The Enquiry Officer after 
due cnquiry submitted his enquiry report holding the 
concerned workman guilty of the charges levelled 
against him and on the basis of such findings the 
concerncd workman has been dismissed by letter dt. 
28 - 9 - 82 , Against that dismissal the present dispute has 
been raised and has been referred to this Tribunal by 
the appropriate Government by letter dt, 2225 - 7 - 94 
after a lapse of 12 years . 


The Govt. of India , Ministry of Labour , in exercise 
of the powers conferred on them under Section 10 ( 1 ) . 
( d ) of the I . D . Act ., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L - 24012 ( 34 ) | 83 - D . 4 ( B ) (I. R . (Coal- I ) 
dated the 22nd ] 25th July , 1994 , 

SCHEDULE 
" Whether the action of the management of Eda 

Colliery of Ms. Bharat Coking Coal Ltd , in 
dismissing the workman , Shri Mahadeo 
Prasad , Drillman from service is justified ? 
If not, what relief is the concerned workniai. 

entitled to ?” 
2 . The brief fact giving rise of this dispute is that 
Mahadeo Frasad who was working as Drillman at 
Ena Collicry ofMs. BCCL was served with a charge 
sheet dt, 4 - 9 - 82 by the Manager of the colliery alleging 
that on the night of 9 - 3 -82 at 8 . 30 P . M . he threw 
brick -bats into the house of Shri B . N . Sahay , Asstt. 
Manager and when he came out of his house the con 
cerned person was found there along with his son 
whom Shri Sahay enquired as to why he threw brick 
bats . On this it is alleged that the concerned work 
man abused him and said that " SALE TUM BAHUT 
CHARGE -SHEET DETA HAI, AB MAJA DEKHO " 
Thereafter he assaulted Shri Sahay with lathi with the 
help of his son and family members as ) result 1 of 
which Shri Sahảy got injury on his knee and both the 
legs and wrist of his left hand . Thus the concerned 
workman has committed misconduct in terms of Clause 
29 ( 5 ) of the Certified Standing Order. The concerned 
workman submitted his reply totally denying the alle 
rations levelled against him . He has asserted that smico 
the concerned workman s son has constructed al Gumi 


3 . According to the management the concerned 
workman has constructed a Gumti adjacent to the 
bonudary wall of the banglow of Shri B , N , Sahay , 
Asstt . Manager which is in the land of the Company . 
The concerned workman was directed by Shri Sahay 
to shift his Gumti but he did not shift his Gumti 
rather on 17 - 2 - 82 when Shri Sahay , Asstt . Manager 
of the collicry was returning from đuty he was stopped 
by the concerned workman and mis -bchaved for 
which the conçrrned workman was chargesheeted . 
A domestic enquiry was held in which he participated 
and was found guilty of the misconduct . Thereafter 
is a punishment he was suspended for 10 dyas . A 
criminal Case was also lodged for the same said 
offence in which the concerned workman was convicted 
and sentenced to pay a finc of Rs, 500 for having 
committed offence punishable under Section 341 of 
the Indian Panal Code . Against that order of Con 
viction the concerned workmau has proved the Hon ble 
High Court in Criminal Revision in which the convic 
tion of the concerned workman was upheld but the 
imposition of Fine was set aside and instead of that he 
was ordered to be let on executing a probationary 
bond for keeping good behaviour. Again the concerned 
workman had committed a second misconduct on the 
night of 3 - 9 - 82 at about 8 . 30 PM , when he threw 
brick - bats in the house of Shri B . N . Sahay Asstt , 
Manager , abused him and assaulted him by Jathi with 
the help of his son and family members as a result 
of which Shri Sahay got enjury . Therefore , a second 
chargesheet was issucd to him which is dt, 4 - 9 - 82 
ind again a second domestic enquiry was held for 
the second chargesheet in which the concerned work 
man participated along with his co -worker. He was 
liven full opnortunity to cross- examina the manage 
ment s witnesses and also to adduce his evidence in 
his dcfence , which he aluailed . In the domestic en 
quiry charges levelled avainst him were proved . There 
fore, the enquiry officer submitted tenort holding him 
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guilty of the misconduct and on that basis the con when Mr. Sahay along with a Peon of one Jha Sahib 
cerned workman has been dismissed from service asked from the son of the concerned workman who 
because the misconduct is serious one . According to has thrown brick bats on his houst. His son replied 
the management the domestic enquiry was held fol that he does not know . Then the Peon of Jha Sahib 
lowing the principles of natural justice and was fair told that he had been to that side twice or thrice but 
and proper. However , the concerned workman has had seen the boy sleeping . Thereafter Shri Sahay 
takcn a plea in the W .S . that the domestic enquiry went to his banglow . Again on 3 - 9 - 82 when the con 
kas not held fairly and properly and in the domesti . cerned workman was changing his dress at 8 P .M . 
enquiry charges were not proved yet he has been Mr. Sahay came to his house along with his servant 
punished for having committed no misconduct. At the and asked who has thrown brick bats on his house . 
insiance of the management the fairness and proprieiy The concerned workman replied that he does 
of the domestic enquiry was taken up as a preliminary not know and brick bats are falling on the house of 
issue . The management has brought on record the other persons also but Mr. Sahay was not satisfied 
entire proceeding file of the domestic enquiry and has and he started abusing him and also assaulted him . 
examined witnesses to show that the domestic en He also abused his wife but the persons who had 
quiry was fair and proper. The lawyer of the con assembled there pacified the quarrel. Then the wife 
cerned workman after going through the proceeding of the concerned workman went to report the matter 
of the domestic enquiry which have been marked as to the Police . The Folice came and after enquiry 
Ext. M - 1 to M - 9 , fairly conceded that the domestic found that the concerned workman had received 
enquiry conducted by the management was fair and bleeding injury from both of his elbows and his banian 
proper and accordingly by Order dt. 9 - 7 -82 the was torn , · The concerned workman also examined 
domestic enquiry has been held to be fair and pro Hari Dilsadh who too has supported the statement of 
per. Thereafter the case was placed for hearing on the concerned workman . But during the domestic en 
merit . 

quiry Shri K . N . Jha, Agent of Ena Colliery was 

examihed who had gone thereafter the incident and 
4 . Since the domestic enquiry conducted by the someone told him that Shri Sahay was assaulted by 
management was found to be fair and proper and Mahadeo Prasad and his wife has proceeded to the 
therefore , the points to be decided are : 

· Police Station . He pacified the mob . He has come 

to know that Police from Jharia Police Station 1eached 
( i) Whether on reappraisal of the evidence col 

there and they took personal bond from Shri Sahay . 
lected during the domestic enquiry the 

Thereafter on 4 - 9 - 82 Mr. Sahay made a complaint 
charges of the misconduct is proved against 

on the basis of which this chargesheet was issued to 
the concerned workman and 

the concerned workman . During the domestic en 
( ii ) whether the punishment of dismissal is quiry one Mani Saw was also examined from whose 

proportionate to the alleged misconduct com statement the evidence of the concerned workman gets 
mitted by the concerned workman ? 

support. Thus I find that during the domestic enquiry 

two types of evidences have been adduced . In one 
FINDINGS 

type of evidence Mr. B . N . Sahay , Asstt. Manager has 
Point No., 1 

said that it was the concerned workman who abused 

him and assaulted him but to support his statement 
The management has brought on record the charge there is no independent witness . On the other hand 
sheet dt. 4 - 9 - 82 which has been marked as Ext. M - 1 the concerned workman has stated that it was 
and reply of the concerned workman to this charge Mr. Sahav who went to his house and abused him 
sheet marked as Ext. M - 1 1. Ext. M - 2 is the ap and assaulted him and for this atleast three other per 
pointment letter of the Enquiry Officer marked , Ext. sons have come to support this defence of the con 
M - 3 is the notice of enquiry and Ext. M -4 is cerned workman . According to Mr. B . N . Sahav he 
day -to - day proceeding of the domestic enquiry , in 

has received iniury but no injury report 
cluding the evidence recórded during the enquiry . It has heen filed to show that actually he has received 
appears that the management has examined only one any injury . From the evidence of one of the indepen 
witness, namely, Shri B . N . Sahay , Asstt . Manager dent witness it appears that there was auarrel from 
who has fully supported his allegaion during his evi both sides and both sides were ahusing each other 
dence . He has also produced medical certificate and had assaulted each other hit the concerned work 
which was marked as Ext. M - 2 during the domestic man has not mentioned this facts in his renly . The 
enquiry from which it appears that the Medical Officer eynlanation for this has heen given hy him cavino 
of the State Dispensary has certified that Shri B . N : that since this was, a private disnute he did not think 
Sahay . Asstt . Manager, Ena Colliery attended the desirable to mention this fact in his reply to the charge 
State Dispensary alt Jharia at 9 . 30 P . M . on 3 - 9 - 82 sheet. However, that explanation is not very much 
with Police for treatment of his iniuries but in that convincing . From the materials it is clear that the 
report there is no mention of anv injury on the person concerned workman has certainly mis - behaved with 
of Shri Sahav , complainant. During the domestic his superior Mr. B . N . Sahav and from the materials 
enquiry no other injury report was produced to show on record it is also established that since the con 
that actually Shri B . N . Sahav has received injury y s cerned workman has constructed a Gumti and was 
alleged by him . No other witnesses have been exa running a shon there which is adiacent to the Banglow 
mined on behalf of the manacement to support or of Mr. B N Sahay and Mr. Sahav was wanting that 
corroborate the evidence of Shri R N Sahav . The the concerned workman should shift that Gumti to 
concerner workman Shri Mahaden Prasad has given some other nlace and due to this fact there was 
lie pat meminent who has said that on 2 - 0 . 82 at 11 PM hickerv between them Tt is clear that insnite of the 
his son was sleeping in the shop and he was on duty order of the superior the concerned workman did not 
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lift his Gumli and in that way he appears to liave 
lisobeyed the order of his superior but for that a 
hargeshect was also issued to him and on that basis 
le was already suspended for 10 days, yet he did 
lot shift that Gumti . This shows that the concerned 
porkman is not a disciplined workman , Anyhow loni 
he evidence of Mr. Sahay it appears that he was 
ssaulted by the concerned workman . Therefore , I 
find that the concerned workman is certainly guilty 
of the misconduct. Therefore , this point is decided 
accordingly . 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 

JABALPUR 
· Case No . CGIT /LC / R / 92 / 88 . 
Presiding Officer : Shri K , M . Rai. 
Shri Praveen Kumar Tiwari, 
Ex. Security Guard , 
FCI, Itarsi . 


Shri Rajendra Kumar Mehra , 
Ex. Security Guard , 
FCI, Starsi. 


Shri Nand Kishore Sabu , 
Ex. Security Guard , 
Post Junarpur , 
Hoshangabad . 


POINT NO . II 
From the materials available on record I find 
that the defence witness have said that it was 
Mr. Sahay who had actually assaulted the concerned 
workman . Therefore , it cannot be said that Mr. Sahay 
bas not committed any sort of action by which such 
situation was created . Mr. Sahay also appears to 
be totally indisciplined . He should not have gone to 
the house of the concerned workman to create such 
an ugly situation . Therefore, in my opinion the dis 
missal of the concerned workman appears to be a bit 
harsh punishment and in my opinion , if the concerned 
workian is ordered to be reinstated without back 
wages, this will be a sufficient punishment to him . In 
the result , I render the following Award : 
" The action of the management in dismissing the 

concerned workman Mahadeo Prasad is 
not justified and he is entitled for reinstate 
ment without any back wages or continuity 
of service ." 

SARJU PRASAD , Presiding Officer 


Shri Kishore Kumar Madlav , 
S / o Babulal Madhav, 
Ex. Security Guard , 
FCI, Itarsi. 


APPLICANTS 


Shri Harishanker Shukla , 
Ex. Security Guard , 
FCI, Itarsi . 

Versus 
The Managing Director, 
Food Corporation of India , 
16 – 20 , Barakhamba Lane, 
New Delhi. 


The formatt, 1 9793t , 2001 
# T . T . 342.- - utform facta afufra, 
1947 ( 1947 T 14 ) FT ETT 17 DIHTUT # 
केन्द्रीय सरकार भारतीय खाद्य निगम के प्रबन्धतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण , जबलपुर के पंचाट को प्रकाशित करती है , जो 

ATT FIT 31- 1 - 2001 F9197 UTATI 


The Regional Manager, 
Food Corporation of India , 
Chetak Bhavan , 
Maharana Pratap Nagar , 
Bhopal. 
The Assistant Manager, 
Buffer Storage Complex , 
Food Corporation of India , 
Juzarpur Road , 
Itarsi . 

NON -APPLICANTS 


[ 


- 42012 /101/ 87 - 
07 . of . THAT , 


1-2 (217 ) ] 
I aflatt 


New Delhi, the 1st February, 2001 


S . O . 342 . - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947), the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal/ Labour 
Court, Jabalpur, as shown in the Annexure in the 
Industrial Dispute between the employers in rela 
ion to the management of F . C . I. and their workman , 
which was received by the Central Goverjiment on 
31 - 1 -2001. 


AWARD 
Passed on this 8th day of January , 2001 
1. The Government of India , Ministry of Labour 
vide order No. L -42012 / 101 /87- D - 2 ( B ) dated 
19 - 8 - 88 has referred the following dispute for ad 
judication by this tribunal : 
“ Whether the action of the management of Food 

Corporation of India in terminating the 
Services of Shri Praveen Kumar Tiwari. 
Shri Rajendra Kumar Mehra , Shri Nand 
Kishore Sahu , Shri Kishore Kumar Madhav 
and Shri Harishanker Shukla as chowidari 
security guard is legal and justified ? If not, 

what relief the workmen are entitled for ?" 
2 . The case for the workmen is that they were ap 
pointed as Security Guard /Watchman in April -84 , 
July - 84 , September- 84 , Jun2 -82 , April- 83 and 


No. L - 42012 / 101 / 87 -D2( B ) ] 
N . P . KESHVAN Desk Officer 
. 


361 GT /2001- - 15 
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June - 83 respectively by the Assistant Manager, Butler 
Storage Complex, FCI, Itarsi , MP. Their services 
were governed by the standarı stanyling orders. They 
had continuously worked for more than 240 day ; 
and therefore they had attuned the status of a perma 
nent employce as per the provisions of law . Their 
services weru illegally terminated in the month of 
August - 86 without complying with the provisions of 
Section 25 - F of the Industrial Disputes Act, 1947 . 
They werc neither paid any retrenchment compensi 
tion nor any notice was served on them one month 
prior to the termination of their services , No DE. 
was also conducted against them for any nivconduct 
by the management as required under law . They had 
served the establishment with all their sincerity an :) 
to the entire satisfaction of the superior authorities 
of the management . Thir services were terminated 
by the management without assigning any reason , In 
view of all these facts , the termination order deserves 
to be set aside and they are entitled to be reinstated 
with all back wages and other consequential benefits 
attaching to their post. 


I. D . Act, 1947 , In view of all these facts , the refer 
ence deserves to be answered in negative . 

5 . The following points are arising for determina 
tion in the present case : 
1. Whether the workinen are cntitled to re 

instalement with all consequential benefits ? 
2. Relief and costs ? 
6 . Point No . 1.- - Admittedly FCL had started con 
struction of buffer storage complex ar Itarsi in the 
month of March / April - 1983. The tenders were in 
vited and the construction work of the buller storage 
complex was awarded to M / s . Fortune Foundations , 
Lucknow to complote the construction work within 
15 months. Some other petty work was also awarded 
to other contractors. The construction was complet 
cd on 5 - 9 -88. To carry out the construction work , 
the contractor liad employed some labours who were 
engaged in completing the said work . During the 
Construction period , tbe FCI was not to store food 
grains or any other material of its own in that com 
plex . The building material had been stored by the 
concerned contractor who was directly responsible 
to safeguard his own property . The FCI was not in 
any way responsible to safeguard the building mate 
rial of the contractors lying in the buffer storage com 
plex till the construction was completed . If the FCI 
had not to store any article of its own , then it would 
not be reasonable to held that he did employ his own 
worker to safeguard the building materials of the 
contractors who were carrying out the construction 
work of the buffer storage complex . The contention 
of the workman that they were employed hy the FCT 
does not stand to reason . 


TY 


3 . The case for the management is that the work 
men were employed as custal labour during the con 
struction work of buffer stock complex at Itarsi. 
They were not employee of the FCE in terms of the 
FCI (Staff ) Regulation 1971. The management fur 
ther alleges that the construction work of buffer stor 
age complex at Itarsi was started in the year 1983 . 
The construction work was given to a contractor for 
a period of 15 months. The contractor could not 
compleite the work within the stipulated period of 
time and therefore the construction was got complet. 
ed through another contractor . The construction work 
was completed on 5 - 9 - 88 . For the construction , work , 
the casual labour including the workmen were en 
gaged on daily wage hasis icr the said particular pur 
pose till the completion of work . After tha comple 
tion of construction work , the services of the casual 
workers automatically came to an end . The services 
of workmen were never terpinated by the FCT. Their 
employment came to an end the moment the con 
sliuction work at tryj was completed . FCI does not 
carry on the business of construction work . The 
Assistant Manager (Civil) Itarsi had no authority to 
appoint any person in Class IV category including 
the present workman . Such appointment can be made 
only under the provisions of Regulation 6 , 7 , 8 & 9 
of FCI (Stoff Regulation ) Act, 1972. 


4 . The management further alleges that the work 
men were never given any appointment letter by the 
FCI nor their names were sponsored by the Employ 
ment Exchange as required by the recruitment rules . 
The workmen were giych casual employment only 
hy the contractor for a particular period for the coni 
pletion of construction work of buffer storage com 
plex at ſtarsi. After the completion of work , their 
employment automatically came to an end. The work 
men were never given regular employment by the 
FCI and therefore they are not cilitled to any relief 
as claimet lvy them in the instant case . The appli 
canıts have never worked continucusly for more than 
240 davs , in a calendar yr. The management had 
never violated the provisions of Section 25 - F of the 


.. 7 . The FCT has contended that the relationship of 
employer and employee does not exist between the 
paſties to the dispute and therefore the reference is 
not in accordance with law . Now we have to see as 
to whether the management has been able to subs 
tantiate its contention on the material available on re 
cord . All the workmen have admitted in their state 
ment that neither written appointment order was 
issued to them nor the employment exchange had 
sponsored their name for the appointment as watch 
man / chowkidar at buffer storage complex at Ttarsi. 
The recruitment of class IV employees is don by 
tho FCI in accordance with the procedure laid down 
by the Staff Recruitment Regulations. The Assistant 
Manager of FCT is not cmpowered to make appoint 
ment of class IV cmplovees or any ca val labour . 
Only the Divisional Manager /District Manager is 
competent to make such appointment by following 
the regulations prescribed in respect thereof. Even 
if it is assumed for the sake of argument that the 
Assistant Manager of FCT had employed the work 
men , then such appointment is void - 2h - initio which 
will have no force in law and on this basis the work 
min cannot be held to him an emploves of Fri At 
the same time the nsoner procedure have not been 
followed in recruiting them by the competent antho 
rity . This fact also mes against the workmen , 

8 . The management has categorically exnressed 
thut there is no post of security guard in FCT and 
Mhes - forc the question of inprintment for this most 
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does not arise at all. The regular watchmen are en औद्योगिक विवाद में केन्द्रीय सम्भार प्रौद्योगिक अधिकरण 
gaged in safeguarding the property of FCI lying in 

VIT 27 , 174, 1719 9aTZ DT Shift fraft , 
their respective godowns, In such a circumstance also , 
the worrmen could not be appointed as security guard 

GT Pro TF77 41 30 -1- 2001 Ft 419 EAT OTI 
by any authority of the FCI as there was no such 

[ 

77:7. -22012/66/ 2000-34T5 12 ( eft- 11 ) ] 
sanctioned post in respect thereof. On this basis also , 
the workmen cannot be said to be an employec of the 

न . पी . गवन, डेस्क अधिकारी 
FCI. 

New Delhi, the 1st February , 2001 
| 9. The workmen have not been able to establish 
that they have actually worked for 240 days in it S . O . 343 . - In rursuance of Section 17 of the 
calendar year as an employee of FCI at Itarsi . They Industrial Dispute Act, 1947 ( 14 of 1947 ), the Cen 
have specifically asserted in their statement that thcir tral Government hereby publishes the award of the 
attendance was recorded in the attendance register Central Government Industrial Tribunal / Labour 
of FCI. To support this contention neither they have Court , Nagpur , as shown in the Annexure in the In 
got the attendance register produced by the FCI oor dustrial Dispute between the cmployers in relation 
any docunent regarding their attendance has been to the management of S . E . C .) .. and their workman , 
files by them to show that they had worked for more which was received by the Central Government on 
than 240 days in a calendar year . The FC regularly 30 - 1 - 2001, 
maintains the attendance register of its eniployees, 

[No. 1.-22012 |66 |2000 -IR ( C - II ) ] 
Had the workmen been enployed by the FCI then 
their attendance must have been entered into the 

N . P . KESAVAN , Desk Officer 
said register. In this case , the attendance register does 

ANNEXURE 
not disclose the naincs of the workmen at all . There 
is no reason to discard the evidence of the manage 

BEFORE THE CENTRAL GOVERNMENT 
ment in this respect that the workmen were never 

INDUSTRIAL TRIBUNAL NAGPUR 
einployed as security guard at buffer storage com -, 
plex , Itarsi during the construction period . The bur PRESENT ; 
den was on the workmen to prove that they were 
einployed by the FCI and they had actually worked 

Shri B . G . Saxena , Presiding Ollicer . 
for 240 days in a calendar year to attain the status 

Reference No. : CGIT -274 ; 2000 
of a permanent employee . They have utterly failed 
to discharge their burden in this respect , 

Employers in relation to the management of 

General Manager , S . E .C . L . 
10 . The workers have adınitted that no termina 
tion order was served on then by the FCI. This fact 

AND 
also goes to show that the workmen were nor em 
ployed by the FCT otherwise they would have heen 

Thoi Workman Shri Birendra Singh . 
definitely served with a termination order . 

AWARD 
11 . In view of the foregoing discussions, it is estab The Central Government, Mivistry of Labour, New 
lished that the relationship of knployer -employee 

Delhi by exercising the powers conferred by clause 
never existed between thc workinen and the FCI. The 

( d ) of sub- section (1 ) and sub -section 2 ( A ) of Sec 
svorkmen were never employed by the FCI to safc 

tion 10 of the Industrial Dispute Acc, 1947 has re 
guard their property at Buffer Storage Complex , 

ferred this dispute for tudjudication vide order No . 
Itarsi. Thc workmen are therefore not entitled tu 

1.-22012 / 66 / 2000 / IR (CM . II) dated 15 - 9 - 2000 on 
reinstatement with back wages or other consequential 

the following schedule . 
benefits attached to the post. Point No , 1 is answered 
accordingly . 

SCHEDULE 
12 . Point No . 2 . - - In view of my findings given on 

“ Whether the action of the General Manager, 
Point No . 1 , the workmen are not entided to any 

Sohagpur Area ví SECL , PO : Dhanpuri, 
relief as claimed by them in this case. No relation 

District Shahdol (MP) in supercceding 
ship of employer -employee exists between the parties . 

Sh . Birendra Singh , Cost / Accounts Clerk 
Hence the reference is answered in favour of the 

Grade 1 by his juniors is legal and justi 
management and against the workmen . 

fied ? If not, to what relief the concerned 
13 , Copy of the award be sent to the Government 

workman is entitled ?" 
of India , Ministry of Labour as per rules . 

In this reference , the notice was issued to the 
K . M . RAI, Presiding Officer workman on 26 - 9 - 2000 . Neither the workman turn 

cd up nor the President of MPPKS Lipik Sangh 
Te farent, 1 97270 , 2001 

appeared to represent the workman . Shri M . D . 
H . . 343. --- tufitan faata aftan 

Dwon the w110 .1 corusw . desi ve says that it is not 

contesting this case for th : .workman . 
1947 ( 1947 # 1 14 ) etor 17 & 1747 *, 
केन्द्रीय सरकार एस . ई . सी . एल . के प्रबन्धतंत्र के संबद्ध 

No statement of claim has been filed by the work 

man . For management of South Eastern Coalfield 
लियोनकों और उनके कर्मकारों के बीच , अनगिदिन्ट 

Lid ., Shri A . Ki , Juin , Legal Inspector is present . 
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As the workman has not submitted any statement 

SCHEDULE 
of claim and nobody turned up to represent him , the 

" Whether the action of the manageeint of the 
reference is disposed off for the want of prosecution . 

Area Manager, Rajur Sub Area of W . C . 
ORDER 

Ltd ., PO : Rajur, Tal : Wani, Distt. Yeoimal 

(MS) , in dismissing the service of Shri 
The reference is disposed off for want of prose 

Purushottam Gopal Padole is justified or 
cution as the workman or his union did not turn up 

not ? If not, to what relief the workman is 
to file any statement of claim . The workman is there 

entitled ? " 
fore not entitled to any relief. 

This rcference was sent to CGIT Court no . 1 by 
The reference is answered accordingly . 

Ministry of L & Duur New Dent on 23 - 5 -93 . The state 

ment of claun was filed by the workman in that court 
B. G . SAXENA , Presiding Officer on 1 - 9 -93. ine workman Siiri Purushottam Gopal 
Dato : 22- 12 - 2000 . 

l adole nad nentoncd in the statenent of claim that 

the allegations against him are regarding the thcfi of 
The faratt , 1 294 , 2001 

one truck coat on 19 - 9 -91. He was driver at Rajur 

Colliery on 19 - 9 - 91, Chargesheet was submitted 
# 1. 9 . 344 .- - utalfix forana ufuf94, 1947 against him on 24 - 9 - 91 The Enquiry Ollicor submitted 

his report on 24 - 2 -92 holding that Shri Purushottam 
( 1947 FT 14 ) afit ETTT 17 # u pur Ħ , forsenter 

Gopal Pacolc is guilty of committing theft of onc truck 
सरकार उब्ल्यू . सी . एल , के प्रबन्धतंत्र के संबद्ध नियोजकों coal from the colliery and the charge against him has 
और उनके कर्मकारों के बीच, अनुबन्ध में निर्दिष्ट औद्योगिक 

been proved . The workman was dismissed vidc order 

no . WLLRSASAM PERJ5 & 6 dated 3 / 4 - 3 - 92. 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण / श्रम न्यायालय , 
नागपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 

Shri Justice R . C . Verma, the Presiding Officer of 

CGIT , Court no . 1 , Mumbai heard the arguments of 
po 30- 1- 2001 1 917 TOT ! 

both the parties regarding the fairness of the enquiry 

proceedings. On 31 - 10 - 96 he passed the order that 
[8 . 581 .- 22012/ 137/93- 976 91T (# 1- 11 )] 

the domestic enqury conducted by the enquiry oflicer 
एन . पी . कंशवन, डैस्क अधिकारी was tair , legal and proper, While passing this order 

he further provided opportunity to parties for arguing 
New Delhi, the 1st February , 2001 

on the point of perversity of the report of the enquiry . 
S .O . 344 . - - In pursuance of Section 17 of the In 

He fixed 27 - 11 - 96 for argumcnt on perversity of the 
dustrial Dispute Act, 1947 ( 14 of 1947 ) , the Central 

findings of Enquiry Ollicer. After that the casc re 
Government hereby publishes the Award of the Cen 

mained pending in the CGIT , Court no . 1 Mumbai 
tral Government Industrial Tribunal, Nagpur as shown 

and on 10 - 10 - 97 the undernoted order was pasted 
in the Annexure in the Industrial Dispute between the 

" Issue notice to the partics . Call 01 02 - 12 - 97 at 
employers in relation to the management of W .C . L . 

Bombay." 
and their workman , which was received by the Central 

On 2 - 12 - 97 the undernoted order was passed 
Government on 30 - 1 - 2001. 

" Next date will be intimated with due notice" , 
[No, L -22012 13793-IR ( C - II ] This file was received in his Court at Nagpur in 
N . P . KESAVAN , Desk Officer J une 2000 and 30 - 6 - 2000 was fixed and the notices 

were issued to both the parties. Both the parties 
ANNEXURE 

argued the case on the point of perversity of the En -, 
BEFORE THE CENTRAL GOVERNMENT 

quiry Report 

On 1 - 12 -2000 after hearing the arguments of advo 
INDUSTRIAL TRIBUNAL, NAGPUR 

cates of both the parties and considering the evidence 
PRESENT : 

produced during the enquiry proceedings this court, 

passed the undernoted order . 
Shri B , G , Saxena , Presiding Officer , 

" In view of the above facts the findings of the En 
Reference No. : CGIT - 149 /2000 

quiry Officer is based on the evidence recorded by him . 
Employers in relation to the management of Rajur 

His enquiry report therefore cannot be considered per 

verse , or against the principles of natural justice . ” It 
Sub Area of W . C . Ltd . 

was held that enquiry report of the Enquiry Officer is 
AND 

not perverse . He has given congent reasons in recor 
Their Workman Shri Purushottam Gopal Padole 

dirgs his findings and has based his findings on the 

documentary and oral evidence on record . 
· AWARD 

The counsel for both the parties thereafter requested 

that they want to argue the case on the point of punish 
The Central Government, Ministry of Labour Next 

mont awarded to the workman , 
Delhi by exercising the powers conferred by clause ( d ) 
of Sub - Section ( 1 ) and Sub - Section 2 ( A ) of section 10 I have heard the counsel for the workman Shri S . B . 
of the Industrial Dispute Act, 1947 has referred this Dhande and. the counsel for the management Shri B . N . 
dispute for adjudication vidc order L - 22012013793 Prasad . The counsel for the workman has submitted 
IR ( C . II) dated 25- 8 - 93 on the following schedule : ruling 2000 ( 86 ) FLR 595 , U . N , Pandey and Eastern 
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Coalfields Ltd . and Others . He argued that tho 
single isolated instance of neglect is not misconduct 
and the order of dismissal is not justified . 

In the case referred , in the ruling the workman was 
a despatch Clerk and excess quantity of coal was 
allowed to be lifted . The workman had failed to 
verify the quantities being despatched and also to keep 
llle records updated for proper reconciliation . The 
circumstances of this casc are totally different as the 
allegation against the workman are of committing the 
theft of one truck of coal. Hence, the above ruling is 
not applicable in this case , 

The workman in this case had loaded six trips of 
coal in his vehicle . He was driver of the said vehicle . 
The third trip of coal was loaded by him in his truck . 
The timing of the loading of the coal under thc bunker 
and the departure of the truck from the pit top was 
recorded at 3. 25 A . M . This third trip of the coal was 
not unloaded in the siding by the workman Shri Puru 
shottam Gopal Padole and thus, the coal of third trip 
was stolen by the workman . It is therefore clear that 
one truck coal was not brought by the workman to 
the place where it was being unloading at the siding . 

As I have discussed above , the enquiry report was 
found fair and justified by Shri R , S . Verma , Presi 
ding Officer, C .G .I. T . Court No . 1 , Mumbai on 
31 - 10 -96 . The enquiry report was also not found 
perverse by this court on 1 - 12 - 2000 , hence the quan 
tam of punishment regarding the dismissal of the 
workman from the service cannot be considered un 
proportionate . 

The counsel for the workman has argued that no 
report of theft was lodged by the management with 
the police, hence the punishment be reduced . The 
arguments for the counsel for the workman has 10 
force . For this reason that the report was not lodged 
at the police station , the gravity of misconduct will not 
be affected . 


During the above period of seven years the case 
could not be dispose off at CGIT Court No. 1 , 
Mumbai. 

I have heard the arguments of the counsel for work 
man and the counsel for management of WCL on the 
point of perversity of the findings of Enquiry Officer s 
report , because on 31st October 96 , Justice R . S . 
Verma, Presiding Officer, CGIT No. í had recorded 
finding on the enquiry report partialy . 

In his order dated 31 - 10 - 96 Shri R , S , Verma beld 
that the enquiry was fair , legal and proper. There was 
nothing to show that Enquiry Officer acted with bias 
or prejudice. However , he left the findings incom 
plete regarding the issue of perversity in the above 
order . 

I have heard the counsel of both the parties on 
the point of perversity on the cnquiry report, 

The counsel for the workman argued that during 
enquiry proceedings the statement of witness Shankar 
Khadikar shows that six trips of loaded coal were 
brought in the night of 19th September, 91 by the 
workman , Purushottam Gopal Fadole , driver of the 
vehicle to the pit siding and they were unloaded . He 
was Security Officer during that night at that place. 

The counsel argued that he does not say that any 
truck was missing , so the Enquiry Officer s finding is 
perverse . In the charge shcct also it is not mentioned , 
in which trip the theft of coal was committed . 

The counsel for WCL argued that besides this wit 
ness four other witnessess were also examined before 
the Enquiry Officer. These witnesses are S . N . Goho 
kar Surajbhan , Ganpat Wiku and S . G . Kamble , E . N . 
Gohokar has stated that, dumpher no. MTG 6735 
was used for transporting the coa) from Rajur colliery 
pit to to the colliery siding . The timinas of loading un 
der the bunker and departure of struck from pit top 
were recorded . The third trip was loaded at bunker at 
3 . 20 a . m . and left for siding at 3 . 25 a . m . After its 
departure it could have reached the weighbridge side 
within 15 minutes This trip did not go to the weigh 
bridge and was not unloaded in the siding by the work 
inan Purushottam Gopal Padole and thus , the coal of 
the third trip was stolen by the workman . 

The second witness, Surajbhan also supported hi. 
statement. He says that, Purushottam G . Padole was 
on duty for transporting the coal on that night. 

Witness Ganpat Wiku says that second trip of coal 
was brought by Purushottam G , Padole at 2 . 30 a. m . 
and after that he brought the fourth trip at 3 . 30 am . 
He also brought fifth and sixth trip . His statement 
shows that the third trip of coal was not unloaded by 
the workman at the siding . 

S , G . Kamble , the clerk at the side of the loading 
stated that second trip was sent at pit siding by hin 
and the coal was loaded at 1 . 50 a . m . Third trip wa 
loaded at 3. 50 a .m . In this trip 7 . 00 ton coal wa: 
loaded . Purushottam , driver returned at 6 a . m , to 
load the fourth trip . Six trucks were loaded from th 
loading side by him . He had weight the coal of eact 
trip . 

The statenicnt of workman during enquiry was als 
recorded . He says that the coal of the third trip wa 


The action of the management of Sub Area Manager 
in dismissing the services of Sh . Purushottam Gopal 
Padole is therefore justified , 

ORDER 
The action of the management of Sub Area Manager, 
Rajur Sub Area of WCL , PO : Rajur, Tal : Wani, 
Distt : Yeotmal in dismissing the services of 
Sh . Purushottam Gopal Padole is justified . The work 
man is not entiled to any relief. 

The reference is answered accordingly . 
Dated : 26 - 12 - 2000 , 
The copy of order dated 1- 12 - 2000 is attached . 

. B . G . SAXENA , Presiding Officer 
ORDER REGARDING PERVERSITY OF 


ENQUIRY OFFICERS REPORT 
Dated : 01- 12 - 2000 . 


This reference bearing No . 149 / 2000 was sent to 
CGIT Court No . 1 , at Mumbai on 25 - 8 -93. This Ale 
has been received in this court on transfer in June 
2000 i. e , after nearly seven years , 
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not unloaded by the clerk and the chowkidar at the 

AND 
siding because they were sleeping . He himself un 
loudcd the coal of the truck , it is suggested to liini 

Their workman Shri Anandrao K . Gedam . 
that when the weiguren was there and clerk was also 

AWARD 
there why he did not get the record prepared for un 
loading the third trip . The workman did not give The Central Government, Ministry of Labour, New 
satisfactory explanation about it in the enquiry . He Delhi by exervising the powers conferred by clauso 
says thai the remaining five trips were utloaded by thic ( d ) of sub -section ( 1 ) and sub -section (2A ) of Scc 
officials concerned . 

lion 10 of the Industrial Dispute Act, 1947 has re 
The counsel for WCL argued that die werkman also 

ferred this dispule for adjudication vido order No. 
did not reply wliy he did not awaken the employees on 

L - 22012 / 160 / 95 / IR ( C - II ) dated 27-- 1 - 1997 on the 
duty when he unloaded the third trip of coal. 

1: llowing schedule , 
In view of the above facts the findings of the En 

SCHEDULE 
quiry Officer is hased on the evidence recorded by him . 

" Whether the action of the management of New 
His enquiry report therefore cannot be considered per 

Majri Opencast Sub Arca of WCL , District 
verse or against the princip cs of natural justice . I 

Chandrapur , in dismissing Shri A . K . 
therefore holl that the quiry report of th : Enquiry 

Gedam , Badli Workür , from service is 
Officer is not perverse . He has given cogent reasons 

legal and justitied ? If not, to what relief 
in recording his findings and has bused his finding on 

is the workman entitled and from which 
the documentary and oral evidence on record . 

date ? " 
B . G . SAXENA , Presiding Officer , 
C .G .11.- Cum - Labour Court , 

The Statement of Claini has been subnicled by 

S . Mazhar , President of Koyla Khadan Karanichari 
Nagpur . 

Sangh on behalf of the workman Anandrao K . Gedam , 

It is mentioned that the workman was appointed as 
af fanfit , 1 prasi, 2001 

Badli worker at Majrec Collicry No. 3 in 1986 . On 

12 - 8 -89 he was serivusly injured and his four fingers 
T .91. 345:-- tafiti farci 21, 1947 of left hand were damaged . He was admitted in the 
( 1947 T 14 ) FT 7T 17 T 177 * T , First 

hospital. The workman submitted his petition before 

A .L . C . (C ), Chandrapur on 25 - 1 - 94 . He was not paid 
सरकार डब्ल्यू . सी . एल . के प्रबन्धतंत्र के संबद्ध नियोगका 

?r? y compensation , The Banagement issucd charge 
यो र उनके कर्मकरों के बीन, अनुप में निर्दिष्ट औधोगिक seci in line work man on 7 - 9 - 89 for remaining absent 
farara üt For 

ituin duly and lie 
7 utafir 

was dismissed from service on 
fram / 274 : 

111 - 11 - 90 . 
नागपुर के पंजाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
it 30 - 1- 2001777 4797 A 

The management dispuced 
T 

the claim and men 
1 

tioned in written statement that the workman remain 

cd absent from 23 - 5 -88 10 20 - 6 -88 and he was 
[ 1 . 7. 7.- 22012 /160 /93-9075 JT (251- 11 ) ] 

warncut by the management vide order dated 
Daft . # YTTI, ŠATT ?T778777 

20 / 30 - 6 -88. He again absented from 17 - 7 -88 to 

24 - 9 -88 and he was again warned for his absence. 
New Delhi, the Ist February , 2001 

From 29 - 6 - 89 to 5 -9 - 89 he remained absent from 
SO . 345 . - - 111 pursuance of Section 17 of the 

Huyl uthorisedly and chargesheet was issucd to him 

5 - 9 - 89 . Inquiry was conducted against bim but hc 
Industrial Dispute Act, 1947 ( 14 of 1947), the Con 
tral Government hereby publishes the award of the 

did not appear in enquiry . He was dismissed vide 
Central Government Indusírial Tribunal /Labour 

letter No. WCL /NMC /MGR / TER / 370590 dated 
( rurt . Nagpur, as shown in the Annexure inh: 

11 / 14 - 11 - 1990 . He did not file any appeal against 

huis dismissal and applied for payment of gratuity 
Industrial Dispute between the employers in vela 
tion to the mangement of W .C . L . and their work 

on 27 - 2 - 91 . 
man , which was received by the Central Government Roth the parties have also filed documents . 
on 30 - 1 - 2001. 

This file was received from C .G .I. T . Court No. 2 , 
Niv . I.- 22012016095 - IR ( C - II) Mumbai in June , 2000 . The workman A , K . Gedam 
N . P . KESAVAN , Desk Officer 

had filed affidavit but he did not turn up to stand 

cross- examination on 6 - 7 - 2000 . The case was adjourn 
ANNEXURE 

ud to 28 - 7 - 2000 , 28 . 8 - 2000 , 14 - 9 - 2000 . On 
BEFORE THE CENTRAL GOVERNMENT 14 -9 - 2000 A . K . Gedam did not turn up . His advo 
INDUSTRIAL TRIBUNAL , NAGPUR 

cait also did not appear to conduct his cas -. The 

representative of his union also did not turned up to 
PRESENT : 

contest the case . The case was again adjourned to 
Shri B . G , Saxena , Presiding Officer . 

18 - 9 - 2000 , 25 - 9 - 2000 , 26 - 9 - 2000 , 13 - 10 - 2000 and 

1 - 12 - 2000 . 
Reference No . : CGIT- 71 / 2000 

The counsel for WCL Shri B . N . Prasad repro 
Employers in relation to the managemx1.1 of sented that neither the workman is turning up to 
W . C . L . 

content the cuse nor any representative of his union 
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has appeared in the court to represent the workman . 
He also submitted Written Argument on 18 - 9 - 2000 . 


H 


Per fare , 1 978 ), 2001 
1 1.9T . 310 .--- fizisi 

Ty , 1947 
( 1947 FT 14 ) T TT 17 TURUT IT , TESTET 
सरकार डब्ल्यू . सी . एल .. के प्रसन्ना के संबद्ध नियोजकों 

और उनके कारों के बीच , अनुक में दिष्ट ओद्योगिक 
विदाद में केन्द्रीय सरकार प्राय कि अधिक श्रम यायालय 
नागपुर के पंचाट को प्रति करती है, जो केन्द्रीय सरकार 
T 30 - 1- 2001 Tapet T 1 
(5 . 5 . - 22012 / 260 / 97-316 # 72 ( t-1 ) ] 

57 .47 . TOT, ŠFT aferent 
New Delhi, the 1st February , 2001 
S . O . 346 . - Io pursuance of Section 17 of the 
Industrial Dispute Act , 1947 ( 14 of 1947 ), the Cen 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal / Labour 
Court, Nagpur , as shown in the Annexure in the 
Industrial Dispute between the employers in rela 
tion to the management of W . C . L . and their work 
man , which was received by the Central Government 
on 30 - 1 - 2001. 

[No. L - 22012 / 266 / 97 - IR ( C - II) ] 
N . P . KESAVAN , Desk Officer 


The counsel for management argued that the work 
man had not received any treatment for any injury 
or any sickness in the hospital of the company. He 
had not received any injury while working on duty 
and he is not entitled to any compensation . The 
workman was in the habit of remaining absent and 
he was also warned twice before the issue of charge 
sheet : The workman did not improve his conduct 
and after holding enquiry his service was terminated . 

The order sheets of C .G .I. T . Court No. 2 , Mumbai 
also shows that the workman renained absent on 
several dates during the year 1998 - 99. 

The application dated 26 -9 -88 of the workman 
Anandrao K . Gedam addressed to Khan Prabandhak 
is on the file . He has mentioned in this application 
that he was not admitted in any hospital of the col 
liery for treatment and he committed this mistake. 
During enquiry also several times information was 
sent to him to appear personally or to get himself 
represented through union in the enquiry , but he 
avoided to appear . 
• The letter of Assistant Labour Commissioner ( C ), 
Chandrapur dated 10 - 12 - 94 shows that the workman 
was paid Rs. 4869 as gratuity after his dismissal. 

The enquiry report dated 7 - 9 -89 also shows that 
the workman Anandrao K . Gedam remained absent 
from duty unauthorisedly from 29 - 6 - 89 to 5 . 9 - 89 . 
The charge was proved against him and he was there 
före dismised . The order No. WCL /NMC / OCM / 
MGR /PER / 2887 dated 5 , 7- 10 - 1990 shows that the 
Enquiry Officer had submitted report for the dis 
missal of the service of the workman , 


1 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL , NAGPUR 
· PRESENT : 
Shri B . G . Saxena , Presiding Officer. 

Reference No . : ( GIT - 96 / 2000 


From the side of the workman no evidence has 
been produced to show that he received any injury 
while working in the colliery . With the statement of 
claim also the Medical Certificate dated 16 - 8 - 89 
shows that the workman had fallen from cycle . 

Shri B . N . Prasad argued that if the workman re 
ceived any injury while cycling and he was not on 
official duty he is not entitled for any compensation . 

The workman has not submitted any reliable evi 
dence in this court for his unauthorised absence due 
to any illness or any injury . 

In these circumstances he has been rightly dismiss 
ed from the service for his unauthorised absence. 


2 


Employers in relation to the management of M / s . 
Western Coalfields Lid ., 

AND 
. Their Workman Shri Deorao Janarthan Milmile . 

AWARD 
The Central Government, Ministry of Labour, 
New Delhi by exercising the powers conferred by 
clase (d ) of Sub - Section ( 1 ) and Sub - Section 2 ( A ) of 
Section 10 of the Industrial Dispute Act, 1947 has 
referred this dispute for adjudication vide order 
L - 22012 / 266 / 97 / IR (CM - II ) dated 12 - 6 - 98 on the 
following schedule . 

SCHEDULE 
“ Whether the action of the inanagement of 

Nimely Suh Area Manager, Ms. WCL , 
Hindustan Lalpeth Sub Area in rot regu 
larising Shri Deorao Janarthan Milmile 
( Fitter Helper ), as Clerk , since 20 - 8 - 95 is 
proper , legal and justified ? If not , to what 
relief the workmon is entitled and from 
which date ? What other directions are 

necessary in the matter ?” 
In this reference Shri Devrao Janarthan Milmile 
( Fitter Helper ) has raised the dispute for regulari 
s ation as Clerk since 20- 8 -95. In his statement of 


I 


ORDER 


The action of the management of New Majri 
Opencast Sub Area of WCL , District Chandrapur in 
dismissing Shri A . K . Gedam , Badli Worker from 
service is legal and justified . 

He is not entitled to any relief . 

The referenre is answered accordingly . 
Dated : 8-12- 2000 . 

B . G . SAXENA , Presiding Officer 
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claim he has mentioned that Smt. Saini and Shri 
Jitesh Joshi had been appointed as Clerk Grade III 
whereas he is working as Tripman Grade Ill. The 
workman has mentioned that in the year 1989 and 
1990 , he worked as General Clerk , but, he has not 
been promoted as General Clerk . 


Milmile for Grade III Clerk (General). The represen 
tative of the management has argued that Tripman 
post is also the post of Clerk Gr. III. The workman 
was not considered for Clerk Grade III (General) 
any time. 


The management has disputed the claim on the 
ground that Shri D . J. Milmile is not working on the 
post of Clerk Grade II (General) since 20 - 8 -95 , 
hence the question of regularising him does not 
arise . In 1989 and 1990 he did not work for 240 
days on the post of General Clerk , hence he cannot 
be regularised . The departmental promotion commit 
tee did not consider him fit for und did not recom 
mend his name for Clerk Gr. III (General ) . The com 
mittee had recommended his name against the post 
of Tripman and he was ordered to join the duty vide 
order dated 5 / 6 - 12 - 95 on this post within 15 days. 
He did not join on this post , lience his promotion 
was cancelled , 

Shri Jitesh Joshi was directly appointed as Trainee 
Clerk and has been rcgularised . Smt. Saini had the 
required qualification of the clerk and she was regu 
larised on that post. It was for the management to 
decide the nature of the work for the lady clerk , and 
Shri D . J . Milmile cannot claim parity with her. 


The workman has therefore not worked as Clerk 
Grade III (General) for more thau 240 days in any 
year, hence he cannot be considered for regularişa 
tion in that cadre . The statement of Shri Mahto , Per 
sonnel Manager, Baliarpur Sub Area , WCL , also 
shows that the workman Shri D , J, Milinile is work 
ing as Fitter. In 1995 the workman had applied for 
the post of Tripman , which is clerical Gr. III post . 
In his affidavit he has mentioned that because the 
workman has not worked as Clerk Gr. III (General) 
and he is working as E . P . Helper only in the Exca 
vation Section , so he has not been promoted as Clerk 
Gr. III (General) any time. 

In the circumstances discussed above , and the evi 
dence on record the workman had not been promot 
ed as Clerk Gr. III (General) by the management of 
WCL any time, hence he is not entitled for regulari 
sation in that cadre. 

ORDER 


The action of the management of namely Sub Area 
Manager, M / s. WCL , Hindustan Lalpeth Sub Area 
in not regularising Sh . Deoruo Janarthan Milmile 
( Fitter Helper) as Clerk since 20 -8 - 95 is proper , 
legal and justified . The workman is not entitled to 


I have considered the argument of the representa 
tive of the workman and the representative of the 
WCL , Both the parties have submitted their written 
argument. Shri B . A . Kale represented the workman 
and submitted the written argument for the work 
man , Shri Kale argued that in letter dated 1 - 4 -89, 
Milmile was considered for the post of Clerk Gr, III 
(General) . The report of the committee is dated 
14 - 10 -88 . In this list the name of Shri Milmile has 
been scored out by the typewriter. 


any relief. 


The reference is answered accordingly . 
Dated : 4 - 1 - 2001 . 

B . G . SAXENA , Presiding Officer 


the forest , 1998 , 2001 


Neither the management nor the workman pro 
duced any witness to prove this document Exhibit 
No. 1 . It is also not explained by any witness whe 
ther the name of Shri D . J. Milmile was typed in the 
order or not. If his name was typed , for what rea 
sons his name was scored out. No other evidence has 
been produced to show that on 16 -4 - 89 , Milmile was 
also considered for promotion to the post of Clerk 
Gr. III (General) . 

The letter No . 2155 dated 7 -12-95 , Exhibit 4 , 
shows that Shri Deorao Janarthan Milmile was work 
ing as E .P . Fitter. He was promoted as Tripian 
Gr. III (Clerical) and was directed to join this post 
within 15 days . 

The letter No. 2199 dated 23- 12 - 95 , Exhibit No. 5 
shows that Shri Deorao Janarthan Milmile (Work 
man ) did not join the post of Tripman Gr, JII (Cleri 
cal) within 15 days as directed by the management 
and therefore his selection for this post was cancelled . 
He was pressing for his promotion to Clerk Gr. III 
(General), which was not accepted by the manage 
ment. 

In the aforesaid circumstances there is no evi 
dence on record that the departmental promotion 
committee had recommended the name of Shri D , J . 


# T . 91 . 347. - - lufta fara affata , 1947 
( 1947 AT 14 ) OTT 17 TCU , fra 
सरकार भारतीय खाद्य निगम के प्रबन्धसंत्र के सबस नियो 
जकों और उनके कर्मकारों के बीच , अनुबन्ध में निर्दिष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण / 
श्रम न्यायालय जबलपुर के पंचाट को प्रकाशित करती है , 
# Porn Hur # 31- 1- 2001 FT ATT EMT TI 

[s . Teg -22012 /310 / (99 ) 90 - 11-JI ] 

__ एन . पी . केशवन, डैस्क अधिकारी 


New Delhi, the 1st February , 2001 
S . O . 347 .- - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal Labour 
Court, Jabalpur, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of F . C . I. and their workman , 
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which was received by the Central Government on 
31 - 1 -2001 


No. L - 22012 310 ( F ) 90 - C -II ) 
N . P . KESVAN , Desk Officer 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM -LABOUR 

COURT, JABALPUR (MP ) 

Case No. CGIT |LC |R | 6 /90 
Presiding Officer : Shri K . M . Rai, 
Shri S . L . Bakoria (Ex, AG -I ( D ) , 
L -401 , Naya Subhash Nagar, 
Raisen Road , 
Habib Ganj, Bhopal. 

- Applicant 
Versus 


The Sr. Regional Manager, 
Food Corporation of India , 
Regional Office , 
Chetak Building, 
Maharana Pratap Nagar , 

Habibganj, Bhopal. 


— Non -applicant 


AWARD 
Passed on this 9th day of January , 2001 
1 . The Governjncnt of India Ministry of Labour, 
vide order No. L -22012 ( 310 ) F - 90 - I dated 19 - 2 - 90 
has referred the following dispute for adjudication 
by this tribunol - - 


Officer held the charges not proved against the 
workman , The Disciplinary Authority did not agree 
with the finding of Enquiry Officer and passed the 
dismissal order on 12 -4 - 84 without giving prior 
notice to him to put up his defence in respect to the 
proposed severe punishment of dismissal. In this 
way the management has bipassed the principle of 
natural justice by awarding the punishment of dis 
missal fron service . No irregularity regarding the 
maintcnance of stock register was committed by the 
workman during tlie tenure of his service . After 
verification he was completely enumerated and even 
then he was maltiously charged for the shortage of 
sugur in the depot on account of his Union activities 
only . The management s action is absolutely mala 
fide and without any substance. The Disciplinary 
Authority has acted on suspicion only and not on 
the evidence available on record . In this way the 
order of disciplinary authority is not based on cogent 
reason and therefore deserves to be set aside. The 
workman has further alleged that the DW Gunny 
bags were used by the contractor without any autho 
rity And this fact was brought to the notice of the 
management and even then no action was taken by 
the officers concerned in respect thereof. This inac 
tion shows the collusion of the officers of the FCI 
in this respect. The workman had informed this 
fact to the management which shows his bonafides . 
For this fact he cannot be held guilty as has becn 
donc in the instant case by the Disciplinary Autho 
rity . The appellate authority had also not consi 
dered the relevant doçurrents and evidencc adduced 
during the enquiry proceeding in maintaining the dis 
missal order passed by the Disciplinary Authority . 
The workman has been rightly held not guilty by the 
enquiry officer and his finding deserves to be main 
tained . In view of all these facts the order of dis 
missal passed by the nianagement on , 12 - 4 - 94 deserv 
ed to be set aside . He is entitled to reinstatement 
with back wages blong with other consequential 
monetary benefits . 

4 . The case for the management is that the work 
man was employed as Assistant Grade 1 (depot ) . At 
the time he was pushed to work as depot incharge at 
FCI. There had been a shortage of stock of Food 
during the tenure of his working and therefore a 
chargcsheet in this connection was issued to him . 
The explanation submitted by the workman was not 
found satisfactory and therefore the DE was conduct 
ed against him . During the enquiry the workman 
was afforded ample opportunity to put up his 
defence . He had cross examined the witness ad 
duced by the management. The Disciplinary 
Authority did not agree with the finding of the En 
quiry Officer and after giving the reasonød order the 
services of workman were ordered to be dispensed 
with . The woşkınan prcfcrred en appeal against 
this order and the appellate authority found the ap 
peal without any substance. The workman also 
preferred a review petition before the Managing - 
Director who also dismissed this petition . In this 
way the order of dismissal passed by the Disciplinary 
Authority arainst the workman does not require any 
interference by this tribunal. This dispute has been 
raised after the lapse of a considerable period of time 
and therefore the workman is not entitled to the 
relief as claimed by him . The workman has lost 
the confidence of the management as a substantive 


" Whether the action of the management of 

Senior Regional Manager Food Corpora 
tion of India Bhopal in removing from ser 
vice nf Shri S . L . Bakoria AG I ( D ) vide 
order No . V & S 4 (6 ) 83 dated 12th April , 
1984 is justified 9 If not what relief the 

workman concerned is entitled to ? " 
2. The case for the workman is that he was ap 
pointed as Assistant by the Assistant Director 
( Food ) , Governmeot of India , Ministry of Food and 
Agriculture, Bhopal and since then he discharged his 
services to the satisfaction of the management and 
bis superior officers . His services were transferred 
to the FCI after it came into existence by an insti 
tute. He continuously worked for about 21 years 
in the employment of FCI and he had an unblemis 
her record throughout. Due to his satisfactory per 
formance , he got two promotions and went up to the 
post of Aseistant Grade T ( D ) . He was posted as 
Depot Incharge at Itarsi . 

3 . The workman further alleges that some alleged 
shortage of sugar was detected by the management 
in the depot and after a lapse of a considerable 
period of time a chargesheet was issued to him for 
committing, misconduct. He submitted his explana 
tion to the charges levelled against him . The mana 
gement was not satisfied with the explanation and 
consequentially proceeded with the Departmental 
Enquiry against him . After considering the evidence 
and other documents on record , produced by the 
parties during the enquiry proceedings , the Enquiry 
361 GI/2001 – 16 
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shortage of Food was detected during his working 
hours. In such a circumstance he is not entitled to 
reinstatemont with back wages as claimed by him . 
Following issues have been framed in this case and 
my findings thereon are given hereinafter : : 
1. Whether the enquiry is just proper and 

logal ? 


2 . Whether the management is entitled to lead 

cyidence before this tribunal ? 


3 . 


are 


4 . 


Wht her the charges of. misconduct 
proyed on the facts of the case ? 
Whether the punishment awarded is 
pqt- and , legal ? 
Relief and .costs ? 


pro 


5 . 


5 . Issues No. 1 and 2 . - - It is an admitted fact that 
the, Enquiry Officer had exonerated the work 
man of the charges of misconduct levelled against 
him . The disciplinary authority disagreed with the 
finding of the Enquiry Officer and awarded the 
punishment of dismissal from service on 15 - 4 - 84 . 
Before passing this order no notice of 
proposed punishment was given to the workman to 
submitt his explanation in this respect. In this way 
the workman was prevented from submitting his 
defence regarding the proposod punishment of dis 
missal, by the Disciplinary Authority . Such order 
of punishment is against the principle of natural jus 
tiae and bad in the eye of law w kich cannot be sus 
tainedit Suche order of dismissal deserves to be 
quashed as laid dawa in 1998 - AIRISC 2713 , Punjab 
National Bank , and others versus Kunj Bihari Mishra 
with Chjof Personnel Manager , Punjab National Bank 
versus Shanti Prasad . In view of this finding of the 
Supreme Court the order of punishment passed by 
the Disciplinary Authority against the workman is 
absolutely illegal and cannot be .mafatained in the 
cye . of law . . In : view of this finding, management 
cannot be allowed to lead evidence to prove the 
alleged -misconduct of the workman . Issues ·No. 1 
and 2 are . answered accordingly . 


The Parent, 1 9001 , 2001 
ofT. TT. 348. - - tuifita fata afufth , 1947 
( 1947 et 14 ) at STCT 17 ATHCT # 14 
सरकार एस . ई . सी . एल : के प्रबन्धतंत्र के सबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनुबन्ध में निदिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण / श्रम न्यायालय 
जबलपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
OTT 41 30 - 1- 200161 FTCT GATTI 
[# . Tex -22012/416/91-- *** TT ( -II)] 

एन . पी . केशवन, जैस्क अधिकारी 
New Delhi, the 1st February, 2001 
S . O . 348 . -- In pursuance of Section 17 of the 
Industrial Dispute Act, 1947. (14 of 1947) , the Cen 
tral Government hereby publishes the award of me 
Central Government Industrial Tribunal / Labour 
Court, Jabalpur, as shown in the Annexure in the 
Industrial Dispute betwcen the employers in relation 
to the management of SECI, and their workman , 
which was received by the Central Government on 
30 - 1 - 2001. 

(No, L - 22012 / 416 /91- IR (C - 1 )] 
N , P . KESHVAN , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRBUNAL -CUM - LABOUR COURT. . 

JABALPUR 
Case No . CGIT / LC / R / 100 /92 
Presiding Officer : Shri K . M . Rai. 
Shri Kailashpati Singh , 
S / o Shri Late Ganga Singh , 
Ex Grade . D Fitter," 
Bishrampur Opencast Minas, 
Distt . Surguja (MP ). 

- . Applicant 

Versus 
The Dy . General Manager, 
SECL , Bishrampur Opencast Mines , 
Post Bishrampur Colliery, 
Distt. Surguja (MP). . . .Non -applicant. 

AWARD 
Passed on this 15th day of January, 2001 


6 , Issue -Nos. 3 and 4 , - n the light of the afore 
said discussion - the punishment of dismissal awarded 
Against the workpan is held unjust and illegal. Issue 
Nos . 3 and 4 are decided accordingly . 


7 . Issue No. 5 .-- On the reasons stated aboyo , the 
order of dismissal passed by the management against 
the workman is hereby set aside . The workman 
shall be reipstated , with all back wages and monetary 
beneits attached to his post. He shall be deemed 
to be in continuous scrvice from the date of dis 
mlssal till the date of reinstatement. He shall be 
pand all the baek wages and other consequential 
bonfits by the monarcment as if he were not dis - , 
missed from the service , 


1 . The Government of India , Ministry of Labour 
vide order No . L - 22012 / 416 / 91- IR (Coal- II) has re 
ferred the following dispute for adjudication by this 
tribunal : 
" Whether the action of the Dy . General Mana 

ger, Bishrampur , opencast mines of SFCL , 
PO Bisſampur Colliery , Distt . Surguja (MP) 
in dismissing Shri Kallashpati Singh , Fitter 
(Excavation ) from company s services 
waf, 14 - 9 - 90 is legal and justified ? If not, 
waht relief is the workman entitled ?" 


S . Parties shall hear their own cost. Copy: of 
award be sent to the Government of India , Ministry 
mf Labourras por fuler . . 


K . M . RAI, Presiding Officer 


2 . The case for the workman is that he was em 
ployed on a permanent post of fitter Group - D (Ex 
cavation ) NCM No. 7, Bishrampur Colliery , Distt. 


N 


11 


... 


. .. 


IV 


- 


1 


14LYLKW 

11. 


Sarguja by the management. He had sorved the mana -"* * Enquiry Oficer and placed the recru imprigied * 
gament with all sincerity and to the satisfaction of 

dismissal order against the workman . An appeal was 
his superior officers for a period of 27 years on the 

also preferred against the disinissal order by the 
basis of a satisfactory service . He was given several 

workman and the Appellate Authority did not find 
promotions by the management. 

any reason to defer with the Disciplinary Authority . 
3 . It is further contended by the workman that on Ho accordingly rejocted the appeal and upheld thọ 
24 / 25- 6 - 90 , he was issued the chargeshcet regard order of dismissal passed against the workman . The 
ing the alleged misconduct of misbehaving with Shri enquiry was conducted in a legal, fair and just manner , 
R . K . Sinha , Engineer during duty hours and leaving 

In the circumstances of the case, the order of dis 
the duty without any permission . He submitted his 

missal is just and proper and does not require any 
explanation to the charges. The management did not 
accept the explanation and decided to proceed with interference by the tribunal. 
the DE against him . The Departmental Enquiry was 
conducted against him and the Enquiry Officer 6 . The following issues have been framed in this 
wrongly held these charges proved against him . The case and my findings therein are noted below : 
Ducipinary Authority mechanically accepted the 
report of Enquiry Officer and passed the order of 

1. Whether the departmental chquity is pic 
csmissed from service on 12 - 9 - 90 . He preferred the 

per and legal ? 
appeal against this order. The Appellate Authority 
also without applying its mind rejocled his appeal. 

Whether the managoment is entitled tooted 
The Enquiry Officer adopted the prejudicial view and 

evidence before this tribuar ? 
without considering the evidence on record improper 
ly held him guilty of the charges . The entire enquiry 

Whether the punishment awarded is pro 
was conducted in a malafide manner . He was not 
given the suficint tiine to prepare his defence . The 

per and legal ? 
entire Departmental Enquiry proceedings was t 

4 . Relief and costs ? 
fair and contrary to the principle of natural justice. 
In view of all these facts, the order of dismissal de 

7 . Issue No. 1 & 2 : On 27 -8 - 98 , my learned pre 
serves to be quashed . He is entitled to reinstatemont 

decessor has held the DE as just -and -proper. In view 
with back wages and other consequential benefits . 

of this finding , these issucs need further no consi 
4 . The case for the management is that on 23 - 6 - 90 deration at all. 
ar 5 . 15 P . M ., the workman left his duty in the field 
on showel No. 101 without permission of the shift 8 . Issue No . 3 • The workman was issued a charge 
incharge and came to the workshop of quarry No . 7 sheet for assaulting Shri - R . K Sinha Engineer and 
in an angry and agitated nood and questioned Shri misbehaving with him on duty as well as leaving work 
R . K . Sinha Engineer as to why he had not given 

without the permission of competent authority . Dur 
him duty on Sunday i. e.. 24 -6 - 90 . Shri Sinha roplied 

ing the Departmental Enquiry , both the parties were 
that his services were not required at all on 24- 6 -90 . 
Thereafter the workman started abusing Shri Simha 

have clearly stated during the enquiry proceeding 
filthy and also assaulted him Shri S . N . Ghosh and workman refused to produce any defence witness to 
Shri Sumeet Singh , employcos of the SECL , intcr prove his defence version . The prosecution witnesses 
vened and saved Shri Sinha from further assault of 

have clearly stated during the enquiry proceeding 
the workman . The matter was reported by Shri R K . 

that the workman had abused and assaulted Shri R K 
Sinha and the charges were framed against him . Tho 
opportunity was given to him to submit his explana 

Sinha, Engineer during the working hours as well 
tion to charges of misconduct , the worknian submitted 

as he had left his duty without the permission of 
his reply which was not found satisfactory , 

the Competent Authority . The Enquiry Officer has 

properly appreciated the evidence of the witnesses and 
5 . The management also further alleges that the came to the conclusion that the charges were proved 
Departmental Enquiry was conducted against the against the workman without any doubt. His apprent 
workman and sufficient opportunity was given to ciation appears to bo just and proper and therefore 
defend his case. Several adjournments were given on the Disciplinary Authority agreed with his finding . The 
his request in order to enable him to put up his de workman was afforded sufficient opportunity to prove 
fence properly before the Enquiry Officer. The work his defence and he failed to discharge bis duty by 
man Cross - examined the prosecution witness during trebutting the evidence of the prosecution adduced 
the enquiry procecdlogs . He was also given uppor before the Enquiry Officer. This tribunal cannot sit 
tunity to produce the witnesses in his defence . After as a court of appcal over the decision of Disciplinary 
thaclose of evidence, both the parties submitted their Authority . From the material on redord , it is not dis 
written arguments to the Enquiry Officer, After con closed that the Enquiry Officer had given his finding 
sidering the matter on record , the Enquiry Officer without any sufficient reason and evidonce in respect 
held the charges proved against the workman . The thercof. His finding cannot be held to be perverse 
Disciplinary Authority rightly accepted the report of This tribunal is in no way legally " authorised to 
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2001 से छ: मास की और कालावधि के लिए लोक उपयोगी 
सवा घोषित करती है । 


re-appreciate the evidence adduced during the enquiry - 
proceedings and come to a different conclusion . In 
view of this fact , I find that the conclusions of En 
quiry Oficer and Disciplinary Authority are perfectly 
just and proper which do not require any interference 
by this tribunal. The punishment of dismissal is just 
and proper. 


[सं . एस - 11017/3/ 97 -- माई .प्रार . ( पी . एल . )] 

___ एच . सी . गुप्ता, अवर सचिव 


9 . The conduct of the workman has been highly 
objectionable and unbecoming of an employee of the 
management. He is not supposed to assault his 
superior officer in order to get his grievance redress 
ed by exercising force on him . Such action is highly 
deplorable and cannot be allowed to continue . In 
view of the foregoing reasons, I find the punishment 
of dismissal awarded to the workman is just and 
proper and does not require any interference. Issue 
No. 3 is answered accordingly. 


New Delhi, the 6th February , 2001 
S. O . 349 .-.- Whereas the Central Government 
having been satisfied that the public interest so re 
quired had , in pursuance of the provisions of sub 
clauso (vi) of the clause ( n ) of Section 2 of the In 
dustrial Dispute Act, 1947 (14 of 1947 ), declared by 
the Notification of the Government of India in the 
Ministry of Labour S. O . No. 1873 dated the 10th 
August , 2000 Industrial establishments manufactur 
ing or producing Nuclear Fuel and Components , Heavy 
Water and Allied Chemicals and Atomic Energy to 
be a public utility service for the purpose of the said 
Act, for a period of six months from the 26th August, 
2000 . 


10 . Issue No . 4 : On the reasons stated above, it 
is held that the punishinent of dismissal awarded by 
the management to the workman is just and proper 
and does not require any interference by this tribu 
nal. The workmanl is not entitled to any relief as 
claimed by him . The reference is accordingly answer 
ed in the favour of the management and against the 
workman . . 


And whereas , the Central Government is of opin 
ion that public interest requires the extension of the 
said period by a further period of six months . 


11. The copy of the award be sent to the Govern 
ment of India , Ministry of Labour as per , rules , 


Now , therefore , in exercise of the powers conferred 
by the proviso to sub- clause ( vi ) of clause ( n ) of Sec 
tion 2 of the Industrial Disputes Act, 1947, the Cen 
tral Government hereby declares the said industry to 
be a public utility service for the purposes of the 
said Act for a period of six months from the 26th 
February , 2001 . 


K . M. RAI, Presiding Officer 


मई दिल्ली , 6 फरवरी , 2001 


INo. S- 11017/ 3/97-IR ( PL ) ] 
H . C . GUPTA, Under Secy. 


नई दिल्ली , 6 फरवरी, 2001 


का . मा . 349. --- केन्द्रीय सरकार ने यह समाधान हो जाने 
पर कि लोक हित में एसा करना अपेक्षित था , औद्योगिक विवाद 
अधिनियम , 1947 ( 1947 का 14) की धारा 2 के खंड ( ढ ) 
के उपखंड ( 6 ) के उपबंधों के अनुसरण में भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . मा . 1873 दिनांक 10 
अगस्त, 2000 द्वारा नाभकीय ईधन और संघटक भारी पानी और 
संबद्ध रसायन तथा प्राणुपिक ऊर्जा को उक्त अधिनियम के प्रयो 
जनों के लिए 26 अगस्त , 2000 से छः मास की कालावधि 
के लिए लोक उपयोगी सवा घोषित किया था , . 


का . मा . 350.-.- कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धारा- 1 की उपधारा ( 3 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतदद्वारा 01 
मार्च, 2001 की उस तारीख के रूप में नियत करती है , जिस 
को उक्त अधिनियम के अध्याय - 4 अध्याय - 5 और 6 [धारा 
. 76 की उप -धारा ( 1 ) और धारा 77, 78, 70 और 81 के 
सिवाय जो पहले ही प्रवृत्त की आ चुकी है ] के उपबंध केरल 
राज्य के निम्नलिखित क्षेत्रों में प्रवृत्त होंगे अर्थात् : --- 


और केन्द्रीय सरकार की राय है कि लोकहित में उक्त 
कालावधि को छ: मास की और कालावधि के लिए बहाया जाना 
अपेक्षित है, 


"जिला कण्णूर के तलीपरंधु तालुक में राजस्व ग्राम 
कट्टीयरि के अधीन आने वाले क्षेत्र " । 


मतः पब , मौयोगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 2 के खंड ( १ ) के उपखंड ( vi ) द्वारा 
प्रवत्त , शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार उक्त 
उद्योग को उक्त अधिनियम के प्रयोजनों के लिए 26 फरवरी , 


[सं . एस - 38013/7/ 2001 - एस . एस.-1 ] 

के . पी . शुक्ला उप - सचिव 


EMAIL - 


3 (ii ) ] 


भारत का रासफर 


, 2001/ मा 


PUNE 


. 


New Delhi, the 6th February , 2001 


S . O . 350 . - In exercise of the powers conferred 
by Sub - section ( 3 ) of Section 1 of the Employees 
State Insurance Act , 1948 (34 of 1948) the Central 
Government hereby appoints the 1st March , 2001 
as the date on which the provisions of Chapter IV 
( except Sections 44 and 45 which have already been 
brought into force ) and Chapter V and VI (except 
Sub- section ( 1) of Section 76 and Sections 77, 78, 
79 and 81 which have already been brought into 
force ) of the said Act shall come into force in tht 
following areas in the State of Kerala , namely : 
“ The areas within the Revenue village of Kutti 

yeri in Thaliparamba Taluk of Kannur Dix 
trict . " 


नई दिल्ली , 7 फरवरी, 2001 
का. मा . 352. - - कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धारा -1 की उपधारा ( 3 ) द्वारा प्रदत्त 
शस्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा 01 
मार्च, 2001 की उस तारीख के रूप में नियत करती है , 
जिसको उक्त अधिनियम के अध्याय- 4, मध्याय- 5 और 8 
[धारा- 78 की उपधारा ( 1 ) और धारा- 77, 78, 79 और 81 
के सिवाय जो पहले ही प्रवृत्त की जा चुकी है] के उपबंध 
केरल राज्य के निम्नलिखित भेत्रों में प्रवृत्त होंगे , अर्थात् : -- 

"जिला तृश्शूर के तृश्शूर तालुक में राजस्व ग्राम नाश्तरा 
और फरीषिकरा के अधीन माने वाले क्षेत्र " । 

सिंख्या एस - 38013/ 5/2001 - एस. एस .-1] 

— एच. एल . रुनगुल, अवर सचिव 
New Delhi, the 7th February , 2001 
S. O . 352 . — In exercise of the powers conferred . 
by Sub - scction ( 3 ) of Section 1 of the Employees 
State Insurance Act , 1948 ( 34 of 1948 ) , the Central 
Government hereby appoints the 1st March, 2001 as 
the date on which the provisions of Chapter IV ( ex 
cept Sections 44 and 45 which have already been 
brought into force ) and Chapter V and VI [ except 
Sub -section (i) of Section 76 and Sections 77, 78 , 
79 and 81 which have already been brought into 
force) of the said Act shall come into force in the 
following areas in the State of Kerala , namely : 
" The areas within the Revenue villages of Nada 

thara and Kurichikkara în Taluk and Dis 
trict Trichur . " 


INo. S-38013/ 7/2001- SS- I ] 
L . H . RUOLNGUL, Under Secy . 

नई दिल्ली , 6 फरवरी, 2001 
का . मा . 351...- कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धारा- 1 की उपधारा- ( 3 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा 01 
मार्च, 2001 की उस सारीख के रूप में नियत करती है, 
जिसको उक्त अधिनियम के अध्याय- 4, अध्याय - 5 और 6 [ धारा 
78 की उपधारा ( 1 ) और धारा 77, 78, 70 और 81 
के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ] के उपबंध 
गुजरात राज्य के निम्नलिखित क्षेत्रों में प्रवृत्त होंगे , मर्थात् : 

" गांधीनगर शहर (जिला-गांधीनगर ) के नोटीफाइड क्षेत्र 
और राजस्व सीमामों के अन्तर्गत माने वाले क्षेत्र " । 

[ सं . एस - 38013/ 4 / 2001 - एसएस-I ] 

एच . एल . रूनगुल , प्रवर सचिव 


[ No . S -3801315 / 2001 -SS-I] 
L . H . RUOLNGUL, Under Secy . 


नई दिल्ली , 6 फरवरी, 2001 


New Delhi , the 6th February, 2001 
S . O . 351. -- 111 exercise of the powers conferred 
by Sub - section ( 3 ) of Section 1 of the Employees 
State Insurance Act , 1948 (34 of 1948) the Central 
Government hereby appoints the 1st March , 2001 
as the date on which the provisions of Chapter IV 
( except Sections 44 and 45 which have already been 
brought into force ) and Chapter V and VI (except 
Sub -section (i) of Soction 76 and Sections 77 , 78 , 79 
and 81 which have already been brought into force ] 
of the said Act shall come into force in the following 
areas in the State of Gujarat namely : 


का . प्रा . 353. -- कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धारा - 1 की उपधारा ( 3 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एतद्धारा 01 
मार्च, 2001 की उस तारीख के रूप में नियत करती है 
जिसको उक्त अधिनियम के अध्याय - 4 अध्याय- 5 और 6 
[ धारा -76 को उपधारा ( 1 ) और धारा- 77, 78, 79 और 81 
के सिवाय जो पहले ही प्रवृत्त की जा चुकी है] के उपबंध उड़ीसा 
राज्य के निम्नलिखित मेखों में प्रवृत्त होंगे अर्थात् : - - 


" 


" The areas comprised within the Notified and 

Revenuc Limits of Gandhinagar City , Dis 
trict Gandhinagar . " 

No. 5- 38013/4/ 2001 -SS-I] 
L . H . RUOLNGUL , Under Socy . 


"जिला कोरापुट की जयपुर तहसील में बनकानीजा , जयपुर 
एल . प्रार., जगवानीपुर, लक्ष्मणपुर, विक्रमनगर , विद्याधर 
पुर, नीलकंठश्वरपुर एवं बालाजीपुर क्षेत्र के राजस्व गांव " । 

[स . एस - 38013/ 8/ 2001 - एस.एस.-I )] 


एल . एष . स्नगुस , अवर सचिव 


- 


7981 TRE GAZETTE OF INDIA FEBRUARY 17,-2001 /MAGHA 28, 1922 (PART 1 _ $ 0 , (it ) 1 

--- - - - - ---- -- -- - - - -- - - .... 
New Delhi , ther: 6th February, 2001 

(excepr Sections 44 and 45 which have alrçady been 

brought into force) and Chapter v and VI - [ except 
S . O . 353. -.-In exercise of the powers conferred Sub -section ( 1 ) of Section 76 and Sections 77 , 78 , 79 
by Sub - section ( 3 ) of Section 1 of the Employees and 81 which have already been brought into force ] 
State Insurance Act, 1948 ( 34 . of 1948 ) the Central of the said Act shall come into force in the following 
Government hereby appoints the 1st March, 2001 areas in the State of Rajasthan namely : 
as the date on which the provisions of Chapter IV 
( except Sections 44 and 45 which have already been 

" Sitapur Industrial Arci comprising Revenue 
brought into fótce ) and Chapter V and VI ( except 

- villages of Scopur, Sukhpuria, Sitapura , 
Sub -section ( i) of Section 76 and Sections 77, 78 , 79 

Dahlawas, Maharajpura alias Chatrawala , 
and 81 which have already been brought into force ] 

Khusar; Ramchandrapura , Badi ka Bas and 
of the said Act shall come into force in the following 

arcas comprising Revenus villages of Shikar 
areas in the State of Orissa namely : 

pura , Kalyanpura , Sri Ram Ki Nangal and 

Muhana in Tehsil Sanganer, District Jaipur ." 
" The areas comprising the Revenue Villages of 
Bankabija, Jeypore LR, Jagadhatripur , 

[ No :"5- 3801313/2001- SS -I] 
Laxmanpur , Bikram Nagar , Bidyadharpur, 

L . H. RUOLNGUL, Under Secy. 
Nilakantho Swarpur and Balajipur in Tehsil 
Jeypore of District Koraput." 

नई दिल्ली , 7 फरवरी, 2001 
. INo . 5- 38013/ 6/2001- SS-I] का . मा . 355. -- कर्मचारी राज्य बीमा अधिनियम , 1948 
_ L . H . RUOLNGUL, Under Secy . ( 1948 का 34 ) की धारा 4 द्वारा प्रदत्त - शक्तियों का 

प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा भारत के राज 
नई दिल्ली , 6 फरवरी, 2001 

पत्र , असाधारण भाग II खंड 3 ( ii ) दिनांक 18 फरवरी, 

2000 · में प्रकाशित भारत सरकार श्रम मंत्रालय की अधि 
का . पा . 354:--- कर्मचारी राज्य बीमा अधिनियम , 1948 सूचना का . मा . संख्या 138 ( ई ) विनांक 15 फरवरी, 2000 में 
( 1948 का 34 ) की धारा-1 की उपधारा-( 3 ) द्वारा प्रदत्त निम्नलिखित संशोधन करती है : 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा 
01 मार्च , 2001 की उस तारीख के रूप में नियत करती 

उक्त अधिसूचना में "धारा 18 क वध ( ख ) क अन्तर्गत 
है , जिसको उक्त अधिनियम के अध्याय- 4 अध्याय- 5 और 6 

केन्द्रीय सरकार द्वारा नियुक्त " शीर्षक के तहत क्रमांक 4 के 
धारा - 76 की उपधारा ( 1 ) और धारा - 77, 78, 79 और 81 

सामने निम्नलिखित प्रविष्टियां प्रातः स्थापित की जाएंगी 
के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ] के उपबंध 

अर्थात् : 
राजस्थान राज्य के निम्नलिखित क्षेत्रों में प्रवृत्त होंगे , अर्थात :-- - 

संयुक्त सचिव 

( शिवराज सिंह ) 
"जिला जयपुर तहसील सांगानुर के अन्तर्गत पाने वाले 

पट्रोलियम विभाग , 
सीतापुर औद्योगिक क्षेत्र , राजस्व ग्राम-श्योपुर , सुखपुरियां , 

भारत सरकार , 
सीतापुर, दहलावास, महाराजपुरा उर्फ पतरावाला, खूसर, 

नई दिल्ली । " 
रामचन्द्रपुरा बड़ी का बास और राजस्व ग्राम शिकारपुर, 
कल्याणपुरा , श्री राम की मांगल और मुहाना " । 

[सं . यू -16012/ 1/ 2000 - एस एस -1 ] 

एल . एम . रूनगुल , अवर सचिव 


सं . एस - 38013/ 3/ 2001- एस एस-I] 

एल . एच . रूनगुल , अवर सचिव 


• New Delhi , the 7th February , 2001 
s. o . 355. - - In exercise of the powers conferred 
by . Section 4 of the Einployees State Insurance Act, 
1948 ( 34 of 1948 ) , the Central Government hereby 
makes the following amendroents in the notification 
of the Government of India in the Ministry of Labour 
No . S. O . 138 ( E ), dated the 15th February, 2000 
published in the Gazette of India , Extraordinary 
Part II, Section 3 ( ii ) dated the 18th February, 2000 : 


New Delhi, the 6th February; 2001 
S. O . 354.- -In exercise of the powers conferred 
by Sub-section (3 ) of Section 1 of the Employees 
State Insuredce Act , 1948 ( 34 of 1948) the Central 

Government hereby appoints the 1st March , 2001 
as therdate : of which the provisions of Chapter IV 


.. In the said : notification 
. pointed by the Contral 


under thc heading " Ap 

Government under 


- - - - - - - - 


-- - - -.. . - - -- - ----- - - - - -- - - - - - - 
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clause (b ) of Suction g" against Serial No . 4 , the विभाग , नई दिल्ली को दिनांक 3 फरवरी, 2001 (पूर्वाहम ) से 
following entrics shall be inserted, namely : 

उत्प्रवासी संरक्षी- 1मुंबई के रूप में नियुक्त करती है । 
" Joint Secretary , 

[ सं . एस -11011/ 1/ 2000 - उत्प्रवास ] 
(Sh . Shiv Raj Singh ) 

हरि सिंह, उप सचिव 
Department of Petroleum , 
Government of India , 

New Delhi, the 9th February , 2001 
New Delhi." 

S . O . 356 .— In exercisc o fthe powers conferred 
INo . U - 16012| 1| 2000 - SS -I] 

by Section 3, Sub -Section ( 1 ) of the Emigration 

Act , 1983 ( 31 of 1983 ) , the Central Government 
L , H . RUOLNGUL , Under Secy . 

hereby appoints Shri S. K . Tripathi , Under Secretary , 
नई दिल्ली , 9 फरवरी, 2001 

Ministry of Science and Technology , Department of 

Science and Technology, New Delhi as Protector of 
का . मा . 356. -- -उत्प्रवास अधिनियम , 1983 ( 1983 का Enigrants-I, Mumbai with effect from 3rd February , 
31 ) की धारा 3 की उपधारा ( 1 ) के द्वारा प्रदत्त शक्तियों का 2001 ( F. N. ) . 
प्रयोग करते हुए केन्द्रीय सरकार श्री एस . के . त्रिपाठी, अवर 

[ No . S- 11011| 1| 2000 - Emig.] 
सचिव , विज्ञान एवं प्रोद्योगिक मंत्रालय , विज्ञान एवं प्रौद्योगिक 

HARI SINGH, Dy. Secy . 


